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V. BimomocTi npo gucepraniio
Mosga aguceprarii:
Koau TemaTHYHHUX PYOPHK: 15.21.51

Tema gucepranii:
1. TlcuxonorivHi AucrapMoHii 0CO6UCTOCTI B 0COOIMBUX YMOBAxX MpodeciiiHoi AisIbHOCTI (Ha MPUKIaAi AisIbHOCTI
MeJIMYHOI cecTpu)

2. Individual psychological disharmony in professional activity special conditions of (for example, nurses ).

Pedepar:

1. O6'exT mocmimKkeHHs - AUCrapMoOHii ocobucTtocTi.llpeameTr gocmigKeHHs - ICUXOIOTiYHI 0COOIUBOCTI
IVCrapMOHil eMoLiiiHOI cdhepu MeIYHUX CecTep y rpolieci ix npodecionanizauii. Metony gocnimkeHHs. s
PO3B'sI3aHHS IIOCTABJIEHUX 3aBAaHb BUKOPUCTAHO KOMILJIEKC TEOPETUYHMX i €KCIIEPUMEHTAJIbHUX MeTOIiB:
TEOPETUYHi: CUCTEMHUI Ta CTPYKTYPHUI aHaJli3, CUHTE3, IOPiBHSIHHS, Kiacu(ikKallis Ta CuCTeMaTu3allis Cy4YaCHUX
HayKOBUX I eMIIIPUYHUX TOCIIIPKEHbD, 1IJ0 32CTOCOBYBAJIACS AJ151 y3arajJbHEHHS TEOPETUKO-METOL0JIOTIYHUX OCHOB
PO3BUTKY OCOOUCTOCTI B IIPOLieci coljianisalii Ta BU3HaYeHHS KOHLENTyaJIbHUX 3aca], JOCIiIPKeHHS IIPobeMu
0COOHMCTICHOTO PO3BUTKY MEJIIPALiBHUKIB CEpeIHbOI JIAaHKM Y 3BUYaHUX Ta 0COOJIMBUX YMOBax MPodeciiiHoi

