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Pedepat/anoranis:

1. AKTyasbHICTb [OCTiI>)KeHHS 3yMOBJIeHa TpaHCPOpMallisIMU Cy4aCHOTO PUHKY Ipalli, SKi BUCYBaIOTh IiJBUIIEH]
BHMMOTHU [0 NIpo(eCifiHOI MiTOTOBKY BUIIYCKHUKIB 3aKJafiB axoBoi nepeauioi ocBiTy. OfiHi€l0 3 KJII0YOBUX
KOMIIETEHTHOCTEH, 110 BU3Havya€ iXHI0O KOHKYPEHTOCIIPOMOXKHICTD i MpodeciiiHy yCHillHICTb, € 3TaTHICTb 1O
eeKTBHOI KOMaHIHOI B3aeMoZi, sika HabyBae 0COOJIMBOrO 3HaYEHHS [J1s1 MAaHOYyTHIX MeHeKePiB K
OPTaHi3aTOPiB i KOOPAMHATOPIB CITJIbHOI AisIIbHOCTI. BomHOYac OCBiTHI mporpamu ¢paxoBUX KOJIEMIKIB HE 3aBXAU
3a0€e31e4yIoTh LisecnpsmoBaHe (GOPMYBaHHS B CTyI€HTIB YMiHb i HABUUOK KOMaHIHOI pob6oTu. Ille Moxxe
CIIPUYMHSATY TPYAHOLLi B oprasisauii mpodeciiiHoi AisibHOCTi, HETaTUBHO 103HAYATHCS HA SIKOCTi BUKOHAHHS

po6O0TH Ta piBHI 3210BOJIEHOCTI po60TONABLIB. 3 OISy Ha 3a3HaueHe, GOPMyBaHHS TOTOBHOCTI MalOyTHIX



