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Pedepar:

1. Y nuceprauiiiziilt po6oTi, 1110 € 3aBepLIEHOI0 HAYKOBOIO POOOTO0, HAZIAHO PillleHHs aKTyaslbHOI HAyKOBO-
IIPUKJIAIHO]I 3a/1a4i 3 OOI'PYHTYBaHHS 3aXO0/IiB CIIPSIMOBAHMX HA BIOCKOHAJIEHHS CUCTEM YIIPABJIiHHS OXOPOHOI0
Ipalli IIJIIXOM BCTAHOBJIEHHS BIUJIMBY NICUX0(]i3i0N0TiYHMX i ICUXOCOLiaIbHUX YMHHUKIB HAa pU3UK HEOE3MeYHUX
I0/1iiA, Ta PO3POOKY 3aXO[1iB CIIPSIMOBAaHUX HA BIOCKOHAJIEHHSI CUCTEM YIIPABJIiHHS OXOPOHOIO Ipalli 3 BpaXyBaHHIM
BILJIMBY IICUXO0(]i3i0/I0riYHUX i ICUXOCOLiaJIbHUX YNHHUKIB. BUKOHaHO aHasi3 yMOB IIpaBlli CTaHy TPaBMaTU3MY Ta
npodgeciiiHoi 3aXBOpIOBa- HOCTi Ha TPOMUCIIOBUX 00’ekTax YKpainu. [TokazaHo, 1m0 HUHI B YKpaiHi, B MIKiAJNBUX Ta
He6e3MeYHNX YMOBAX MPalooTh MiJIbOHM IPaLliBHUKIB. BCTAaHOB/IEHO, 1J0 32 Hasi- BHOIO CTATUCTUYHOIO 3BiTHICTIO

PiBEHb CMEPTEJIbPHOTO TPaBMAaTU3MY B YKpaiHi 3HaYHO NEPEBUIIYE aHAJIOTIYHI ITOKa3HUKU B KpaiHax €C.



