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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTHYHHUX PYyOpPHK: 15.81.35

Tema gucepranii:
1. IHpuBigyanbHO-0COOUCTICHI OCOBIMBOCTI MEHEKEPIB CEPENHBOI JIAHKU B KDU30BUX CUTYALIisIX:

TICUXOOWHAMIYHUN MiaXim,

2. Personality features of medium-level managers in crisis situations: the psychodynamic approach.

Pedepar:

1. O6'exT mOCHiIKEeHHS — IICUXOJIOTIYHI XapaKTEePUCTUKMA OCOOUCTOCTI MeHepkepa opraHisaliii. Meta nocmimkeHHs:
BCTAHOBUTH IIPOBiJIHI iHIMBiyaJlbHO-OCOOMCTICHI 0COOJIMBOCTI MEHEIKEPIB CEPEHBOI JIAHKY, SIKi OOYMOBJIIOIOTH iX
aarnTalio 10 KPU30BUX CUTYyaLil, HIJIIXOM 3aCTOCYBAaHHS [ICUXOAMHAMIYHOrO Migxony. Metonu — TeopeTuyHi,
€MIIipUYHi, CTaTUCTUYHI. Pe3ysibTaTy Ta HOBM3HA - BIIEPIIE 3alIPOIIOHOBAHO TEOPETUYHA MOZEJIb CTPYKTYPHU
0COOKMCTOCTI, IO JI03BOJIsIE BUSIBJISITU OCOOJIMBOCTI NIOBEiHKM MEHEIKEPiB Y KPU30BUX CUTYallisIX, sIKa CKJIaJa€ThCs
i3 KiJIbKOX PiBHIB -~ HECBiZOMOTO, TOTO, IO CYO'€EKTUBHO II€PEKMBAETHCS TA AEKIaPATUBHOIO. BUSBJIEHI YUHHUKY, 1O
00YMOBJIIOIOTh IT0BE-[IiHKy MEHEePKePiB cepeiHbOi JIAHKM B KPU3OBUX CUTYyallisx, HA0yJI0 MOJAJIbIIOTO PO3BUTKY
PO3yMiHHS TEOPETUYHOT0 KOHILeNTY "Ero-3asoMiieHHs" o6IpyHTOBAHO a/leKBATHICTh 3aCTOCYBaHHS
IICUXOJMHAMIYHOTO MigX0Ay [JIs1 BUSBJIEHHS] YAHHMUKIB, IO 3HAXOISThCS Y HECBIIOMOMY OCOOMCTOCTI Ta PETYJIIOIOTh
ii moBe/liHKy Y KPU30BUX CUTYALisIX 3aIIPOIIOHOBAHO KylacuQikallilo KpU30BUX CUTYalLlill MEHeIKepiB cepeHboi

sa"ky. [IpakTryHa 3HAYYIIICTh I10JIAra€e Y MOKJIMBOCTI BUKOPUCTAHHS OJlep>KaHUX pe3ysbTaTiB Ipu GOpMyBaHHi



CJIy>KOM TICHXOJIOTIYHOI MiITPUMKHU Yy POOOTI 3 IEPCOHAJIOM y MEPiof, COLiaIbHO-€KOHOMIYHOI KpU3u B YKpAiHi.
EMmipudHe moCTiIsKeHHs pOOUTh BHECOK B PO3B'sI3aHHS IPOOJIEMU IICUXOJIOTIYHOTO 3a6e3redeHHs mpodeciiiHoi
IistmpHOCTI. [IpegMeT Ta CTyNiHb BIIPOBAI)KEHHS - OCHOBHI pe3yJIbTaTH LOCiI>)KeHHs 6yJIu BIIPOBAKEHI B MEXXax
HaBYaJIbHUX KyPCiB B ITpoleci mpodeciiiHoi MiroTOBKU CTYAEHTIB Ta Y NPAKTUKy po6oTu kommnadii 3AT ,Po33i-10r”;
B IIPAKTUKY NPOdeCiii-HOro McrUxoI0riYHOro Bifdopy Ha N0Caau MEHEIKePIiB cepelHbOi TaHKU BIOCKOHAJIEHY
TEXHOJIOTII0 IICUXO0JIOTIYHOTO BiIOOPY 3a AOIIOMOIOI0 METO/iB IPOEKTHUBHOI AiarHOCTUKU. EpeKTruBHICTb

BIIPOBAI>)KEHHS — BUCOKaA. Fanysb - HCI/IXOJIOI‘i‘{Ha, ynpaBﬂiHChKe KOHCYJIbTYBaHHA.

2. The object of the research - psychological peculiarities of a personality of company’s manager. The aim - to
ascertain the main individual peculiarities of managers of a secondary rank that stipulate their adaptation to crisis
situations by means of psychodynamic approach. The methods - theoretical, empirical, statistical. The results and
novelty - the author elaborates the theoretical model of the structure of individual which enables to determine the
peculiarities of managers’ behavior in crisis situations; the former comprises several levels: the unconscious,
conscious and declarative. The author substantiates the adequacy of using the psychodynamic approach to
determining the factors which are in the subconscious of an individual and regulate its behaviour in crisis
situations; ascertains the factors connected with individual peculiarities of managers of secondary rank of
commercial and state structures in crisis situations. The practical value - possibility to use the obtained results in
formingthe service of psychological support in work with staff during social and economical crisis in Ukraine. The
empirical research contributes to solving the problem of psychological providing of professional activity. The
subject and degree of introduction - the main results of the research were introduced to academic courses in the
process of professional training of students and work of the company “Fozzy - South” and introduces into practice
of professional psychological selection the improved tech-nology of psychological selection by means of the
methods of projective diagnostics. The efficacy of introduction - high. The branch - psychological, administrative

counseling.
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