O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0413U000886
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 28-03-2013

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cupnopenko Anna CepriiBHa

2. Sidorenko Anna Sergeevna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucrTy: 12-03-2013
CreniaJbHICTh 3a OCBiTOO: 8.060101
Micue po6oTu 3400yBayva:

Kopg 3a €1PIIOY:
Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpaBiiHHs:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (pa30Boi creniaai30BaHOl BYEHOI pasu). [l 64.086.03

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: HaujoHanbHuil opuarYHuii yHiBepcuTeT imeHi SIpociasa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micue3Haxoa>KeHHS: By [TymkiHcebka, 77, M. XapkiB, XapKiBCcbkuii p-H., XapKiBcbka 061., 61024, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaiMEeHYBaHHSI OPUAHUYHOI 0COOHM: HaujonanbHuii yriepcurer "IOpunnyHa akaziemiss Ykpainu

imMeHi fIpocnasa Myzaporo”

Kopg 3a €IPIIOY: 02071139

Micuesnaxo,r.pxeunu: 61024, YkpaiHa, M. XapkiB, ByJ1. [lymkiHCbKa, 77
dopma BaacHOCTI:

Cdepa ynpaBriHHS: MiHicTePCTBO OCBITH i HAyKM, MOJIOZ Ta CIIOPTY YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. 3710BKMBaHHS IPaBOM Cy6'€KTaMU TPYIOBUX IIPABOBiTHOCHH.

2. Abuse of right by the subjects of labour legal relationships.

Pedepar:

1. loBeeHO, 1110 OCHOBHE 3aBAaHHS TPYAOBOT0O 3aKOHOJABCTBA B yMOBax Koaudikallii i IPUIHATTS HOBOTO
TpynoBoro kozekcy YKpaiHu - 36a7aHCyBaTy B3aEMOBIIHOCHHY MiXX IIPAlliBHUKOM i pOG0TOLABLEM Tak, 06 HiXTO 3
HUX HE MaJIi 3MOTY MOCITaTy Ha [paBa ¥ iHTepeCH iHIIOI CTOPOHU TPYLOBOTO JOTOBOPY, O NPU3BOIUTD 110
3JI0B)KMBaHHS IIPaBOM. [lepeyMOBHU i IPUYMHU TaKOT'O IPABOBOTIO SIBUILA, SIK 3JIOBKABAHHS [IPABOM, 3HAYHOIO
MipOI0 BIIJIMBAIOTh HA BUHUKHEHHS Liiei pobyeMu y TpPyLoBOMY IpaBi. OGIpyHTOBAHO, 110 3aKPillJIeHHS TPUHLIUITY
IIOGPOCOBICHOCTI B 3aKOHO/IABCTBI PO IMPAII0 MAaTUME IOCUTh BaXKJIMBE 3HAYEHHSI J1J1s1 TIOTIePEeIKEHHS
3JI0B’KMBaHHSI IPaBOM Cy06'€KTaMy TPYLOBUX IIPABOBiHOCKH, a caMe: (a) LoOPOCOBICHICTh MOKHA BUBHAUUTH SIK
PeryJsTop HajiexXHoi peasizauii npas Ta 000B'sI3KiB i (6) OpyIIeHHS 3a3Ha4€HOr0 MPUHLUAIY MOXE IIPU3BECTU JI0
3JI0B’KMBAHHS [IPABOM, a TOMY /1J1 Cy0'€KTIB MAIOTh HACTABATH HECIIPUATIIMBI Hacinku. OCHOBHMMHU O3HAKaMH

3JI0B’KMBaHHSI [IPaBOM Y TPYZIOBUX [IPABOBiJHOCHHAX €: a) HAsIBHICTb Cy0'€eKTUBHOTO IIPaBa; 0) IoBeiHKa 0cobu, 1110



