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Pedepar:

1. O6’exT: mpouec GopMyBaHHS YIPAaBIiHCHKOI KyJIbTypy MalOyTHIX MaricTpiBs i3 MeHeI>)KMEHTY B Iipolieci ¢paxoBoi
niarorosku. IlpegMeT: negaroriyHa TeXHOJIOTisE GOPMYBaHHS YIPaBiHCbKOI KyJIbTYpY MalOyTHIX MaricTpis i3
MEHEPKMEHTY B Ipolieci paxoBoi MiiroOTOBKU. MeTa 1ojirae B HayKOBOMY OOI'PYHTYBaHHI, po3po0Lii Ta
eKCIIepMMEHTAJIbHIl ITepeBipLi nefarorivyHoi TexHosorii GopMyBaHHS YIIPaBIiHCHKOI KyJIbTypy MalOyTHIX
MaricTpis i3 MEHeI>KMEHTY B Ipolieci ¢axoBoi MifroToBKU. BifilIoBiIHO 10 MeTH Ta NIpeiMeTa JOCIiI>)KeHHS
BM3HAYEHO TaKi 3aBJJaHHS: HAa OCHOBI aHaJli3y HAYKOBO-TI€aroriyHoi JliTepaTypy BUSIBUTU CTYIMiHb PO3POOIEHOCTI
po6sieMu (POPMYBAHHSI YIIPABJIiHCHKOI KYJIbTypY MalOyTHIX MaricTpiB i3 MEHEIPKMEHTY B Ipoleci paxoBoi

IiATOTOBKY; PO3KPUTH CYTHICTb YIIPABIiHCHKOI KyJIBTYpU MalOyTHIX MaricTpis i3 MEHEI)KMEHTY K Cy4aCHOI'O



[eJaroriyHoro (peHOMEHy; BU3HAUYUTH KPUTEPii 1 MOKa3HUKHU Ta IiarHOCTYBAaTU BUXiIHMAY PiB€Hb YIIPABJIiHCHKOI
KyJIbTypy MailbyTHIX MaricTpiB i3 MeHeIP>KMEHTY; pO3pOOUTH Ta OOI'PYHTYBATH I1€JaroridyHy TeXHOJIOT0
(opMyBaHHS YIIPaBJIiHCHKOI KyJIbTypU MailbyTHIX MaricTpis i3 MEHEIPKMEHTY Ta BIIPOBAIUTH ii B IPAKTUKY
VHIBEPCUTETCHKOI OCBITH; €KCIIEPMMEHTAJIBHO NIEPEBIPUTH Ta OLIHUTU €(EKTUBHICTb pO3PO06JIEHOI NIeJaroriyHoi
TEXHOJIOTii POpMYyBaHHS YIIPaBIIiHCBKOI KyJIbTYpU MaiOyTHIX MaricTpis i3 MEHeKMEHTY B poLeci paxoBoi
MiArOTOBKU. [3 MeTOI0 PO3B’13aHHS ITPOBIeMU Ta 3aBIaHb AUCEPTaLiiiHOI pOOOTH BUKOPUCTAHO TaKi METOAU
IOCIIiIPKEHHS: TEOPETUYHI — aHAaJIi3, CUHTE3, CUCTEMATH3allisd Ta y3araJbHEHHS HayKOBOI, II€JaroriyHoi Jireparypu,
HOPMAaTMBHO-TIPABOBUX JJOKYMEHTIB 7151 3'SICYBaHHS CTaHy PO3pO06JIEHOCTi Mpo6sieMu (POPMYBAHHS YIIPABIIiHCHKO]
KyJIbTypy MailbyTHIX MaricTpiB i3 MeHeIP>KMEHTY, BU3HAUEHHSI [IOHSTIIIHO-KaTeropiaJbHOro anapary LOoCiIKeHHs,
PO3pOOKU MOro KOHIEMNILil; y3araabHeHHs [IPOrPEeCUBHUX iflell Ta HassBHUX HEOJIiKiB y CydacHiil BUIii OCBITi s
OOIpYHTYBaHHSI II€JArOridYHOi TEXHOJIOTIi (POPMYyBaHHS YIIPaBIiHCHKOI KyJIbTypy MaiOyTHIX MaricTpiB i3
MEHEeIKMEHTY; TEOPETUYHE MOJEJIOBAHHS 3 METOIO PO3POOKM CTPYKTYPH Ta 3MICTy 3a3HAa4€HOI I1e1aroriyHoi
TEXHOJIOTii, BUBHaU€HHs! ii OCHOBHUX 6JIOKIB, BUSIBJIEHHS 3aKOHOMIPHOCTE! Ta 0COOJIMBOCTEN (PYHKLIIOHYBAHHSI;
€MIIipUYHi: CIOCTEPEXXEHHS, TECTYBAaHHSI, OIIUTYBaHHS, 6€Cify, eKCIIEPTHUX OLiHOK, I€JaroriYH1il MOHITOPUHT Ha
KO>KHOMY 3 €TalliB eKCIIepUMEHTAIbHOI pOOOTHU 1181 BiICTE>KEHHS AMHAMIKU PiBHSI COPMOBAHOCTI YIIPABIIiHCHKO]
KyJIbTypy MailbyTHIX MaricTpiB i3 MeHeIPKMEHTY; [learoriyHnil eKCIIEpUMEHT IJ1s1 3'1CyBaHHS e(peKTUBHOCTI
PO3p0o6JIeHOi TefaroriyHoi TexHoJ1orii GopMyBaHHS YIIPaBIiHChKOI KyJIbTYpH MaliOyTHIX MariCTpiB i3 MEHEIKMEHTY
B NIpolieci (paxoBoi MiATOTOBKY; METOAM MaTEMATUYHOI cTaTUCTUKY (KpuTepii ITipcona, ®imepa, CipmeHa) nns

