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Pedepar:

1. Y pucepTauiiHOMy JOCJIiIKEHHI 3[[iHCHEHO OOI'PYHTYBaHHSI TEOPETUKO-METOL0JIOTIYHUX 3aCa], Ta IPAKTUYHUX
PEKOMEHZALIN MO0 YIOCKOHATIEHHSI HOPMAaTUBHO-TIPABOBOIO Ta iHCTUTYLIMHOTO PETYJIIOBAHHS TPYIOBUX
BiTHOCVH B YKpaiHi. /licTany noganapmoro po3BUTKY 3MiCTOBHE HAIIOBHEHHS KaTETOPill «TPYIOBi BiTHOCUHM,
«HOPMaTMBHO-IIPAaBOBE PETYJIIOBAHHS TPYJOBUX BitHOCUH». TPy[0OBi BiTHOCMHYU BU3HAYEHO, SIK: 00'€KTUBHO
icHyIO4y B3a€MOZi10 Ta B3a€MO3aJIEKHICTb CyO'€KTIB LIMX BiIHOCKH Yy MpoLieci npatli, o Ha MiKpo- piBHi
CIIpSIMOBaHA Ha 3a6e3Te4eHHs] BUCOKOrO PiBHS Ta SIKOCTi XKUTTS MPaLiBHUKIB, TpodeciiiHnii pO3BUTOK PO60Y0i cruin
Ta [POJYKTUBHY NPalllo, BPAaXOBYIOUM KOH'IOHKTYPHi 3MiHM Ha BHYTPIilIHbOMY Ta 30BHIIIHbOMY PUHKaX, 110 Ha
MaKpoO- PiBHi CIIPSIMOBaHA Ha 3a6€3Me4eHHs PIBHOCTI Ta iHKJIIO3MBHOCTI BiTHOCHH, CUHEPTi3MY LIJISIXOM
NapTHepPCTBA MiX pi3HMMHU Y4aCHUKAMU BiJHOCHH Ta 6ajlaHCY iHTepeciB, 33117151 3a0€3Ie4€HHS CTaJor0 PO3BUTKY.

