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Pedepar:

1. TpynHoLi 3 yCHIITHUM IPOBEAEHHSIM pedopMm B YKpaiHi oueBUIHI. BiTun3HAHNMY i 3apyOIKHMMY YYEHUMU,
aHasiTUKamu i paxiBLSIMU BUCJIOBIIIOIOTHCS PI3HOMAHITHI IPUYMHYU TAaKOTO CTAHOBUIA B HAIIOMY CYCIIiJIbCTBI:
HeJoCTaTHS c(pOPMOBaHICTb TPOMAJSIHCHKOTO CYCIIiIbCTBA, clabKka iHpOpMOBaHiCTh HaceJIeHHs IIPOo AifiCHUI CTaH
pedopm i Kpusy, HeJJOCTaTHS BilNOBiNAIbHICTb BiIaAU, KOPYILis (KOH(QJIIKT iHTEpeCiB), 0I0pOKPaTH3M, 3arajabHe
naJiiHHS €KOHOMIKH, CJ1a0Ki KOHKYPEHTHI 3acaii B €KOHOMiIlli, HEJOCTaTHill PO3BUTOK CEPELHBOTO Ta MAJIOTO
6i3Hecy Ta iHwWi TpuYrHMU. [Ipy bOMY HEPiZIKO OTPUMY€E HEaJeKBaTHY OLiHKY Ta CIIOTBOPEHY iHTepIipeTaliiio, a
4aCTO IIPOCTO iIrHOPYETHCS OJIHA 3 HAMBKJIMBIIINX IIPUYMH KPUTUYHOI CUTYallii, 1110 CTBOPUJIACS B KpaiHi —
HEeJIOCTaTHiN npodecioHaniaM pisHUX coLjianbHO-NIPpo¢eCiiHUX TPYI, i nepenyciM — My6siYHuX cayx60BLiB. e
II0JIO>KEHHSI BKa3ye Ha HEOOXiIHICTb JOCSTHEHHS HUMHU BUCOKOTO PiBHSI C()OPMOBAHOCTI LIIHHICHUX OpieHTallill,

ineasniB, MopasbHOCTI, TpodeciiHuX MOTUBALLH, TpodeciiiHOi KOMIIETEHTHOCTI, IIpodecionaniamy, aeKBaTHOi



