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1. Oco6MBOCTi TPYLOBUX BiTHOCHH 3 KEPiBHUKOM IOpUIUYHOI 0COOH.
2. Features of labor relations with the head of a legal entity.
Pedepar:

1. Y nuceprauiiiHiii po60Ti OKPECI€HO IIPAaBOBUI CTaTyC KEPiBHUKA IOPUAMYHOI 0COOU, BUBHAUYEHO OCOOIMBOCTI

110ro TPyOBUX BiJHOCHH, a TaKOX LJISIXYU BIOCKOHAJIEHHS IIPABOBOTO PETYJIIOBAHHS, SIKi O BiJ[IOBifanu Cy4aCHOMY

CTaHy PO3BUTKY HayKu TPYJOBOTO I1paBa, 3alIPOIIOHOBAHO NIPOEKT ryaBu «OCco6IUBOCTI IIpalli KepiBHUKa» AJIs

HOBOTo TpynoBoro kozekcy Ykpainu. BigmiueHo, 1110 KepiBHUK I0PUIUYHOI OCOOM € TUM FOJIOBHUM CYO'€KTOM SIKMI

CHACTEMHO 3a6e3Mevye I OpraHisoBye AisJIbHICTb OyIb-SIKOTO MiANPUEMCTBA, yCTAHOBY, OpraHisallii, 34iliCHI00YN
(dyHKUii ynpaBsiHHS IOPUAUYHOI0 0COOO0I0 HA YCiX JIaHKax ii PyHKUioHyBaHHS. KepiBHUK Mae 0COOIMBUI
IOPUIVYHUIM CTATyC, 1[0 3yMOBJIIOETHCS TUM, 110 BiH OJHOYACHO € i OpraHOM IOpUANYHOI 0cOo0U i HallMaHUM
IIpaLiBHUKOM, SIKUI caM IlepedyBae y TPYLOBUX TPABOBiIHOCUHAX 3 BJIACHUKOM TaKOi OPUIUYHOI OCOOMU.
[ligkpecoeTbes, 0 B Cy4aCHUX YMOBAX I'OCIIOJAPIOBAHHS KOHTPAKT € JIi€eBUM 32COO0M PEryJII0BaHHS

IIPaBOBIIHOCYH i3 TaKUM crienudiyHuM Cy6’eKTOM TPYZOBOTO IIPaBa sIK KePiBHUK IOPUIUIHOI 0COOH, HassBHUI



crienpivyHUI NOPSIOK YKIALEHHS TPYLOBOrO KOHTPAKTY 3 KEPiBHUKOM MiJIIPUEMCTBA, YCTAaHOBY, OpraHisatiii,
MOXKe MICTUTH IeBHi yMOBHY, $SIKi € BiIMiHHIMU BiJ] TPyZIOBOTO IOTOBOPY, 110 HE [a€ MificTaB BKIIOYaTu cepy

TPY[OBUX BiTHOCHH 3 KEPIBHUKOM IIiATIPUEMCTBA [0 LIUBIJIbHOTO IIPaBa.

2. The thesis describes the legal status of the head of a legal entity, specifies the peculiarities of his labor relations,
as well as ways of improving the legal regulation that would correspond to the current state of the development of
labor law science, proposed a draft chapter "Peculiarities of the work of the head" for the new Labor Code of
Ukraine. It is noted that the head of a legal entity is the main subject that systematically provides and organizes the
activities of any enterprise, institution, organization, performing functions of management of a legal entity at all
levels of its functioning. The supervisor has a special legal status, which is conditioned by the fact that he is both a
legal entity and a hired employee who is himself in employment relationship with the owner of such a legal entity.
It is emphasized that in modern economic conditions the contract is an effective means of regulating legal
relations with such a specific subject of labor law as the head of a legal entity, the specific procedure for
concluding an employment contract with the head of an enterprise, institution or organization may contain
certain conditions which are different from the labor the contract, which does not give grounds to include the field
of labor relations with the head of the enterprise to civil law.
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