O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0411U001681
Oco006J1uBi TO3HAYKH: BinKpura

Jata peectpaunii: 21-03-2011

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kinumenuyk Harasmist MukosaiBHa

2. Klimenchuk Nataliya Nikolaevna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bup, pucepranii: kanguzaar Hayk

AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS
T'asy3p / rasysi 3HaHB. He 3aCTOCOBy€THCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
JaTa 3axHCTy: 16-03-2011

CreniaJbHICTh 32 OCBiTOXO: 7.060101

Micue po6oTH 34,00yBava: OxpykHuii anminicTpaTusHuii cyn M. Kuesa
Kopg 3a €IPIIOY: 34414689

Micue3HaxoaKeHH: 03179 m. Kuis, ByJI. JIbBiBCBKa, 49

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: ['eHepasbHa IPOKypaTypa

ImenTudikarop ROR: He zacrocoyerbcs




I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJi30BaHOI BYE€HOI pagu): [l 26.236.04
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IToBHE HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0CO0H: IHcTUTyT Iep>kaBy i mpaBa im. B.M. Koperpkoro
Kopg 3a €IPIIOY: 05417103

Micuesnaxo,rm(eﬂnﬂ: 01601, m. Kuis, Bys. TpbOXCBATUTENBCHKA, 4

dopma ByracHOCTI:

Cdepa ynpaBiiHHS: HaujonanbHa akaziemist HayK YKpainu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTuyHHUX PyOpHK: 10.63.35

Tema gucepranii:
1. KosieKTuBHi yrogu SIK akTu COLiaJIbHOTO TIapTHEPCTBA.

2. Collective bargains as acts of collective partnership.

Pedepar:

1. CouiasipHe NapTHEPCTBO MOJKE PO3IJILIATHC SIK: ) IIPABOBUH iHCTUTYT, 11O SIBJISIE COOOI0 CYKYyIIHICTh HOPM
IIpaBa, sIKi peryJoTh IPYIly B3aEMOIOB I3aHUX BiIIHOCHH MIX IIpalliBHUKaMu, pOOOTONABLISIMU U IepKaBolo; 0)
IIPUHLMII IIPaBa, IKUH BiIOUBae KePiBHY if€10, [0 XapaKTePU3y€e 3aKOHOMIPHOCTI y3ro[I)K€HHs iHeTpecCiB Cy6'eKTiB
COIIia/IbHOTO NIAPTHEPCTBA; B) CYCIiJIbHI BiTHOCUHY MiX MpauiBHUKaMU, pOOOTOIABLSIMY I IEP>KaBoIo, e KOXKEH 3
YYaCHUKIB BUCTYIIAa€ HOCieEM Cy0'eKTUBHUX IIPaB Ta 0OOB'SI3KiB; I') IPAaBOBUII MEXaHI3M perjlaMeHTyBaHHs COLiallbHO-
TPYZOBUX BilHOCKH. KoJleKTBHA yrona - i€ aKT, KM MiCTUTh 3arajibHi IPUHLMIIM PErJIaMEeHTYBaHHS COLlialbHO-
TPYAOBUX BiJHOCHH Ta IOB'SI3aHUX 3 HUMU €KOHOMIYHMX BiTHOCHH i SIKUI YKJIAAAETHCS MK [IOBHOBOXKHUMU
IIpeJCTaBHUKAMU IIPAliBHUKIB Ta pO60TOABLIIB Ha [Iep>KaBHOMY, PEriOHaJIbHOMY ¥ Tajly3eBOMY PIiBHSIX Y MeXKax ixX
KOMITIeTeHILii. 3a IOpUIUYHOI0 IPUPOIOI0 Yroa € HOPMAaTUBHUAM JOTOBOpoM. KpuTtepieM kiacudgikarii Takux
[IPAaBOYNHIB € BIIOPSAKOBYBAaHHI HUMU BiIHOCUHH, 3TiIHO 3 YAM BUOKPEMJIIOIOTh YTOJU: a) TeHEPAJIbHY, IO
BCTAHOBJIIOE 3arajibHi IPUHLMIN PerjaMeHTalii colialbHO-TPyIOBUX BiTHOCUH Ha PiBHi Jep>KaBU; 6) perioHabHY,

1110 OXOILJIIO€ 3arajibHi IPUHIUIIN PErJIaMEHTYBaHHS COLiaJIbHO-TPYIOBUX BiIHOCUH Ha PiBHi TEPUTOPiaIbHOTO



YTBOPEHHSI; B) TaJIy3€BY, 110 BU3HAYAE 3arajibHi yMOBHU OILJIATH Npalli, TPYLOBi rapaHTii i MiJibTY NPaLiBHUKIB
BiATOBiIHOI rayysi rocrofiapoBaHHs - cepu eKOHOMIUHOI IissibHOCTI. Po3po6ieHo pekomeHzaii momo
BJOCKOHAJIEHHS YMHHOTO 3aKOHO/ABCTBA YKpaiHU y cepi perystoBaHHs COLialbHO-TIapTHEPChKUX BiTHOCHH.

2. Social partnership can be considered as (a) legal institution representing by itself the whole complex of rules of
law regulating group of interconnected relations among employees, employers and state; (b) principle of law
reflecting the main idea characterizing appropriateness of interests agreement of social partnership subjects; (c)
social relations among employees, employers and state where each participant is a bearer of subjective rights and
obligations; (d) legal mechanism of the social labour relations regulations. Collective bargain is the act having the
general principles of social-labour relations regulation and connected with them economic relations and which is
concluded among plenipotentiary representatives of employees and employers on a state, regional and branch
levels within their competence. According to its legal nature the bargain is the normative agreement. The criterion
of the classification such collective bargains is put in order with relations according to which bargains are
distinguished as: general, determining the common principles of the social-labour relations regulation at the state
on a level of the state; regional involving general principles of the social-labour relations on a level of territorial
formation; branch defining conditions of labour payments, labour guarantees and privileges of employees of
corresponding branch of industry -sphere of economic activity. The recommendations as to the improvement of
the legislation currently in force in Ukraine in the field of social-partnership relations regulation have been worked
out.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu BOCIiAKEHHS:

Iy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCepTalii:

3B'I30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:
1. Ilpununko Cepriit MukosanioBu4

2. Prilipko Sergei Nikolaevich

KBasigikanis: n.10.1.,12.00.05, 12.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa iHpopmanist:

TloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kopg, 3a €IPITIOY:



Micue3HaxoaKeHHS:
dopma ByracHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocrTi npo odiniliHuX OIIOHEHTIB Ta PEI€H3E€HTIiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. fIpomenko Osier Mukos1aiioBuy

2. SIpowmenko Osier MUKOJ1ai0BrUY

KBasigikanis: 1.10.1.,12.00.05
Imentudikarop ORCID ID: He zacrocosyerbcs
JoparkoBa iHdpopmamnist:

TToBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpassriHHS:

InenTudgikarop ROR: He zacrocosyerscs

Bsacue IlpizBuuie Im's I1o-6aThKOBI:
1. l'apamenko Jliogmuna IletpiBHa

2. l'apamenko Jlrogmuia IletpiBHa

KBasigikanis: k.10.1.,12.00.05, 12.00.05
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa iHdpopmamnis:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBH pagu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 3a PEECTpalLilo HayKoBOi

OisIJIbHOCTI

Xyropsan Harasig MukosaiBHa

XyropsaH Harasnig MukosaiBHa

FOpuenko T.A.