OIIiHKM CTAaTUCTUYHOI 3HAYYIOCTi TO3UTUBHUX 3PYyLIEHb LIOJI0 PE3yJIbTaTiB eKCIIepUMEHTAIbHOI POGOTH.

2. Object: process of formation of managerial culture of future masters in management in the process of
professional training. Subject: pedagogical technology of formation of managerial culture of future masters in
management in the process of professional preparation. The aim is to scientifically substantiate, develop and
experimentally test the pedagogical technology of forming the management culture of future masters in
management in the process of professional training. According to the purpose and subject of the research, the
following tasks are defined: on the basis of analysis of scientific and pedagogical literature, the degree of
development of the problem of forming the management culture of future masters in management in the process
of professional training; to reveal the essence of managerial culture of future masters in management as a modern
pedagogical phenomenon; to define criteria and indicators and to diagnose the initial level of managerial culture of
future masters in management; to develop and substantiate the pedagogical technology of forming the managerial
culture of future masters in management and to introduce it into the practice of university education;
experimentally verify and evaluate the effectiveness of the developed pedagogical technology for the formation of
managerial culture of future masters in management in the process of professional training. In order to solve the
problem and tasks of the dissertation work, the following research methods were used: theoretical - analysis,
synthesis, systematization and generalization of scientific, pedagogical literature, normative and legal documents
for determining the state of development of the problem of formation of managerial culture of future masters in
management, conceptual definition -category apparatus research, development of its concept; generalization of
progressive ideas and existing disadvantages in modern higher education to substantiate the pedagogical
technology of forming the management culture of future masters in management; theoretical modeling with the
purpose of developing the structure and content of the mentioned pedagogical technology, definition of its main
blocks, revealing of regularities and features of functioning; empirical: observation, testing, interviews, interviews,
expert assessments, pedagogical monitoring at each stage of experimental work for tracking the dynamics of the
level of formation of managerial culture of future masters in management; pedagogical experiment to find out the
effectiveness of the developed pedagogical technology for the formation of managerial culture of future masters in
management in the process of professional training; methods of mathematical statistics (Pearson, Fisher,
Spearman criteria) to assess the statistical significance of positive changes in experimental work results.
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