caMmoigeHTu@ikalii Ta BigoBigaibHOCTI Nepe, CyCHiIbCTBOM B SIKOCTI My6O/IiYHUX CIIY>KO0BLIB. Y TOI Xe yac
IOCJIiIKeHHS BHYTPIIIHbOI MOTHBALlii IyOJIiYHMX CJIy>KOOBLIB i TepCcOHaTy opraHizalliil B LIiJIOMY SIK CKJIaTHOTO
11podeCiiiHO-TICUX0JIOTIYHOTO YTBOPEHHS BiZl0yBa€eThCs YacTo 6€3 aHali3y ii 6a30BUX CKJIAJIOBUX: LIIHHOCTEH,
HACTaHOB, [IOTPEO, iHTepeciB Ta iH. JleTanizoBaHe NOCIiIKEHHS CKIIaLOBUX MOTUBALlii JO3BOJISIE Kpallje 3'1CyBaTH
3HAYEHHSI Ta BILJIMB KOXKHOTO ii CK/IaiHMKa Ha (POPMYBAHHSI MOTUBATOPIB Ta MOTUBIB, MOTUBALIIHOTO IOJIS
ny6J1iYHOrO CyK00BLS, TOOTO BHYTPIlIHIX (MOTHBALiHMII TPOQisib) Ta 30BHIIIHIX PakTOpiB. MK Mponecom
(dopmyBaHHs IpodeCiiHUX IHTEePECiB i pe3yIbTaTUBHICTIO IIpaLi My6sIiYHMX CIy>XKO60BLIiB, IyOJIiYHOI CJIy>KOU iCHYE
3B'S30K, 10 TIPOSIBJISIETLCS SIK Y BUIJISII IPSIMOI 3aJ1€5KHOCTI YCIIIHOCTI podeciitHoi AisIbHOCTI My61iYHOTO
cyk00BI# Bif piBHS cPOpMOBAHOCTI, 3MICTY Ta CIIPsSIMOBAHOCTI Horo npodeciiiHux iHTepecis, Tak i B Hernpsamin
dopMi y BUTJISi ICUXOJIOTIYHOTO [TO3UTUBHOTO CIIPUMHSITTS CYCIIJIbCTBOM [Iili KaApiB My6JIidHOi CIyX6H,
CIIPYSTIJIMBUM IICUXOJIOTIYHMM KJIIMATOM B OpraHax Iy0JIidHOi BIaay, HiIBULIEHHSIM MOTHBaLiHOI TOTOBHOCTI 10
IIPOJYKTUBHOI My61i4HOi ci1y>k6u. MeTa po60Tu — po3po6Ka HayKOBO OOI'PYHTOBAHUX MTPOIIO3ULIH 00
yIOCKOHasIeHHs1 GOPMYBaHHS Ta OLiHIOBaHHS NTpodeciiiHuX iHTepeciB Ny0siyHNX CIyKOOBLiB B YKpaiHi 3 no3uliii
aKMeoJIoTriyHoro nigxony. O6'€KTOM IOCIiI>)KEHHS € CyCIibHO-NIPO(ECiiiHi BiTHOCKHY, 10 CKJIAJAIThCS Y IIPOLIEC
($opMyBaHHS Ta OLiHIOBaHHS NpodeciiHuX iHTepeciB My6iuHuX CIy>KOO0BLIB B YKpaiHi. [IpeaMeT fociiKeHHs —
dhopMyBaHHS Ta OLiHIOBaHHS ITpodeciiiHuX iHTepeciB My06IivHUX CIy>KO0BLIB B YKpaiHi. Y gaHill nuceprauii Brepiue
3aIIPOIIOHOBAHO aKMEOJIOTIYHUM KOHLIENIT KOHKPETHOT'O BaXKJIMBOTO KOMIIOHEHTA Pe3yJIbTaTUBHOI ITy0JIiYHOI CIIy>K61
- BUINEPEIKAI0YOTro (popMyBaHHS MpodeCiiiHUX iHTepeciB MyOIiuHUX CIyKOOBLiB, OCHOBHMMY HAaIIPSIMaMU SIKOTO
BCTaHOBJIEHO: HOPMATHMBHO-TIPABOBUI1 BIIJIMB HA MyOJIiYHY CJIyKOY, 110 BpaXOBYye COLialbHi HOPMU, 200 COLialbHO-
3aKOHO/IaBu€ HOPMYBaHHSI; GOPMYyBaHHS CBiTOIJISAY Ta IpodeciiiHoi noBeiHKy; Ta GOpMyBaHHS, 1110 3abe3eyye
npodeciiiHy [isyIbHICTb NMyOJIiYHMX CIy>KOOBLiB. Ha OCHOBI OCIiI>)KEHHS 3MiCTY, 3HAaUEHHSI Ta XapaKTEPUCTUK,
0CO006JIMBOCTEN, (PYHKIIOHATILHOTO NIPU3HAYEHHS NPOdECiiHUX iHTepeciB 06IPYHTYBaHO Taki (PyHKIii OCTaHHIX:
Opi€HTYIOUY, CIIPSIMOBYIOUY, MOTUBYIOUY, aKTHBi3yl0uy, OpraHizywouy. [[pakTuiHe 3HaUeHHS Oflep>KaHUX Pe3yJIbTaTiB
II0JISITa€ Y TOMY, 110 po3p006JieHi Il HAyKOBO OOI'PYHTOBAHI JUCEPTaHTOM TEOPETUYHI TI0JIOKEHHS, BUCHOBKH,
peKoMeHpauii gucepralii MOXKYTb OYTH BUKOPUCTAHI K y OAAbIIMX HAYKOBUX JOCJIIKEHHSX [IpOLecy
npodecionanizanii my6siyHIX C1y>KO60BLIB, (PYHKLIOHYBaHHI OpraHiB BUKOHABYOI BJIaJiy, TaK i HisIbHOCTI
KEPIiBHUKIB LIMX OPTaHiB; y IPaBOTBOPYiil IisSJILHOCTI, CIIPSIMOBaHI HAa BIOCKOHAJIEHHS ITPABOBUX Ta OpraHi3aliiHuxX
3acaf, QyHKIIOHyBaHHS OpraHiB My6J1iYHOI BJIaAy BCiX PiBHIB Ta Aisl/IbHOCTI iX KEPIBHUKIB; y IPAKTUYHIN [isSIbHOCTI
KEepPiBHUKIB OpraHiB BUKOHABYOi BJIaZil BCiX PiBHIB; y HABYAJIbHOMY IIPOLieCi IIPU MiAroTOBLi 6aKkaniaBpiB Ta MaricTpis
ny6JIiYHOrO YIIPaBJIiHHA, M1if, Yac HifBUIeHHs KBatidikalii nepcoHany opraHiB my6siuHOTo yIIpaBliHHSL.

