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1. Y puceprauii HaBejeHO TEOPETUYHE y3arajbHEeHHS Ta HOBE PO3B’s13aHHS HAYKOBOT'O 3aBJIaHHS, SIKE I10JIra€e y
TOMY, 1100 CIIMPAIOYMCh HAa aHAaJli3 HAYKOBUX IOIJISIZiB BUEHNUXK Ta HOPM YMHHOTO 3aKOHOZIaBCTBa, 3'1CYBaTH CYTHICTb
Ta OCOOJIMBOCTI ITPAaBOBOT'O PEryJII0OBaHHS 320X04€Hb NpaliBHYKIB HanjionanbHoi nosinii Ykpainu, Ha 0oCHOBI 4oro
pPO3poOUTH HU3KY IIPOIIO3ULiH Ta PEKOMEH1alliid, CIIPSIMOBAaHUX Ha BL,OCKOHAJIEHHS HOPM 3arajlbHOTo Ta
CIIelliaJIbHOTO TPYI0BOTO 3aKOHOABCTBA Y BifMIOBiAHIN cepi. BcTaHOBIIEHO, 1110 320X0U€HHS IPalliBHUKIB MOJIiLIi
I10 BiJHOIIEHHIO [0 CIYKO0BOI JUCLIAIIIHYU — Lie CKJIa[l0Ba YaCTUHA OCTAHHBOI, €JIEMEHT [1I03UTUBHOTO
CTUMYJIIOBAHHS MpalliBHUKA 3 METOIO 3a6€e3MeueHHs] JOTPUMaHHS HUM BCiX NlepedayeHUX 3aKOHOJABCTBOM Ta
BHYTPIIIHIM TPyZOBHUM PO3IOPSIKOM IIPABUJ Ta HOPM, @ TAKOX ITOKJIaJIeHUX Ha HbOTO CIIY>K60BUX 00OB'S3KiB.
ApryMeHTOBaHO, 1110 320X04€HHS HalOiJIbIll PalliOHaTIbHO Ta IPAaBUJIBHO CIIPUMMATH SIK iHCTPYMEHT 3a6e3l1e4eHHs
TPYZO0BOi 2060 CJIy>KO0BOI AUCUUILIIHY, TOOTO SIK aKTUBHUM METO[I, 3aCi6 YU CIOCi6 MpOBaiKeHHS IO3UTUBHOTO
CTHMYJIIOIOYOTO BIIJIMBY Ha IpaljiBHUKA 3 60Ky po6oTonaBLs. JloBeleHO, 0 3a0X04eHHS MpaliBHUKIB HaioHaipHO]

nostittii Ykpainu ciiif, TiyMayuTH SIK CYKyIHICTb iHCTPYMEHTIB (MeTOJiB, 3aC00iB Ta CIIOCO6iB), 3a JOIIOMOTIOIO SIKUX



