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1. AKTyaspHICTh [OCTIKEeHHS 3yMOBJIeHA [MTNO0KMMHU TPaHC(OpPMaLiSIMY, 110 BiIOYBAIOThCS B Cy4aCHUX
opraxizauisx, siki QyHKIiOHYIOTb B yMOBax riob6aisalii Ta cTpiMkoi 1udpoBoi TpaHcdopmaliii. ¥ Takux ymoBax
e(EeKTUBHICTD JIiIepCTBa CTa€ YNHHUKOM, L0 BIIJIMBA€E HA aJANITUBHICTb, PE3UJIIEHTHICTb Ta 3arajlbHy
PpE3yJIbTaTUBHICTL Opraxizanii. BomHo4dac HasBHI MiIXOAM [0 OLHIOBAHHS CTUJIIO JIINEPCTBA 3aIMIIAITHCS
(dparMeHTapHUMU Ta 4aCTO 30CEPEIKYIOThCS [IEPEBAXHO Ha NIOBEiHKOBUX XapaKTepHUCTUKaX KEPiBHUKIB,
HEeJIOCTAaTHbO BPAaxOBYIOUM KOMIIJIEKCHY B3a€MOJIiI0 KOHTEKCTYaJIbHUX, LIIHHICHUX Ta pe3yJbTaTUBHUX BUMIpiB. e
0OMe3Xye HaliliHICTb i IPaKTU4HY 3aCTOCOBHICTb PE3YJIbTATiB OLIIHIOBAHHSI Ta aKTyasli3ye NOTpeby B KOMILIEKCHOMY,
iHTerpoBaHoMy MiAX0/i, 3IAaTHOMY Biobpaxatyu 6araTOBUMIPHY NIPUPOLY JifepCTBa B CY4aCHUX OpraHi3arisx.
MerTo10 ocii>KeHHSs € po3p0o6JieHHs iIHCTPYMEHTY OLIiHIOBaHHS €(PEKTHBHOCTI CTUJIIO JIiIEPCTBA B Cy4YaCHUX
OpraHisauisgx LUISIXOM iHTerpatii OBeIiHKOBOrO, KOHTEKCTYaIbHOT0, LIIHHICHOTO Ta PE3YJIbTATUBHOIO BUMIDIB 114
3ab6e3ne4eHHs] KOMILIEKCHOI 11 06'€KTUBHOI OLiHKY. [lOCTIiI>KeHHS I'PYHTYEThCS Ha MDKINCIUILUTIHAPHOMY MifX0A],

110 iHTerpye NOJI0KEHHS TeOopii MEHEKMEHTY, OpraHi3aliifHoOi ICUXO0JIOTii, COLi0JIOTiI Ta EKOHOMIKHU.



