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1. Oco6aMBOCTi TPaBOBOTrO 3a6e3MeYeHHs [IpY MaCOBOMY BUBIJIbHEHHI IIPAIiBHUKIB B YKpaiHi.

2. Features of legal support in case of mass dismissal of employees in Ukraine.

Pedepar:

1. lucepranio IpucBsI4EHO CUCTEMHOMY Ta I'PYHTOBHOMY JOCJIIIKEHHIO TEOPETUYHHUX Ta IPAKTUYHMX OCHOB
IIPABOBOTO 3a6€3M1eYeHHs IIPY MaCOBOMY BUBIJIbHEHHI IIPALIiBHUKIB B YKpaiHi, a TAKOX aKTyaJbHUX [TPOOJIEM TaKOTO
3a0e3nedyeHHs Ta [OUIYKY IUISXiB ix BUpieHHs. Y HayKOBill poOOTi 37iiICHEHO IPaBOBY XapaKTEPUCTUKY
IOPUIMYHOI CYTHOCTI ITPOLLECY «BUBLIBHEHHS MIPALiBHUKIB» B YKpaiHi, 0XapaKTepU30BaHO CY4YaCHUI CTaH TaKOTO
3a0e3ne4eHHs, IPEeACTaBIE€HO BUSHAYEHHS [TOHATTS Ta €JIEMEHTU MEXaHi3My IIPABOBOT0 3a0€3I1€UYEHHS IIPAB
MpaliBHUKIB IIPY MaCOBOMY BUBIJIbHEHHI. BU3HAa4€HO aBTOPCHKE 3HAYEHHS TEPMiHY «BUBLIIBHEHHS NIPALiBHUKIBY, 5K
OKpeMOi I0pUIMYHOI KaTeropii B cucTeMi TPyI0BOTO NpaBa B YKpaiHi, 110 sBJisie CO6010 00'EKTUBHE SIBUILLE, 11O
BMHMKJIO Ha I1iICTaBi EKOHOMIYHUX, OPraHi3alifH1X, CTPYKTYPHUX, TEXHOJIOTIYHUX IIPOLIECIB Ta MOJISATAE Y
CYKYIIHOCTi COLliaJIbHO-BUPOOHUYMX Ta IPABOBUX 3aXO0ZiB, I0B&APOS;sI3aHUX i3 PO3ipBaHHSIM TPYOBUX BiJHOCHH 3

IpalliBHUKaMU Ta peasi3yeTbCs B paMKax CUCTEMU YIIPABJIiHHS [I€PCOHAJIOM LJISIXOM 3MEHIIEHHS [€BHOI KiJIbKOCTI



