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Pedepar:

1. Y pucepTauiiiHiii po60Ti CUCTEMATU30BAHO HAYKOBI MiIX0AU 40 BUSHAYEHHS iHCTUTYTY [I€P>KaBHOI CIIY>KOU B
KOHTEKCTi agMiHiCTPaTMBHO-TIOJIITUYHOI MOJlepHi3allii Aep>KaBHOrO yIIpaBJliHHS Ta Ha Liill OCHOBi c(pOpMOBaHO
MOHSTIHO-KaTeropiajbHUI anapar AOCTiIKeHHs €BPONEeNCbKOro BUMIpY JiepKaBHOI CJ1yK6u. PO3KPUTO 3MicCT
BUKOPUCTAHUX MiAXOAIB Iep:KaBaMU-y4aCHULISIMU €BPOIENCbKYX CIIIBTOBAPUCTB [0 OpraHisaiiii i BUMiploBaHHs
Pe3yJIbTaTiB HisiIbHOCTI Aep>KaBHOI CIIy>X6H, OIIMCAaHO CYTHICTh 3MiH Ha OCHOBI YIIPaBJIiHHS JIIOJICBKUMU pecypcamu
Ta yIpaBiiHHS sKicTIO. [IpoaHanizoBaHO 0COGINBOCTI IPOXOKEHHS [IePKaBHOI CJIyKOU Ta y3arajbHEHO JOCBif
3aCTOCYBaHHS TEXHOJIOTI yIIPaBJIiHHA [IEPCOHAIIOM B HaJHALliOHAIbHUX IHCTUTYLiAX €Bponencbkoro Cowasy, a
TaKO>X OXapaKTEePU30BaHO Cy4acHUI eTar pe)OpMyBaHHS Ta iHCTUTYL[IOHAJIBHOTO PO3BUTKY JEP>KABHOI CITY>KOU B
Kpainax LlenTpanbHO-CXigHOI €BPONM B yMOBax €BPOIHTErPALiIHUX [IPOLIECiB. BUBYEHHS HaNpsAMiB
iHCTUTY1IiOHAIBHOTO PO3BUTKY JI€P>KaBHOI CJIYKOU B €BPOIEMChKUX KpaiHax Ta 00YMOBUJIO HEOOXiHICT pO3pOOKHU
MOJeJIb aANTUBHOI iIHCTUTYL[iOHAMI3allii CHCTeMU IepPKaBHOI CJIy>KOU YKpaiHU (MOZEJb €KCIIEPTHOI CUCTEMU) 3
METOI0 HabJIMKeHHs ii 10 CTaHAapTiB JeMOKPATUYHOIO BPsIyBaHHS Ha €BPOIENChKOMY aiMiHiCTpaTUBHO-
IIPaBOBOMY IPOCTOPi. JloclipkeHO HOPMAaTUBHO-TIPABOBE Ta iHCTUTYLIiOHAJIbHE 3a0€31eUeHHs aanTallii 1ep>KaBHOI
cyk6u YKpaiHu 10 CTaHAapTiB Ta pekoMmeHpauin €C; chopMybOBaHO NIPO6IEMU, BUSHAYEHO OCHOBHI HAaNpsSIMU
BIOCKOHaJIeHHS (PYHKLIOHYBaHHS Jlep>KaBHOI CJIy>kOuU Ta ii B3aemojiii 3 rpoMasiHaMU SIK CKJIaJIHUKA
3arajlbHOCMCTEMHOI MOZiepHi3allii lep>KaBHOTO YIIPaBJliHHS B KOHTEKCTi (POpMYBaHHS «CEPBiCHOI» Aep>KaBu. SIK
IIPUKJIAJIHUI pe3yJIbTaT pO3po6sIeHo Ta 3alporoHoBaHo KoHuenuio GpopMyBaHHS afjanTalilHUX CTPYKTYp B
YMOBax BIPOBAIKEHHS €BPOINENChKUX IHCTPYMEHTIB BUMIPIOBAaHHA aMiHICTPaTMBHOI AisIbHOCTI AJIs IEPEXOLY
BITUM3HSIHOTO IHCTUTYTY [lep>KaBHOI CJIy>KOU O KpUTEPiiB Ta CTaHAPTIB iHCTUTYLIOHAJIbHOI JisI/IbHOCTI Ha
€BPOIIENCBKOMY aJIMiHICTPAaTUBHO-TIPABOBOMY IIPOCTOPI.

2. The thesis developed the concept of institutional reforming of public service in the European dimension, the
essence of which is the transformation of the institutional environment of theUkrainian public service and which is
a combination of internal and external influences on the public administration system, public service in particular,
in the form of obligations’ system. The above implies both an expansion of the circle of influence’s subjects and an
increase in the forms and means of the communication of these influences into the professional activities of public
servants, thereby ensuring the implementation of the democratic government principle of accessibility of
administrative activity. The analysis of the directions of the institutional development of the civil service, the
transformation of its organizational and functional models, both in the supranational structures of the EU,
European countries, and in the countries of Central and Eastern Europe, has actualized the need to develop a
model of adaptive institutionalization of the public service (expert system model). Within the framework of this
model, the formation of an organizational-functional model of the civil service is proposed that is capable of
independently synthesizing forms, methods of activity and generating innovative approaches to the
implementation of tasks assigned to public servants. It describes scientific approaches to the definition of the
institute of public service in the context of administrative and political modernization of public administration in
accordance with current trends in the European integration space, the analysis of which indicates the need to
increase research attention to the formation of an adequate institutional environment. The thesis proposes a
rationale for the approach to the civil service through the modernization of human resource management in the
context of Ukraine’s preparation for EU membership. The convergence of administrative and legal systems
contributes to the formation of a single European economic space, free movement of citizens and changes in the
socio-economic structure, and is characterized by large-scale investment in personnel training, careful use of
personnel and personnel management technologies in the face of budget cuts for administrative staff. The
dissertation proposed the development of approaches to the analysis of modernization of organizational-
functional models of the public service in the countries of Central and Eastern Europe. These models are
characterized by: decentralization of authority and responsibility to ensure the flexibility of organizational and
functional structures and the improvement of resource management systems; the use of human resource
management approaches at the senior levels of the public service; the focus is on the end results of activities,



reporting; understanding of management functions as a means of implementing a strategically agreed policy
solution to complex problems; adaptation of public service models, focused on the improvement of existing
administrative procedures, compliance with the needs of consumers and the provision of quality services; the
introduction of market mechanisms of competition in the public sector. Approaches to systematizing the
regulatory and institutional framework for adapting the public service of Ukraine to EU standards and
recommendations are analyzed , followed by formulating problems and identifying key areas for improving the
functioning of the public service, its interaction with citizens as part of the system-wide modernization of public
administration in the context of creating a “service” state. As an applied result, the Concept of the formation of
adaptation structures was developed and proposed in the context of the introduction of European instruments for
measuring administrative activities for the transition of the Ukrainian public service institute to the criteria and
standards of institutional activity in the European acquis communautaire.
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