CucreMaTn30BaHO BEKTOPU Ta IIPUHIUIIN NEPKABHOI'O PETYJIIOBAHHA TPYAOBUX Bi,ILHOCI/IH B Cy9aCHUX YMOBAX,



cepeq SIKUX BUIJIEHO HACTYIIHI: «PiBHICTb» (T€HIEPHA, COLia/IbHA, KyJIbTYPHA, iHK/II0O3MBHA TOLIO); «CHHEPTi3M»
(cTBOpeHHS yMOB, BiANOBITHO N0 SIKMX CIIiJIbHA [isJIbHICTD Pi3HUX CYO €KTIB TPYAOBUX BilHOCHH J,03BOJISIE NOCSTTH
KpallluX pe3yJbTaTiB, HDK OKPEMO); «iHKJIIO3UBHICTb»; «IIaPTHEPCTBO» (CIIpUsiE CTBOPEHHIO 30a/1aHCOBAHOI Ta
CIIpaBeJINBOi CUCTEMU TPYLOBUX BiIHOCHH, Y paMKax $SIKOI iHTepeCH NpaliBHUKIB Ta pOOOTOAABLiB FapMOHIHO
[IOEOHYIOTHCS 4Y€PE3 KOHCTPYKTHBHY CIIIBIIPALIIO Ta B3a€MO/i10). CTPYKTYPM30BaHO HOPMAaTUBHO-TIPABOBE
3a6e31e4YeHHs IePKaBHOTO PETYIOBAHHS TPYAOBUX BiIHOCHH, IO CKJIAJAETHC i3 HACTYITHUX aKTiB 3aKOHOJABCTBA:
Koncruryuis Ykpainu, Kogekce 3akoHiB IIpo npaio YKpainu, 3akoHu YKpainu «IIpo oxopony npaui», «IIpo
KOJIEKTUBHI loroBopu i yrogu», «I1po 3aiHATiCTh HaceneHHs»; «[Ipo omnaty npaui» «I1po Bignyctku»; «IIpo
couianbHUH mianor», «I[Ipo npodeciiizi crinky, X mpaBa Ta rapaHTii AistIbHOCTI», «IIpo OCHOBHI 3acagy Aep>KaBHOTO
Harssny (KOHTpoJI0) y cepi rocrnogapchKoi [isibHOCTI», «[1po mepskaBHy ciyk0y», «I[1po ciayx6y B opraHax
MiCLIEBOT'O CAMOBPSIIyBaHHs», «[Ipo IpaBoBUil peKMM BOEHHOTO CTaHy», «[Ipo opraHizalilo Tpy1OBUX BiHOCHH B
YMOBax BOEHHOT'O CTaHy», 3akoH Ykpainu “IIpo cTaryc BeTepaHiB BiliHM, rapaHTii iX cOLiaIbHOrO 3aXUCTY"; 3aKOH
Ykpainu «IIpo BilficbkoBUi1 060B'I30K Ta BiliCbKOBY CIy>KOy», Ta iH1i. [loBeeHo, 0 cydyacHa [pobemMaruka
IleP>KaBHOTO PETYJIIOBAaHHS TPYIOBUX BilHOCHH XapaKT€PU3Y€EThCs! IOMKUPEHHSIM HOBUX (POPM 3aMHSATOCT, SIKi
oTpebyIOTh EP>KaBHOTO PEryiloBaHHS (POOOTY Ha IOMY; BijjajieHa; IUCTAHIIiIHA; eJIEKTPOHHA; CAMO3aHSTICTD;
THMYacoBa areHTChbKa yrojia TOLI0), HOBI MexaHi3M1 pO3paxyHKiB 3 [IpaLliBHUKaMu YU QpinaHcepamu (610K4YEIIH,
OiTKOIH OIJIaTH) a TAKOX BIIPOBAI)KEHHS CMAPT-KOHTPAKTiB (KOHTPAKTU y 6JI0KYEHi); IOTpe6 Aep>kaBHOTrO
PeryJIoBaHHS, SKi BUHMKJIM B yMOBax I104aTKy 60MOBUX [iil B YKpaiHi. Bu3HayeHo, o iHCTUTYLiMHE 3a0e3Me4YeHHs
Ilep>KaBHOTO PEryJII0BaHHS TPYAOBUX BiJHOCHH PEai30BYETLCS BEJIMKOIO KiJIbKICTIO OPraHiB BIajy, a came:
[Tpe3upent Ykpainu, Kabinet MinicTpiB Ykpainu, MinicTepcTBo couianbHoi nosnitTuku Ykpainu, MiHicTepcTBo
€KOHOMIKY YKpaiHu, MiHicTepCTBO y clipaBax BeTepaHiB Ykpainu; MinicrepcTso uudposoi Tpanchopmalii Ykpainy;
MinicTepcTBO 060poHM YKpainu; MinictepcTBo 1ocTuLii Ykpainu; HalionasnbHa coljanbHa cepBicHa ciyxb6a
Ykpainy; Jlep>kaBHa Mirpauiiiia ciyxoa Ykpainy; [JepxkaBHa ciy>k6a YKkpainu 3 nutasb npatj; Jlep>kaBHa ciykoa
3aiiHsATOCTi; HallioHasnbHe areHTCTBO YKpaiHy 3 MMTaHb AE€P>KaBHOI ciy>k61; HanioHanbHOI ci1y>x6u rocepeiHULITBA
i npyuMupeHHs Ta iHWi. BunineHo HaNpsIMU Y 0CKOHAJIEHHS. HOPMATHBHO-IIPABOBOTO 3a0€3[1€Y€HHS TPYILOBUX
BigHOCHH: Koaudikalis 3aKOHOIABCTBA (3aBepiueHHs TPyZoBOro KOAeKCy); rapMOHi3alisi 3aKOHOIaBCTBa y cdepi
TPYZOBUX BiIHOCHH KOMIJIEMEHTAPHO IOJIOKEHHSIM Iajly3€BOro Mi>KHapOJHOTO Ta 3arajJlbHOEBPOIIEVICHKOTO N1PABa;
iMIIeMeHTallisl MO3UTUBHUX IIPAKTUK PO3BUHEHUX KPaiH B KOHTEKCTI ONTUMIi3allii 3aKOHOaBYOTo 3abe3neyeHHs
TPYLOBUX BiIHOCHH, 3 BPaXyBaHHSIM afianTalii 10 crnenndiky HaliOHANIbHOI CUCTEMU PETyJIIOBaHHSA cepy npaui
TOIO. Y3araJbHEeHO, 10 BinOyJincs 3MiHYU B II€Piof, BOEHHOTO CTaHy, 30KpeMa, BBeJleHi OOMeKeHHS KOHCTUTYLITHMX
IIpaB i cBOOOM 0COOU Ta TPOMasIHMAHA 3TifHO 3i cT. 43 i cT. 44 KoHctutyuii Ykpainy, 3akoHoM Ykpainu «I1po
opraxizallilo TPyI0BUX BiTHOCHH B YMOBaX BO€HHOTO cTaHy» (N2 2136) Bix 15 6epesns 2022 pokyNe 2136-1X.
OxapaKTepru30BaHO KJIOYOBi 3MiHM 3aKOHO/IABCTBA B yMOBAX BOEHHOI'O CTAHY: MTOCIA6IEHHS YMOB 100
odOopMJIEHHS Ta IPUIIMHEHHSI 1OrOBOPiB (popma TPY[OBOTO JOTOBOPY BCTAHOBJIIOETHCS 32 3rOJJ0I0 CTOPiH),
po60TOaBLIi TaKOXK MOXKYThb YKJIAJIaTH CTPOKOBI TPYZAOBI JIOTOBOPY 3 HOBUMHU IIpalliBHUKaMU Ha Nepiof Aii BOEHHOro

CTaHy; 3MiHa YMOB IIpalli MOXe OyTH 37ifiCHEeHa 6e3 10 aTKOBOTO IOBiIOMJIEHHS NPalliBHUKIB.