IiTIBHOCTI; €MIIIPUYHI: SIKi BUKOPUCTOBYBAIMCSA JJIs1 JOCIiIPKEHHSI OCHOBHUX TEHAEHIIi i TpobJieM 0COOHCTiCHOTO



PO3BUTKY MEAIIPAlliBHUKIB, 30KpeMa, IJIs1: 2) BUBHAYEHHS LIiHHICHOTO CTaBJI€HHS MEANPaliBHUKIB 0 0COOUCTICHOTO
i npogeciiHOro po3BUTKY: METOJIMKA BUBYEHHSI Kap'epHUX opieHTauiil "SIkops kap'epu” E. llleiina; (amanTaunis B.A.
Yukep i B.€. BuHokypoBoi), Ppaiibyp3bkuil ocobucticHuil onutyBanbHuk (FPI, popma B), TeCT CMUCIOXKUTTEBUX
opienrauiii (CJKO), agantoBanuii [1.0. JleoHTbeBUM, pOCiliICBKOMOBHA Bepcid Tecty k. Kpam6o i JI. Maxosika "Meta
y XUTTi"; 6) BU3BHAYEHHSI OCHOBU B3a€MOJIii MeIpaliBHUKIB 3 TOBKIJUISIM: MaHyas "TecT-OnuTyBaJIbHUK COLiaIbHOI
apanroBaHocTi" (O.I1. CanHikoBoi O.B. Ky3He10B0i); B) BU3Ha4€HHS OCOOMCTICHOI caMOperyJisLii: ONUTYyBaJbHUK
piBH# cy6'ekTBHOrO KOHTPOJO (€.D. BaxuH, E.A. Tonuukin, A M. ETKiHz); ) BUBU€HHS IPOGJIEM OCOOUCTICHOTO
PO3BUTKY: METOAVMKA AiarHOCTUKHU PiBHSI €MOLIMHOrO BUropaHHs B.B. boiko; cTaTUCTUYHI: aHAJII3 ONTMCOBUX
CTaTUCTUK, KOPEeJSIiNHUY aHami3, oqHO(PaKTOPHUY i MHOTOMAKTOPHUN TUCTIEPCIMTHUI aHaJTi3, aHAJTi3 TOJIOBHUX
KOMIIOHEHT, aHaJli3 KoBapialiil, perpeciiiHuii aHasli3, aHali3 BHYTPIIHbOI Y3rO KEHOCTI. Bill[TOBiIHI MaTeMaTU4Hi
00paxyHKM 37iICHIOBAJIMCD i3 BUKOPMCTAaHHSIM CTaHAAPTHHUX MAKETIB CTaTUCTUYHUX ITporpam IBM SPSS Statistics
20.0 u IBM SPSS Amos 20.0. HaykoBa HOBU3HA POGOTH MOJISITA€ B TOMY, 1[0 BIIEpIIe:~ BCTAHOBJIEHO, 110 eMOILIiliHa
IVICTapMOHIMHICTb 3aJI€XKUTD Bifl CTaXy Ta Bif, yMOB IpodeciiiHoi AisiIbHOCTI;~ [OBeJeHO HasBHICTh 3HAYYIIUX
IICUXOJIOTIYHUX BiMIHHOCTE! MK MEAMYHUMMU NPalliBHUKAMHU, 10 IIPALIOI0Th y 3BUYAMHUX i 0COOIMBUX YMOBAX,
B)K€ Ha [TOYaTKOBOMY €Talli ajanTaiiii B mpodecii; - BUSIBJIEHO, 1110 i3 3pOCTaHHSM CTaXXy pOOOTU MEIUYHUX
IIPaLiBHUKIB CIIOCTEPITraloThCs MIPOLECH SIK IPOTPECUBHOrO, TaK i pErpeCcUBHOrO PO3BUTKY OCOOUCTOCTI B podecii;-
OOI'PYHTOBAHO NPOTEKTUBHUI BIJIMB 3arajlbHOI iIHTEPHAJIBHOCTI 1I0JI0 PO3BUTKY NpodecifiHuxX nedopmaliiiHux
[IPOLECIB, [TOB'I3aHUX i3 BUHUKHEHHAM €MOLIIMHUX AVCTapMOHIl;- JOBELEHO, 10 Y 3BUYaHMX YMOBAX IpaLi
CHUMIITOMU TPOQECITHOrO BUTOPSIHHS 00YMOBJIIOIOTHCS €MOLHOIO IMCTrapMOHIIHICTIO; B 0COOJIMBUX YMOBAX IIpalli
uiei geTepMiHalii He BUSBIIEHO; - ONIE€PalLliOHANI30BAaHO KOHCTPYKT €MOLIIMHOI JUCTapMOHIMHOCTI IIJISIXOM METOLY
rOJIOBHMX KOMIIOHEHT; - pO3p00JIEHO OCHOBY HOBOT'O ONUTYBajibHUKA "IlIKana eMOLifHOI IuCcrapMoOHIiHOCTI", sIKa
XapaKTepU3yEThCS BUCOKUM PiBHEM BHYTPIIIHbOI Y3rOJPKEHOCTI Ta I0Ka3y€ BUCOKY OUE€BUIHY i KOHCTPYKTHY
BaJIiAHOCTI. OTIMGJIEHO | yTOYHEHO:~ YSIBJIEHHS IIPO CTPYKTYPY OCOOMCTICHUX AUCTapMOHIH SIK Cy6'€KTHBHOIO
IIOYYTTs1 He6JIarornoJyydsi B OCHOBHUX XXUTTEBUX cdepax, y TOMY YMCJI, B IpoeciiiHiil AisnbHOCTI;- crienudiky
(pOpMyBaHHSI IICUXOJIOTIYHUX, @ CaMe EMOLIHNX JUCTapMOHI Y IPalliBHUKIB MEOUYHUX 3aKJagiB. [I[pakTuyHe
3HAYEHHS AUCEPTALHOTO TOCIIIKEHHS MOJIATa€ B TOMY, 110 €MITipUYHUM IUISIXOM OGIPYHTOBAHO aJleKBATHICTh
arpo60BaHOI0 KOMIJIEKCY JiarTHOCTUYHMX 3aCO0iB; 10r0 pe3ysIbTaTh MOXYTb BUKOPUCTOBYBATUCS B pOOOTI
MeJUYHOTO TICUX0JIOTA [IJISl CKIIaTlaHHS 1[i/TbOBUX PO3BUBAJIbHO-KOPEKLIMHUX ITPOTPaM 1jik po60TH 3 METUYHUMU
CeCTpamy, SIKi IepeXMBAIOTh TPyAHOM IpodeciiiHoi aganTauii. BUCHOBKM po60TH BUKOPHUCTaHI [1j1s1 pO3pOOKU
JIeKIiHUX KypPCiB i3 mpo6siem ricuxostorii npani. Cypepa BUKOPUCTAHHS BULLi HAaBYasIbHi 3aKJIa/iU, TICUXOJIOTIUHI

