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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Indp cneuniasnizoBaHoOi BYU€HOI pasu (Pa3oBoi cIieniaizoBaHoi BY€HOI pagu): /1 11.107.01
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BHKOHAHO JHCEPTaIlilo

IToBHE HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0CO0H: J[oHENbKUIl eP)KABHUIA YHIBEPCUTET YIIPABJIiHHS
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InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PYyOPHK: 82.15.17

Tema gucepranii:
1. MexaHi3Mu 1ep>kaBHOTO YIIPaBJIiHHS MiIFOTOBKOIO CIiBPOOITHUKIB OPraHiB BHYTPIlIHIX CIIPaB

2. Mechanisms of the state preparation employees of Internal Affairs Authorities

Pedepar:

1. O6'eKT mOCHiIKEHHS - IPOLIECH TePKaBHOTO yIPaBiliHHS B cepi npodeciiiHoi miroTOBKY CIiBPOOITHUKIB
OpraHiB BHYTPIllIHiX cIlpaB. MeTa JociimKeHHs - GOpMYJIIOBaHHS IPUHLIUIIB i po3poOKa MeXaHi3MiB, 110
320€3Me4yI0Th Y3rOIPKEHUI PO3BUTOK IPAaBOOXOPOHHUX OPraHiB i CyCHiJIbCTBA B IPOLEC] N€P>KaBHOTO YIIPaBJIiHHA
npo@eciiiHO0 MiArOTOBKOIO CNiBPOOITHUKIB OPraHiB BHYTPIlIHIX cripaB B YKpaiHi. MeToau JOCTiIpKeHHS -
CHCTEMHUY i €BOJIIOLIMHUN MiIXOAU 10 PO3BUTKY COLIaJIBHUX CUCTEM, I10JIOKEHHSI CHHEPTETUKHU, TEOPil
IleBiaHTHOTrO NMoBOKeHHS S.I'inmiHChKOro, KOHenii coniasbHOro KOHTpoo I1.beprepa i AuIakTUYHOI cUCTEMU
[1.CtedpaneHKa, METOIM COLiOJIOTIYHOTO aHasi3y. [IpakTHYHe 3HaYEHHS Pe3yJbTaTiB JOCiIKEHHS CKIaJal0Th
pPeKOMeHAllil o10 BIPOBAI)KEHHS YIOCKOHAJIEHUX MEXaHi3MiB IE€P>KaBHOTO YIIPABJIiHHS, SIKi CTOCYIOTbCS
TpaHcdopmaliii npouecy HaByaHHs cniBpobiTHUKIB OBC. HaykoBa HOBU3HA Oflep>KaHUX PE3YJIbTaTiB MOJISITae B
TOMY, IO BII€pIIe BU3HAYEHO CYTHICTb i METOIM (POPMYBAHHS COLia/IbLHOTO 3aMOBJIEHHS Ha cHiBpobiTHUKa OBC sk
MexaHi3My iHTerpaii iHCTUTYTIB COLiaJIbHOTrO KOHTPOJIIO 1 OCBiTU Ha npukiani MBC Ykpainu; o6rpyHTOBaHO