[IPaLiBHUKIB 3 METOIO MiJIBUIIEHHS e(PEeKTUBHOCTI, IPOAYKTUBHOCTI Ta KOHKYPEHTOCIIPOMOKHOCTI Cy6&apos;ekTa
rOCIIOZIapIOBaHHS, 3 HACTYIIHKUM I1€pepOo3NOIiIoM pob040i CUJIIM y CYCIiIBHOMY IOCIIOJApCTBi. BcTaHOBEHO, 0
CYTTEBUMMU XapaKTE€PUCTUKAMU Ta O3HaKaMU BUBIJIbHEHHS, SIKi BiIPi3HSIOTh MOT0 BiJl CyMiXKHUX IIOHSTH €: 1) e ofiHa
31 CKJIa[IOBUX MiICUCTEMU PETYJIIOBAHHS YUCEJIbHOCTI Ta CTPYKTYPH IEPCOHAIY; 2) LiJIeCIPSIMOBAHO
BUKOPUCTOBYETBCS OpraHizallielo 17151 BUPillleHHs IIEBHUX 3aBIaHb Ta [Ipo6iieM, i ii Heob6XiIHICTh 6e3rocepeHbO He
BUKJIMKaHa HeBiANOBiTHICTIO palliBHUKIB 3aliMaHNUM I10casiaM, iX HU3bKOIO IIPOAYKTHUBHICTIO; - BilOyBa€eThCsI 3
iHinjiaTuBM po60oTOAABL; 3) € CYKYIIHICTIO IEBHUX COLia/IbHO-BUPOOHNYMX BiTHOCUH; 4) € 00’€KTUBHUM IIPOLIECOM,
110 He 3aJIeKUTh Bif BOJIi IPalLliBHUKA; 5) € COIiaIbHO-eKOHOMIYHUM SIBUIIEM, 60 CTOCYETHCS K EKOHOMIYHOTO, TaK
i coliasZIbHOro acIeKTiB; 6) BUKJIMKaHe HayKOBO-TEXHIYHNUM IIPOTPeCcoM, 110 MICTUTh y cobi i1 iHTeHcudikaio mnpari,
1 eKOHOMI{I0 po60yYoro vacy, i nifBuieHHs ePeKTUBHOCTI ITpalli; 7) TSrHe 3a co6010 Nepepo3Nois 0O0BS3KIB, IKUN
MOXXe 3MiHUTH BUMOTHU [0 Npoecii (cnenianbHOCTi). [IpecTaBieHo aBTOPChbKE BU3HAYEHHS MOHSITTSI «MacOBe
BUBiJIbHEHHS IIPalliBHUKIB», SIKE 03HAYa€ BUBiJIbHEHHS NPalLliBHYKIB BUKJIIOYHO 3 iHIl[iaTUBU POGOTOAABIS Y 3B'I3KY
3i 3MiHamMu B opradisallii BUpoOHULITBA i ITpawj (J1ikBigalii, peopranisanii, 6aHKpyTCcTBa ab0 nepenpodinoBaHHs)
IiANpUEMCTBA, YCTAaHOBHU, OpraHisallii, 1110 CyIIPOBOPKYETHCSI CKOPOUEHHSIM 3a IIEBHUI KaJIeHAApHUI Nlepiof,
4UCEeJIbHOCTI NPalliBHYKIB y BUBHAYEHIM 3aKOHO/IaBLEM KiJIbKOCTI Ta BiflOyBA€THCSA 3 JOTPUMAHHSAM 3aKOHOZIABYO

BCTaHOBJIEHOI TPOLEIYPHU.

2. The dissertation is devoted to systematic and thorough research of theoretical and practical bases of legal
provision at mass dismissal of workers in Ukraine, and also actual problems of such providing and search of ways
of their decision. The scientific work provides a legal description of the legal essence of the process of "dismissal of
workers" in Ukraine, describes the current state of such support, presents the definition and elements of the
mechanism of legal protection of workers' rights in case of mass dismissal. The author's meaning of the term
"dismissal of workers" as a separate legal category in the system of labor law in Ukraine, which is an objective
phenomenon that arose on the basis of economic, organizational, structural, technological processes and is a set of
socio-industrial and legal measures associated with the termination of labor relations with employees and
implemented within the personnel management system by reducing a certain number of employees in order to
increase the efficiency, productivity and competitiveness of the entity, followed by redistribution of labor in the
public economy. It is established that the essential characteristics and signs of release that distinguish it from
related concepts are: 1) it is one of the components of the subsystem for regulating the number and structure of
personnel; 2) purposefully used by the organization to solve certain tasks and problems, and its need is not directly
caused by the incompatibility of employees with their positions, their low productivity; - occurs on the initiative of
the employer; 3) is a set of certain social and production relations; 4) is an objective process that does not depend
on the will of the employee; 5) is a socio-economic phenomenon, because it concerns both economic and social
aspects; 6) caused by scientific and technical progress, which includes the intensification of labor, and saving
working time, and increasing labor efficiency; 7) entails a redistribution of responsibilities, which may change the
requirements for the profession (specialty). The author's definition of the term "mass layoffs", which means the
dismissal of employees solely on the initiative of the employer in connection with changes in the organization of
production and labor (liquidation, reorganization, bankruptcy or reorganization) of the enterprise, institution,
organization, accompanied by a reduction for a certain calendar period of the number of employees in the number
determined by the legislator and occurs in compliance with the legally established procedure.
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