JocCnigHULBKMI JU3alH [I0€IHYE TEOPETUYHY Ta EMITIIPUYHY CKIaf0Bi. TeopeTrudHa YaCTUHa OXOILII0E
CHCTEMaTUYHUI OIJIS[, HAyKOBOI JliTepaTypH, JOTIOBHEHN! 6i61ioMeTpUYHUM, KOHTEHT-aHasli30M, IIOPiBHSJIBHUM Ta
iacudikaliHUM aHali3aMH, 10 [1aJI0 3MOTy BUSIBUTH T€HAEHLil pO3BUTKY NOCiIKEeHb JifepcTBa Ta
CHACTEMaTU3yBaTH Cy4acHi nigxonu 1o kuacudikauii cTuiliB JigepcTBa. EMnipuyHe nociinKeHHs 34iICHIOBAIOCS 3a
[IOCJIiIOBHMM JOCTIiIHULIBKUM AM3aiiHOM. Ha siKkicHOMy eTarti 6yJ10 MpoBeieHO HalliBCTPYKTypOBaHi iHTEpPB'Io 3
KEPiBHUKaMU Pi3HUX CEKTOPiB €KOHOMIKY [1J151 BUSBJIEHHS 3aKOHOMIPHOCTEH JIiIepChKOi [TOBEIiHKY, YIIPABIiHCBKUX
IIPaKTHK i LiHHICHUX opieHTauill. 3i6paHi faHi 6yau TpaHCKPUOOBaHi, 3aKO/I0BaHi Ta IpoaHasi30BaHi METOIOM
TE€MaTUYHOTO aHaJI3y i3 3aCTOCYBaHHSM MTPOrPAMHOro 3abe3nedeHHs Taguette, a OTpUMaHi pe3ysbTaTu JOJATKOBO
BaJIilOBaHi IIJIIXOM TPiaHTyJIALi] 3 HAYKOBUMU IpKepesamu. Ha KislbKiCHOMY eTarli IPOBeIeHO ONIUTYBaHHS
IIpalliBHUKIB i3 BUKOPUCTAHHSAM CTPYKTYPOBAHOI aHKETH 17151 OL[iHIOBAaHHS XapaKTEPUCTUK CTUJIIO JIiepCTBa Ta
iXHBOrO 3B'13KY 3 P€3yJIbTAaTUBHICTIO ITpaliBHUKIB. OTPUMaHi [aHi IPOaHali30BaHO i3 3aCTOCYBaHHSIM (PaKTOPHOTO
aHaJi3y Ta MOJEJII0BaHHS CTPYKTYPHUMHU PiBHSIHHAMU (SEM) /1711 BUSIBJIEHHS] B32€MO3B13KiB MK ITapaMeTpamu
CTUJIIO JIilepCTBa Ta IOKa3HWKAMU pe3yJIbTaTUBHOCTI, 110 3a0e3I1eYnsIo HajlesKHY HaJilHICTb i BasligHICTh
OTPUMAaHUX Pe3yJbTaTiB. Pe3ysIbTaTOM JOCIIIKEHHS CTaj0 PO3pO0JIeHHS iIHCTPYMEHTY OLiHIOBaHHS €(PEKTUBHOCTI
CTWJIIO JIilepCTBa Ha PiBHI opraxisarii. 3anpONOHOBAHNN IHCTPYMEHT NOEAHYE AKICHY IiarHOCTUKY KOMITIOHEHTIB
CTUJIIO JIilepCTBa 3 OKa3HUKaMU ePeKTUBHOCTI JifepcTBa. OCOGIUBICTIO MiXOAY € MOENHAHHS CAMOOLiHIOBAaHHS
KEPiBHUKIB 3 OLIiHIOBAaHHSM IpalliBHUKaMHU, 1110 IiABUIye 06'€KTHMBHICTD i BaJliIHICTh MPOLIECY OLiHIOBaHHSI.
OTpumaHi pe3ysbTaTH CBif4yaTh, 10 TAKUH iHTErPOBAHUM NifXif 3abe3nedyye TOYHille BUBHAUYEHHS XapaKTEPUCTUK
CTUJIIO JIilepCTBa Ta Ja€ 3MOT'y BCTAHOBUTHU IIPIOPUTETHI HAIIPSAAMU MOTO PO3BUTKY. KpiM TOTrO, JOCTiIKEHHS
IIPOIIOHY€E CTPYKTYPOBaHYy OCHOBY [JIs iHTepIpeTallii pe3ysbTaTiB OLiHIOBAHHS, IO Ja€ 3MOTY OpPraHisalisgm Kpalie
PO3yMiTH B3a€MO3B'I30K MIX JIiIepCbhKOIO MTOBEiHKOIO Ta Pe3yJIbTaTaMU JisIbHOCTI. [IpakTUyHe 3HaYeHHS
TOCJIiIPKEHHS MOJIITae y MOKJIMBOCTI 3aCTOCYBaHHS pO3PO0JIEHOrO iHCTPYMEHTY OLIiHIOBaHHSI B PeaslbHUX
OpraHi3alifHUX YMOBAaX, 30KpeMa y NPaKTHULli YIIPaBIiHHS JIOACbKUMU PECYPCaMu. 3aIPOIIOHOBAHMM MiJIXi[l MOXKe
CIIpUSTU NPUMHSTTIO OOIPYHTOBAHUX HA OCHOBI [JOKa3iB YIIPaBJiHChKUX pillleHb, MiJBUIIEHHIO €(DEKTUBHOCTI
JlifepcTBa Ta pO3pO0JIEHHIO LiIbOBUX IPOTPaM PO3BUTKY JIiAEPCbKUAX KOMIIETEHTHOCTEN. BiH TakoX mae 3Mory
Y3roJKyBaTH JINEPCHKI TPAKTUKU 31 CTpAaTeriYyHMMU LJIAMU OpraHisatii, iz BULyBaTU PE3yIbTaTUBHICTD
npauiBHUKIB i popmyBaTH Gibll afanTUBHE Ta CTilike opraHizaliiiHe cepeposulie. Kpim Toro, pesysnbratu
IOCJiI)KEHHSI MOXXYTb OYTH iHTErPOBaHi B OCBiTHI Ta HaBYaJIbHi IPOrPaMU 3 METOIO PO3BUTKY JIiIE€PCbKUX

KOMIIETEHTHOCTEMH.

2. The relevance of the study is conditioned by profound transformations in modern organizations operating amid
globalization and rapid digital transformation. In such contexts, leadership effectiveness becomes a factor
influencing organizational adaptability, resilience, and overall performance. However, existing approaches to
leadership style assessment remain fragmented and often focus primarily on managers' behavioral characteristics,
neglecting broader integration of contextual, value-based, and performance-related dimensions. This limitation
reduces the reliability and practical applicability of assessment outcomes and underscores the need for a
comprehensive, integrated approach that captures the multidimensional nature of leadership in contemporary
organizations. The aim of the research is to develop a tool to assess the effectiveness of leadership style in modern
organizations, integrating behavioral, contextual, value-based, and performance dimensions to provide a holistic,
objective evaluation. The study is based on an interdisciplinary approach integrating management theory,
organizational psychology, sociology, and economics. The research design combines a theoretical and empirical
framework. The theoretical part includes a systematic literature review supported by bibliometric, content,
comparative, and classification analyses, which enabled the identification of trends in leadership research and the
systematization of contemporary approaches to leadership styles.The empirical study employed a sequential
exploratory design. At the qualitative stage, semi-structured interviews with managers across sectors were
conducted to identify patterns in leadership behavior, management practices, and value orientations. The
collected data were transcribed, coded, and analyzed using thematic analysis with the support of Taguette
software, and further validated through triangulation with academic sources. At the quantitative stage, a survey of
employees was conducted using a structured questionnaire to assess leadership style characteristics and their



