O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0518U002768
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 27-12-2018

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Auppomyk IprHa MukosaiBHa

2. Androschuk Iryna Mykolayivna

KBasidikanis: k. nen. 1., 13.00.06
InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: nokrop Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HaykoBOi creniaIbHOCTI: 13.00.06

Ha3zBa HayKoBOi CcIeniaIbHOCTI: Teopis i METOaMKA YIIPaBJIiHHS OCBITO

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axHcTy: 20-12-2018

CnenianbHICTB 32 OCBITOXO: pociiicbka MOBa i JliTepaTypa, Mearorika i MeTofIMKa MoYaTKOBOrO HaBYaHH,

II0JIbCbKA MOBA i JiiTeparypa

Micue p060TI/l 3a06yBaqa: [HCTUTYT nemaroridyHoi OCBiTH i OCBITU HOpOCIUX iMeHI [Bana 351310Ha

HanjionasbHOI akaziemii regarorivyHux Hayk YKpaiHu

Kopg 3a €IPIIOY: 21593122

Micuesﬂaxo,rm(eHHﬂ: ByJI. Makcuma bepiuHcbkoro, 9, M. Kuis, Kuis, 04060, Ykpaina

dopma ByracHoCTI:

Cdepa ynpaBiriHHS: HaujonanbHa akazemis HayK YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi Cleliagai30BaHOi BYEHOI pazu): [l 26.455.03

ITloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: [lepkaBHMii BULIMII HABYAJIbHUI 3aKyIaz "YHiBEpCUTET

MeHemKkMeHTy ocBitu " HATIH Ykpainu

Kopg 3a €IPIIOY: 35830447

Micue3HaxoaKeHHS: CidoBux Crpinbuis, 52A, M. Kuis, Kuisceka 061, 04053, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiiHHS: HaujonanbHa akaziemis rearoriyHux HayK Ykpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

ITloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI 0COOH: [lepkaBHUi BUIIMII HABYAJIbHUI 3aKyaj "YHiBEpCUTET

MeHemKkMeHTy ocBity " HAITH Ykpainu

Kopg 3a €IPIIOY: 35830447

Micuesnaxo,szeHHﬂ: CivoBux Ctpinbiis, 52A, M. Kui, KuiBceka 0641., 04053, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiiHHS: HauionanpHa akajemis negarorivHux Hayk YKpaidu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYOPHK: 14.01, 14.07

Tema guceprauii:
1. Cucrema yripasiiHHs npodeciiiHuM pO3BUTKOM BUKJIAZadiB Kadenp MeHeKMEeHTY YHiBepcuteTiB Pecrybsiiku

ITosnbia

2. System of teacher professional development of management departments of universities in the Republic of
Poland

Pedepar:

1. Inceprarnist Ha 3000OYTTSI HAYKOBOTO CTYIE€Hs JOKTOpa IeJaroriYyHux Hayk 3a crenianbpHicTio 13.00.06. — Teopis Ta
METOJMKA yIpaBiiHHA ocBiTol0. — [IBH3 «YHiBepcureT MeHem>kMeHTy ocBitTr» HAITH Ykpainu. — Kuis, 2018. Y
Inycepraii 30iliCHEHO aHai3 JOCiIPKEHOCTi TPobieMy (PYHKLIOHYBAaHHS CUCTEMU YIIPABJIiHHS NPOQeCiiHUM
PO3BUTKOM BUKJIaavyiB kKadenp MeHeIKMEeHTy yHiBepcuTeTiB Pecny6siku [Tospima. [TpoananizoBaHO KOMIIOHEHTH
npodeciiiHoi AislIbHOCTI BUKJIaZadiB Kadeap MeHePKMEHTY II0JIbCbKUX YHIBEPCUTETIB Ta YIPaBIiHCbKUI CYIIPOBI,
ix mpogeciiHOro po3BUTKY. PO3KPUTO PoJib NOOYIOBY CTPATETIN CYyO’'€KTIB YIIPaBJIiHHS Y IPOPECIIHOMY PO3BUTKY
BUKJIaZIaviB Kadpep MEHEIPKMEHTY yHiBepcuTeTiB Pecny6tiku [Tosbia. Ha npukiagi 40TUpbOX NPOBIAHUX

yHiBepcuTeTiB Pecry6siku [Tospia goBeneHo epeKTUBHICTb CUCTEMU YIIPaBiliHHS POodeCciiHUM PO3BUTKOM



