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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koy TeMaTHYHUX PYyOPHK: 15.21

Tema guceprauii:
1. TTcuxoJioriyHi YMHHUKY Kap'€pHOTO 3pocTaHHs (axiBLiB Aep>KaBHOI CIy>X6H1 3afHSITOCTI

2. Psychological factors of the state employment service experts’ career growth

Pedepar:

1. Y nuceprauii 37iliCHEHO TEOPETUYHE y3araJbHEHHS i BUPIlIeHHS BaXKJINBOI HAYKOBOI MPO6JI€MY MTCUXOJIOTTYHUX
YMHHUKIB Kap’€pHOro 3pocTaHHs (axiBLiB Aep>KaBHOI CIy>KOU 3aiHATOCTI. 3 ypaxyBaHHSIM MigXO/iB, SIKi iCHYIOTb B
oprasizallifiHill Ta eKOHOMIYHil I1cuxoJIorii, aHani3y 3apyOiKHOI Ta BITYM3HSHOI JliTepaTypH, y Juceprallii
BM3HAU€HO, HacaMIlepesl, TEOPETUKO-METONOJIOTIUHI 3acaid JOCiKEHHS IPOo6IeMU Kap' €pPHOTO 3POCTaHHS
(axiBLiB gep>KaBHOI CIyK0U 3aiHATOCTi. HayKoBa HOBM3HA Ta TEOPETUYHE 3HAYEHHSI POOOTHU IMOJISITAE B TOMY, IO
BIeplIe: Io6YZ0BaHO i anmpob60OBaHO MOAENb Kap' €PHOT0 3pocTaHHs (axiBLiB gep>kaBHOI CITyK0u 3aiiHATOCTI;
MIPOaHaJIi30BaHO BUPAsKEeHICTh MCUXOJIOTIYHUX YMHHUKIB Kap'€PHOTO 3POCTaHHS Ta ixHill 3B'SI30K 3 Kap'€pHUM
IOTeHLjasIoM (paxiBLiB IepKaBHOI CJIy>KOU 3alHSITOCTI; BUSBJIEHO Ta ONKCAHO IPyny (axiBliiB 3 HU3bKUM, CEPEIHIM
Ta BUCOKAM PiBHEM PO3BUTKY Kap'€pHOTrO MOTEHLliay; PO3p0o6JI€HO i anpo60BaHO TPEHIHTOBY IPOTPamMy PO3BUTKY

Kap'€pHOro noTeHiany (axisiiB nepkaBHOI C1yKou 3aiHATOCTI. [orsmnbieHo: ysIBIEHHS PO 3MiCT Kap’€pHOTO



3pocTaHHs (QaxiBlLiB Aep;KaBHOI CIIy>KOM 32l HATOCTI, Kap'€pHUI MTOTEHIiasl Ta IICMXO0JIOTiYHI YMHHUKYU Kap' €pHOTO
3pocTtaHHs. [IpakTuyHe 3HaUY€HHS! OJlepKaHUX Pe3yJIbTaTiB MOJISITa€e Yy po3pooOlii Ta 3aIIPOBa/IKEHHI TPEHIHI0BO]
IIporpamMu po3BUTKY Kap'€pHOTO NoTeHLiany $axiBlLiB gep>kaBHOI C1y»K0u 3aifHSITOCTI, 110 4,03B0JIsi€ PaxiBLISIM 3
cepeJHiM Ta BUCOKUM PiBHEM Kap'€pPHOTO NOTeHIialy NiIBUINATY piBeHb MOTUBALLI] 10 Kap’€pHOTO 3pOCTaHHS,
36aJIaHCyBaTU BJIACHI 1iiJli KAp'€PHOr0 3pOCTaHH 3 LiJIIMU OpraHisalii; migBUIIUTY PiBeHb BiANOBiTAIBbHOCTI 32
yCHiX y Kap’€pHOMY 3pOCTaHHI, [ICUXO0JIOTYHUX CKJIQJOBUX OPraHi3aTOpChKUX 37ibHOCTEl, cHOpMYyBaTU COLiaIbHO-
KOMYHIKaTMBHY KOMIIETEHTHICTb 3 METOIO 3aiHSTTSI HUMU Y MO/IaJIbIIOMY KepiBHUX 110ca], y 6a30BUX LIEHTPAX
3alHATOCTI. MaTepianu qocCiIKeHHsI MOXYTbh OYyTH BUKOPUCTAHI Mif| Yac MiiBULLEHHS KBaslidikauii kepiBHUX
IIpaLiBHUKIB Ta PaxiBLiB Iep>KaBHOI CJIy>KOU 3alHATOCTI (Kap’epHUX pafHUKiB, (paxiBLiB 3 IpodeciiiHoi opieHTalji,
(daxiBIIiB 3 aKTUBHOI MiATPUMKU Ta HAJJAaHHS COLiaJIbHUX I10CJIYT, KEPiBHUKIB Bijfi/liB KaApiB, KEPiBHUKIB
npo(isbHUX BifMiNiB) HA TPEHIHTOBUX, TPAKTUYHUX TA iIHTEPAKTUBHUX 3aHATTSIX 3 KAP'€PHOTO KOHCYJIbTYBAHHSI,
npoeciiHOro KOHCYJIbTYBAaHHS, Ta NIE€JaroriYHMMU IPalliBHUKAMU 3aKJ1aJiB BUIIOi OCBITH Y IPOLECi BUKIAaHHS
HaBYaJIbHUX KYPCIB Ta CIIeLIKYPCiB 3 oprasisaniiinoi ncuxoJiorii, ncuxosorii npaty, npodeciitHoi opieHTaliii,
YIPAaBJIiHHS IEPCOHAJIOM.

2. The thesis actualizes the theoretical generalization and the solution of an important scientific problem of
psychological factors of the public employment service experts’ career growth. Taking into account the
approaches that exist in organizational and economic psychology, analysis of foreign and domestic literature, the
thesis identifies, first of all, the theoretical and methodological fundamentals of the study of the public
employment service experts’ career growth problem. The scientific novelty and theoretical significance of the
work consist of the fact that for the first time: a model of the public employment service experts’ career growth
has been built and tested; the expression levels of psychological factors of career growth and their connection
with the career potential of the public employment service experts are analyzed; groups of experts with low,
medium and high level of career potential development are identified and described; designed and tested a
training program for the public employment service experts’ career potential development. Extended: content
understanding of the public employment service experts’ career growth, career potential and psychological factors
of career growth. The practical significance of the obtained results consists in development and implementation of
a training program for the public employment service experts’ career potential development, which allows
professionals with medium and high levels of career potential to increase the level of motivation for career growth,
balance their own career goals with goals of the organization; to increase the level of responsibility for success in
career growth, psychological components of organizational skills, to form social-communicative competence in
order to occupy managerial positions in the basic employment centers in the future. The research materials may
be used in advanced training of managers and specialists of the public employment service (career counselors,
professionals in vocational guidance, active support and provision of social services experts, heads of human
resources, heads of specialized departments) in training, practical and interactive classes on career counseling,
vocational counseling, as well as by pedagogical staff of higher education institutions in the process of teaching
training courses and special courses in organizational psychology, psychology of work, vocational guidance,

personnel management.
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