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Pedepar:

1. O6'exT: O6G’€KTOM JOCIIiTKEHHS € IIPOLIECH YIIPaBJIiHHS PO3BUTKOM JIIOJICHKUX PECYPCIB MiIIIPUEMCTB B yMOBax
(opMyBaHHSI EKOHOMIKM 3HaHb. MeTa poOOTH - y3arajbHEHHS TEOPETUKO-METOIUYHUX 3aCajl PO3BUTKY JIIOICbKUAX
pecypciB NignpreMCTBa Ta po3pooKa JieBUX NPAKTUYHUX PEKOMEHALlil 010 (OPMYyBaHHS CUCTEMU YITPaBIIiHHS
iX PO3BUTKOM Ha 3aCajiax CIHTEJIEKTUKUA. ABTOPOM BUKOPUCTAHO CTPYKTYPHO-JIOTiYHUI Ta CUCTEMHUM aHaJIi3,
aHali3 Ta CUHTE3, EKOHOMETPUYHi Ta CTATUCTUYHI METOAU, METOJ ! €KCIIEPTHOTO OIIMTYBAaHHS Ta aHKETYBaHHS,
aHaJIITUYHE Ta imiTaliliHe MOJENI0BaHHS, METOIY IPUIHSITTS pilleHHs, rpadidyHuil i TabJIMYHUI METOIN.
TeopeTnyHe 3HaYEHHS OIEP)KAHUX PE3YJIbTATIB [10JIATa€ Y CUCTEMHOMY JOCIIIPKEHHI Cy4YaCHUX HaIlPalll0BaHb y
HayKoBill cepi mono peanizalii MexaHiamy GopMyBaHHS CUCTEMU YIIPaBJIiHHS PO3BUTKOM JIIOJICbKUX PECYPCIB
IiANPUEMCTB Ha 3aCaJax CiHTEJIEKTUKY, Y KOHTEKCTI SIKOTO 3alIpOIIOHOBAHO MOZEJIb IPOLECY YIPABJIiHHA
iHTesIeKTyaJIbHUM PO3BUTKOM KOJIEKTUBY, B OCHOBY $IKOI [TOKJIaIeHO (PEHOMEH CIHTEJIEKTUKU JJ1s51 OCSITHEHHS

CHHEepPreTUYHOro eeKTy Bif rPyNoBoi B3aeMO/Iii IO CbKUX PECYPCIB MifIIPUEMCTB; YIOCKOHAJIEHO MOJIEJIb



dinnepa-Jleiictepa, sKa 4O3BOJIsIE BPAXOBYBATU BIUIMB YAHHUKIB HAPOILYBaHHS JIIOJICBKOTO KalliTaly Ha pe3yJbTaTh
OIIMCY [IJI YIIPABJIiHHA HENIEPEPBHUM HaB4YaJIbHO-PO3BUTKOBUM IIPOLLECOM JIOJCBKUX PECYPCIB MifIIPpUEMCTBA Ta
TEXHOJIOTIIO YIIPaBJIiHHS PO3BUTKOM JIIOJICBKUX PECYPCIB MiJIIPUEMCTB 3aBISKYA €(PEKTUBHOMY I1O€IHAHHIO
KP€aTMBHOTrO EPCOHAJII3MY 3 TBOPYOIO POOOTOIO IPYIl HA OCHOBI HOBITHIX T€XHOJIOT iHT€/IEKTOKOPUCTYBAHHS Ta
iHTeseKTyasisalii; HabyJu oaMbIIOro PO3BUTKY ONUC Ta rpadiyHa iHTeprnpeTallist NpoLecHoro NiAxony 1o
yIPaBJliHHS HENIEPEPBHUM PO3BUTKOM JIIOJCBKUX PECYPCiB MigIIPUEMCTBA, KOHLENL s Ta Mogeb Tomaca-KinmeHna
17151 OLiHIOBAHHS IIOBEJIiHKY OCOOUCTOCTI B KOH(JIIKTAX, 110 IPUCTOCOBAHA 1711 CTATUCTUYHOTO Ta AIMHAMIYHOTO
OLiHIOBaHHS PE€3YJIbTATIB YIIPABJIiHHS IPOL€CaMU PO3BUTKY JIIOJICBKUX PECYPCiB MignpruemMcTB. HaykoBoIO
HOBU3HOIO € TOIJIMOJIEHHS Ta BLOCKOHAJIEHHS TEOPETUYHUX MiIXOiB O 3a0e3eYeHHs yIIPaBJliHHS PO3BUTKOM
JIIOJICBKUX PECYPCIB MiJIIPUEMCTB Ha 3aCalaX CUHEPri3My Ta CiHTEJIeKTUKU. [IpeiMeTOM IOCTIiIKEHHSI €
TEOPETUYHi, IPAaKTU4Hi Ta METOANYHI aCIIEKTH YIPABJIiHHS PO3BUTKOM JIIOACHKUX peCypCiB HAQTOra3oBUX
MigIIPUEMCTB Ha 3aCaflax CUHEPri3My Ta CIHTEJIEKTUKU. [I[pakTuYHe 3Ha4€HHS OTPUMAaHUX PE3YJIbTATiB IOJISTAE Y
TOMY, 110 OCHOBHI Pe3yJIbTaT! LOCIiIPKEHHS, BUKJIALEH] Y AucepTalii, JOBELEHO [0 PiBHS NPUKIAIHUX
PEKOMEeHANil, 30KpemMa METOIUK i MiIXOiB 10 YIPaB/iHHS PO3BUTKOM JIIOJICBKUX PECYPCiB HA(QTOra3oBUX
HiANPUEMCTB, 110 06a3yI0ThCS Ha 3acafiaX CiHTeJIeKTUKY i cruHepriamy. Cpepoio BUKOPUCTaHHS aBTOPChKUX