BMKJIQJIa4iB HA OCHOBI CTpaTeriil pO3BUTKY YHIBEPCUTETY, iHCTUTYTY, Kadeapyu MEHEIPKMEHTY 1 iHIMBiyaIbHO]
cTparerii po3BUTKY BUKJIaJadiB. TeopeTU4YHO OGIPYHTOBAHO IMiTXO4U [I0 BiIOOPY i CTPYKTypyBaHHS opraHizaliiHO-
IIeJJaroriYyHMX YMOB i BiATIOBiZHO 3MICTY CUCTEMHU yIIPaBJliHHS NIpodeCciiHMM PO3BUTKOM BUKJIaNaviB Kadenp
MEHEPKMEHTY YHiBepcureTis Pecny6:iiku Ilosbiia. Po3po6seHo, TEOPETMYHO OOIPYHTOBAHO i allpOOOBAHO MOZETIb
CHUCTEMH YIPABJIiHHS NPOpeCiiHUM PO3BUTKOM BUKJIaA4iB Kadeap MEHEIKMEHTY YHiBepCUTETIB Pecny6itiku
[Mosnpia. 3aificHeHO MOHITOPUHT pe3yJIbTaTiB YIIPOBAI)KEHHS I yTOYHEHO KpuTepii epeKTUBHOCTI AaHOoi Mozeti.
[ligroroBseHO METOOWUYHI pEKOMEHIALi 1151 KEPiBHUX, HAYKOBO-TI€AArOriYHUX, NI€JAaroriYHnX i HayKOBUX
IIpaLiBHUKIB BITYM3HSIHMX YHIBEDCUTETIB MION0: YIIPABIiHHS NPOQeCiiHNM PO3BUTKOM BUKJIaAaviB Kapenp
MEHEIPKMEHTY 3aKJIaJliB BUILO] OCBITH YKpPAiHM Ta aJIrTOPUTMY il Mifl Yac CKIaiaHH, 3aTBEPI)KEHHS 1 pearizaii
iHOuBigyanbHUX CcTpaTeriil NpodeciiHOro po3BUTKY BMKJIANaviB Kadep MEHEI)KMEHTY 3aKJa/liB BUIIOI OCBITH
Ykpainu. Po3po6seHo i1 anpoboBaHo crienxypc «Cucrema ynpasiliHHS NPpopeCciiHUM PO3BUTKOM BHKJIANIAviB
Kadenp MeHeIKMEHTY yHiBepcuTeTiB Pecny6stiku [Tospimay. Kito4oBsi cioBa: cuctema, CTpaTeriyie yrpaBiliHHS,
yIpaBJliHHS NpodeciiHUM PO3BUTKOM BUKJIA[IayiB, CaMOYIIPaBJliHHS TPOodeCiiiHUM PO3BUTKOM, MOJieJIb, CTpaTeris
PO3BUTKY YHIBEPCUTETY, CTPATETisl PO3BUTKY Kadeapu MEHEKMEHTY, iHIMBiyajlbHa CTPATETisl PO3BUTKY

BUKJagayda, Pecniy6ostika ITombina.

2. Dissertation for the degree of doctor of pedagogical sciences, specialty 13.00.06. - theory and methods of
management education. — School of Business Administration "University of Management Education" National
Ukrainian Academy of Sciences. - Kyiv, 2018. The dissertation analyzes the development of the functioning
problem of the professional development management system among the faculty members of the management
departments of the universities in the Republic of Poland. The professional activity components are analyzed for
faculty members of management departments in Polish universities and management support of their professional
development. The basis of the research concept is the contributions of the cognitive theory, the theory of human
growth, the theory of human capital, the theory of systems, the theory of knowledge management. The scientific
search was carried out taking into account the concepts of continuing education - life-long learning,
organizational development as a complex educational strategy based on interdisciplinary, preventive approach and
continuity. The professional growth is considered for teachers of the management departments in the universities
of the Republic of Poland as a complex multidimensional phenomenon that allows a constant personal and
professional growth and it is an important component of the system of life-long education. The professional
growth is aimed at understanding the importance of personal attitude to the need for self-realization, self-
development and self-improvement and depends on the perfection of the management system for the teachers of
the management departments in the Polish universities. The effectiveness of the professional growth is ensured
for teachers of the management departments by appropriate organizational and pedagogical conditions and the
introduction of the development strategies for all subjects of management and self- management in the
universities of the Republic of Poland. Studying and critical understanding of the constructive ideas of the Polish
experience in introducing the professional growth system will determine the possibilities for its productive usage
for the teachers of the management departments within the process of the management system modernization
and continuous pedagogical education of Ukraine. The role of constructing the strategies is revealed for the
management subjects in relation to the professional development of the professors of the management university
departments of the Republic of Poland. The theoretical substantiation of the content of the organizational and
pedagogical conditions and the corresponding content of the professional development management system are
substantiated for professors of the management departments of the universities in the Republic of Poland. The
system of stimulation and encouragement is analyzed: redistribution by the head between scientific research,
educational and organizational activities (participation in working groups on strategy development, writing of
international programs, Erasmus+); additional funding for university mobility (grants, programs, financial rewards
for received patents, scientific advances); facilitating the career development of teachers (academic mentoring,
academic coaching, leadership, scientific advisory). The main criteria ensuring the working conditions of the
teachers of the management departments are following as positive microclimate, partnership policy; didactic,
scientific and logistical support; open education, e-learning, USOS. The management model was developed,



