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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. ®opmyBaHHS yIpaBJiHCHKOTO BIUIMBY HA TPYJOBY [OBELiHKY IEPCOHAIY

2. Formation of the management influence on the labor behavior of the personnel

Pedepar:

1. O6’eKT HOCiI>)KEHHS: aKTUBHICTb IEPCOHAJTY IiANPHUeEMCTBA Y GOPMi [10OBEMIiHKY; Me€Ta POOOTU: OOTPYHTYBaHHS
TEOPeTUKO-METOIUYIHOro 3a6e3nedeHHs (POpMyBaHHS BIJIMBY KePiBHMKA KOJIEKTUBY Ha TPYLOBY IOBEAiHKY
IepcoHasy MiAIIprueMCTBa B yMOBaX iHTeJIeKTyai3alii Moro Karmirtauay; METOAMKA NOCIIIPKEHHS Ta arnaparypa:
MDKIVCLMIIIIHADHUE MiAXif, CMCTEMHMH IiAXin, iHAyKUii i mymyKuii, aHami3y i CMHTE3y, MeTOZ, KOPEJISLITHOTO
aHaJli3y Ta METOJ, EKCIIEPTHUX OLiHOK, METOZ, "30JI0TOTO NIEPETUHY"; TEOPETUYHI Ta IIPAKTUYHI PE3YyJILTATU:
YAOCKOHAJIEHO KOHLENTYaJIbHy CXEMY BU3HAYEHHS PE3E€PBiB YIIPaBIiHChKOTO BIIJIUBY HAa TPYAOBY IOBEiHKY
IIepCOHaJly, 110 Ha BiIMiHY Bifj KJIACUYHUX [1apajyrM opieHToBaHa Ha (peHOMEHOJIOTIYHUM MifXiA, sSIKKii ependaydae
BM3HAUEHHSI TiNIOTE3 LbOr'0 BIJIUBY i TEPMiHOJIOTIYHOTO 3a0€3M1€4€HHST; TEXHOJIOTIIO OLIiHKY IPUXUJIBHOCTI
nepcoHasy oprasisatii, crienndivyHO0 0COGIMUBICTIO SIKOi € BUAiNeHH ii minBuaiB (BUMyLIeHa, HOpMaTHBHA i

adeKTrBHA), BUBHAUEHHS NialrHOCTUYHUX XapaKTepPUCTHUK KOXKHOI. Takuil nminxiz 3abesnedye o6IpyHTYBaHHS 3aXO0/iB



