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1. TIcuxoJsioriyni gucrapMoHii 0COGUCTOCTI B 0COOINBUX YMOBaX NPOQECiNHOI NisyIbHOCTI (Ha NPUKJIALi IisIbHOCTI
MEJUYHOI CECTPH)

2. Individual psychological disharmony in professional activity special conditions of (for example, nurses ).

Pedepar:

1. O6'exT mocmimkeHHs - AUCrapMoHii ocobucTtocti.llpeameT gocmigKeHHs - ICUXOIOTiYHI 0COOIUBOCTI
IVCTrapMOHil eMOLiHOI chepu MEIUYHUX CECTEP y Ipolieci ix npodecionanisauii. Metony gocaimkeHHs. s
PO3B'sI3aHHS [IOCTABJIEHUX 3aBIaHb BUKOPUCTAHO KOMILJIEKC TEOPETUYHUX i EKCTIEPUMEHTATIbHUX METO/IB:
TEOpPeTUYHi: CUCTEeMHUI Ta CTPYKTYPHUM aHai3, CUHTE3, IOPiBHIHHS, Kiacudikallisi Ta cucTemaTu3sallis Cy4YaCHUX
HAyKOBUX 1 €MIIIpPUYHUX JOCJiIPKEHB, 1110 32CTOCOBYBAJINCS 17151 y3arajabHEHHS TEOPETUKO-METOI0JIOTYHMX OCHOB
PO3BUTKY OCOOMCTOCTI B IIPOIIECi colliasnizaliii Ta BU3HaYeHHs KOHLENTYyaJlbHUX 3aca, LOCHiIKEeHHS TpobieMu
0COOHMCTICHOTO PO3BUTKY MEIIPALiBHUKIB CEpeIHbOI JIAHKH Y 3BUMalHUX Ta 0COOJIMBUX yMOBax MpodeciiiHoi
LisI7IbHOCTI; eMITIpUYHI: SIKi BUKOPUCTOBYBAJIMCS IJ1s1 OCIiIKEHHS] OCHOBHUX TEHIEHIIiH i Ipo6yieM 0COOUCTICHOTO
PO3BUTKY MEATNPAlliBHUKIB, 30KpEMa, IJIs1: @) BUBHAYEHHS LIHHICHOTO CTaBJI€HHS MEANIPalLliBHUKIB 0 0COOUCTICHOTO
i npodeciiiHOro po3BUTKY: METO/IMKA BUBYEHHSI Kap'epHUX opieHTauiil "SIkops kap'epu” E. llleiiHa; (aganTauis B.A.

Yukep i B.€. Bunokyposoi), Ppaitbypabkuii ocobucticHuii onntysanbHuK (FPI, dpopma B), TeCT CMUCIOXKUTTEBUX



