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Pedepar:

1.V nucepranii noBeneHo, 1o €qHICTD i AudepeHLialis nocigaoTe 0Co0IMBE Miclie B MEXaHi3Mi TPaBOBOTO
peryJiloBaHHS OIJIaTU Mpalli, 3a6e31euyodr TUM CAaMUM ONITUMaJIbHE TI0€JHAHHSI 3arajlbHOrO I 0CO6IMBOTO B
1poMy npotieci. [loegHanHs enHOCTI i gudepeHjalii TpaBoBOro peryaioBaHHs OIJIATU Mpalli € ofHielo 3i
crienupiyHUX pUC METOLY TPYLOBOrO IIpaBa. Y poOOTi CTBEPAKYETHCS, 1110 IPOSBOM €IHOCTI IPaBOBOT0O
PeryJIoBaHHS OIUIATU Mpali TPYiBHMKIB BBXXATH: (2) 3aKOHOAABYE 3aKPillJIEHHS] MiHIMaJIbHUX A€P>KaBHUX rapaHTil
3 IMTaHb OIUIATH Npalli; () yCTAHOBJIEHHSI OCHOBHUX CUCTEM OILJIaTU Ipalli; (B) OOME>XKEHHS BilpaxyBaHb i3
3apo6iTHOI mi1aty; (r) 3a60pOHY 3HMKEHHS PO3MipiB OIJIATH Mpalli 3aJIe5XKHO Bifl Cy0’'eKTHUX i coLialbHMX O3HAK
IIpaLoIouNX; (4) rapaHTii 3aXKUCTy MIpaB NPaliBHUKIB Ha onjaTy npaui. O6CTOeThC O3ULLiS, O BiIOBiNHI
IiZICTaBM BUKJIMKAIOTh IIEBHY AudepeHIialiilo OnaTH npali,a came: 06’ €eKTUBHY, TaJly3€BY i YIIPaBIiHCHKY.

JudepeHnuialis, B OCHOBY SIKOI I1OKJIaJieHi TaKi YMHHUKY, SIK YMOBU ITpaui Ta ii ckyagHicTh, € 06’eKTUBHOIO. [10 yMOB



patli, sIKi € OCHOBHUMM [I71s1 BCTAHOBJIEHHS 00'€KTUBHOI A1 epeHLiioBaHOI OIIaTH IpaLli, HAJIEeXaTh: (&) BaXKi
poboTH, (6) po60oTH 3i WKINIMBUMU 1 HeOe3lIeYHNMU YMOBaMU TIpalli, (B) po6boTH 3 0co6anBUME reorpadiuHumu i
reoJIOriYHUMU IIPUPOJHUMY YMOBaMU 1 YMOBAMU 3 ITiIBUIIEHUM PU3UKOM [IJIs 30POB'S Ipawoodnx. KpiM nporo,
ueit Bua audepeHuialii onaaTy mpaui 3yMOBIIOIOTh TAKOXK OCOOJIMBOCTI BUPOOHUIITBA, 30KPEMA, PO3I3HUI
XapakTep IpalLli, [T0JbOBi YMOBH, BaXTOBMI1 METOJ, oprasizauii nmpaui ta in. Oxpemi nifcrasu gj1s1 nudepennianii
IIPAaBOBOTO PEryJI0OBaHHS OIJIATU Ipalli 3yMOBJIIOIOTh rajly3eBy nudepeHLiallilo, siKa [10J1sra€e y BCTaHOBJIEHHI
0COOJIMBYX YMOB i TOKa3HUKIB OIJIATU IIpalli y TUX YU iHIIMX Tajy3sX €KOHOMIKU. AHauli3 IbOro BUAY JudepeHLiarii
[IPaBOBOI persiaMeHTalii onaTy npati NpoBeIeHo Ha NIPUKJIaLi ep>KaBHOI C1y>X0H, 3ali3HUYHOTO TPAHCIIOPTY, a
TaKOX 3aKJIaZiB Ta YCTAHOB OXOPOHU 370pOB’sl. HeoOxinHICTh BUOKPEMIIEHHS YIIPaBIiHChKOI AudepeHujalii oniatu
Ipalli OSICHIOETLCS CYTTEBUMU BiIMIHHOCTSIMU B PETYJIIOBAaHHI OILIATY ITpalli KEPiBHUKIB MiJIIPUEMCTB, YCTAaHOB Ta
opraxizalliil IOPiBHSIHO 3 iHIIMMU KaTeropisiMu NpauiBHUKIB. [JudepeHjialis onnaty npaui KepiBHUKIB
3[iICHIOETBCS Ha JEP>KaBHOMY PiBHI 3a JOIIOMOIOI0 IIPUMHSATTS CIleliaJIbHUX HOPM i IPOBAIUTHCS B 3aJIEXKHOCTI Bif

