O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMeP: 0418U005439
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 29-12-2018

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Onemko Onekciit MukosaioBu4

2. Oleshko Olexiy Mykolayovych

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIndp HaykoBOi crieniajIbHOCTI: 25.00.03

Ha3zBa HayKoBOIi creniajIbHOCTI: [lepxaBHa ciryx6a

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 21-12-2018

CnenianbHICTD 32 OCBITOIO: iepXaBHE yIPaBIiHHA

Micue po6oTH 34,00yBayva: Xapkiscbkuii iHcTuTyT [TpAT "Buinmii HaByanbHuil 3akiaz "MikperioHanbHa

aKaJeMis yIpaBJliHHS IEPCOHAIOM"

Kopg 3a €APIIOY: 25615464

Micue3Haxoa KeHHS: By. bekeToBa, 3, M. XapKiB, XapKiBCbKuii p-H., XapKiBcbKa 061, 61007, Ykpaina

dopma ByracHOCTI:
Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CIeliai30BaHOi BY€HOI pagH): [] 08.866.01

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: [IHINPONETPOBCHKMIA PETIOHATIBHMUIA {HCTUTYT 1EPKaBHOTO

ynpasiiHHg HanioHanbHOI AKageMii gepkaBHOro yrpasiiHHs 1pu [IpesunenTosi YKpainu

Kopg 3a €IPIIOY: 25006848

Micqesﬂaxon)KeHHﬂ: ByJ. ['orons, 29, M. IHinpo, JJHinponeTpoBChbKuil p-H., JHIIpONeTpoBCchKa 061., 49044,
Ykpaina

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: YcranoBu nipu IIpesunenTi YKpainu

InenTudikarop ROR: He zacrocosyerscs

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKMii perioHasIbHUil iHCTUTYT Jiep>KaBHOTO YIPaBJiHHS
HanionanbHOI akamemii gep>kaBHOTO ynpasiliHHA npu [IpesnneHToBi YKpainu

Kopg 3a €IPIIOY: 23322597

Micue3HaxoaKeHHS: pocn. MOCKOBCBHKU, 75, M. XapKiB, XapKiBCbKuUii p-H., XapkiBcbKa 061., 61001, Ykpaina
dopma ByracHOCTI:

Cdepa ynpaBiiHHS: YcraHosu npu Ipesunenti Ykpainu

InenTudgikarop ROR: He zacrocosyerscs

V. BimoMocTi npo guceprariio
MoBga guceprariii:
Koau TemMaTHYHHX PyOPHK: 10.17.25

Tema gucepranii:
1. YnpaBsninHs KoHGJiKTaMu iHTepeciB y npodeciiiHiil AisIbHOCTI Aep>KaBHUX CJIY>KOOBLIIB

2. Management of conflicts of interests in professional activities of public servants

Pedepar:

1. Y puceprauii 31iliCHEHO TeOpeTHUYHE OO PYHTYBaHHSI CyTHOCTI KOHQJIIKTY iHTEpeciB Ha eprKaBHiil CITyKo0i,
PO3p0o06JIEeHO HAYKOBi peKOMeHallil 0710 YIIpaBJliHHS KOHQJIiKTaMu iHTepeciB y rpodeciiiHiil fisibHOCTI
Iep>KaBHUX CIYXOO0BLiB. 3i/ICHEHO aHaJli3 aCIEKTIB IEP>KaBHOI CJIY>KOM 3 METOIO BUSIBJIEHHS B HUX PU3UKIB
BVMHUKHEHHS KOHQJIKTY iHTepeciB. Y3arajibHeHO 3apyODKHUI [OCBif, yIpaBliHHS KOHQJIIKTaMU iHTEpeCiB Ha
Ie€P>KaBHIl CJ1yK0i Ta pO3IJIIHYTO MOXJIMBICTb 3aCTOCYBAaHHS TaKOTO JOCBiAy B YKpaiHi. YTOYHEHO MOHATTS
peasIbHOTrO, MOTEHLITHOT0 Ta YSIBHOTO KOH(PJIIKTY iHTEepeCiB Ha Aep>KaBHiil Ci1yK0i, a TAKOX TIOHSITTS YIIPaBJIiHHS
KOH(QJIKTOM iHTepeciB y npodeciiiHiil OisiIbHOCTI Aep>KaBHUX CIy>K60BLiB. OOIPYHTOBAHO MOJI€JIb YIIPABJIiHHS
KOH(QJIIKTOM iHTepeciB, y sKill peanizoBaHO cUCTeMHUN AudepeHLiHoBaHN MiAXiN DO TAyMadeHHs TOHSTTS

KOHQJIIKTY iHTepeciB Ha Jep>kaBHil cy1y>k06i, KOTPUI NOJISITAE Y aHaMi3i KJII0OYOBUX CKJIQIHUKIB OO SIBULIA.