pekoMeHallill € BiTun3HsHi HadTOra3oBi MigMIprUEMCTBA, BUII HaBYaJIbHI 3aKIafik, OPTaHU BJIAMIU.

2. Object: The object of research is the process of human resources development in the conditions of the
knowledge economy formation. The purpose of work is synthesis of theoretical and methodological foundations
for the human resources development of the enterprise on the sintellectic base. The authors used a structural
logic and system analysis, analysis and synthesis, econometric and statistical methods, techniques, and expert
survey questionnaires, analytical and simulation, decision-making methods, graphical and tabular methods. The
theoretical value of the research lies in the systemic study of modern developments in the field of science for the
implementation of the mechanism of the human resources development system formation based sintellectic, in
the context of the model of intellectual development team management, which was based on the sintellectic
phenomenon to achieve synergies from group interaction human resource companies; improved model of Fiedler-
Leicester, which takes into account the human capital building factors influence on the results of the business
operation; improved interpretation of the typical managerial pair and its analytical description of the technology
and the human resources development management through effective combination of creative personalize with
the creative work of the groups on the basis of the latest technologies intellectualization; developed further
description and graphic interpretation of the process approach to management of the human resources
continuous development, the concept and model of Thomas-Kilmen to assess a person's behavior in conflicts,
adjusted for statistical and dynamic evaluation of the human resource development management process results.
Scientific novelty is the extension and improvement of the theoretical approaches to the human resources
development management based on synergies and sintellectic. The subject of research is theoretical, practical and
methodological aspects of human resources development of oil and gas companies on the synergies and
sintellectic bases. The practical significance of the results is that the main findings as set out in the thesis, brought
to the level of practical recommendations, in particular the methods and approaches to the human resources
development management of oil and gas companies, based on the principles sintellectic and synergies. The scopes
of author’s guidelines use are domestic oil and gas companies, universities, governing bodies.

Jep>kaBHHHM peecTpaniiiHuii Homep [JiP:

IIpiopuTeTHHH HaNIpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaILLiMHOI Aig/ILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikaii:



HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIPSIMOBAaHIiCTh:

OxopoHHi gJokymeHTH Ha OIIIB:

BrnpoBazkeHHS pe3yJIbTaTiB AHCEpPTalLii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Npo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. Ilerpenko Bixrop [1aBnoBu4

2. Petrenko Viktor Pavlovych

KBasmigikanis: 1.e.u., 08.00.04
InenTudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdopmamist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHSL:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OTIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. 3axapuuH 'anuHa MupoHiBHa

2. 3axapuuH ['anvHa MupoHiBHa

KBasigikamnis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamuist:

IloBHe HaiMEeHYBaHHSI IOPUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma Bi1acHoCTI:

Cdepa ynpassiHHS:



InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Bue Im'sa I1o-6aTbKOBI:
1. Harapa Mapuna bopuciBaa

2. Harapa Mapuna bopucisHa

KBasigikamis: k.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
JopaTrkoBa inpopmanis:

TloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Koz, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpizBuie Im'sa Ilo-6aTbKOBi
TOJIOBH paju

BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acigaHHi
BignoBigasibHUI 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIIOBiZaJIbHUM 3a peecTpallilo HayKOBOIi

OisIIBHOCTI

AuppymkiB borgan Mukosanosuy

Anpnpymkis borgan Mukosanosuy

IOpuenko T.A.



