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dopma ByracHoCTI:
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InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
IIudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi CleliaJai30BaHOI BYEHOI pazu): [l 26.006.03

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: [IBH3 "KuiBCchKuii Hal[iOHAIbHMI €KOHOMIYHMI YHIBEPCUTET

imeHi Banuma 'etbMaHa"

Kopg 3a €IPIIOY: 02070884

Micue3HaxoaKeHHS: npocnekt [lepemoru, 54 /1, m. Kuis, Kuis, 03057, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOH: [lepkaBHUi BUIIMII HABYAIbHUI 3aKyaj "KuiBChKuii

HalliOHaJIbLHMM €KOHOMIYHMI yHiBepcuTeT iMeHi Baguma 'eTrbmana"
Kopg 3a €IPIIOY: 02070884

Micue3Haxoa>KeHHs: 03680, m.Kuis, np.ITepemoru, 54 /1
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. CTpykTypa nepcoHany NifnpueMCTB: METOAUYHI aCIIEKTU NOCIiIPKEHHS Ta HAIIPSIMU YO, OCKOHAJIEHHS

2. Personnel structure of enterprises: methodical aspects of research and directions of improvement

Pedepar:

1. Po3risiHyTO nipoLiecu 3abe3neyenHs e(PeKTUBHOrO (OPMYBaHHS Ta BUKOPUCTAHHS IEPCOHaNy. Po3pobieHo i
OOI'PYHTOBAHO TEOPETUYHI i METOIMYHI ITOJIOKEHHSI Ta IPAKTUYHI peKOMeHallii o0 BOCKOHAJIEHHS CTPYKTypU
IlepCcoHasly nianpremMcTB. BUKoprcTaHi MeTOIu: CTaTUCTUYHI, EKOHOMIYHOIO Ta PAKTOPHOTr'O aHajli3y, eKCIIePTHUX
OIIiHOK i HeuiTKOi JIoriku. TeopeTuyHi pe3yabTaTh: po3p06JIEHO MOZEJb OL[iHIOBAaHHS BIIJIMBY CTPYKTYpPU NI€PCOHAIY
Ha KOHKYPEHTOCIIPOMO>XKHICTb MiATIPUEMCTBA, 3aIIPOIIOHOBAHO METOAMYHI MiIXOI 4O NOKPAIeHHS CTPYKTYPHU
IIEPCOHAJTY, yJOCKOHAJIEHO METOJ, aHali3y (PaKTOPiB BIUIMBY CTPYKTYpU NEPCOHANY Ha €(PEKTUBHICTD LislIbHOCTI
MigIIPUEMCTBA i METOIUYHI MiAXOAU [0 IIJIAHYBAHHS YMCEJIBHOCTI IIEPCOHANY, PO3BMHYTO METOAMYHI 3acaiu
IIJIaHYBAHHS 3aXOiB i3 NOKpaIleHHs! CTPYKTYPU II€PCOHAIY, IIOIJIMOJIEHO IIOHSTTS "CTPYKTypa IEPCOHATY
nignpuemMcTsa”. [IpakTU4HI pe3yIbTaTh POOOTU: PO3PO6IEHO METOAUKY OLIiHIOBAHHS KOHKYPEHTOCIIPOMOXKHOCTI

HiANPUEMCTB, OTPUMAHO OLiHKY BIIJIMBY CTPYKTYpH II€PCOHAJTY Ta iHIIKUX BHYTPIIIHIX i 30BHIIHIX PakTOpiB Ha



e(eKTUBHICTb [isSJIbHOCTI MiJIPUEMCTB 3 BUPOOHUIITBA COKIB, pO3PO6JIEHO CTPYKTYPHO-JIOTiYHY CX€MY CUCTEMHUX
3B'13KiB CTPYKTYpPHU [1IEPCOHAJIY 3 [I0Ka3HMKaMU Ta pakTopamu epeKTUBHOCTI TisiIbHOCTI MiATIpUeEMCTBA.
BripoBaipKeHO METOJMKY YIOCKOHAJIEHHS CTPYKTYPU IIEPCOHAY IiAIIPUEMCTBA Ta METOAMKY OLIIHIOBAHHS
KOHKYPEHTOCIIPOMOJKHOCTI MiAIIPUEMCTB HAa OCHOBI 3MiHMU iX puHKOBOi no3uuii. Cpepa BUKOPUCTAHHS -

[IPOMMUCJIOBI MiJNPUEMCTBA YKpaiHK; HaBYaJIbHUM IPOLIEC.

2. Processes of effective personnel forming and use ensuring are considered. Theoretical and methodical
statements and practical recommendations on enterprises personnel structure improvements are developed and
grounded. The following methods are used: statistical, economic and factor analysis, expert judgment and fuzzy
logics. Theoretical results: model of personnel structure influence on enterprise competitiveness evaluation is
developed, methodical approaches to personnel structure improvement is proposed, method of personnel
structure influence factors on enterprise activities effectiveness analysis and methodical approaches to personnel
number planning is improved, methodical basis of techniques planning of personnel structure improvements got
further development, the term ‘enterprise personnel structure’ is deeped. Practical thesis results: methodology of
enterprises competitiveness evaluation is developed, evaluation of personnel structure and other interval and
external factors influence on activities effectiveness of juices production enterprises is created, structural-logical
scheme of system connections of personnel structure with indexes and factors of enterprise activities
effectiveness is received. Methodology of enterprise personnel structure improvement and methodology of
enterprises competitiveness evaluation based on their market place change is implemented. Business domain is
manufacturing enterprises of Ukraine; educational process.
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dopma BaacHOCTI:
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VII. BizomocTi npo odiniiHHX ONIOHEHTIB Ta PELeH3€HTiB
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Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. ImuTtpeHko 'eHHaninn AHaTOMINOBUY

2. iImutpeHko 'eHHazin AHaTOIINOBUY

KBasigikanis: n.e.n., 08.00.04
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VIII. 3akr04Hi BimoMocTi
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