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V. BizomocTi npo gucepraniio
MoBga guceprariii:
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1. DopMyBaHHS CUCTEMU MaTePiaJbHOrO CTUMYJIIOBAHHS TPYLOBOI [isJIbHOCTI HA MiAIPUEMCTBAX

2. Forming of the system of financial stimulation of labour activity on enterprises

Pedepar:

1. O6'eKT mOCHIIKEHHS - IIPOLeCH COLiaIbHO-TPYLOBUX BiIHOCUH Ha miAgnpuemMcTBax. MeTa IOCiiKeHHs -
OOIPYHTYBaHHS IJISIXIB YA,OCKOHAJIEHHS MaTepiaJlbHOTO CTUMYJIIOBAaHHS TPYLOBOI AisJIbHOCTI Ha MigIIPUEMCTBAX.
Metonu nocnimpKeHHs - OPiBHSAIbHUN aHai3, CTATUCTUYHUIM i EKOHOMIYHUE aHasi3, MaTeMaTUYHe MOJIETI0BaHHS,
menykuis. IIpakTryHe 3HaYeHHS Ofiep>KaHUX Pe3yJIbTaTiB M0JIArae B po3pooLi peKOMeHIalii 010 MJISIXiB
YIOCKOHaJIEHHS IPOyKTUBHOCTI ITpali Ha MiANpUeMCTBax, sIKi MOKYTb BUKOPUCTOBYBATUCh IIPU (OPMYBaHHI
eeKTUBHOI CCTeMM HOPMYBaHHS IIpalli Ha MiANpUeMCTBax, po3po0lLli CUCTEMU OpraHi3aliliHO-TeXHIUYHHUX,
HOPMAaTUBHO-TIPABOBUX 3aXO/IiB, SIKi HAallpaBJI€Hi HA YJOCKOHAJIEHHS [IiI0YMX Ta BIIPOBA/I’)KEHHS [IPOTPECUBHUX HOPM
mpartii, Ipu po3poob1i Iporpam CoLiajIbHO-eKOHOMIYHOTO PO3BUTKY PErioHiB, a TAKOXK IIPOrpaM PO3BUTKY MiCT.
HaykoBa HOBU3Ha Oflep>KaHUX PE3YJIbTaTiB MOJISIrae B TOMY, 110 BIIEpIe OOIPYHTOBAHO, IO OTHUM i3 BU3HAUAJIbHUX
IIJISIXiB YO OCKOHAJIEHHS CUCTEMHU MaTepiabHOTO CTUMYJIIOBAHHS TPYAOBOI [isJIbHOCTI HA MiAIIPUEMCTBAX €
BU3HAYEHHS ii KOHKYPEHTOCIIPOMOJKHOCTI. Y JOCKOHAJIEHO METOAWNYHUM TiAXif| MI0L0 OLIHKY TPYAOBOI Nisi/IBHOCTI

YIIPaBJIiHCBKOTO NIEPCOHAIY HiANIPUEMCTB; MEXaHI3MU NNPOLYKTUBHOCTI Mpaui. JlicTanyu Nojanbuoro po3BUTKY



TE€OPETUYHi [T0JIOKEHHS 010 BU3HAYEHHS CYy4aCHOI IapaiIMrMUA MaTepiaJlbHOTO CTUMYJIIOBAHHS TPYLO0BOi
IisTIbHOCTI Ha MiANpreMCTBax; OOIPYHTYBAHHSI UIISIXiB pe(pOPMYBaHHSI OIJIATH Mpalli 3 METOIO MiJIBUILIEHHS ii
CTHMYJII0I040i QYHKIIiI; 3aX0¥ 1010 3a6€e311e4eHHS] YMOB 111 3pOCTaHHSI OJHOYACHO, SIK PiBHS IIPOAYKTHUBHOCTI
Ipauj, Tak i piBHS 3arajlbHOI NPOAYKTUBHOCTI BUPDOOHULITBA; NOCIiIKEHHS Ta OOI PYHTYBaHHS (aKTOPIB, SIKi
CIIPUYMHAIOTL 3HAYHI 3MIHM y CUCTEMI MaTepialbHOrO CTUMYJIIOBAHHSA TPYLOBOI HisJIbHOCTI B yMOBaX Cy4acHO]

napajurMmu.

2. The object of study: processes of social and labor relations at enterprises and companies. The aim of study: the
study of ways to improve financial incentives of work at enterprises and companies. Methods of study:
comparative analysis, statistical and economic analysis, mathematical modeling, method of deduction. The
practical significance of results lays in the development of recommendations of ways to improve the level of
productivity at enterprises and companies, which can be used to form effective system of regulation of labor at
enterprises and companies, in the development of organizational, technical, regulatory and legal measures aimed
onto the process of already existing progressive labor standards improvement, and in creation of programs of
socio-economic development of regions and cities. Scientific novelty of results lies in fact that it was proved that
one of the defining ways to improve the system of material incentives of work at enterprises is the definition of its
level of competitiveness. Were implemented: methodological approach to the process of work of the company's
managerial personnel assessing; the mechanisms of level of labor productivity. Further developments have got:
theoretical positions regarding the definition of the modern paradigm of material incentives of work at enterprises
and companies; the study of ways to reform the remuneration of labor for increasing its catalytic function;
measures to ensure the conditions for growth of both, the level of productivity and the level of overall
performance of production; the research and study of factors which lead to significant changes in the system of
material incentives of work in modern paradigm.
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