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Pedepar:

1. Incepraliio pUCBSIYEHO TEOPETUKO-IIPABOBIl XapaKTEPUCTHULi Mejiallii SIK crIoco0y BUPIIIEHHS TPYIOBUX
cnopiB. OKpecyIeHO CYTHICTS ii poJib Ta ontuMisanio. Camy Meziauilo Ta npouec Meaianii oxapakTepus3oBaHO SK
OJIVH 3 BOXJIMBUX B CbOTO/IEHHI BaKeJIiB, 1110 3a6e31eYyioTh BUPillleHHs TPYJoBUX criopiB. OCHOBHY yBary 6yso
30CepeIHKEHO Ha KOMIIJIEKCHOMY aHasli3i ocobirBocTeil npouenypu megialii, crioco6is BUpilleHHs! HANOiIbLI
3arOCTPEHUX MPOO6JIEM, Y PO3Pi3i TPYyIOBOro NMPaBa, 1O B IPOLEC] TOIIOMOIJIO aBTOPY BUMIJIMTH BaXJINBICThb
IOCJIiIKeHOT O SIBUIIA, OCKIJIBKY CYyZI0BI METOAM BUPIlIEHHS TPYLOBUX CIIOPiB BUUEPITyIOTh cebe. ABTOPOM OyJI0
IIpOaHasli30BaHO MEXaHi3M [IPABOBOTO PETYJI0OBaHHS Meiallii K ClIoco0y BUPillleHHs TPYAOBUX CIOpPiB. BusHaueHO
Ipo6JieMU TPABOBOT'O PETyJI0OBAaHHS Mefiallii K CIIocO0y BUPIlI€HHS TPYAOBUX CIIOPIB, 3 IKUX OCHOBHUM
HEJI0JIKOM 0yJI0 YKpaiHChbKe 3aKOHOAABCTBA, 110 MOJIATa€ Y BiflCyTHOCTI HOPMaTUBHO-TIPABOBOTO aKTa, SIKUM

peryiameHTyBaB OU MUTaHHS Mexiauii. 37ificHeHO NoulyK LUISXIiB 111 ONTUMIi3allii IpaBOBOro peryJiloBaHHs Mezianii



SIK CIIOCOOY BUPILIEHHS TPYAOBUX CIOPIB. JJOCTiIKEHO ITOHSTTS, CYTHICTh Ta O3HAKU [IPABOBOTO PETYJIIOBAHHS
Mepianii sSIK crioco6y BUpilIeHHS TPYLOBUX CIOPIB. B mpoueci aBTopom 6ys10 BU3HAY€HO HU3KY TEPMIHIB, OIHUM 3
SKUX € MeJjiallisi TPy 0OBUX CIIOPIB, SIKy aBTOP BU3HAUUB, SIK CHCTEMHA J1isJIbHICTh IPOQECiiHOro Ta HEUTPaIbHOTO
[IOCEPEeIHUKA, 1O 3iMICHIOETbCS HA OCHOBI KOH(PiIEeHIIITHOCTI, HE3aJIeSKHOCTI Ta Y BiIIIOBIAHOCTI 3 TPaBOBUMU
HOpMaMH, 010 HaJJaHHS JOIIOMOIY CTOPOHAM TPYAOBOTrO CIIOPY CaMOCTIMHO BUPILINMTH HEIIOPO3YMiHHA MK HUMHU
00 YKJIAJAHHS, TIIyMAa4€HHS 1 pO3ipBaHHS TPYAOBOr0, KOJIEKTUBHOTO IOrOBOPIB Ta BHACJIIOK MOPYLIEHHS
3aKOHO/IABCTBA Ta IIPUITH 10 B3a€EMHOTO pillleHHs. He MeHII BaXXJINBOI yBaru aBTOPOM 0yJI0 IPUAiIEHO CYTHOCTI
Megianii TpyJOBMX CIOPIB Ky aBTOP BU3HAUMB, SIK BUPILIE€HHS HEIOPO3yMiHHS BUKJIMKAHOTO Pi3HUM 0a4€HHSIM Y
Cy0’eKTiB TPYZOBUX IIPABOBITHOCHH MOXJINBOCTEH 3a06€31eYrTH BacHi iHTepecu. Take BUpilleHHS 3[iiCHIOETbCS
yepes 3'5ICyBaHHsI Ta JOHECEHHS MeJiaTOpOM 3a JOIIOMOIOI0 3aCTOCYBaHHS CIIeLiaJIbHUX METOJiB Ta IPUIHOMIB 10
KOXHOI] i3 CTOPiH CIpaBXHiX NPUYNH KOHQJIIKTY, PO3MUPEHHS 6a4Y€HHS MOXJIMBOCTEN 1Or0 BUPIIIEHHS Yepe3
IepeHanpaBeHHs YBaru KOXKHOI i3 CTOPiH 3 BJIaCcHOI 1103ullii Ha 6akaHy METY, Ky BOHa Iiparsue gocartu. [lono
O3HaK Megiallii TPyZ0BOro CIopy aBTOPOM BUJIIJIEHO 3arajbHi Ta crieniaipHi. JJo 3arajpbHuUX 03HAK Meaianii
TPYZOBOTO CIIOPY 6YJIO BiJHECEHO: 3aKOHHICTb, KOHQiAEHIiIHICTb, pepIeKTUBHICTD, TpodeciiHicT. o
CIieljiabHUX O3HAaK Megiallii TpyioBOro criopy 0yJIo BilHECEHO: 3alliKaBJIeHICTh CTOPiH, THYYKIiCTb, TOOPOBIJIbHICTD
BMKOHaHHS, AudepeHIialis IpUuYrH IpoBeJeHHs. ABTOPOM 0YyJI0 KOMIJIEKCHO JOCJIZPKEHO OCOBJIMBOCTI Cy4aCHOrO
CTaHy MeJialii TpyZoBOro CIIopy B YKpaiHi Ta CBiTi. AHaJi3yl04M Cy4aCHMAN CTaH Mepianii Tpygosux crnopis CIIA
aBTOP BUJIJIMB HACTYIIHi OCOGJIMBOCTI: HEOJHOPIAHICTD, SIKA IIPOSBIISIETbCS Y PI3HUX MiAX0JAX 4O iHCTUTYTY Mefiallii
TPYZOBUX CIOPiB, IudepeHLiallis, o MOB'sI3aHO i3 pisHUMHU BUJlaMU TPYLOBUX CIIOPIB, lep>KaBHa 3a0€311e4eHiCTb,
OCKiJIbKM Me[liallisl TO3BOJISIE He Jinille BUPIMUTY KOHQIIIKT Mi>XkK po60TOaBLeM Ta MPaI[iBHUKOM ajie i 3a6e3MedynuTu
IepkasHi iHTepecu. [1loo 0co61MBOCTEN Cy4acHOrO CTaHy Mefiallii TPyJ0BUX CIIOPiB €BPOIENChbKUX KpaiH, 0yJ10
BUJIiJIEHO HACTYIIHE: 3aCHOBAHICTh HA IPUHLIUIAX, IyaliCTUYHICTD, JOOPOBINbHICTb. 3B€PTAIOUX yBary Ha
yKpaiHChKe 3aKOHOJIaBCTBO, aBTOP BUMIJIMB HACTYIIHI OCOGJIMBOCTI Cy4aCHOTO CTaHy Meiallii TpyZoBUX CIOpIB:
0€3CUCTEMHICTb, 0OMEXKEHICTb, IUXOTOMIUHICTb 3B'I3KY 3 JI€p>KaBol0. AHai3yl04u 0COOINBOCTI CY4acHOTO CTaHy
Meianii aBTopom 6yJ10 BUZJIEHO 3arajibHi 0COGJIMBOCTI Cy4aCHOTO CTaHy MeJliallii y BUpillEHHi TPYIOBUX CIIOPiB:

[IPaBOOXOPOHHA POJIb, IUCIIO3UTUBHICTD, IIPUHLMIIOBICTD, IIPOLIECYaJIbHUI XapaKTep, LiIeCIIPIMOBAHICTb.

2. The dissertation is devoted to the theoretical and legal characteristics of mediation as a way of resolving labor
disputes. The essence of its role and optimization are outlined. Mediation itself and the mediation process are
described as one of the important levers in today that ensure the resolution of labor disputes. The main focus was
on a comprehensive analysis of the features of the mediation procedure, ways to solve the most acute problems, in
terms of labor law, which in the process helped the author to highlight the importance of the phenomenon, as
judicial methods of resolving labor disputes exhaust themselves. The author analyzed the mechanism of legal
regulation of mediation as a way to resolve labor disputes. Problems of legal regulation of mediation as a way of
resolving labor disputes have been identified, of which the main drawback was the Ukrainian legislation, which is
the lack of a legal act that would regulate the issue of mediation. The search for ways to optimize the legal
regulation of mediation as a way to resolve labor disputes. The concept, essence and features of legal regulation of
mediation as a way of resolving labor disputes are studied. In the process, the author defined a number of terms,
one of which is the mediation of labor disputes, which the author defined as a systematic activity of a professional
and neutral mediator, carried out on the basis of confidentiality, independence and in accordance with legal
norms. misunderstandings between them regarding the conclusion, interpretation and termination of
employment, collective agreements and due to violations of the law and come to a mutual decision. No less
important attention was paid by the author to the essence of mediation of labor disputes, which the author defined
as a solution to the misunderstanding caused by different visions of the subjects of labor relations opportunities to
ensure their own interests. This decision is made by clarifying and communicating to the mediator through the use
of special methods and techniques to each party the real causes of the conflict, expanding the vision of its solution
by redirecting each party from its own position to the desired goal it seeks to achieve. Regarding the signs of
mediation of labor dispute, the author singled out general and special. The general features of labor dispute
mediation included: legality, confidentiality, reflectivity, professionalism. The special features of mediation of labor



disputes included: interest of the parties, flexibility, voluntary performance, differentiation of the causes. The
author comprehensively studied the features of the current state of labor dispute mediation in Ukraine and the
world. Analyzing the current state of mediation of labor disputes in the US, the author highlighted the following
features: heterogeneity, which is manifested in different approaches to the institution of mediation of labor
disputes, differentiation associated with different types of labor disputes, state security, as mediation not only
resolves conflicts between employers and employee but also to ensure the state interests. Regarding the
peculiarities of the current state of mediation of labor disputes in European countries, the following was
highlighted: based on principles, dualism, voluntariness. Paying attention to the Ukrainian legislation, the author
singled out the following features of the current state of labor dispute mediation: unsystematic, limited,
dichotomous connection with the state. Analyzing the features of the current state of mediation, the author
highlighted the general features of the current state of mediation in resolving labor disputes: law enforcement
role, dispositiveness, principledness, procedural nature, purposefulness. The general principles of mediation in
resolving labor disputes are defined: 1) the principle of neutrality and independence; 2) the principle of self-
determination, 3) the principle of equality. The special principles of mediation in resolving labor disputes include: 1)
the principle of good faith; 2) the principle of professionalism; 3) the principle of specialization.
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