3MiAICHIOETHCS TTO3UTUBHUY CTUMYJIIOIOUMIA BIIJIMB Ha MPAaLiBHUKIB IOJIi1ii, Ta BUKOPUCTAHHS SIKUX 3a0e31edye
yCTaJIeHHs Ta MiJTPUMKY CJIy>KO0BOI IUCLUIIIIHY B OpraHax Ta nigposainax HITY, mo B pe3ysbTati nifBUlLye SKiCTb
BMKOHAHHSI NOJIiLIeMCbKMMU NOKJIaIEHMX Ha HUX CJIY>KOOBO-TPYLOBUX O00BS3KiB. BiMiueHo, 1110 3aHeceHHs Ha
DIOLIKY MOILIAHU, SIK 320X04Y€HHS, BiIPi3HIETHCS Bifl TOCTPOKOBOIO 3HATTS TUCLUIIIIHAPHOTO CTATHEHHS TUM, 110
BOHO He BIIMBAE Ha TPYZOIIPaBOBUI CTATYC IpaliBHMKa HanioHanbHoi nominii Ykpainu. Lle 3a0X04€eHHs BUpakae B
C00i IO3UTUBHY OLiHKY KEPiBHUIITBA OpraHy Yu Mifpo3miay noJjinii TpyAoBoi AisbHOCTI NosileficbKoro, IpoTe,
JKOJHUM YMHOM He IIOKpalllye HOro I0puiAYHe CTAHOBUILE. IHIIMMU CJI0BaMHU, 320XOUEHHS Ma€ BUKJIIOYHO
[ICUXOJIOTiYHE 3HAYEeHHS. 3'1COBaHO, 10 Ha ChOTOIHIIIHIN JeHb 3aKOHOJABCTBO YKPAiHU BCTAHOBJIIOE BEJIUKUI
NepestiK 320X04Y€Hb, SIKi MOKYTb 3aCTOCOBYBATUCH [0 MPALiBHUKIB MOJIillii 3 PI3HUX MifCTaB B KOHTEKCTI ix
CIyK00BO] IisIIbHOCTI. AHAJII3 KOXKHOTO Pi3HOBUY [10Ka3aB, 110 BCi 3a0XOUYEHHS Bipi3HAIOTHCS MiXK cO6010, ¥
nepuly 4epry, 3a HacJjiJKaMH, sIKi BOHM HECYTb B COOi JJ1s1 IOJILEeNCBKOTrO Ta I0ro CIy’KOOBO-TPYIOBOTO CTAaTyCy.
Tax, ofiHi 320X04Y€HHA MAIOTh CYTO MOPaJIbHO-TICUXOJIOTiYHE 3HAYEHHS, a iHIII [TOKPAaLYIOTh NOro MarepiajabHe
cTaHoBul1IE. JJ0BEIEHO, [0 TPUHLIUIYN 3aCTOCYBaHHS 3a0X0Y€Hb [0 NpaliBHUKIB HallioHanbHOI nostinii — e
BiANpaBHi Havasa, BUXifHi ifei, sIKi BinoOpakaloTh 3aKOHOMIPHOCTI (POpMyBaHHS Ta NOJAJIbIIOTO PO3BUTKY
BiATIOBITHNX CYCIHiJIbHYX BiTHOCHH. BOHU BOJIOJ{IOTh BUIIOIO iMIIEPATHBHICTIO Ta iX JOTPUMAaHHS Ma€e 0OGO0B'SI3KOBUIA
XapakTep 1151 BCix cy0'ekTiB. Came PUHLMIY [IPAaBOBOTO PEryJIIOBAaHHS HAIIPaBJISIOTh Ta Y3rOIKYIOTh BECh
MEXaHi3M 3a0X0YE€HHS [IPALliBHUKIB I10JIiLIii, CJIy’)KaTbh CBOEPIIHUM KPUTEPiEM 3aKOHHOCTI Ta IIPAaBOMIPHOCTI iX
3aCTOCYBaHHS. 3MiiCHEHO Ki1acu(iKallilo BiAIIOBiIHNUX PMHIMIIIB, HA OCHOBI YOTr0 MOAiNeHo ix Ha: 1)
3arajJibHOIPABOBI; 2) crelianbHi; Ta 3) ocobuBi. [IpaBoBe perysoBaHHs 3aCTOCYBAHHS 3a0X04€Hb J10 NPALliBHUKIB
HanjionasnpHoi nostinii YKpaiHy 3alIporOHOBaHO PO3YMITH 3[iMICHIOBAHUH 3a IOITIOMOTOI0 HOPM IIpaBa [IPaBOBUN
BILJIMB Ha CYCIIiJIbHI BiJHOCUHH, 110 CKJIAJAIOTHCS B IPOLIEC] CIy’KOOBO-TPYL0BOI JisI/IbHOCTI NMpaliBHUKIB NOJIILLii, 3
METOI0 iX MOTUBYBaHHS, MiABUIIEHHS PiBHS IPABOCBIIOMOCTI Ta MOKPAIIEHHS SIKOCTi Ta €(PEKTUBHOCTI BUKOHAHHS
cyk00BuX 060B’s13KiB. TOX, 3HAUE€HHSI [IPABOBOI'O PEryJII0BAHHS 3aCTOCYBAHHS 320X04€Hb JIO MPalliBHUKIB MOJTiLii
00yMOBJIEHE THM, 10 [TPaLliBHUKU I10J1iLlii MAIOTh yCBiIOMJIIOBATH, 110 IIPU CYMJIiHHIN Ta e(peKTUBHI C1y>KO0BO-
TPYZOBiN Iisi7IbHOCTI BOHM MOXKYTb PO3PaXOBYBaTH Ha 320XOUEHHS, 0 € HEAOUSIKMM CTUMYJIOM [J1s1 IO3UTUBHO]
[IPaKTUYHOI OBEiHKY MOJIiL[eChKUX i/l Yac BUKOHAHHS CIY>X00BMX 000B'sSI3KiB. [JoBeZieHo, mo creundika
IvdepeHLialLii IpaBoOBOTO pPeryJloBaHHS 3aCTOCYBAaHHS 3a0X04Y€eHb 0 IpaliBHUKIB HanioHanpHOI mosinii
XapaKTEPU3YEThCS TUM, 1I0: IIO-TIEPIIE, 3A0XOYEHHS, SIKi 3aCTOCOBYIOTHCS [0 MOJIiLeCbKUX, MAIOTh OCOOIUBUI
XapakTep; No-Apyre, 3a0X04yBajbHi 3aX0/I1 HOCSITh BUKJIIOUHO iHAMBINyaJbHUI XapaKTep, BOHU HE MOXYTb OyTU
3aCTOCOBAaHi, HANIpUKa, 1O KOJEKTUBY OpraHy 4u niapo3ziny HanioHansHoi nosinii YKpainu; no-Tpere,
IvdepeHLiallis IpaBoOBOro peryyloBaHHs 3aCTOCYBaHHS 320X04€Hb JI0 NPalliBHUKIB [10J1iLlii cripsiMoBaHa Ha
PO3LINPEHHS IIPaB Ta FapaHTill CIy>kK60BO-TPYL0BOI AisJIbHOCTI IPaLliBHUKIB NoJinii. BigMiueHo, o npaiiBHUKOM €
¢diszuvHa 0c00a, sIKa 3IiMCHIOE TPYAOBY HisIZIbHICTh HA OCHOBI yK/IaieHoro i3 po60TOnaBLEeM TPYLOBOTO JOTOBOPY Ha
IIOCTilHi} OCHOBI Ta 3a BifNoBiIHY BUHaropoy,. OfHak, NOCTiiHICTb pOOOTU cama 110 cobi He € MiJCTaBoIo 1S
3aCTOCYBAHHS 10 NpalliBHMKA 3aXOiB 3a0X04YEHHS, a/IKe KJII0YOBUM (PaKTOPOM € T€, HACKIIbKY BiH KiCHO Ta

