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Pedepar:

1. Incepraujiiina po60Ta NpUCBSIYE€HA HAYKOBOMY OOI'PYHTYBAHHIO Ta PO3PO0OJIEHHIO TEOPETUKO-METO0JIOTIUHNX
3acaji, HAayKOBO-MEeTOANYHUX Ta IPAKTUYHUX PEKOMEHJIALlil 111010 CUCTEMHOrO 3a6€e31e4eHHs LiJliCHOCTi
COLia/IbBHO-TPYHOBUX CTPYKTYP MAIIMHOOYIiBHUX MiAIIPUEMCTB. JJOCIIiI)KEHO I'eHe3y HayKOBOrO 3HaHHS PO
IIPUPOAY i CYTHICTb «COLiaNbHO-TPYJ0BOI CTPYKTYPU» SIK 06’eKTa ynpasiiHHI. CPOPMOBAHO CUCTEMHY NIapaiUrMy
LiJTICHOCTI COLjaJIbHO-TPYJOBUX CTPYKTYP. PO3IJISIHYTO yIIPaBIiHCBKi Pe3yIbTaTH 3aCTOCYBaHHS KOHIIEILIiN
LIiJliCHOCTI COLiaJIbHO-TPYAOBUX CTPYKTYP Ta pO3p00seHO Kiacudikallio KpUTepiiB LiliCHOCTI coljiaibHO-TPYLOBUX
CTPYKTYp. JJOCimKeHO HayKOBO-METONOJIOTi4HI TepenyMOBH 3a6e3neyeHHs LiJIiCHOCTI COLiaTbHO-TPYI0BUX
CTpyKTyp. OOGIPyHTOBAaHO METOZ0JIOTIYHY MOJiOHICTh NpoLeciB 3abe3nedeHHs iHGopMaLifHOi Ta coLianbHOI
L1iJliCHOCTI COLja/IbHO-TPYAOBUX CTPYKTYP. 3alIPOIIOHOBAHO TEOPETUKO-METOLOJIOTIUHU NiAxin 7o popMyBaHHs
3HAHHEBOI MOJIeJli 3a0e3M1eYeHHs! LiJIiICHOCTI COLiaJIbHO-TPYIOBUX CTPYKTYpP. CpOpMyIbOBAHO OCHOBHI 3aBJAHHS
KOMILJIEKCHOI CMCTEeMH OLiHIOBaHHS LiJIICHOCTI COLiaIbHO-TPYLOBUX CTPYKTYP. PO3p06sI€HO y3arajbHIO0Ui

[IOKa3HMKY I1iJ1iCHOCTI COLiaIbHO-TPYLOBUX CTPYKTYP. OOGI'PYHTOBAaHO HEOOXiHICTh BIIPOBAI’KEHHSI IPUHILIUITY



30aJ1aHCOBAHOCTI B CUCTEMY OLiHIOBAHHSI LIiJIICHOCTI COLiaJIbHO-TPYIOBUX CTPYKTYP . JJOCJIiIPKEHO BILJINB
TpaHc@opmaliii 30BHIIIHLOTO CePEIOBHUINA Ha IIi/1iCHICTh COLia/IbHO-TPYAOBUX CTPYKTYP MALIMHOOYIiBHUX
HignpruemcTB. [IpoBeieHO OLiHIOBaHHS BHYTPIIIHBOTO B3a€EMOBILJIMBY KOHILEMIIIN LIiJIICHOCTI B MEXKaX COLia/IbHO-
TPYLOBUX CTPYKTYP MAIIMHOOYIiBHUX MiAIIPUEMCTB XepCOHCBKOI 0671aCTi. BU3HaU€HO KOHKYPEHTHI NI03ULiN
MamMHOOYIiBHUX HiANpreMCTB XepCOHCHKOI 061aCTi B KOHTEKCTI 3ab6e3reyeHHs] CTabiIbHIX TeHAEHIIiN 3pOCTaHHS
€KOHOMIYHOTO yCIIiXy. PO3p06s1eHO CTPYKTYpHO-JIOTiYHY MOZeIb MOTHUBALIIHOIO MexXaHi3My 3a6e3l1e4eHHs
CHACTEMHOI LiJTICHOCTI coLjialbHO-TPYH0BUX CTPYKTYp. O6I'PYHTOBAHO YIPaBJIiHChKi 3aX0/1M 3 MOJINIIEHHS
MOTHUBALINHOI IKOCTi COLiaJIbHO-TPYAOBUX CTPYKTYP. [IpoBefeHo OLiHI0BaHHA 3BOPOTHOI [TIOBEIIHKOBOI peaKii