2. Difficulties with successful reforms in Ukraine are obvious. Domestic and foreign scientists, analysts and experts
express various reasons for this situation in our society: insufficient formation of civil society, poor public
awareness of the real state of reforms and the crisis, lack of accountability, corruption (conflict of interest),
bureaucracy, general economic decline, weak competitive principles in the economy, insufficient development of
medium and small businesses and other reasons. At the same time, it often receives inadequate assessment and
distorted interpretation, and often simply ignores one of the most important reasons for the critical situation in
the country - the lack of professionalism of various socio-professional groups, and especially public servants. This
provision indicates the need for them to achieve a high level of formation of values, ideals, morality, professional
motivation, professional competence, professionalism, adequate self-identification and responsibility to society as
public servants. At the same time, the study of the internal motivation of public servants and staff of organizations
in general as a complex professional and psychological education is often without analysis of its basic components:
values, guidelines, needs, interests, and others. A detailed study of the components of motivation allows you to
better determine the meaning and influence of each of its components on the formation of motivators and
motives, the motivational field of a public servant, that is internal (motivational profile) and external factors. There
is a connection between the process of formation of professional interests and the effectiveness of public servants,
public service, which manifests itself in the form of a direct dependence of the success of professional activities of
a civil servant on the level of formation, content and direction of his professional interests. Society’s perception of
the actions of public service personnel, a favorable psychological climate in public authorities, increasing



motivational readiness for productive public service. The purpose of the work is to develop scientifically
substantiated proposals for improving the formation and evaluation of professional interests of public servants in
Ukraine from the standpoint of the acmeological approach. The object of the study is the socio-professional
relations that are formed in the process of formation and evaluation of professional interests of public servants in
Ukraine. The subject of research is the formation and evaluation of professional interests of public servants in
Ukraine. This dissertation for the first time proposes an acmeological concept of a specific important component
of effective public service - anticipating the formation of professional interests of public servants, the main
directions of which are: regulatory and legal impact on public service, taking into account social norms or social
legislation; formation of worldview and professional behavior; and training that ensures the professional activities
of public servants. Based on the study of the content, meaning and characteristics, features, functional purpose of
professional interests, the following functions of the latter are substantiated: guiding, directing, motivating,
activating, organizing. The practical significance of the obtained results is that the theoretical provisions,
conclusions, recommendations of the dissertation developed and scientifically substantiated by the dissertation
can be used in further scientific researches of the process of professionalization of public servants, functioning of
executive bodies and activity of heads of these bodies; in law-making activities aimed at improving the legal and
organizational foundations of the functioning of public authorities at all levels and the activities of their leaders; in
the practical activities of heads of executive bodies of all levels; in the educational process in the preparation of
bachelors and masters of public administration, during the training of public administration staff.
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