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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. ®opmyBaHHS cOLliaIbHO-€KOHOMIYHOTO Me€XaHi3My e()EeKTUBHOCTI MEHEIKMEHTY I1epPCOHAIyY

2. Forming of socio-economic mechanism of personnel management efficiency

Pedepar:

1. O6’exT mocmigxeHHs: npouec GOPMYyBaHHS COLiaJIbHO-€KOHOMIYHOIO MeXaHi3My e(eKTUBHOCTI MEHEI)KMEHTY
IIEPCOHAJTY; METa — OO PYHTYBaHHS TEOPETUKO-METOL0JIOTIYHMX 3aca Ta KOMIIJIEKCY METOAUYHOTO 3a0€3MeYeHHs
dhopmMyBaHHS COLjaIbHO-€KOHOMIYHOTO MeXaHi3My e(eKTUBHOCTI MEHEeIPKMEHTY IIEpCOHAY Ha MALIMHOOYiBHUX
IiANpUeMCTBAx; METOAMKA NOCIIIIPKEHHS Ta arnaparypa: IialeKTUIYHUN MeTO, CTPYKTYPHO-JIOTIYHUH,
CTaTUCTUYHUI aHaJi3, rpadiyHnil, aHKeTyBaHHS, €KCIIEPTHOI OL[iHKYM, 6araToOBUMiIpHUI (PaKTOPHUMA, KIIACTEPHUI
aHaJli3, TaKCOHOMIi, KOpeJISALiHO-perpeCciiHuil aHali3; TEOPETUYHI Ta MPaKTU4Hi Pe3yJbTaTU: BIIEpILE:
OOI'PYHTOBAHO TEOPETUKO-METONOJIOTIUHMM MiAxiA 70 GopMyBaHHS COLiaIbHO-€KOHOMIYHOTO MEXaHi3My
€(EeKTUBHOCTI MEHEI)KMEHTY I1I€PCOHAJLY; PO3PO0JIEHO Ta OOIPYHTOBAHO KOHILEMIII0 €(PEKTUBHOCTI MEHEIPKMEHTY
[epCcoHaJty; obyL0BaHO MO b OHAraTOPiBHEBOTO YIIPABJIiHHS, SIKa TIOEAHYE II106aIbHIN, HALliOHATBHUH,

perioHasibHU PiBHI, @ TAKOXK piBeHb MiATIPUEMCTB 3 METOIO 3abe3redeHHs] GOPMYyBaHHS COLliaIbHO-€KOHOMIYHOTO