2. The dissertation study substantiates the theoretical and methodological foundations and practical
recommendations for improving the legal and institutional regulation of labour relations in Ukraine. The content of
the categories of ‘labour relations’ and ‘regulatory and legal regulation of labour relations’ has been further
developed. Labour relations are defined as: the objectively existing interaction and interdependence of the
subjects of these relations in the course of labour, which at the micro level is aimed at ensuring a high level and
quality of life of employees, professional development of the workforce and productive labour, taking into account
market changes in the domestic and foreign markets, and at the macro level is aimed at ensuring equality and
inclusiveness of relations, synergy through partnership between different participants to the relations and balance
of interests, with a view to ensuring sustainable development. The article systemises the vectors and principles of
the State regulation of labour relations in modern conditions, and the following are highlighted: ‘equality’ (gender,
social, cultural, inclusive, etc.); “synergism” (creation of conditions under which joint activities of various subjects
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of labour relations allow achieving better results than individually); “inclusiveness”; “partnership” (promotes the



creation of a balanced and fair system of labour relations, within which the interests of employees and employers
are harmoniously combined through constructive cooperation and interaction). The legal framework for state
regulation of labour relations is structured and consists of the following legislative acts: The Constitution of
Ukraine, the Labour Code of Ukraine, the Laws of Ukraine ‘On Labour Protection’, ‘On Collective Bargaining and
Agreements’, ‘On Employment’; ‘On Remuneration of Labour’, ‘On Leave’; ‘On Social Dialogue’, “On Trade Unions,
their Rights and Guarantees of Activity”, “On the Basic Principles of State Supervision (Control) in the Sphere of
Economic Activity”, “On Civil Service”, “On Service in Local Self-Government Bodies”, “On the Legal Regime of
Martial Law”, “On the Organisation of Labour Relations under Martial Law”, the Law of Ukraine “On the Status of
War Veterans, Guarantees of their Social Protection”; the Law of Ukraine “On Military Duty and Military Service”,
and others. The author proves that the current issues of state regulation of labour relations are characterised by
the proliferation of new forms of employment which require state regulation (home-based work; remote work;
remote work; electronic work; self-employment; temporary agency agreement, etc.), new mechanisms of
settlements with employees or freelancers (blockchain, bitcoin payments), and the introduction of smart contracts
(contracts in the blockchain); and the needs for state regulation which arose in the context of the outbreak of
hostilities in Ukraine. It is determined that institutional support for the State regulation of labour relations is
implemented by a large number of authorities, namely: The President of Ukraine, the Cabinet of Ministers of
Ukraine, the Ministry of Social Policy of Ukraine, the Ministry of Economy of Ukraine, the Ministry of Veterans'
Affairs of Ukraine; the Ministry of Digital Transformation of Ukraine; the Ministry of Defence of Ukraine; the
Ministry of Justice of Ukraine; the National Social Service of Ukraine; the State Migration Service of Ukraine; the
State Labour Service of Ukraine; the National Agency of Ukraine on Civil Service; the National Mediation and
Reconciliation Service, and others. The author identifies the following areas for improving the regulatory
framework for labour relations: codification of legislation (completion of the Labour Code); harmonisation of
legislation in the field of labour relations in line with the provisions of sectoral international and European law;
implementation of positive practices of developed countries in the context of optimising the legislative framework
for labour relations, taking into account adaptation to the specifics of the national labour regulation system, etc.
The author summarises the changes that occurred during the period of martial law, in particular, restrictions on
constitutional rights and freedoms of a person and a citizen were introduced in accordance with Articles 43 and 44
of the Constitution of Ukraine, the Law of Ukraine ‘On the Organisation of Labour Relations under Martial Law’
(No. 2136) of 15 March 2022, No. 2136-IX. The author describes the key changes in legislation under martial law:
relaxation of conditions for execution and termination of contracts (the form of an employment contract is
established by agreement of the parties), employers may also enter into fixed-term employment contracts with
new employees for the period of martial law; changes in working conditions may be made without additional
notice to employees.
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