O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHH HOMeP: 0406U003350
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrpamnii: 17-07-2006

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Komenynos Irop ®enoposuy

2. Koshelupov Igor Fedorovich

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HayKoBOi crieniaIbHOCTI: 08.06.01

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: EkoHoMiKa, OpraHisauis i ynpasiiHHs HifIipueMcTBamMu

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axucTy: 30-06-2006

CreniaJbHICTh 3a OCBiTOO: 8.050107

Micue po6oTH 34,00yBaya: OxecbKuil AepKaBHUII €KOHOMIYHMI YHIBEPCUTET

Kopg 3a €IPIIOY: 02071079

Micue3Haxoa KeHHS: 65082, m. Onieca, By [Ipeo6paskeHChbKa, 8

dopma BaacHOCTI:
Cdepa ynpaBiriHHS: MinicrepcTBo ocBiTh YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BY€HOi pagH (pa30Boi Creliaai30BaHOi BYEHOI paju). [1.41.055.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: O1eChKUIA IEPKABHUI €KOHOMIYHUI YHiBEPCUTET
Kopg 3a €IPIIOY: 02071079

Micue3Haxoa KeHHs: 65082, m. Oneca, By [Ipeo6paskeHChbKa, 8

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PyOPHK: 06.81

Tema gucepranii:
1. MoTuBaLisg ynpasiliHCbKOIO IIEPCOHAIY SIK CKJIaZ0Ba CTpATErii MigpremMCcTBa

2. Administrative staff motivation as a component of enerprise strategy

Pedepar:

1. lnceprariis IpuCBIY€Ha TEOPETUIHOMY OOI'PYHTYBAHHIO KOHIENTYaJIbHUX 3aCal, MOTHBaLii yIIPaBIiHCHKOTO
IepCcoHasy i po3pooLii HayKOBO-METOAUYHUX PEKOMEHAlill 3 pOPMYBaHHS CUCTEMU MOTHUBALLIl yIIPaBliHCHKOTO
[epCcoHany fK CKJIaZ0BOI CTpaTerii MiAIPUEMCTBA 3 METOIO MiABUILEHHS PE3yJIbTATUBHOCTI YIIPABJIiHCHKOI MIpalii.
ABTOPOM 3aITPONIOHOBAHO CUCTEMY MOTHUBALLi] YITPaB/liHCHKOTO MepCOHAy MPOMUCIJIOBOTO MiANPUEMCTBA OyAyBaTu
Ha OCHOBI CIIPSIMOBAHOT'O CTMMYJIIOBAaHHSI KEPIBHUX KaJpiB 3a piBHSIMU YIIPaBJiHHS, 10 BilOUBA€E CTPATEriuHU
iAxiz, 00 IpoLeCcy MOTHBAL i Ha IOT0O OCHOBI [J03BOJISIE KOPUTYBATA OKPEMI €JIEMEHTH 1 €TallM LbOT'0 IIPOLIECY;
OOI'PYHTOBAaHO HEOOXiTHICTb Ta MPAaKTUYHY MOJKJIMBICTb 3a1y4€HHS iH(POPMaLIiTHAX TEXHOJIOTIN - eKCIIEPTHUX
crcTeM "pubJIM3HUX MIPKYBaHb" - 10 PO3B'A3aHHS TPOGJIEM aHaJIi3y CUCTEeMHU MOTUBAllii KepiBHUKIB Pi3HUX PiBHIB
SIK CKJIaJIOBOi CTpaTerii MiAIpueMCTBa.

2. The dissertation covers the problems of administrative staff motivation system building as a component of
enterprise strategy with the purpose of increase the administrative labour productivity. The author offers the
enterprise administrative staff directed stimulation by different management levels. This circuit reflects the



strategic approach to the motivation process and allows to correct elements and stages of the process. The
necessity and practical opportunity of attraction of intellectual information technologies - expert systems of
"approximate reasonings" - to the decision of problems of administrative staff motivation system as a component
of enerprise strategy is proved.
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