ITOJIO>KEHHS NIPO Te, IO YAOCKOHAJIEHHS MEXaHi3My I€P>KaBHOTO YIIPaBJIiHHS MiATOTOBKOIO Kaapis OBC



CKJIAJIa€ThCSl y 3aCTOCYBaHHI IPEAKTUBHOTIO MiIXOY; BU3HAYEHO, [0 OCHOBHUMMU CKJIaJJOBUMU YIOCKOHAJIEHHS
Ilep>KaBHOTO MEXaHi3My COLIiaJIbHOTO KOHTPOJIIO € YPaxyBaHHS [IPUHLMUIIIB Y3rOI>)KEHOTO PO3BUTKY CYCIiJIbCTBA i
JI0r0 4aCTMH; YCTAaHOBJIEHO, 110 TEXHOJIOTII COLiaJIBHOrO IPOTHO3YBaHHS Ta iX 3aCTOCYBAHHS € OJHI€I0 3 BAXKJIUBUX
JIAHOK YJOCKOHAJIEHHS [IeP>KaBHOTO MEXaHi3My peasisalii cTpaTerii po3BUTKY CYCIIiJIbCTBa; CPOPMOBAHO
opraHizauifiHni1 MexaHi3M peasizauii coniasbHOro 3aMoBJIeHHS Ha criBpobiTHUKIB OBC B YKpaiHi; BUBHaUY€HO
coljiaslbHO aZleKBaTHUM ropTpeT cniBpobiTHUKa OBC B YKpaiHi. YIoCKOHaIeHO cucTeMy i MeTOI HaBYaHHS KaJpiB,
1110 BiJI[IOBiAAIOTh COLiaIbHOMY 3aMOBJIEHHIO i COLIiaJIbHO aJleKBaTHOMY NOPTpeTy cniBpobiTHuka OBC; npuHuunu
KOEBOJIIOLI CYCITiJIbCTBA i MOr0 4aCTHH, CTAaTyC IIPAaBOOXOPOHHUX OPraHiB y MPOLECi €BOIOLII CYCIIiIbCTBA i
3a0e3ne4yeHHi oro CTiKOro po3BUTKY; 32aKOHOMIDHOCTI 3a6€e3Ie4eHHs AeP>KaBoio CTIIKOTO PO3BUTKY CYCITiJIbCTBA i
J10r0 CcoliasIbHUX iHCTUTYTIB, IOHSTTS IPO PYHKIii IPaBOOXOPOHHUX OPraHiB y IEPEXiJHOMY CYCIIiJIbCTBi.
Opeprkany moganbpuioro pO3BUTKY METOAM aHasli3y piBHS 3JI0YMHHOCTI B YKpaiHi 3 IOIJIAy Hii B yKpaiHCbKOMY

CYCIIIbCTBI iIHCTUTYTIB COLIaJIbLHOTO KOHTPOJIIO.

2. Object of research - processes of state management in sphere of professional training of the employees of law-
enforcement bodies. The purpose of research - formulation of principles and development of the mechanisms
ensuring agreed development of law-enforcement bodies and company during state management by professional
training of the employees of law-enforcement bodies in Ukraine. Methods of research - system and evolutionary
approaches to development of social systems, rule of synergetic, theory of deviant behavior of Ya.Gilinsky, concept
of the social control of P.Berger and of didactic system of P.tefanenko, methods of the sociological analysis. The
practical significance of results of research is made by the recommendations for introduction of the advanced
mechanisms of state management concerning transformation of process of training of the IAA employees. The
scientific novelty of the received results is, that essence and methods of formation of the social order on the IAA
employee as mechanismof integration of institutes of the social control and education on an example of MIA of
Ukraine for the first time is determined; the rule is justified that the perfection of the mechanism of state
management of training of IAA personnel consists in application of the preactive approach; it is determined, that
the basic components of perfection of the state mechanism of the social control is the account of principles of the
agreed development of company and its parts; it is installed, that the technologies of social forecasting and their
application are one of the important parts of perfection of the state mechanism of realization of strategy of
development of company; the organizational mechanism of realization of the social order on the IAA employees in
Ukraine is generated; the adequate portrait of the IAA employee in Ukraine is determined socially. System and
methods of training of the staff adequate to the social order and socially to adequate portrait of the IAA employee;
coevolution principles of company and its parts, status of law-enforcement bodies during evolution of company
and maintenance of its stable development; laws of maintenance by the state of stable development of company
and its social institutes, concept about functions of law-enforcement bodies in transitive company are advanced.
There have received of the further development methods of the analysis of a crime rate in Ukraine from the point
of view of action in the Ukrainian company of institutes of the social control.
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