e(eKTUBHO ii BUKOHYE.

2. Thesis presents a theoretical generalization and a new solution to the scientific task, which is to, based on the
analysis of scientific views of scholars and the norms of the current legislation, to find out the essence and
features of the legal regulation of incentives for employees of the National Police of Ukraine, on the basis of which
to develop a number of proposals and recommendations, aimed at improving the norms of general and special
labor legislation in the relevant field. It is established that the encouragement of police officers in relation to
official discipline is an integral part of the latter, an element of positive stimulation of the employee in order to
ensure his compliance with all the rules and regulations stipulated by the law and internal labor regulations, as well
as the official duties assigned to him. It is argued that encouragement is most rationally and correctly perceived as
a tool for ensuring labor or service discipline, that is, as an active method, means or way of carrying out a positive
stimulating effect on the employee on the part of the employer. It is proved that the encouragement of the
employees of the National Police of Ukraine should be interpreted as a set of tools (methods, means and ways) with
the help of which a positive stimulating influence is carried out on the employees of the police, and the use of



which ensures the establishment and maintenance of official discipline in the bodies and units of the National
Police, which as a result improves the quality of performance by police officers of their official duties. It is noted
that putting on the Board of Honor, as an incentive, differs from the early removal of a disciplinary sanction in that
it does not affect the labor status of an employee of the National Police of Ukraine. This encouragement expresses
a positive assessment by the management of the police body or unit of the police officer's work, however, it does
not improve his legal position in any way. In other words, encouragement has an exclusively psychological
meaning. It is found that today the legislation of Ukraine establishes a large list of incentives that can be applied to
police officers for various reasons in the context of their official activities. The analysis of each variety showed that
all incentives differ among themselves, first of all, in terms of the consequences they carry for the police officer
and his official and labor status. Thus, some incentives have a purely moral and psychological meaning, while
others improve his financial status. It is proven that the principles of applying incentives to the employees of the
National Police are starting points, original ideas that reflect the patterns of formation and further development of
relevant social relations. They have the highest imperative and their observance is mandatory for all subjects. It is
the principles of legal regulation that guide and harmonize the entire mechanism of encouraging police officers,
and serve as a kind of criterion for the legality and legitimacy of their application. Classification of relevant
principles is carried out, on the basis of which they are divided into: 1) general legal; 2) special; and 3) specific. The
legal regulation of the application of incentives to the employees of the National Police of Ukraine is proposed to
be understood as a legal influence on social relations, which are formed in the process of official and labor
activities of police employees, carried out with the help of legal norms, with the aim of motivating them, increasing
the level of legal awareness and improving the quality and efficiency of the performance of official duties.
Therefore, the importance of the legal regulation of the application of incentives to police officers is determined by
the fact that police officers must be aware that with conscientious and effective official work, they can count on
incentives, which is a great stimulus for positive practical behavior of police officers during the performance of
official duties. It is proved that the specificity of the differentiation of the legal regulation of the application of
incentives to the employees of the National Police is characterized by the fact that: firstly, the incentives applied to
police officers are of a special nature; secondly, the incentive measures are of an exclusively individual nature, they
cannot be applied, for example, to the staff of a body or unit of the National Police of Ukraine; thirdly, the
differentiation of the legal regulation of the application of incentives to police officers is aimed at expanding the
rights and guarantees of police officers official labor activity.
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