CITyXOu.

2. Object of the study - the disharmony of the personality.Subject of the study - the nurses' psychological features
of disharmony emotional sphere during their professional development.Research Methods . For solving given tasks
are used a set of theoretical and experimental methods: theoretical: a systematic and structural analysis, synthesis,
comparison, classification and systematization of modern scientific and empirical studies which were used for
summarizing of the theoretical - methodological foundations of personality development in the socialization
process and the definition of the conceptual foundations for studing personal development problem of the mid-
level health workers in regular and special professional conditions;Empirical: which were used for studing of the
main trends and problems of the personal development medcine workers, in particular: a) the definition attitude
medicine workers to professional and personal development: the methods of career orientations studings "Career'
anchors" by Shane E.; (adaptation by Chyker V.A. and Vinokurov V.E.), Freiburg's Personality Questionnaire (FRI,
Form B) test personality life important orientations test (LIO), adapted by D.O. Leontiev, Russian-language version
of the test, by L. J. Crumb and L. Maholik "The purpose of the life"; b) the main definition of the medicine workers
interaction with the environment: Manual "Social adaption test questionnaire" (O.P. Sannikov, O.V. Kuznetsova);c)
personal self-regulation definition: a questionnaire of subjective control (E.F. Bazhin, E.A. Holynkin, A.M. Etkind);d)
studing problems of thef personal development: methods of diagnosis of the emotional burnout by V.V. Boyko;
statistics: analysis of the descriptive statistics, correlation analysis, and the single and multifactor variance
analysis, principal component analysis, kovariation analysis, regression analysis, analysis of the internal



harmonization. Appropriate mathematical calculations were carried out using standard statistical software
package IBM SPSS Statistics 20.0 and IBM SPSS Amos 20.0. Scientific novelty are:firstly :- It was found the
emotional disharmony depends on the years and the conditions of the professional activity;- It was proved the
presence of the main psychological differences between medical staff which are working in regular and special
conditions, at on the early adaptation stage in profession; - It was found using increasing years of service of the
health workers are observed processes as progressive and regressive development of the personality in the
profession;- It was proved the protective influence of the personal inner world according the professional
deformation process which are connected with the emotion disharmony.- It was proved the conditions of the
professional burnout symptoms are caused by emotional dysharmony; in particular of working conditions thi
determination are not found;- It was built the construction of the emotion dysharmony by the method of the
principal components;-It was developed the base of the new questionnaire "The disharmony emotional Scale",
which is characterized by the high level of the internal consistency and shows a high realand cotstructive validity.It
was deepened and clarified:- presentation of the personal disharmony as subjective distress feeling in the main
living spheres, including professional;- The specific psychological formation, and namely the emotion disharmony
among the workers of the medical establishments.The practical significance of the dissertation research is that
using the empirically method was grounded the adequacy set of the diagnostic tools; its results can be used in the
works of the medical psychologist for forming of the main developing correction programms to work with nurses
who has experience professional adaptation difficulties. The conclusions are used to develop lectures on the
problems of industrial psychology. Scope institutions of higher education, psychological services.
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