cdepu nep>kaBHOI eKOHOMIKY ¥ POPMU BJIACHOCTI OpraHi3allili, 040JII0BaHUX HUMU.

2. In the thesis it has been proved that unity and differentiation occupy a special place in the mechanism of legal
regulation of wages, thus providing the optimal combination of general and special in this process. The
combination of unity and differentiation of legal regulation of wages is one of the specific features of the labor law
method. It is argued that in the conditions of different forms and types of property and market economy, the
development and establishment of tariff rates and salaries, the development of tariff networks and schemes of
salaries should be attributed to the differentiation of legal regulation. The establishing of the conditions of wages
payment - to the sphere of legal regulation unity. The conditions for the introduction of extra charge that have
cross-sectoral character should be attributed to the field of legal regulation unity. However, the conditions of
establishment and the size of extra charge that are specific to a particular industry should be regulated by sectoral
agreements. That means it is, the field of differentiation of legal regulation at the sectoral level. Uniform legal
regulation should include the establishment of guarantee and compensation payments. Proposed manifestation of
the unity of legal regulation of wages to consider: (a) the establishment of minimum state wages guarantees; (b) the
establishment of basic wage systems; (c) limiting wage deductions; (d) a prohibition on the reduction of wages
depending on the subject and social characteristics; (e) protection guarantees of workers’ rights to be paid. The
factors that determine the differentiation of wages have divided into two levels: macro level and micro level. The
factors at the macro level include the state of the economy of the country at large, regional features, that is, the
predominance of certain activity areas in a particular region, which directly affects the level of wages, as well as
social transfers, which can be carried out both by regions and by industries. The factors at the micro level include
the economy, in particular the power of a certain sphere of production, as well as the stability and strategic nature
of the industry. Moreover, the place of work of an individual, in particular the financial position of a particular
company in the labor market and in the product market, as well as technical equipment, location, etc., will be
important on this level. Equally important is the factor of the person’s education, as a greater contribution to
education should, as a result, make it possible to receive high salary for their work. The position that the reasons
for the differentiation of salary include: (a) objective, (b) sectoral and (c) managerial is maintained. Differentiation,
based on such factors as working conditions and complexity, is objective. The working conditions that are the basis
for the establishment of a differentiated salary include: (a) heavy work; (b) harmful and hazardous working
conditions; (c) work with special natural geographic and geological conditions and conditions of an increased risk
to health. In addition, the objective differentiation of wages is determined by the peculiarities of production, in
particular the work involving much travel, field conditions, the shift method of labor organization, etc. It is argued
that the change in the economic situation in our country determines the differentiation of wages by the economy
sectors, because at the sectoral level, by means of social dialogue, it is possible to introduce the best wage
conditions for employees of a certain sectors of economy taking into account the economic factors of the
development of a particular industry and its importance, strategic importance for the successful development of
the country's economy at large. The need for a distinction between a so-called managerial differentiation of wages
is explained by significant differences in the regulation of salary of managers of enterprises, institutions and



organizations in comparison with other groups of employees. Such differentiation is carried out at the state level
through the acceptance of special standards. Differentiation of the salary of executives is carried out depending on
the sphere of the economy and the form of ownership of the organization headed by them.
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