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V. BimomocTi npo gucepraniio
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Tema guceprauii:
1. lorosipHe mpaBoBe peryJl0BaHHS BiTHOCHH Yy cdepi mpari.

2. Contractual Regulation of Relations in the Workplace.

Pedepar:

1. Incepraliiio NpUCBSYEHO aKTyaIbHUM TEOPETUYHUM i IPAaKTUYHMM MPOOIEMaM PETryJIOBaHHS TPYAOBUX
BiJJHOCVHH 3a JOIIOMOTOIO Pi3HMX BUZIB NOroBOPiB. HamaeTbcs 3arajabHO-IIPaBOBA XapaKTEPUCTHKA JOTOBOPY B
TPYZOBOMY IIpaBi, 30KpeMa, HalaHO XapaKTePUCTUKY JOrOBOPY SIK (GOPMi perysiroBaHHs TPYLOBUX BiIHOCHH Ta SIK
IOPUAVYHUN QaKT y TPYJ0BOMY IIPaBi, 3'9COBYETHCS MiClie JOTOBOPY B CUCTEMI IpKepeJs TPYLOBOTrO MIPaBa, a TakKoX
IOCIIiIKYy€eTbCS LOTOBIPHUI XapaKTep TPYLOBUX BiIIHOCUH K IIPUHLMII TPYLOBOTO IIpaBa. AHai3yIOTbCA Pi3Hi BUAU
IIOTOBOPIB (TPYAOBUM OTOBIpP, KOJIEKTUBHUIA JOTOBIp Ta iHIII BUAM LOTOBOPIB, 10 326€31e4YyI0Th TPYLOBI
BiJHOCHHM). BU3HaueHO OCHOBHI 3acafiy JOTOBipHOTO PETYJII0BAaHHS BUKOPUCTAHHS HallMaHOi npalli: 3a0e3ne4eHHs
CBOOOI Y OTOBOPY IPU BUHUKHEHH, 3MiHi Ta MPUIIMHEHH] TPYJ0BUX BiIHOCKH; PiBHICTb CTOPiH JOTOBOPIB Yy
TPYZOBOMY IIpaBi Ta 30a71aHCYBaHHS iHTepeCiB NpaliBHUKIB Ta pOOOTOAABLB IPU YKJIAAEHHI ZOrOBOPiB. PO3KPUTO

3MICT KOKHOTO 3 O3HAaU€HUX [IPUHIUIIB, HA OCHOBI YOr0 3a3Ha4€HO, 1110 MeTa Ta 3aBJaHHS TPYZOBOTO [IpaBa B HOBUX



€KOHOMIYHMX YMOBaX MaIOTh OYTH 3MiHEHi BiMOBIIHO IO BUSBJIEHUX MTPUHLMIIB. [JOCTiI’KeHO BiAMNOBIgaIbHICTD K
3acib 3abesrneyeHHs! JOTOBIpHUX 3acaji TPYLOBUX BilHOCHH. 3'ICOBAHO, [0 B PUHKOBHX YMOBAaX IOpUIUIHA
BiITIOBiJJIbHICTD B JOTOBIpHUX TPYJOBUX BiIHOCUHAX Mae BillirpaBaTy 0COOIMBY 3a06e311e4yBajlbHy POJlb, 3TiJHO 3
SIKOIO BiJINIOBiJAJIbHICTh IOBUHHA BCTAHOBJIIOBATUCH i3 TOTPUMAHHSIM OCHOBHUX IIPUHINUIIB JOTOBIPHUX BiIHOCKH, a
TaKOX 3 YPaxyBaHHSIM HEOOXiJHOCTi rapaHTyBaTH NpaliBHUKOBI JOTPUMAaHHS MiHIMaJIbHUX CTAaHAAPTIB y ramysi
npaui. Ha nigcraBsi npoBegeHoro nocifpkeHHs cpopMyiboBaHi KOHKPETHI IPOI03Ullii 11010 BLOCKOHAJIEHHS

3aKOHOJABCTBA YKpaiHU.

2. The thesis covers current theoretical and practical problems of labor relations through various types of
contracts. The dissertation provides general legal description of the contract in labor law, particularly, we study
the contract as a form of regulation of labor relations and as a legal fact in the labor law, ascertain the location of
contract in the system of sources of labor law, and examines the contractual nature of the employment
relationship as a principle of labor law. Various types of contracts (employment contract, collective bargaining
agreement, contract and other agreements that provide employment) are analyzed. Deeply researched the basic
principles of the treaty of contractual regulation of the use of hired labor: freedom of contract in the event,
modification and termination of employment, equality of the parties in a labor contract law and balancing the
interests of employers and employees under contract. Reveals the content of each of the above-mentioned
principles upon which states that the purpose and objectives of labor law in the new economic conditions should
be modified in accordance with the identified principles. Responsibility as a means of contractual principles of
labor relations is studied. It is shown that in market conditions, legal liability in contractual labor relations should
play a special role of security, whereby responsibility should be established in compliance with the basic principles
of contractual relations, as well as the need to ensure employee compliance with the minimum standards in
employment.
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