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Keasnigikaniiina HaykoBa Ipalsl Ha [paBax pyKonucy. JlucepTrais Ha 3100yTTs CTyneHs JoKTopa ¢inocodii 3 ramysi
3HaHb 05 CoujasnbHi Ta NOBeAiHKOBI HayKU 3a creljianbHicTio 053 Ilcuxooris. — Jporodouubkuil nep>kaBHUN
nejaroriyHui yHiBepcureti imeHi IBana ®panka, [Iporobud, 2026. lucepraniiine gOCHiIyKeHHs IPUCBSIYEHE
[ICUXOJIOTIYHUM ACIIEKTaM (PEHOMEHY JIiIEePCTBA B CUCTEMI IyOJIIYHOTO aiMiHICTpyBaHHS. Y KOHTEKCTI
TpaHcpopmaliiiHuX npouecis B YKpaiHi — pedopmyBaHHS iHCTUTYTIB 11y61iuyHOI Ccysx6u, BiliHY, nudposizawii Ta
3POCTaHHS CYCIIiJIbHOTO 3alUTy Ha e(deKTUBHE Ny0OJliuHe YIIPaBJliHHS — IPO6JIeMa PO3BUTKY JiIepCbKOrO
NIOTEHIliajly CJIyKOO0BILIiB OpPraHiB I1y6JIiYHOr0 agMiHiCTpyBaHHS HabyBae 0COOIMBOI aKTyaIbHOCTI. 3 Oy Ha
BUCOKUI piBE€Hb yIIPaBJIiHCbKOI HEBU3HAYEHOCTI, NOTPeOy B aIalITUBHOCTI, KOMYHIKaTUBHIi 3pinocTi Ta

CTpaTeriyHOMy MUCJIEHHI, JIiIEPCTBO PO3IJISAETHCS SIK KJIIOUOBUI YMHHUK €(PeKTUBHOCTI YIIPaBIiHCHKO]



IisiIBHOCTI B Iy6s1iYHOMY ceKTopi. HaykoBa HOBU3HA OCJIIIPKEHHSI [IOJISITA€ B TOMY, 110 BIIEPLIE KOMIIJIEKCHO
IOCJIiIKeHO IICUXOJIOTIYHi acleKTH JilepCcTBa B MyOIiYHOMY aiMiHICTpYBaHHI 3 ypaXyBaHHSIM €MOLHUX,
KOTHITMBHMX, COLiaJIbHO-TICUXOJIOTIYHUX i OpraHi3aliifH1uX YNHHUKIB. 3aIIPONIOHOBAHO 1 allpo60BaHO MOIEb
JIifepChKOro NOTEHIiaNy, sIKa OXOIIIOE KJIIOYOBI IICUXOJIOTIUHI XapaKTepUCTUKU €(PEKTUBHOTO Jlifepa. Po3pobieHo
aBTOPCHKY ITPOTPaMy PO3BUTKY YIIPaBJiHCbKUX KOMIIETEHTHOCTEN CITYXOO0BLiB chepu Mmy6IidHOro agMiHiCTpyBaHHS
i emnipuyHoO moBeseHo ii epexTuBHICTD. [IpakTryHe 3HaUYE€HHS pOOOTH TOJISTa€e B TOMY, 1O pe3yJbTaTu
IOCJiIKEHHSI MOXKYTb OYTH BUKOPUCTAaHi B JisIJIbHOCTI OpraHiB lep>KaBHOI BJIaJiy Ta MiCLIEBOTO CAMOBPSIyBaHHS,
YCTaHOB NPo(eCifiHOI MiAroTOBKM KaapiB, HR-BigmisiB, a TAKOX y NporpaMmax nifgsuiieHHs Kpasigikauii. Po3pobieni
IiarHOCTWUYHi iIHCTPYMEHTH U TPEHIHIOBa IPOrpaMa MOXYTb CJIYTYBATU OCHOBOIO [1J1S IEPCOHAI30BAHOTO PO3BUTKY
JlifepChKUX KOMIIETEHTHOCTE Ta GOPMYBaHHS KaipoBOro pezepBy. OCHOBHUMU pe3ysbTaTaMU Ta BUCHOBKaMU
IOCIIIKEHHS € HACTYIIHE: EMITIPUYHO MiATBEPIKEHO 3HAYYILICTh EMOLIITHOTO IHTEJIEKTY, KOTHITUBHOI THYYKOCTI,
CTPECOCTIMKOCTI Ta COLia/IbHOI KOMIIETEHTHOCTI SIK KJIIOUOBUX NPEIUKTOPIB €(DEKTUBHOTO JIilePCTBA Y My6IiYHOMY
aJMiHiCTpyBaHHI; BCTAHOBJIEHO BapiaTUBHICTb JliZlepChKUX MPO(IiiB 3a71€5KHO Bif] CTaXy My06J1iYHOI CIIyXO0H,
I10CaZi0BOrO PiBHS Ta OPraHi3aliiiHOro KOHTEKCTY; PO3po6JeHa IIporpama po3BUTKY JliJlepCbKUX KOMIIETEHTHOCTEN
3acBifgunia CBOIO €(EeKTUBHICTD Y MifBUIIEHH] YIIPABJIiHCBKOI Pe3yJIbTATUBHOCTI YYACHUKIB €KCIIEPUMEHTAJIbHO]
rpynu; OTPUMaHi pe3yJbTaTy PO3MIUPIOIOTh TEOPETUYHE I10JI€ OPraHi3aliitHOI ICUMXOJIOTii Ta MAlIOTh IPUKJIAIHE
3HAUEHHS /111 BIOCKOHAJIEHHSI CUCTEeMU I1y6J1iYHOro afMiHicTpyBaHHs B YKpaiHi. Kito4oBi ciioBa: ninepcTso,
ny6JliYHe afIMiHiCTPYBaHHS, ICUXOJIOTIYHUI IPOPib Jifiepa, eMOLiMHUI iHTE€JIEKT, KOTHITUBHA THYYKICTb,
CTPECOCTIMKICTB, COLliaJIbHa KOMIIETEHTHICTD, JIiAEPChbKUN [TIOTEHLIIAJ, OpPraHi3aliliHa [ICUXOJIOTis, YIIPaBJIiHCHKI