MeHeKepiB 0 KOMaHAHOI B3aeMO[Iii T0CTae BayKJIMBOIO CKJIAIOBOIO iXHbOI MpodeciiiHOI MiAroTOBKYU Ta MOTpedye
LIiJIecrpsIMOBaHOrO IeJjarorivHoro 3abe3nedeHHs. HaykoBa HOBM3HA Ta TEOPETUYHE 3HAYEHHS JOCIIiIKEHHS
IIOJISITAIOTh Y TOMY, 110 BIIEpLIE: : PO3POOJIEHO Ta €KCIIEPMMEHTAJILHO IIEPEBIPEHO MOIEJIb MiATOTOBKU 31,00yBayviB
(paxoBoi nepeBUILOi OCBITH 10 KOMaHIHOI B3aeMOZii 3ac06amMy TPEHIHTOBUX TEXHOJIOTIH, 1110 IpeACTaBIeHa y
¢dhopMi B3aEMOTIOB'I3aHUX MIXX COO0I0 6JI0KIB (KOHLIENTYaIbHO-11iJIbOBOTO, 3MiCTOBOr0, METOANYHOTO U
PEe3yJIbTaTUBHOIO); BUBHAYEHO I TEOPETUYHO OOI'PYHTOBAHO OpraHi3alliiiHO-TlelaroriyHi yMoBU MifirOTOBKU
371,00yBadiB (paxoBoi IEPEBUIIOI OCBITU 4,0 KOMAaHJIHOI B3aeMOJii 3acobaMy TPEHIHTOBUX TE€XHOJIOTIH, 0
3a6e3ne4yioTh e(eKTUBHICTh pO3p06JIeHOI MOAei. YIOCKOHANIEHO: 3MICTOBY CYTHICTh TEPMiHIB «TiMOinAiHT»,
«KOMaHJIOyTBOPEHHS», «yIIPABJIiHCbKA B3aEMOJIisI», <KKOMaHa», «KKOMaHJHa B3a€MO/Iig», «TOTOBHICTb O KOMaHIHOI
B3a€MOIii», «TOTOBHICTh MalOYyTHIX MEHE)KEPIB 0 KOMAHAHOI B3a€MO[Iii», «OCBITHS NOAig», «(POPMYyBaHHS
FOTOBHOCTI MalOyTHIX MEHeKEPiB 0 KOMaHAHOI B3a€MOIii», «CTpaTerii AiJI0BOro CHiJIKyBaHHS», «MaJjla HABYaJIbHA
rpyna»; KpuTepii (MOTHMBaLiIHO-1[iHHICHN, KOTHITUBHO-IislIbHICHUI, peJIeKCUBHO-KOMYHIKaTUBHUIA) Ta
IIOKa3HUKHY, 110 BioOpakaloTh piBeHb FOTOBHOCTI MailbyTHIX MeHe)KepiB 10 KOMaHAHOI B3aeMOii, BU3HAYAIOTbCSI
3a TpbOMA PiBHSIMU: BUCOKUM, CEPeIHIM i HU3bKUM. [IpakTUYHEe 3HaUY€HHSI Pe3yJIbTaTiB JOCiIKEeHHSI [10JISITa€ B
TOMY, 10 CTBOPEHO Ta BIIPOBA/I)KEHO 3MiCTOBO-TIPOLIECYaJibHE 3a6e3e4eHHs ITPOLeCy MiArOTOBKY MaibyTHIX
MeHeKepiB 0 KOMaHAHOI B3aeMO[Iii (OHOBJIEHO 3MICT OCBITHiIX KOMIIOHEHT «MeHeI>KMeHT», «MeHeIP>KMEeHT
nepcoHainy», «IIpoekTHU1 MeHeIPKMeHT», «[Icuxosoris 6i3Hecy» TpeHiHrOBMMHU i IpyIIOBUMU BIIPaBaMH,
POJIbOBUMM i [iJIOBUMU irpaMu, KeMC-TEXHOJIOTISIMU, TPOEKTHUMY TEXHOJIOTISIMU TOILO; PO3POOJIEHO, aTPOOOBAHO i
I0BeJleHO e(PEeKTUBHICTb OJHOJIEHHUX TPEHIHTIB i TpeHiHry «PopMyBaHHS FOTOBHOCTI MailOyTHIX MEHEKEPiB 10
CTBOPEHHS e(PeKTUBHO] YIIPaBJIiHCbKOI KOMaHAW»; 3alIPOIIOHOBAHO KPUTEPialbHO-IiarHOCTUYHUY iHCTpyMeHTapiil
17151 BUBHAUEHHSI PiBHS FOTOBHOCTI MallbyTHIX MEHeIKepiB 10 KOMaHIHOI B3aeMOZi). YCbOro AOCHiIKEHHSIM
oxorieHo 89 3706yBayiB OCBITU yIIPaBIiHCLKOTO NMPOQiio TPbOX 3aK1aAiB (axoBoi NepeABULIOi OCBITH:
TepHOMiNbCHKOI'0 KOOIEPAaTUBHOTO (PaXx0BOT0 KOJIeI XY, BifoKpeMeHOro CTPYKTYpHOTrO Hilpo3iny
«TepHomNinbCbKUM PaxoBUil KoJeIK» TepHOMNiNbCLKOIO HalliOHAJILHOTO TEXHIYHOTO YHIBEpCUTETY iMeHi IBaHa
[Tymios1, KoBEbCBKOTO IPOMKCIIOBO-EKOHOMIUYHOT0O (paxoBOro Kosemxy. I1if 4ac KOHCTaTyBaJbHOTO eTaIy
€KCIIEpUMEHTY 3'1COBAaHO BUXiHUI piBeHb CPOPMOBAHOCTI TOTOBHOCTI 10 KOMAaHIHOI B3aeMoii y 3100yBayiB
OCBITH I1epLIoro Kypcy. BctaHoBeHO, 0 y MalibyTHIX MeHeIKepiB KOHTPOJIbHOI Ta €KCIIePUMEHTaJIbHOI [Pyl
[IepEeBa’KaIOTh HUBbKUI i cepeiHill piBHI cpOPMOBAHOCTI 03HAY€HOI TOTOBHOCTI, 1110 3aCBijuye HEOOXiIHICThb
YAOCKOHAJIEHHS OCBITHBOTO NMPOLIECY B 3aKJafax paxoBoi NepeaBuIloi OCBITH 3 METOIO MiiBUILLEHHS €(PEKTUBHOCTI
IiAroTOBKY MaNOyTHIX yIIPaBIiHLiB 70 KOMaHIHOI B3aeMogii. Y nmponeci GopMyBasIbHOTO €Taly eKCIIEPUMEHTY B
€KCIIEpMMEHTaJIbHIi IPyIli apo60BaHO aBTOPChKY CTPYKTYPHO-(QYHKIiOHATIbHY MOJI€JIb Ta OpPraHi3aliiiHo-
[eJlaroriyHi yMoBY MiiTOTOBKY MalOyTHIX MEHeIKepiB 40 KOMaHJIHOI B3aeMOJii 3acobaMy TPEHIHTOBUX
TEeXHOJIOrii1. [x peastizanist 3mifiCHIOBaIACs IIOETAITHO BIIPOJOBK HaBYaHHS 37100yBayiB OCBITHU 3 IIE€PIIOrO 110
YeTBEPTUI KypPC 3 METOIO IIepeBipKY ePeKTUBHOCTI 3alIpOIIOHOBAHOTO METOIMYHOTO 3abe3neyeHHs. Ha
KOHTPOJIbBHOMY €Talli eKCIIEPUMEHTY [IPOBEIEHO IIOBTOPHY AiarHOCTUKY PiBHIB C(OPMOBAHOCTiI FTOTOBHOCTI
MaMOyTHIX MEHeIKepiB 10 KOMaHIHOI B3aeMofii y 30,00yBaviB KOHTPOJILHOI Ta €KCIIEPUMEHTAJIBHOI TPYIL
4eTBEPTOro Kypcy. [lopiBHAIbHNUI aHAai3 Pe3yJbTaTiB KOHCTATYBAJILHOTO Ta KOHTPOJIBHOTO €TalliB €KCIIEPUMEHTY
3aCBiIUMB CYTTEBY MO3UTUBHY JMHAMiKy c(POPMOBAHOCTI BCiX KOMIIOHEHTIB FOTOBHOCTI y 37100yBayiB
€KCIIEPMMEHTAJIbHOI IPYIIH, TOA] SIK Y KOHTPOJIBHIM TPyIli 3MiHM 6y He3HAYHUMMU. Pe3ybTatu
€KCIIEPMMEHTAJIbHOTO AOCIIiIKEHHS MiATBEPAWIIN Til10Te3y LOCIiIKeHHS Ta 3aCBiAUnIy, o e(peKTUBHICTb
IiArOTOBKU MalbOyTHIX MeHeIKepiB 10 KOMaHIHOI B3aeMOii 3HaYHO MiJBUIIYETHCS 32 YMOBY BIIPOBA/I>)KEHHS
CTPYKTYpHO-(YHKIiOHAJIBHOI MOJIeJli Ta peasi3allii KOMIIJIEKCY OpraHisalliiiHo-T1lelaroriyHux yMOB.

