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MoBga guceprariii:
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1. MotuBauis e(peKTUBHOI TPYH0BOI AisJIbHOCTI YIPaBIiHCbKUX KA PiB

2. Motivation Effective Employment of Administrative Staff

Pedepar:

1. O6'eKT mOCHiIKEHHS: IPOLeC Ta METOAN MOTHBaLii e(peKTUBHOI TPy OBOi AislIIBHOCTI YIIPaBJIiHCHKUX KaIpiB.
Mertolo nucepTauiiiHoi pob0TH € PO3p0OOKa TEOPETUKO-METONOIOTIYHMX Ta OPraHi3aliiHo-eKOHOMIYHMUX OCHOB
nifgBUILEHHS €(PEKTUBHOCTI Npalli yIPaBIiHCbKUX KaJpiB MIJISXOM yIOCKOHAJIEHHSI MOTUBALIMHUX 3acaf iX
IistZIbHOCTI. MeToau AOCIIIKEHHS: NiaJIEKTUYHNY METOJ, HAYKOBOTO Ii3HAHHS, METOLY TEOPETUYHOTO
y3araJibHeHH, aHaJli3y, CUHTe3Y, abCTPaKTHO-JIOT{YHOIO aHaJi3y, CUCTEMHUH MifXi/l, eKOHOMIKO-MaTeMaTUYHi
METOJHY i METOJY CTATUCTMYHOTO aHasli3y, METOIU HEUiTKOI MaTeMaTuKU. TeopeTuyHi pe3yibTaTy: MOJISraloTh B
YAOCKOHAJIEHHI TEOPETUKO-METOOJIOTiYHUX Ta OpraHi3aliiHo-eKOHOMIYHUX 3aca], 3a6e3neyeHHs] e(PeKTUBHOCTI
mpanji yrnpapliHCbKUX KaIpiB Yepe3 BUKOPUCTaHHS Cy4aCHUX MeTOAiB ineHTudikanii MoTuBaLiiiHOI OCHOBH X
IisbHOCTI. [IpakTHy4Hi pe3ysIbTaTu: OJIAraloTh B TOMY, 10 TEOPETUKO-METOIOJIOTIYHi I10JIOKEHHS AucepTalii €
HayKOBUM OOI'DYHTYBaHHSM IPOMNO3ULIiN MOA0 YLOCKOHAJIEHHSI CUCTEMU MOTHUBALLil €(peKTUBHOI TPYL0BOi
IisIIBHOCTI yITpaBIliHCbKUX KazpiB. HaykoBa HOBU3HA: BIEPLIE: PO3POOJIEHO aJITOPUTM AiarHOCTUKY MOTHBALIITHOI

OCHOBH [IisSIBHOCTI yIIPaBJIiHCbKUX KaIPiB; YAOCKOHAJIEHO: TOHATTS "MOTUBALlisl MTpalli YIIPaBIiHCbKOTO MEPCOHATY



HignpuemMcTBa”, "MOTHBALiHA AUCIIO3ULiS"; 3alIPOIIOHOBAHO CXEMY B3a€MOZil MOTHMBIB i CTUMYJIIB IIpalli; HAYKOBO-
METOANYHI MiTXOIX MO0 OLiHKY Pe3yJIbTaTUBHOCTI MOTUBALIIIHMX iHCTPYMEHTIB Ha OCHOBI CITiBCTaBJIEHHS PiBHA
iX BUTpaTHOCTI Ta €(PEeKTUBHOCTI; OpraHi3aliliHo-eKOHOMIYHMI MeXaHi3M 3a0e3M1eYeHHs MOTHBallii TPyI0BOi
IisI7IBHOCTI; AiCTaNy NOAJIBLUIOrO PO3BUTKY: TEOPETUKO-METOL0JIOTIUHI 3acaiyl BUSHAUYEHHS PEe3yJIbTaTUBHOCTI
npari yrnpasJiHCbKOTIO II€PCOHATY; HAPSIMU MifBUIIeHHS e(EeKTUBHOCTI 3aCTOCYBaHHS MOTUBALIIHNAX
IHCTPYMEHTIB yIIPaBJIiHCbKUX KafpiB. CTyIiHb YIIPOBAIKEHHS: PE3yJIbTATU NOCJiI)KEHHS BIIPOBAJI)KEHO B
[IPaKTHUYHY [isJIbHICTh 3anopi3bkoi 0671acHOI pagy, 3arnopi3bKoro 061acHOr0 BUPOOHUYOTr0 YIIPaBJliHHS MeJsiopaliii i
BOJHOTO rocrnogapcrsa, KomireTy 3 npo@eciliHo-TeXHIYHOI OCBiTH YIIPaBJIiHHS OCBIiTH i HayKM 3anopi3bKoi
obsacHoi mepskaBHOi amMiHicTpariii, Jlep>kaBHoro mignpruemcTsa "Memitonoascbkuil 3aBop, ‘Tigpomam”, BAT
"Mesnitonoseras”, IHCTUTYTY 3polIyBaHOro cafiBHULTBA iMeHi M. @. CugopeHka YKpaiHChKOi akaieMii arpapHux
HayK, a TAaKOX B HaBYaJbHOMY npoueci OfecbKoro Aep>kaBHOr0 €KOHOMIYHOrO yHiBepcurety. Chepa

BUKOPUCTaHHS: MiXKraay3esa.

2. Object of research: process and methods of motivation of effective labor activity of administrative shots. The
purpose of dissertational work is working out of teoretiko-methodological and organizational-economic bases of
increase of efficiency of work of administrative shots by improvement of motivational bases of their activity.
Research methods: a dialectic method of scientific knowledge, methods of theoretical generalization, the analysis,
synthesis, the is abstract-logic analysis, the system approach, economic-mathematical methods and methods of
the statistical analysis, methods of indistinct mathematics. Theoretical results: consist in perfection of theoretical
methodological and organizational-economic bases of maintenance of efficiency of work of administrative shots
through use of modern methods of identification of a motivational basis of their activity. Practical results: consist
in that theoretical methodological positions of the dissertation is a scientific substantiation of offers on
improvement of system of motivation of effective labor activity of administrative shots. Scientific novelty: for the
first time: the algorithm of diagnostics of a motivational basis of activity of administrative shots is developed; are
improved: concept "motivation of work of the administrative personnel of the enterprise”, "a motivational
disposition"; the scheme of interaction of motives and stimulus of work, scientifically-methodical approaches to an
estimation of productivity of motivational tools on the basis of comparison of their level of cost and efficiency is
offered; the organizational-economic mechanism of maintenance of motivation of labor activity; had the further
development: theoretical methodological bases of definition of productivity of work of the administrative
personnel; directions of increase of efficiency of application of motivational tools of administrative shots.
Introduction degree: Results of research are introduced in practical activities of the Zaporozhye Regional Council,
the Zaporozhye Department of Water management, Committee on Training of Department of Science and
Education of the Zaporozhye Regional State administration, the State enterprise "Melitopol factory "Gidromash"",
Open Society "Melitopolgaz", Institute of Irrigated Gardening of a name of M.F.Sidorenko of the Ukrainian
Academy of Agrarian Sciences, and also in Educational process of the Odessa State Economic University. Sphere of

application: the interbranch.
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