COLIia/IbHO-TPYJOBUX CTPYKTYP MAIIMHOOYIiBHUX MiATIPUEMCTB Ha 3aX0IU 3 MiABUILIEHHS iX IIiliCHOCTI.

2. The dissertation is devoted to the scientific substantiation and development of theoretical and methodological
foundations, scientific and methodological and practical recommendations for systematic maintenance of the
integrity of social and labor structures of machine-building enterprises. The genesis of scientific knowledge about
the nature and essence of the «socio-labor structure» as an object of governance has been investigated. The
expediency of introduction into the scientific circulation of the category «social and labor structure», which
should be understood as a group of performers of general labor tasks that interact with each other on the basis of
social motives, as well as equally relate to the subjects of labor relations of the enterprise (goals, norms, conditions,
forms and methods of work organization). The systemic paradigm of the integrity of social and labor structures has
been formed on the basis of theories of organizational management, social capital and social exchange, the mutual
positioning and interconnection of which in the context of ensuring the integrity of social and labor structures
allowed to distinguish the following concepts: the concept of balance of the structure of motivation; the concept of
synergy of social interaction; the concept of coherence of social and labor interests of participants of
organizational interaction; the concept of the integrity of socio-labor structures, which allows, in accordance with
the objectives of each concept, to determine the criteria and indicators of the integrity of social and labor
structures. The managerial results of application of the concepts of integrity of social and labor structures are
considered. The classification of criteria of integrity of social and labor structures is developed. The scientific and
methodological prerequisites for ensuring the integrity of social and labor structures have been investigated. The
managerial nature of the social-labor climate is improved, which is the combination of factors that determine the
total number of benefits in certain periods in certain social-labor structures, which include the following: the
intensity of social-labor processes (social-labor activity, including innovation activity, as a reflection of creative
work), cyclicality of social-labor processes, level of perception of social-labor benefits. The theoretical position on
the methodological similarity of the processes of ensuring information and social integrity of social and labor
structures is substantiated; methodological similarity means the possibility of applying the same principles,
methods, tools, mechanisms in the management of these processes. A conceptual knowledge model of ensuring
the integrity of social and labor structures has been developed, the methodological basis of which is systematic
and complex consideration in the implementation of the tasks of theoretical knowledge acquired in the process of
training; applied knowledge, skills and competences acquired in the course of professional activity; thoughts and
preferences generated through the use of information technology; which are actualized under the influence of
factors of social and labor climate and improve the quality of social and labor structures through balanced growth
of their integrity level. The main tasks of a comprehensive system for assessing the integrity of social and labor
structures are formulated. The system of generalizing indicators of the integrity of socio-labor structures, which,
unlike the existing ones, characterize the dynamics of the process of ensuring the integrity (the integral index of
social and labor conflicts and the index of the level of positive emotions regarding measures to increase integrity)
and the final state of the structure of integrity the indicator of the effectiveness of the implementation of the
target functions and the standard deviation of the estimates of the expediency of the objects of labor relations.
spare balance principle in evaluating the integrity of the social and labor structures. A scientific and methodical
approach to evaluating the integrity of the social and labor structures on the principle of balance. The influence of
environmental transformation on the integrity of social and labor structures of machine-building enterprises is
investigated. A systematic assessment of the integrity of social and labor structures of machine-building



enterprises of the Kherson region was carried out. A structural-logical model of the motivational mechanism for
ensuring the systemic integrity of social and labor structures has been developed. Management measures to
improve the motivational quality of social and labor structures are substantiated.
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