BcraHOBJIEHO, 110 3BaXkKal0uy Ha 0CO- BJIMBOCTI Cyd4acHOro nepioay 4acy B YkpaiHi, y 2024 pori 1oMiHyI04y ITO3UIIiI0
cepep yCix IpyIl IPUYMH HEeUACHUX BUIAIKIB 3alIMalOTh I1cux0Qi3iosIoriuHi NpUYMHY Ta CYyT- TEBUI BILJIUB Ha
TpaBMaTH3M MaloTh [ICUXOCOLiaNbHI MpuyrHU. PoboTa daxiBiiB 6ara- Thox podeciii MoB's3aHa 3 BIJIMBOM Ha HUX
cUx0Qi3ioNoriYyHMX Ta ICUXOCOLiaJIbBHAX YMHHUKIB i 3[iMICHIOETbCSI B yMOBaX BUHMKHEHHS Pi3HOMaHITHUX
IpOGJIEMHUX CUTYa- Ll 10 BUBHAYAIOTh BUCOKY CKJIAHICTh, HEOE3IeKy i BiZilIOBi1abHICTh BUKOHAHHS TPYLOBUX
3aBZlaHb. XapaKTepHOIO OCOOJIMBICTIO MTOAi6HMX CUTYallill € HEBU3HAYEHICTh MOMEHTY iX BUHUKHEHHSI, XapaKTepy
PO3BUTKY Ta HACJIiAKIB, @ TAKOXK, SIK [IPABUJIO, HA- SIBHICTb NediluTy Yyacy, HaAXOIKEHHS HeJOCTaTHbOI,
HeMnpasauBoi iHpopmalii, ii inTe- ppepenLii, 3MiHa PyHKIiOHANIBHOrO CcTaHy (axiBLiB TOWO. BUKOHAHO aHaIi3
PEe3yJIbTATUBHOCTI iCHYIOUOI CUCTEMHU YIIPABJIiHHS OXOPOHOIO Mpalli Ta HEAOJIIKiB YNUHHOI HOPMaTUBHO-TIIPABOBOI
6a3u 3 OXOpOHU Tpani B YKpaiHi. BuzineHi gecsTh OCHOBHUX 33724, peasnis3allisl SKUX JO3BOJUTD MigBULITUTU
e(eKTUB- HiCTb [il040i CUCTEMU YIIPABJIiIHHSI OXOPOHOIO Npalli. BUsBJeHi Heo/1iKM HOPMaTUBHO- NIPABOBOI 6a3u 3
OXOPOHH Ipalli, IO POSIBJISIOTLCS Y HEBINNOBIZHOCTI Cy4aCHMUM T€X- HOJIOTIYHUM IIPOLIeCaM, HOBITHIM ¢popmam
oprasisatii npari Ta MibKHAapOOHUM CTaHJa- pTaM. [IpoBefeHo aHani3 Kpauyx MDKHapOAHUX IPAKTUK B CUCTEMAX
VIPaBJiHHS 0X0- POHOIO Ipalli 1J19 3MEHLIEHHs] TPaBMaTU3MY Ta BU3HAYEH] 3arajibHi iHCTPYMEHTH 117151 MiABUILEHHS
piBHs 6e3neku mpatli B YKpaiHi. BUKOHaHO aHasi3 BIIMBY NICMX0Qi3iosIoriyHmX NpoLeciB Ha 6e31eKy TPyL0BOi Ii-
SUIHOCTI NIPalliBHYUKIB Ta aHaJi3 BIUVIMBY IICMX0(i3i0I0TiYHNX YMHHUKIB Ha iHAMBITya- JIbHUHN NpodecifiHniil pusuK
npauiBHuKiB. [TokazaHo, mo ¢i3uyHi nepeBaHTaKeHHs Ta BTOMa NPalliBHUKIB YIIOBIJIbHIOIOTh CEHCOPHY peakliilo Ha
NO/IPa3HEHHS Ta NOTIPLIYIOTh [IPOLEC CIIPUMHSTTS 30BHILIHIX OJPa3HUKIB, SIKi € XapaKTEPHUMU [IPOSIBAMU Ta
nepen- BiCHMKaMU 3arpos. lle nposBisgeThes B 3aMi3Hijii peakuii mpauiBHUKIB Ha 3aTPO3U, HE- CBO€YaCHOMY BUXOZ
3 Hebe3eYHoi 30H1, HECBOEYACHOMY BUKOPUCTaHHI 3aCc06iB 3axu- CTy Toulo. [TokazaHo, 1110 CYTTEBUII BIIJIMB Ha
CTaH 6e311eKU Mal0Th MOTUBALLiliHI IpO- Liecu. BusHadeHo, 110 3HaYHUM BIJIMB HA iHAMBiyanbHU IpodeciiHuit
PU3MK IIPU BU- KOHAHHI POOIT Mae €eMOLIiOHaIbHUI CTaH IMPalLiBHUKA, Y TOMY YUCJI €MOLIMHA CTilKICTb i CTaH
TPUBOTH, CTI!KICTb 4O BIUVIUBY CTPECIB i ;O MOHOTOHHOCTI NPOLIECY Mpalli, 31aT- HiCTb NPUIMAaTH PilIEHHS B
eKCTpeMaJIbHUX CcUTyallisx. [IpoBefieHo aHaili3 yMOB, sIKi GOPMYIOTh CTPECOBY HAIIPYTy IIifl Yac BUKOHAHHS
TPYZOBUX 3000B’513aHb [IpaLliBHUKAMU Ta aHaJli3 BIIJIMBY CTPECY HAa PO3BUTOK IIPOQeCiii- HUX 3aXBOPIOBAHb i
BUPOOHUYOTrO TPABMATU3MY, Ta aHAJi3 BIIJIMBY IICUXOCOLia/IbHMX YMHHUKIB Ha 6€31eKy TPYJOBOi Iisi/IbHOCTI
smopuHYy. [TokazaHo, 110 ICUXOCOoLialbHi py- 3UKU Ha POOOTI 3HIKYIOTH SIKICTh IPOJYKLii Ta TPOBOKYIOTb
BMHUKHEHHS Ta PO3BUTOK CTPECY Y NPalliBHUKIB, 3HWKYIOUU piBeHb JOOPOOYTY ix Ha poOOTI, 110 IIPU TPHUBAJIOMY Ta
CEpII03HOMY BILIMBI MOXE NIPU3BECTU IO BUHMKHEHHS 3aXBOPIOBAHb, i 1€ IPUHOCUTb POOOTOIABLISIM i AEPKaBi