impact on employee performance. The data were analyzed using factor analysis and structural equation modeling
to identify relationships between leadership style parameters and performance outcomes, ensuring the reliability
and validity of the results. The study led to the development of a tool to assess the effectiveness of leadership style
at the organizational level. The proposed tool integrates qualitative diagnostics of leadership style components
with indicators of leadership effectiveness. A feature of the approach is the combination of managers’ self-
assessments with employee evaluations, which enhances the objectivity and validity of the assessment process.
The findings demonstrate that this integrative approach enables a more accurate identification of leadership style
characteristics and facilitates the determination of priority areas for leadership development. Furthermore, the
study provides a structured framework for interpreting assessment results, allowing organizations to better
understand the relationship between leadership behavior and performance outcomes. The practical significance of
the research lies in the applicability of the developed assessment tool in real organizational settings, particularly
within human resource management practices. The proposed approach can support evidence-based managerial
decision-making, improve leadership effectiveness, and design targeted leadership development programs. It also
enables organizations to align leadership practices with strategic goals, enhance employee performance, and
foster a more adaptive and sustainable organizational environment. Additionally, the study's results can be
integrated into educational and training programs to develop leadership competencies.
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VII. BigomocTi npo odilifiHuX ONOHEHTIB Ta PELeH3€HTIB
OdiuiiiHi OIOHEHTH

Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. Cugpyk Ipena IropisHa

2. Irena Svydruk

KBasigikamnis: 1. e. u., npodecop, 08.00.03

Imentudikarop ORCID ID: 0000-0002-3099-6449

JoparkoBa indpopmamnist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0CO0OH: JIbBiBCbKUI1 TOPTOBEIbHO-E€KOHOMIYHUI yHiBEpCUTET
Kopg 3a €IPIIOY: 01597980

Micue3HaxoaKeHHS: ByJ1. Tyran-bapaHnoBscbkoro, JIbBiB, 79005, Ykpaina
dopma ByacHOCTI: [lepkasna

Cdepa ynpaBiriHHSA: Yxooncminka

InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. I'minbcka-HeBech AnbioHa _ _

2. Aldona Glinska-Newes§

KBasidikamis: 1. e. u., npodecop, D4

InenTudikarop ORCID ID: 0000-0002-5415-1563

JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAUYHOI 0COOH: VHiBepcuteT Mukosnas Konepuuka B TopyHi
Kopg 3a €IPIIOY: PL87901772

Micue3HaxoaKeHHS: sy ['arapina (Gagarina), TopyHs, 87-100, ITosbina

dopma BracHOCTI: JlepxasHa



Cdepa ynpasiriHHS:

InenTudikarop ROR: 0102mm775

Penensentu

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. ITaBnenko OneHa OJiekciiBHa

2. Olena Pavlenko

KBasigikamnis: x. e. u., mouenr, 08.08.01

ImenTudikarop ORCID ID: 0000-0001-5228-2378

JonaTkoBa iHdopmalist:

IloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI 0COOM: CyMCbKIIi JePKaBHUI YHIBEPCUTET
Kopg 3a €IPIIOY: 05408289

Micue3HaxoaKeHHS: ByJI. XapKiBcbKka, Cymu, CymcbKuii p-H., 40007, YKpaiHa
dopma BracHOCTI: /lepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. Cynum Bikropis BacuniBna

2. Viktoriia Sulym

KBasigikamis: k. e. 1., gou., 08.00.03

InenTudgikarop ORCID ID: 0000-0001-9114-068X

HoparkoBa indopmamnist:

IToBHe HaﬁMeHYBaHHﬂ IOpI/I,lII/I‘-IHOi ocoom: CyMCBKUH I€pPKaBHUM YHIBEPCUTET
Kopg 3a €IPIIOY: 05408289

Micue3HaxoaKeHHS: Bys. Xapkiscbka, Cymu, Cymchkuii p-H., 40007, Vkpaina
dopma ByacHOCTI: [lepxkasna

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBITH i HAayKu YKpaiHu

InmenTudikarop ROR:

VIII. 3aKkJII04Hi BiZOMOCTi
BaacHe IlpizBume Im's I10o-6aTbKOBI Mesnbruk Jleowis I'puroposiy

TOJIOBH pagu

BaacHe IlpizBume Im's I10-6aTbKOBI MebHuk Jleowis I'puroposuy

rOJIOBYIOYOTO Ha 3aciJaHHi



BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZINIOBiZaJIbHUM 32 peECTpallil0 HAyKOBOIi

OisIIBHOCTI

Boiiko AHTOH OJsiekcaHIpoBUY

IOpuenko TeTsHa AHaTOJIiBHA

FOpuenko TetsHa AHaToJiiBHA