opienTauiii (CKO), agantosanuii [1.0. JleOHTbeBUM, POCiICBKOMOBHA Bepcis Tecty k. Kpam6o i JI. Maxosika "Meta
y XUTTI"; 6) BUBHAUEHHS] OCHOBU B3a€MOJIii MeIpaliBHUKIB 3 TOBKIJISIM: MaHyasl "TecT-0nuTyBaJIbHUK COLiabHOI
apanroBaHocTi" (O.I1. CanHikoBoi O.B. Ky3He10B0i); B) BU3Ha4€HHS OCOOMCTICHOI CaMOperyJIsLlii: ONUTYyBaJbHUK
piBHs cy6'exkTrBHOTrO KOHTpOJO (€.D. BaxkuH, E.A. l'onuHkiH, A.M. ETKiHT); T) BUBY€HHS IPO6JIEM OCOOUCTICHOTO
PO3BUTKY: METOAVMKA AiarHOCTUKY PiBHS €MOLIMHOrO BUropaHHs B.B. boiiko; ctaTuCTUyHI: aHaIi3 ONUCOBUX
CTaTUCTUK, KOPEeJSIiNHUI aHami3, oqHO(PaKTOpHUN i MHOTOMAKTOPHUM TUCTIePCIHUI aHaJi3, aHAJIi3 TOJIOBHUX
KOMIIOHEHT, aHaJli3 KoBapialiil, perpeciiiHuii aHasli3, aHasli3 BHYTPIIHbOI Y3rOIpKEHOCTI. BilllTIOBiIHI MaTeMaTUYHi
00paxyHKM 37i/ICHIOBAJIMCD i3 BUKOPMCTAaHHSIM CTaHJAPTHHUX MAKETIB CTAaTUCTUYHUX ITporpam IBM SPSS Statistics
20.0 u IBM SPSS Amos 20.0. HaykoBa HOBU3HA POGOTH MOJISITa€ B TOMY, 1[0 BIIepIlle:~ BCTAHOBJIEHO, 110 eMOILiliHa
IVICTapMOHIMHICTb 3aJIEXKUTD Bifi CTaXYy Ta Bifl, yMOB NpodeciiiHoi AisibHOCTI;- [OBEJEeHO HasBHICTh 3HAYYIIAX
IICUXOJIOTIYHUX BiMIHHOCTE! MK MEIMYHUMM NPaLiBHUKAMHU, IO IPALIOI0Th y 3BUYANHUX i 0COOIMBUX YMOBAX,
BXXe Ha [109aTKOBOMY eTarli aganTanii B npodecii; - BUsIBJIEHO, 110 i3 3DOCTAHHAM CTaXy poO0TH MeIUIHUX
[IpaLiBHUKIB CIIOCTEPIraloThCsl IIPOLECH SIK IPOTPECUBHOrO, TaK i pErpeCUBHOrO PO3BUTKY OCOOUCTOCTI B npodecii;-
OOI'PYHTOBAHO NPOTEKTUBHUI BILIMB 3arajlbHOI iIHTEPHAJIIBHOCTI 1I0JI0 PO3BUTKY NpodeciiHuxX nedopmaliiiHux
IIPOLIECIB, NOB'SI3aHUX i3 BUHUKHEHHSIM €EMOLIIMHUX OVMCTAaPMOHIN;- OBELEHO, IO Y 3BUYAHUX YMOBAX IIpali
CHMIITOMU ITPOECiIHOTO BUTOPSIHHS 00YMOBJIIOIOTHCSI €MOLIIMHOIO INCTaPMOHINHICTIO; B OCOGIMBUX YMOBaX Ipalii
uiei gerepMiHalii He BUSBIJIEHO; - OIIE€PALiOHANI30BAaHO KOHCTPYKT €MOLIIMHOI JMCrapMOHIMHOCTI LIJISIXOM METOLY
FOJIOBHMX KOMIIOHEHT; - PO3p00JIEHO OCHOBY HOBOTO ONUTYBajIbHUKA "IlIKasa eMOLifHOI IUCrapMOHIMHOCTI", SIKa
XapaKTepU3yETLCH BUCOKUM PiBHEM BHYTPIIIHLOI Y3rOAKEHOCTI Ta MIOKA3y€ BUCOKY OYEBUIHY | KOHCTPYKTHY
BaJIiAHOCTI. OTIMGJIEHO | yTOYHEHO:~ YSIBJIEHHSI IPO CTPYKTYPY OCOOMCTICHUX AUCTapMOHIH SIK Cy6'€KTUBHOIO
IIOYYTTs1 HE6JIaromnoJyydsi B OCHOBHUX XXUTTEBUX cepax, y TOMY YMCJI, B IPOPECiiiHill AigNbHOCTI;- crienudiky
(popMyBaHHSI IICUXOJIOTIYHUX, @ CaMe €EMOLIHNX JUCTapMOHIN Y IPaliBHUKIB MEOUYHUX 3aKJaziB. [I[pakTuyHe
3HAYEHHS AUCEPTALiHOTO OCIIiIPKEHHS I10JIAra€ B TOMY, 110 €eMITipUYHUM IUISIXOM OGIPYHTOBAHO aJleKBATHICTD
arpo60BaHOI0 KOMIIEKCY JiarHOCTUYHMX 3aCO0iB; 10r0 pe3ysbTaTh MOXYTb BUKOPUCTOBYBATUCS B pOOOTI
MEJMYHOTO0 IICUXO0JI0Ta [JIs1 CKJIAJJaHHA LiIbOBUX PO3BUBAIbHO-KOPEKLIMHUX IIPOrpam 11 pO60TH 3 MEAUYHUMU
cecTpamy, SIKi IepeKMBaIOTb TPYAHOILi podeciiiHoi aganTanii. BUCHOBKA pOGOTH BUKOPHUCTaHI 4J1s1 pO3POOKU
JIeKLiliHUX KypPCiB i3 npobiiem ncuxosiorii npaui. Cpepa BUKOPUCTAaHHS BUILi HaBYaJIbHI 3aKJIaiy, [ICUXOJIOTIYHi