theoretically substantiated and tested for the teacher professional development within management departments
of universities in the Republic of Poland. Monitoring of the implementation was conducted, and the criteria for the
effectiveness of this model was specified. The scientific-methodical recommendations are formulated for leading
and teaching staff of national universities concerning: management of teachers’ professional development of
management departments of Ukrainian higher education institutions; algorithm of actions in the course of
drafting, approval and implementation of individual strategies for teachers’ professional development of the
management departments of Ukrainian higher education institutions. The scientific achievements of the
completed dissertation research don't exhaust the complex and multifaceted problem of creating a system for the
management of professional teachers’ development of university management departments. There are such
perspectives for further scientific research, namely the problems of the theory and methodology of professional
growth of scientific and pedagogical staff (in directions); comparative pedagogical analysis of the professional
training systems of future educational managers for management activities and theoretical and methodical
principles of individual growth strategies for the development of pedagogical and scientific wor

Jep>kaBHHHM peecTpauiliHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopHTETHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
IlizcyMKu BOCIiAKEHHS:

ITy6osrikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
ConuiasibHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. OnitHuK BikTop BacunboBruy

2. Oliynuk Viktor Vasylovych

KBasigikanis: 1. nen. 1., 13.00.06
InenTudikarop ORCID ID: He 3acrocosyetses
JonaTkoBa iHdopmaris:

[loBHe HaliIMEHYBaHHS IOPHUAUYHOI 0COOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:



InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Bue Im'sa I1o-6aTbKOBI:
1. OnitHuK BikTop BacunboBuy

2. Oliynuk Viktor Vasylovych

KBasigikamis: 1. nen. 1., 13.00.06
InenTudikarop ORCID ID: He 3acrocosyetscs
JopaTrkoBa inpopmanis:

IloBHe HallMEeHYBaHHS IOPHIHNYHOI 0COOH:
Koz, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

VII. BinomocrTi npo odiniliHuX OIIOHEHTIB Ta PEI€H3E€HTIiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. Huukasno Henna I'puropisna

2. Nychkalo Nellia Grygorivna

KBasmigikanis: 1. nex. 1., 13.00.01
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpizBume Im'sa I1o-6aTbKOBI:
1. Cymenko TersiHa [BaHiBHA

2. Sushchenko Tetiana Ivanivna

KBasidikanis: 1. nep,. 1., 13.00.01

InenTudikarop ORCID ID: He 3acrocosyetses



JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. bopnap OkcaHna CrermnaHiBHa.

2. Bodnar Oksana Stepanivna

KBasigikamis: 1. nen. 1., 13.00.06
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamnist:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

ImentTudikarop ROR: He zacrocoyerbcs

PeuenseHTu

VIII. 3ak1104Hi BiZOMOCTI

ByacHe IlpizBuie Im's ITo-6aThKOBI

TOJIOBH pajgu

BiiacHe IIpizBuine Im'sa ITo-6aTbKOBI

TOJIOBYIOYOTO Ha 3acimaHHi

BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

Peectpartop

Ogifinuk Biktop BacunboBuy

Psa6oBa 305 BikTopiBHa



KepiBuuk Bigginy YKpIHTEI wo e
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

JisiIbHOCTI




