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Pedepar:

1. O6'ekTOM mOCHimKEeHHs € Tpoliec GOPMYBaHHS CUCTEMU YIIPaBJIiHHS TPYLOBUM IIOTEHLialIoM B YKpaiHi. MeToro
IYcepTaLifiHOi poOOTH € YA0CKOHAJIEHHS TEOPETUKO-METOL0JIOTIYHUX i PO3POOKa OpraHisaliiHO-MeTOANYHUAX
3acag, ¢OpMyBaHHS CUCTEMH YIIPABJIiHHS TPYAOBUM IIOTEHLIAJIOM B YKpaiHi. MeToay NOCiI)KeHHS: AialleKTUYHUN
METOJI HAyKOBOTO ITi3HAHHS; METOJ, iCTOPUYHOIO aHAJII3y; METOZ, JIOTIYHOIO aHajli3y; METOl EKOHOMIKO-
CTaTUCTUYHOTO aHaJli3y; METOJ, EKOHOMIKO-MaTEMATUYHOTO MOJIEJIIOBAHHS; METOIY aHaJli3y i CUHTE3Y; METOZ,
IIPOrHO3yBaHH:. TeopeTuyHi pe3yJbTaTy: NOJISITAl0Th PO3POOLIi Ta NOIINGIEHHI TEOPETUKO-METO0JIOTIYHUX,
OpraHi3alilHO-METOANYHUX 3acall GOPMYBaHHS CUCTEMU YIIPaBJliHHS TPYAOBUM MIOTEHIiaJIOM, OOIPYHTYBaHHi
HAyKOBO-TIPAKTUYHUX PEeKOMEHIalliil om0 GOpMyBaHHS, PO3BUTKY Ta peasiizallii Tpy0BOTO [OTeHLialy Ha
Ilep>XKaBHOMY, perioHasbHOMY i BUpOOHUYOMY PiBHSIX. [IpakTU4HI pe3ysbTaTy: [10JSraloTh B TOMY, 1110 BUCHOBKH Ta
PO3POOKU MTPOBELEHOrO AOCIIIPKEHHSI MAIOTh IPAKTUYHE 3HAUY€HHS, [IPO 11O CBiUNATH YIIPOBAA’KEHHS OJlepKaHUX
HAYKOBMX pe€3yJIbTaTiB Ha perioHaIbHOMY, MiCLIEBOMY Ta BUPOOHUYOMY piBH:X. HaykoBa HOBU3HA: BIEpLIE:
PO3p0o6JIEHO CTPYKTYPY yIIpaBiiHHs GOpMYyBaHHSIM i peasiizaliielo TpyLoBOro OTeHIialy perioHy; 3alipoIIOHOBaHO



HayKOBO-METOJIMYHI 3aCajy YIIpaBjiHHS TPYLOBUM IIOTEHIIiaJIOM PErioHY; yIOCKOHAIEHO: 3MiCTOBHY
XapaKTEePUCTUKY KaTeropin "TpynoBuii oTeHLjian" i "perionanpHa CUCTEMA YIIPABIiHHA TPYLOBUM IOTEHIIIaTIOM";
ki1acudikalilo 03HaK TPYAOBOro NOTEHIialy MpaliBHMKA 3a paxyHOK BUIiJIEHHS 03HAKU "coljiajibHa
KOMIIETEHTHICTL"; CUCTEMY YIIPaBJIiHHS TPYAOBUM IIOTEHIIia/IOM MPALiBHUKIB MiANPUEMCTBA; OTPUMAJIN
NI0JAJIbLIOTO PO3BUTKY: IIOHSTIIHO-KATEropiiHMIA anapar AOCiIkeHHs IpodopieHTaliliHOI AisIbHOCTI;
T€OPETUKO-METOANYHI KOMIIOHEHTU TPYAOBOTO INOTEHIiasy IPalliBHUKA; YAHHUKY, SIKi BIUIMBAIOTh HA CUCTEMY
VIPaBJliHHS TPYJLOBUM NOTeHLjasoM. CTyIiHb YIPOBA>)KEHHS: Pe3yJbTaTU JOCJiI)KEHHS] BUKOPUCTAHO B
MIPaKkTU4HIN JisybHOCTI: JloHeLbKoi 061acHOI Iep>kaBHOI afMiHicTpaliii; JJoHe1bKoro 0671aCHOroO LEHTPY 3alHATOCTI;
JoHenpkoi micbkoi pagy; [TpAT "JloHenbKCTanb" - METAIYPTiHUH 3aBOJ", @ TAKOXK BUKOPUCTAHO Y HABYaJIbHOMY

npoteci B JJoHEpbKOTro HallioHalbHOTO yHiBepcuTeTy. Cpepa BUKOPUCTAaHHS: MiKranysesa.

2. The object of this study is the formation of labor potential management in Ukraine. The aim of the thesis is to
improve the theoretical and methodological development and organizational and methodological basis for the
formation of labor potential management in Ukraine. Methods: the dialectical method of scientific knowledge, the
method of historical analysis, the method of logical analysis, a method of economic and statistical analysis, the
method of economic and mathematical modeling, methods of analysis and synthesis, the method of prediction.
Theoretical results: consist in the design and development of theoretical and methodological, organizational and
methodological basis for the formation of labor potential management, justification scientific and practical
recommendations on the formation, development and implementation of the labor potential in the state, the
region and the production levels. Practical results: consists in the fact that the findings of the research and
development of practical importance, as evidenced by the introduction of scientific results at regional, local and
industrial levels. Scientific novelty: for the first time: developed management structure formation and
implementation of the labor potential of the region; proposed scientific and methodological bases of management
of labor potential of the region; improved: the content characteristics of the categories of "employment potential”
and "regional system of labor potential"; the classification of signs of labor potential employees through selection
criterion of "social competence”; a system of labor potential management employees; received further
development: concepts and categorical apparatus for studying career-oriented activities; theoretical components
of the labor potential employee; factors affecting the management of labor potential. The degree of
implementation: the results used in practice: the Donetsk Oblast State Administration the Donetsk Regional
Employment Center, Donetsk City Council; CISC "Donetskstal" - Metallurgical Plant ", as well as used in the
educational process in the Donetsk National University. Scope: interdisciplinary.
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