CITyXOu.

2. Object of the study - the disharmony of the personality.Subject of the study - the nurses' psychological features
of disharmony emotional sphere during their professional development.Research Methods . For solving given tasks
are used a set of theoretical and experimental methods: theoretical: a systematic and structural analysis, synthesis,
comparison, classification and systematization of modern scientific and empirical studies which were used for
summarizing of the theoretical - methodological foundations of personality development in the socialization
process and the definition of the conceptual foundations for studing personal development problem of the mid-
level health workers in regular and special professional conditions;Empirical: which were used for studing of the
main trends and problems of the personal development medcine workers, in particular: a) the definition attitude
medicine workers to professional and personal development: the methods of career orientations studings "Career’
anchors" by Shane E.; (adaptation by Chyker V.A. and Vinokurov V.E.), Freiburg's Personality Questionnaire (FRI,
Form B) test personality life important orientations test (LIO), adapted by D.O. Leontiev, Russian-language version
of the test, by L. J. Crumb and L. Maholik "The purpose of the life"; b) the main definition of the medicine workers
interaction with the environment: Manual "Social adaption test questionnaire" (O.P. Sannikov, O.V. Kuznetsova);c)
personal self-regulation definition: a questionnaire of subjective control (E.F. Bazhin, E.A. Holynkin, A.M. Etkind);d)
studing problems of thef personal development: methods of diagnosis of the emotional burnout by V.V. Boyko;
statistics: analysis of the descriptive statistics, correlation analysis, and the single and multifactor variance
analysis, principal component analysis, kovariation analysis, regression analysis, analysis of the internal
harmonization. Appropriate mathematical calculations were carried out using standard statistical software
package IBM SPSS Statistics 20.0 and IBM SPSS Amos 20.0. Scientific novelty are:firstly :- It was found the
emotional disharmony depends on the years and the conditions of the professional activity;- It was proved the



presence of the main psychological differences between medical staff which are working in regular and special
conditions, at on the early adaptation stage in profession; - It was found using increasing years of service of the
health workers are observed processes as progressive and regressive development of the personality in the
profession;- It was proved the protective influence of the personal inner world according the professional
deformation process which are connected with the emotion disharmony.- It was proved the conditions of the
professional burnout symptoms are caused by emotional dysharmony; in particular of working conditions thi
determination are not found;- It was built the construction of the emotion dysharmony by the method of the
principal components;-It was developed the base of the new questionnaire "The disharmony emotional Scale",
which is characterized by the high level of the internal consistency and shows a high realand cotstructive validity.It
was deepened and clarified:- presentation of the personal disharmony as subjective distress feeling in the main
living spheres, including professional;- The specific psychological formation, and namely the emotion disharmony
among the workers of the medical establishments.The practical significance of the dissertation research is that
using the empirically method was grounded the adequacy set of the diagnostic tools; its results can be used in the
works of the medical psychologist for forming of the main developing correction programms to work with nurses
who has experience professional adaptation difficulties. The conclusions are used to develop lectures on the
problems of industrial psychology. Scope institutions of higher education, psychological services.
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