He [TIOBUHHA BUXOJIUTH 32 MEXI [IPaB, YCTAHOBJIEHUX 3aKOHOM; B) 3JIOB)KMBAHHS BUMHEHO 3 IPSIMUM YMUCJIOM; ) Ma€
Miclie mKoza abo CTBOPEHHS peajibHOi 3arpo3u ii HaHeCeHHS; 1) OTPUMAaHHS HeOOI'PYHTOBAHUX IepeBar rnepep
iHIIMMU cy6'eKTaMU; €) HACTaHHS BiJIIOBiNaJIbHOCTI 32 CKOEHE JisIHHS. YCTaHOBJIEHO, 1110 3JI0BXXMBAHHS [IPAaBOM
LMMU Cy0'€KTaMU BiZJPi3HSIETHCS Bill IPAaBONOPYLIEHHS 32 TAKUMU O3HaKaMU: a) IIPY 3JI0BXKUBAHHI IPaBOM OpaKye
TaKoi 060B'SI3KOBOi O3HAKM [IPABONOPYIIEHHS SIK IPOTUIIPABHICTD; 0) HAC/IIKOM 3JI0BXXUBAHHS [IPAaBOM 3aBXKIU €
1mKoJja abo peasibHa 3arpo3a ii HaHeCeHHS; B) [IPY 3JI0BXXUBAHHI [IpaBOM Y TPYIOBUX [IPABOBiIHOCKHAX CY0'eKT [ii€ 3
IIPSIMUM YMUCJIOM; T') BiITIOBiaJIbHICTh HACTA€ Y KOXKHOMY KOHKPETHOMY BUIANKy. CPOPMYIbOBAHO HU3KY

HpOHOBI/IU,iﬁ 3 YOOCKOHAaJIEHHA 3aKOHOABCTBA I1PO IMPALo OJid MONEPENKEHHA 3J7I0B)KUBAHHS ITPABOM.

2. It is well-proven that basic task of labour legislation, in the conditions of codification and acceptance of the new
Labour low of Ukraine - its made to balance mutual relations between a worker and employer, so, that they must
not were possibility trench upon rights and interests of other side of labour contract which results in abuse of
right. Pre-conditions and reasons of such legal phenomenon, as abuse of right, to a great extent influence on the
origin of this problem in a labour right. It is grounded that fixing of principle of honesty in a labour right will have
an important value for warning of abuse of right the subjects of labour legal relationships, exactly : (a) honesty can
be defined as a regulator in relation to the proper realization of rights and duties, (b) violation of the noted
principle can result in abuse of right, and that is why unfavorable consequences must come for subjects. The basic
signs of abuse of right in labour legal relationships is: a) presence of equitable right; b) the conduct of person must
not go outside the given rights, sated by law; c) it is accomplished with direct intention; d) presence of harm or
creation of the real threat of its causing; €) a receipt of groundless advantages is before other subjects; f)
responsibility for the accomplished act. Set, that abuse of right differs the subjects of labour legal relationships
from offence by such signs: a) obligatory sign of offence as against rights absents at abuse of right; b) by
investigation of abuse of right harm or the real threat of its causing; c) at abuse of right in labour legal relationships
a subject operates with direct intention; d) responsibility comes in every case. Numerous suggestions and
recommendations are formed from the improvement of legislation about labour for warning of abuse of right.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

Iy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTbh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaaykeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH T€EMaMH:

VI. BizoMocTi mpo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. I[Tpununko Cepriit MukoJsiaitioBuy

2. Prilipko Sergey Nikolaevich

KBasigikanis: n.10.1.,12.00.05



InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BigomocTi npo odilifiHuX ONOHEHTIB Ta PELeH3€HTIB
OdiuiiiHi OIOHEHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. InmumH Mukosna IBaHOBUY

2. Inmun MukoJia IBaHOBUY

KBasmigikamis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kynayok-Titosa Jlrogpmuia BikTopiBHa

2. Kynadok-Tirosa Jlronmuna BikropiBHa
KBasigikanis: x.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyerbes
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:



Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZOMOCTi

Bnacue IIpizBume Im's I10-6aTbKOBI Karnina Okcana BononumupisHa
rOJIOBH paju

Biacue IpizBuie Im's I1o-6aThKOBI Kanyina Okcauna BosogumupisHa
rOJIOBYIOYOTO Ha 3acCifiaHHi

BignoBigasbHUIH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

Peectpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peECTpallil0o HAayKOBOIi IOpuenko T.A.

OisIIbHOCTI