MexaHi3My e(eKTHBHOCTI MEHEIKMEHTY MepCOHay; 100yJ0BaHO iepapXiuHy CTPYKTypHY MOjieJb €(eKTUBHOCTI
MEHEPKMEHTY [IEPCOHAIy, 5IKa MiCTUTh €KOHOMIUHY, COLiaJIbHY, iHHOBaLlinHO-iHBECTULIiMIHY, OpraHi3aliliHy Ta
3aIpPOIIOHOBAHY CKJIANIOBY iHTeJIeKTyastizallii palli; BUIOKpeMJIEHO TaKi CKJIaJiOBi OpraHizauiiiHoro 3abe3rne4eHHs
(PYHKLIOHYBaHHS COLiaIbHO-€KOHOMIYHOTO MEXaHi3My €(PEKTUBHOCTI MEHEII)KMEHTY [IEPCOHAJTy: CTpaTeriyHe
3a6e3reyeHHs Ta iHTerpauiiHuii 610K, OCHOBY SIKOTO CKJIaIal0Th HOPMATUBHO-IIPABOBE, MaTepialbHO-TEXHIYHE,
KOMYVHiKalliliHe, KafipoBe 3abe3redeHHs i oprasisaljiiina KyJabTypa; yIOCKOHAIEHO: COLiaIbHO-€KOHOMIYHY
napagurMy MEHeI)KMEHTY II€PCOHAY MiANPUEMCTBA; HAyKOBO-METONUYHUI MifIXif, 10 OLiHIOBaHHS BILIUBY
npouecy GOpMyBaHHS Ta BUKOPUCTAHHS iHTEJIEKTYaJIbHOTO KaliTany Ha o6car peasnisanii IpoMUCIOBOI IPONyKLii;
METOJIWYHUH MiXiT 1O OLiHKY PiBHS €PEeKTUBHOCTI MEHEeIP)KMEHTY IIePCOHAy Ha OCHOBI BU3HAYEHHS CUCTEMU
KIJIBKICHUX [TOKA3HMKIB i TaKUX, 10 BUMIPIOIOTHCS 13 3aCTOCYBAHHSAM €KCIIEPTHUX METOLiB OLIIHKY, a TAKOX
YMHHUKIB BIUIMBY; METOAVMYHUH MiAXiz 10 OLiHKY PiBHS PO3BUTKY IHTE€JIEKTYyaJIbHOTO KalliTaly MigpUueMCTBa,;
nizgxig 1o GOpMyBaHHS OpraHi3aliiiHOI KyJIbTypH, B IKOMY 32 OCHOBY B35ITO IIPUHLIUI 6araTOPiBHEBOCTI; AiCTalo
MIOJAJIBIIOrO PO3BUTKY: TEOPETUYHE TIIyMAYEHHSI COLia/IbHO-€KOHOMIYHOTO 3MiCTy KaTEropil «MEHEIP)KMEHT
[IEPCOHAJY» Ta «IHTEJIEKTYaJIbHUI KalliTas»; iHCTpyMeHTapiil 3a6e31e4eHHs] epeKTUBHOCTI MEHEIKMEHTY
[IEPCOHAJy; METOIMYHE 3a6€3€4eHHs iHTeIeKTyai3alii npali Ha 3acalax HAyKOBO-TEOPETUYHOrO OOIPYHTYBaHHS
VIPaBJIiHHS 3HAaHHSMU; [TPEJMET i CTyIiHb BIIPOBAI)KEHHS: pO3POOKU BIIPOBAIKEH] y TPaKTUYHY [isJIbHICTh
Ka6inety MinicTpiB Ykpainu, MiHicTepcTBa NpOMUCIIOBOI NOJITUKY YKpaiHy, ['0J10BHOTO yIipaBiliHHA
IIPOMMUCJIOBOCTI, TPAHCIIOPTY i 3B'13Ky Ta ['0JI0BHOTO yIpaBiliHHSI €EKOHOMIKM XapKiBCbKOi 0671aCHOI iepKaBHO]
apminictpauii, AT 3T «X3EMB N21», KIT «XKB[l», 3AT «3aBog, «IliBgeHkabesns», [IIT «ABiakon»; cdepa
BHUKOPHUCTaHHS: GOPMYBaHHS COLialbHO-€KOHOMIYHOTO MeXaHi3My e(eKTUBHOCTI MEHePKMEHTY IIepCOHAy Ha

MalKUHOOYiBHUX MiANPUEMCTBAX.

2. The research object: the process of forming of socio-economic mechanism of personnel management efficiency,
the purpose of work: studying theoretical and methodological fundamentals and the complex of methodical
support of forming of socio-economic mechanism of personnel management efficiency; research methodology and
apparatus: the dialectical method, structural and logical analysis, statistical analysis, graphics, surveys, expert
assessments, multivariate factor analysis, cluster analysis, taxonomic, regression analysis; theoretical and practical
results: first: proved the theoretical and methodological approach to the forming of socio-economic mechanism of
personnel management efficiency; the concept of personnel management efficiency is developed; the model of
multilevel management; the hierarchical structural model is built based on an integrated approach that includes
economic, social, innovative-investment, organizational and the proposed efficiency of intellectualization of labor;
provided such components of organizational support of forming of socio-economic mechanism of personnel
management efficiency: strategic software and integration block; improved: the socio-economic paradigm of
personnel management of enterprises; scientific and methodical approach to estimate the impact of the formation
and use intellectual capital in the sales volume of industrial production; methodical approach to assessing the level
of personnel management efficiency based on the definition of quantitative indicators and those which are
measured by means of expert evaluation methods, as well as influencing factors; methodical approach to assessing
the level of intellectual capital development on enterprises; approach to build an organizational culture, based on a
principle of hierarchical structure; was further developed: a theoretical interpretation socio-economic content of
categories "personnel management ", "intellectual capital”, the tools of ensuring the personnel management
efficiency; methodical support intellectualization of labor based on the scientific and theoretical foundations of
knowledge management as a basis for personnel management efficiency; object matter and degree of
implementation: design introduced in practical activities of the Ukraine Cabinet of Ministers, Ukraine Ministry of
Industrial Policy, the General Directorate of industry, transport and communication, and Chief economy
management of Kharkiv Regional State Administration, OJSC "KEVPP N21", State-owned Enterprise "HEDB", CJSC
Yuzhkabel Works, SE Aviakon; scope of use: forming of socio-economic mechanism of personnel management
efficiency on engineering enterprises.
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