BEJINKi 30MTKH.

2. The dissertation, which is a completed scientific work, provides a solution to a curorent scientific and applied
problem to substantiate measures aimed at improving occuopational safety management systems by establishing
the influence of psychophysiologiocal and psychosocial factors on the risk of dangerous events, and developing
measures aimed at improving occupational safety management systems taking into account the influence of
psychophysiological and psychosocial factors. The article analyses the conditions for correcting the state of
injuries and occupantional morbidity at industrial facilities in Ukraine. It is shown that millions of workers in
Ukraine are currently working in harmful and dangerous conditions. It is established that, according to the
available statistical reports, the level of fatal injuries in Ukraine is significantly higher than in the EU countries. It is
established that, given the peculiarities of the current period of time in Ukraine, in 2024, psychophysiological
causes will domaoinate among all groups of accident causes, and psychosocial causes will have a signifincant impact
on injuries. The work of specialists in many professions is associated with the impact of psychophysiological and
psychosocial factors on them and is carried out in the face of various problematic situations that determine the
high complexity, danger and responsibility of performing work tasks. A characteristic feature of such situations is
the uncertainty of the moment of their occurrence, the nature of their development and consequences, as well as,
as a rule, the presence of a time deficit, the receipt of insuffincient, false information, its interference, changes in
the functional state of specialists, etc. The article analyses the effectiveness of the existing occupational health and
safety management system and the shortcomings of the current regulatory framework for occupational health and
safety in Ukraine. Ten main tasks have been identified, the imoplementation of which will improve the efficiency of



the existing occupational health and safety management system. The article identifies the shortcomings of the
regulatory framework for occupational safety and health, which are manifested in the inconsistency with modern
technological processes, the latest forms of labour organisation and interonational standards. The article analyses
the best international practices in occupational health and safety management systems to reduce injuries and
identifies common tools for improving the level of occupational safety in Ukraine. The article analyses the
influence of psychophysiological processes on the safety of employees' labour activity and analyses the influence
of psychophysiological factors on the individual occupational risk of employees. It is shown that physical overload
and fatigue of workers slow down the sensory response to stimuli and impair the process of perception of external
stimuli, which are characteristic manifestations and harbingers of threats. This is manifested in the delayed
reaction of employees to threats, untimely exit from the hazardous area, untimely use of protective equipment,
etc. It is shown that moantivational processes have a significant impact on the state of safety. It is determined that
the emotional state of the employee, including emotional stability and anxiety, resistance to stress and monotony
of the work process, and the ability to make decisions in extreme situations, has a significant impact on the
individual occupational risk during work. The author analyses the conditions that form stressful tension during the
perforomance of labour obligations by employees, analyses the impact of stress on the developoment of occupational
diseases and occupational injuries, and analyses the impact of psyochosocial factors on the safety of human labour
activity. It is shown that psychosocial risks at work reduce the quality of products and provoke the occurrence and
development of stress in employees, reducing their level of well-being at work, which, if prolonged and serious,
can lead to diseases, and this brings large losses to employers and the state. In order to reduce the impact of
occupational stress on the employees of enterprises in the extractive industry, it is proposed to improve the
process of psychosocial risk management, which, unlike the known ones, provides for calculating the level of stress
risk to operate with the frequency of manifestation of a dangerous psychosocial factor through the intensity and
duration of its impact on the employee.
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