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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PYyOPHK: 06.81.12

Tema gucepranii:
1. CDOpMYBaHHH Ta OLIiHIOBaHHH CUCTEM MOTUBYBAHHAI ynpaBJIiHCbKOFO NepCcoHaly NIpoMUCTIOBUX HiﬂHpI/I€MCTB

2. Formation and evaluation of systems of motivating the management personnel of industrial enterprises

Pedepar:

1. O6’eKT moCimKeHHS: TPOLleC MOTUBYBAHHS IIpalli YIIPaBIiHCHKOTO [1IEPCOHAIY IPOMUCIIOBUX IiATIpUeMCTB. MerTa:
[O/IQ/IBIINI PO3BUTOK TEOPETUYHMX I10JI0KEHD Ta PO3POOJIEHHS HAYKOBO-METOJUYHOTO 3a0€3[1eYeHHS Ta
[IPaKTUYHUX PEKOMEHali moA0 (GOPMyBaHHS Ta OLiHIOBAHHS CUCTEM MOTUBYBAHHS Ipalli yIIPaBIiHCbKOTO
IIepCcoHaJTy IPOMUICIIOBUX HiIIPUEMCTB. MeToau: cucTeMaTu3sallii, HayKoBOi abeTpakiii, iHgykunii Ta nemykuii,
LiaJIeKTUYHU, TOPiBHSJIBHUN aHAai3, iCTOPUKO-JIOTIYHUM, CUCTEMATU3Aallii, EKCIIEPTHUX OLIiHOK, OPiBHAJILHUM Ta
akTopHuUIl aHani3, rpadpiuHO-aHANMITUYHUNM, CTATUCTUYHI METOJY CIIOCTEPE’KEeHHS, EKOHOMIKO-MaTeMaTUYHi
METOAM MPOrHOo3yBaHHs. HoBr3Ha: Bnepiie cpopMOBaHi Ta OOGIPYHTOBAaHi TEOPETUKO-METOIOJIOTIUHI Ta TPUKJIAIH]
3aca/y KOHLEMNLii MOTUBYBAHHSI YIIPABJIiHCbKOTO IIEPCOHAITY, IKa IPYHTYEThCS Ha ifiei pO3BUTKY 0COOMCTOCTI,
IIPUHLKUIII €KOHOMIUHOI CBO6OIY, BiloOpaXkae CTaTUUHMM i IMHAMIYHUII aclIeKTH MOTUBAllii, OpraHiyHo NoenHye
[IOTOYHI 1 CTpaTeriyHi Uisi HisJbHOCTI MiANPUEMCTBA i € ie0I0TiYHOI0 OCHOBOIO 1171 YCBiZOMIIEHHS HOBUX 3aBIaHb
mnig yac popMyBaHHS Oro MOTUBALIIMHOI IOJTUKY, YAOCKOHAJIEHO METOOUYHI MiIXOU JI0 OLIiHIOBaHHS PiBHA i

CTaHy MOTMBALi Ipalli, METOAWYHI 3aCaJiy 010 BU3HAYEHHS TEHIEHLill MOTMBALlii ITpalli HA OCHOBI aHaJIi3yBaHHS



COLIiaJIbHUX CTAHJAPTIB KUTTS HACEJIEHHS], METOJMYHI Nigxoau A0 GOPMyBaHHS CUCTEM MOTUBYBaHHS
YIIPaBJIiHCBKOTO MIEPCOHATY, METOJIMKY OLiHIOBaHHS €(PEKTUBHOCTI CUCTEMU MOTUBYBAHHS YIIPABJIiHCHKOTO
nepcoHainy. Cpepa BukopucranHs: y nisimpHOCTi BAT «Koneep», Kopnopatii «EHepropecypc-insect»,
PerioHasibHOI HayKOBO-ITPOMUCIOBO] acoujanii «['anABTo», TOB «JIbBiBChbKi aBTOOYCHI 3aBOJM», Y HABYATIbHOMY
npoueci HanioHanbHOro yHiBepeuteTy «JIbBiBCbKa MOJIITEXHIKaY Iif], YaCc BUKJIaJaHH AMCUUIUIH «KopriopaTuBHa
KyJIbTypay, «MoTuBallis IisIbHOCTI MeHepKepiB MiAIIpUeMCTB 0OPOOHOI TPOMUCIIOBOCTI», «[lifIpueMHUIITBO Ta
MEeHe[I)KMeHT», «KpeaTuBHUI1 MEHEKMEHT».

2. The object of study: the process of work motivating of the administrative personnel of industrial enterprises.
Objective: further development of theoretical positions and developing of scientific and methodological support
and practical recommendations on the formation and evaluation of the motivation of the administrative personnel
of industrial enterprises. Methods: systematization, scientific abstraction, induction and deduction, dialectic,
comparative analysis, historical and logical, systematization, peer reviews, comparative and factor analysis,
graphical and analytical, statistical methods of observation, economic-mathematical methods of forecasting.
Novelty: for the first time formed and justified theoretical, methodological and applied principles of the concept of
motivation administrative personnel which is based on the idea of personal development, principle of economic
liberty, displays static and dynamic aspects of motivation, organically combines current and strategic goals of
activity of the enterprise and is the ideological foundation for understanding new tasks during the formation of its
motivational policy, improved methodical approaches to the evaluation of the level and condition of work
motivation, methodology for determining trends in work motivation based on the analysis of the standard of living
of the population, methodological approaches to the formation of administrative personnel motivation systems,
methodology for evaluation of the effectiveness of the administrative personnel motivation system. Scope of use:
in the activity of JSC "Konveyer", Corporation "Energoresurs-invest’, Regional scientific and industrial association
"HalAvto", LLC "Lviv Bus Plants", in the educational process of the National University "Lviv Polytechnic" when
teaching subjects "Corporate Culture" "Motivation of the manager of manufacturing industries activities",

"Entrepreneurship and management", "Creative management".
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