3 PO3BUTKY IIPUXMUJILHOCTI i IOCUJIEHHS BIUIMBY K€PIBHMKA HA IiJJIETJINX; TEOPETUKO-METOLUYHN MigXi 40
IiarHOCTUKY (PYHKLIOHATIbHOI TapMOHINHOCTI KOJIEKTUBY B KOOPAMHATaX BHYTPILIHIX IpKepeJsl akTUBizallil 1oBeliHKY
TPbOX THUIIiB IIPalliBHMKA (BUKOHABE1lb, iHTpAIIpEHED, iHTEJIEKTyaJlbHMI KaliTaJicT), BiAMIHHICTIO sIKOTO €
BMKOPHMCTAHHSI €TaJIOHIB 30JI0TOTO NIEPeTHHY. Lle 103B0JIsie KOHKPETU3YBATH 3aX04M aKTUBi3allii KEPIBHUKOM
TPYZOBOi IOBEIiHKY MiJJIETTIMX 3 OPi€HTalli€l0 Ha TI0€IHAHHS IIPOLECiB 30€peKEHHS i PO3BUTKY KOJIEKTUBY SIK
BiIKpUTOI COLiaJIbHOI CUCTEMU; CTPYKTYPa iHTEJIEKTyaJIbHOTO MOTEHIIialy IIpaliBHMAKA 32 PaXyHOK BBEIEHHS
OKPEMOIi CKJIafIOBOi — MPAKTUYHOTO iHTENEKTY. FIOro pO3BUTOK i BUKOPUCTaHHS 3a6e3redye Pe3yIbTaTUBHICTh
TPYIOBOi IIOBEIiHKU IIEPCOHAIY, LIBUJAKE BIIPOBAIKEHHS YHIKAJIbHUX i€} B IPAKTUKY, Y3TOIKEHHS IHTEPECIB
npauiBHUKA i opraHizaii, o Hagana oMy poboue Miclie; iHINKATOP TPYAOBOI ITOBEiHKY [IePCOHAIy, OCOOINBICTIO
SIKOTO € HaJJaHH$ KePiBHUKY MO>KJIMBOCTI [IiarHOCTYBaTH iHTEHCUBHICTh PO3BUTKY B KOJIEKTHUBI KOH(JIIKTIB,
CIiBpOOITHUIITBA Y1 HaMipiB [0 NeperoBopis. Taka IiarHoCTHKa CTBOPIOE MiAIPYHTS IOCUJIEHHS BILJIMBY KePiBHMKA
Ha TPYAOBY NOBEIiHKY i PO3BUTOK IPAKTUYHOTO iHTEJIEKTY MiJIeryInX; MPeaMeT i CTyNiHb BIPOBAIKEHHS: PO3POOKHU
BIIPOBAJKEHI B IPAKTUYHY JisyibHICTb puBaTHOi Gipmu "JIAMA", TTAT "XapkiBcbKuii 3aBof, caHTexBUupo6iB', XHEY
1P BUKJIQJAHHI TUCLMILIIH HAaNPSIMKIB «[HTeJIeKTyaJbHUAN KaliTaja BUpOOHMYOi opranisauii», "KyabTypa ninosoro
CIiJIKyBaHHS i napTHepcTBa", "Couiosoris”; cpepa BUKOPUCTAHHS: (POPMYBaHHS YIIPaBJIiHCbKOTO BIVIMBY Ha

TPYZAOBY IOBEJIiHKY II€PCOHAY, HaBYaJIbHUI MIPOLIEC.

2. Research object: active plant personnel in the form of behavior; the purpose of the work: to study the theoretical
methods of forming the collective impact of the head on the labor behavior of company personnel in the
intellectualization of its capital; research methods and instruments: an interdisciplinary approach, system
approach, induction and duduktsiyi, analysis and synthesis method of correlation analysis method and expert
evaluations, the method of "golden section"; theoretical and practical results: improved conceptual schema
definition of reserves management impact on employment behavior of staff that unlike classical paradigms
oriented phenomenological approach, which involves identifying the hypotheses of this influence and terminology
software, technology assessment attachment organization personnel, a specific feature of which is the allocation
of subspecies (forced, normative and affective), determining the diagnostic characteristics of each. This approach
provides a justification for measures of commitment and empowerment of the head of subordinates; theoretical
and methodological approach to the diagnosis of functional harmony in the collective coordinates internally
activation behavior of three types of worker (artist, intraprener, intellectual capitalist), the difference of which is
the use of standards golden section. This allows you to specify the measures intensify labor leader behavior of
subordinates to focus on a combination of processes conservation and development team as an open social
system, the structure of intellectual potential employee through a separate component - practical intelligence. Its
development and use of performance provides employment behavior of personnel, rapid implementation of unique
ideas into practice, reconciling the interests of the employee and the organization that gave him a job; indicator of
labor behavior of staff, the feature is to provide opportunities to diagnose head intensity development team
conflict or cooperation intention to negotiate. This creates a basis for diagnosis greater influence on the labor
leader behavior and the development of practical intelligence subordinates; subject and degree of introduction:
developments are put in practical activity of firms "LAMA", JSC "Kharkov Plant Sanitary Engineering", HNEU at
teaching of discipline the "Intellectual capital industrial organization", "Culture of business communication and
partnership”, "Sociology"; sphere of the use: formation of managerial influence on the labor behavior of staff, the
educational process.
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