C¢popMOBaHO KOMIJIEKCHUH MiJXif, 1O PO3POOKM 3aXOMiB yNIPaBJliHHA KOHQPJIKTaMU iHTepecCiB y NpodeciiHin
IisITIbHOCTI Jep>kaBHUX CITY>X00BLiB. OGI'PYHTOBAHO YMHHUKY, SIKi BIIJIMBAIOTh Ha (POPMYBaHHS [TOBE[iHKA
Ilep>KaBHOTO CJIY>KOOBLSI B KOH(IIIKTI iHTEpeciB. 3alIpOIIOHOBAHO IPaKTUYHI peKoMeHAallii 100 yIIpaBiiHHs
KOH(QJIKTaMu iHTepeciB y NpoeCiiiHil NisbHOCTI.

2. In dissertation was carried out the theoretical foundation of the phenomenon of management of the conflict of
interests in the professional activity of public servants. Scientific work contains the summarizing of the theoretical
basis of the conflict of interests and disclosure of its specificity in the professional activity of public servants. It
was clarified that not only the public servant, who is staying in the situation of the conflict of interests, could be
the subject of managing the conflict of interests, but also a group of employees, a collective, a team leader, a
government body and an agency. The systematic, individual approach to the interpretation of the phenomenon of
conflict of interests in the professional activity of public servants was formulated. The essence of this approach is
lying in highlighting the three interrelated key components of the phenomenon, the impact on which provides an
opportunity to manage conflict of interests at different stages of their running. Thus, the key components of the
conflict of interests in the public service are situational, behavioral and consequential components. The paper
proposes a methodology for identifying the threats of conflict of interests in the public service environment, the
essence of which is to analyze the key aspects of the public service, such as: procedural, structural, organizational,
institutional and social, for the risk of situations connected with conflicts of interests. The author, on the basis of
systematic, individual approach to the interpretation of the conflict of interest phenomenon in the public service,
backgrounded the model of the management of conflict of interests in the professional activity of public servants,
the main thing of which is in the assessment of triple key components of the conflict of interests: situational,
behavioral and consequential. According to the reasoned model of conflicts of interest management in the
professional activity of public servants, a comprehensive management approach to the development of measures
to manage this phenomenon was formulated. This approach is a system of actions that are distributed in
accordance with the functions implemented in relation to the three key components of the conflict of interest. The
conceptual-categorical apparatus in the science of public administration has been improved, namely: the concept
of “real conflict of interests in public service” has been clarified as a situation where personal, corporate and public
interests of a social entity (public servant, group of employees, collective, state institution, head of a state
institution), whose activities consist in the practical implementation of state’s tasks and functions, contradict each
other, which affects the objectivity or impartiality of decision-making, or the commission or non-performance of
actions caused by professional duties during the performance of official duties. The concept of “management of
conflict of interests in public service" has been defined as determined by norms of current legislation purposeful
influence on system of public service, by means of realization of the complex of measures carried out by subjects
of management of conflict of interests for prevention, mitigation and resolution of conflict of interests in the
professional activities of persons authorized to perform tasks and functions of the state. The concept of “potential
conflict of interests in public service” has been specified as presence in entity, authorized to perform tasks and
functions of state, private or corporate interests in sphere in which he implements its official or representative
powers, that may affect the objectivity or impartiality of its decisions or the commission or non-execution of
actions in the course of the execution of these powers. The concept of “imaginary conflict of interests in public
services” is specified as a situation in which, with the participation of a potential or imagined subject of
management of conflict of interest or with the participation of other interested parties, a belief is formed that the
private or corporate interests of a subject authorized to perform tasks and functions of the state, are capable in
inappropriately from the legal point of view to influence on the performance of this subject of its functional duties,
but in reality this belief is false. The analysis of foreign experience in managing conflicts of interests demonstrated
that in the world there are no universal models of managing the conflicts of interests in the public service, which
could be used as a single integral integrated strategy for combating corruption in public authorities. However, a
number of practices from foreign experience are quite acceptable for implementation in Ukraine. In particular, the
experience regarding the depoliticization of the public service institute, the combination of posts and the
disclosure of information about the status and interests of officials.



Jep>kaBHHHM peecTpauiiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu JOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. MaptrHeHKo Bacunb Mukosanosuy

2. Martynenko Vasyl Mykolayovych
KBasigikamis: n. nepx. ynp., 25.00.02
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im'a Ilo-6aTbKOBI:

1. llnexropeHko Irop BanentnHOBUY

2. Shpektorenko Igor Valentynovych
KBasigikamnis: . nepx. ynp., 25.00.03
InenTudgikarop ORCID ID: He 3acrocosyerbcs

JoparkoBa iHpopmamist:



TloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's I1o-6aThbKOBI:
1. AkimoB Osekcangp OJeKciioBUud

2. Akimov Olexander Oleksiyovych
KBasigikamis: k. nepx.ynp., 25.00.03
InenTudikarop ORCID ID: He 3acrocosyetscs
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

PeuenseHTu

VIII. 3aKkJIr04Hi BiZoMOCTi
BiiacHe IIpizBuie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
roJIOBYIOYOro0 Ha 3acigaHHi
BignoBigasibHHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

Ceprorin Cepriit Muxainosuy

Cepprorin Cepriit Muxannosuy

IOpuenko T.A.



