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V. BimomocTi npo guceprauiio
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Koau TemaTuyHHUX PYOpPHK: 10.21

Tema gucepranii:

1. FOpupunyHi i conianbHi aCNEKTH TUCUUIIIIHY NIPaLli.
2. Legal and social aspects of labour discipline.
Pedepar:

1. lucepTaliis nmpucBsYeHa NOCIIKEHHIO COLlialbHUX i IOPUANYHUX aCMeKTiB JUCHUIIIIHY TTpalli i po3po6iii

KOHIEIITYyaJIbHUX 3aCall BHIOCKOHAJIEHHA IIPABOBOI'O PETYJJIIOBAHHA ,ELI/ICILI/IH]IiHI/I Hpaui B YMOBaX PUHKOBUX Bi,HHOCI/IH.

[NMomanuil icTOPMKO-TIpaBOBUM aHaJIi3 CTAHOBJIEHHS i PO3BUTKY IHCTUTYTY OVCLMILIIHU NIpaLli Y BITYN3HAHOMY

TPYZOBOMY IpaBi. [JocifKeHo OHSTTS i 3MiCT AUCHUILIIHYU NIpalli Ha Cy4acHOMY eTalli, 0O6IpyHTOBaHa JAOLiIbHICTb

3aKOHO/IaBUOTO 3aKpPillJIeHHs JUCLMILIIIHY IIpali SIK 06'eKTMBHOI IPaBOBOI KaTeropii i 3anpornoHoBaHa BiANOBigHA

nedinilig. Bugineni GyHKUii gucuuniiny npaui, po3KpUTHM iX 3MICT i 3aIIpONIOHOBaHI MISIXU BIOCKOHAIEHHS

TPYZOBOTO 3aKOHOZIABCTBA [IJIs1 SIKHAUIIOBHILIOI ix peasnizauii. Bucityieni 3acobu i MmeTonu 3a6e3neyeHHs

IVICLUMIIIIHY ITpalli, CyTh i 3MiCT AUCLUILIiIHApHO]I Bilagyu poboroaasis. OcobivBa yBara pujiseHa AUCHUIIiHapHil

BiANIOBIAJIBHOCTI y cUcTeMi 3abe3nedeHHs JUCLUIUIIHY npali. [IpoBefeHa Kiaacuikalisi AMCHUILTIHAPHUX
IIPOCTYIKiB. Po3po6iieHa cuctemMa IUCLUUIIIIHAPHUX CTSITHEHB i mifgcTaBy ix kinacugikanii. O6rpyHTOBaHa TaKOX

HU3Ka iHIIMX NPOIIO3ULLiii i3 BHOCKOHAIEHHS [TOHATIMHOrO arnapary i Tpyi0BOT0 3aKOHOAABCTBA y cdepi



PEryJII0BaHHS OUCLMILIIHY IIPaLi.

2. The thesis is devoted to research social and legal aspects of labour discipline during the conceptual bases of
improving the legal regulation development of labour discipline under the conditions of market relations. The
historically-legal analysis of the formation and the development of the labour discipline institute in the national
labour law is presented. The concept and maintenance of labour discipline at the modern stage are analyzed; the
necessity of the labour discipline legislative fixing as the objective legal category is grounded and appropriate
definition is suggested. The functions of labour discipline are formulated, their maintenance is defined and the
ways of labour legislation improving are suggested. The facilities and methods to provide the labour discipline, the
essence and the maintenance of employer's disciplinary authority are defined. The special attention is paid to the
disciplinary liability in the system of the labour discipline providing. The classification of disciplinable offences is
made. The system of disciplinary penalties and foundation of their classification are suggested. The suggestions to
improve the conceptual framework and labour legislation in the field of labour discipline regulation are grounded.
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