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1. YnpaBiiHHS [IEPCOHAJIOM B YMOBaX PO3BUTKY PMHKOBUX BilHOCMHHKY

2. Personnel Management Under Conditions of Market Relations Development

Pedepar:

1. TIpepMeT: ynpaBiiHHs IEpCOHaIOM. MeTa: po3pobKa peKOMeH 1alliil 3 YJJOCKOHAJIEHHS YIIPaBJliHHS [1IEPCOHAJIOM B
YMOBaX PO3BUTKY PMHKOBUX BiTHOCUH. MeTOAU: EKOHOMIKO-MaTeMaTUYHOTO MOJEJIIOBAHHS i1 aHKETHOTO
ONUTYBaHHS. BUsIBI€HO TeHIeHlii i po3pax0BaHO AOBrOCTPOKOBI IPOTHO3M NMOTPI6 Y (axiBLsIX Ta iIHBECTULIIIX Ha iX
niAroToBKy. Po3po6sieHO OCHOBHI HAIIPSIMKU yIOCKOHAJIIOBAHHS YIIPaBJliHHS [IePCOHATIOM c(POpMYJIbOBaHi
IIPUHLUIY i OCHOBU (DOPMYBaHHSI LiiIeCIIPSIMOBAHOI KaIpOBOi [OJIITUKY, peKOMeHAalii 3 iX IpakTU4YHOI peasisalii.
3anponoHOBaHO ONTUMAJbHY MOJEJb OBOJIKEHHS IEPCOHAIY [IpY CTMMYJIOBaHHI npaui. Chepa BUKOPUCTAHHS:
HignpremMcTBa YKpaiHu.

2. Subject: management of the personnel. The purpose: development of recommendations on perfection of
management of the personnel in conditions of development of the market relations. Methods: economic-
mathematical modeling and biographical interrogation. The trends are revealed and long-termed prognoses of
demand in specialists and investment for their training are calculated in the work. Ranging of nominations under



condition of market relations has got further development. Conceptual trends of personnel strategic management
are developed. The main objectives and strategies of organization of staff policy and recommendations for their
practical realization are formulated. The model of managers' behaviour under labour stimulating is
proposed.Sphere of use: the enterprises of Ukraine.
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