2. The relevance of the study is determined by the transformations of the modern labor market, which impose
increasing demands on the professional training of graduates of professional pre-higher education institutions.
One of the key competencies determining their competitiveness and professional success is the ability to engage
in effective teamwork, which is of particular importance for future managers as organizers and coordinators of
joint activities. At the same time, educational programs of professional colleges do not always ensure the
purposeful development of students’ teamwork skills and abilities. This may cause difficulties in organizing



professional activities, negatively affect the quality of work performance, and reduce employers’ satisfaction. In
view of the above, the formation of future managers’ readiness for teamwork is considered an essential component
of their professional training and requires purposeful pedagogical support. The scientific novelty and theoretical
significance of the study lie in the fact that, for the first time, a model for preparing professional pre-higher
education students for teamwork by means of training technologies has been developed and experimentally
verified. The model is presented as a system of interconnected blocks (conceptual-target, content,
methodological, and resultative). Organizational and pedagogical conditions for preparing professional pre-higher
education students for teamwork through training technologies have been identified and theoretically
substantiated, ensuring the effectiveness of the proposed model. The following concepts have been further
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refined: “team building”, “management interaction

” W ” oW

, “team”,

” oW

team interaction”, “readiness for teamwork”, “future
managers’ readiness for teamwork”, “educational event”, “formation of future managers’ readiness for teamwork”,
“business communication strategies”, and “small study group”. The criteria (motivational-value, cognitive-activity,
and reflective-communicative) and indicators reflecting the level of future managers’ readiness for teamwork have
been improved and differentiated according to three levels: high, medium, and low. The practical significance of
the research results lies in the development and implementation of content- and process-oriented support for
preparing future managers for teamwork. In particular, the content of the educational components “Management”,
“Personnel Management”, “Project Management”, and “Business Psychology” has been updated through the
integration of training and group exercises, role-playing and business games, case-study technologies, project-
based technologies, and other interactive methods. One-day training sessions and the training course “Formation
of Future Managers’ Readiness to Create an Effective Management Team” have been developed, tested, and proven
effective. In addition, a criterion-based diagnostic toolkit for determining the level of future managers’ readiness
for teamwork has been proposed. The study involved 89 management students from three professional pre-higher
education institutions: Ternopil Cooperative Professional College, Ternopil Professional College of Ivan Puluj
Ternopil National Technical University, and Kovel Industrial and Economic Professional College. During the
ascertaining stage of the experiment, the initial level of readiness for teamwork among first-year students was
determined. It was established that low and medium levels of readiness prevailed among future managers in both
the control and experimental groups, which confirmed the need to improve the educational process in
professional pre-higher education institutions in order to enhance the effectiveness of future managers’
preparation for teamwork. During the formative stage of the experiment, the author’s structural-functional model
and organizational-pedagogical conditions for preparing future managers for teamwork through training
technologies were tested in the experimental group. Their implementation was carried out step by step
throughout the students’ studies from the first to the fourth year to verify the effectiveness of the proposed
methodological support. At the control stage of the experiment, a repeated diagnosis of the levels of future
managers’ readiness for teamwork was conducted among fourth-year students of the control and experimental
groups. A comparative analysis of the results obtained at the ascertaining and control stages demonstrated a
significant positive dynamic in the development of all components of readiness among students in the
experimental group, whereas the changes in the control group were insignificant. The results of the experimental
study have confirmed the research hypothesis and demonstrated that the effectiveness of preparing future
managers for teamwork significantly increases under the conditions of implementing the structural-functional
model and the complex of organizational and pedagogical conditions.
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