KOMIIETEHIlii, TeXHOJIOTii 3a6e3redyeHHsI ICUXO0JIOTiYHOTO 3[I0POB’S Jimepa.

2. ABSTRACT Kulyniak, S. Psychological aspects of the phenomenon of leadership in public administration. - A
qualification scientific work presented as a manuscript. Dissertation for the degree of Doctor of Philosophy in the
field of knowledge 05 “Social and Behavioral Sciences,” specialty 053 “Psychology.” - Ivan Franko State Pedagogical
University of Drohobych, Drohobych, 2026. The dissertation research focuses on the psychological aspects of
leadership within the system of public administration. In the context of transformational processes in Ukraine -
including civil service reform, war, digitalisation, and rising public demand for effective governance - the
development of leadership potential among civil servants has become increasingly relevant. Given the high level of
managerial uncertainty and the growing need for adaptability, communicative maturity, and strategic thinking,
leadership is viewed as a critical factor for effective performance in the public sector. The scientific novelty of the
study lies in the first comprehensive examination of the psychological foundations of leadership in public
administration, integrating emotional, cognitive, socio-psychological, and organizational variables. A novel model
of leadership potential was proposed and empirically tested, highlighting the key psychological traits of effective
public leaders. An original training program aimed at developing managerial competencies in civil servants was
created and demonstrated high effectiveness. The practical significance of the research is that its findings can be
applied in the work of government agencies, civil service training institutions, HR departments, and professional
development programs. The developed diagnostic tools and training program offer a foundation for personalised
leadership development and formation of a managerial talent pool. The key results and conclusions of the study
are as follows: the empirical data confirm the critical role of emotional intelligence, cognitive flexibility, stress
resilience, and social competence as predictors of effective leadership in public administration; leadership profiles
vary depending on years of service, hierarchical level, and organizational context; the implemented development
program proved effective in enhancing the managerial performance of the experimental group; and the results
significantly contribute to the theoretical framework of organisational psychology while offering practical value for
improving public governance in Ukraine. Key words: leadership, public administration, psychological profile of a
leader, emotional intelligence, cognitive flexibility, stress resilience, social competence, leadership potential,
organisational psychology, managerial competencies.
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BaacHe IlpizBume Im's I10-6aTbKOBI CaBunn Mupocnas BacunboBuy
rOJIOBH pajau

Biacue Ipizsume Im's I10-6aTbKOBI CapynH Mupocnias Bacumbosnd
rOJIOBYIOYOTO Ha 3aciJaHHi

BiznoBigassHHUI 3a MiATOTOBKY IBax CaitiaHa
00JIIKOBHX JOKYMEHTIB

PeecTparop IOpueHko TetsiHa AHaToOJiiBHA
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