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Pedepar:

1. MeTo10 IOCIIiIPKEHHS € PO3POOJIEHHS Ta HAYKOBE 00-T'PYHTYBaHHS KOHLIENTYaJIbHUX N10JIOKEHD, TEOPETUYHUX
3acafi, METOIUYHUX MiTX0MiB Ta IPAaKTUYHUX PEKOMEHALIN 010 (GOPMYyBaHHS iHHOBALIHO-CIIPUSTIABOTO
CepeLoBUIIA Ha IPOMUCIIOBUX MiANPUEMCTBAX HA OCHOBI PO3BUTKY iX iHHOBALIIHOI KyJIbTYPH B KOHTEKCTI
3a0e3ne4yeHHs iHHOBaLitHOTO po3BUTKY.O0'€KT JOCIIKEHHS — Npolecy GOpMYyBaHHSI iHHOBALiHHO-CIIPUSTIIMBOTO
cepeno-BuIla Ha IPOMUCIIOBUX MIANPUEMCTBAX HA OCHOBI PO3BUTKY iX iHHOBaLiMHOI Ky/IbTypu. [Ipeagmer
OOCJiIKEHHS — TEOPETUYHI, METOJOJIOTIYHi Ta METOAMYHI 3acaii YIIPaB-JliHHS (POPMYBAHHSIM iHHOBALiTHO-
CIIPUSTJIMBOTO CEPENOBHUIIA HA TPOMUCIIOBUX MifnpremcTBax.HaykoBa HOBU3HA OJlepKaHMX PE3YJIbTATIB IOJISTAE Y
BUpilI€HHI BaXJINBOI Hay-KOBO-TIPUKJIAHOI IPOGJIEMU PO3POOIJIEHHS Ta HAYKOBOI'O OOI'PYHTYBAHHS TEOPETUKO-
METOJIOJIOTIYHMX 3acal, METOAUYHUX MiXOMiB Ta IPAaKTUYHUX PEKOMEHALIN o0 GOpMy-BaHHS iHHOBALilTHO-
CIIPUATIIMBOTO CEPENOBUIIA Ha IIPOMUCIIOBUX MiANIPUEMCTBAX Ha OCHOBI PO3BUTKY iX IHHOBALiMHOI KYJIbTYPU.

OCHOBHMMH pe€3yJIbTaTAMU JUCEPTALIMHOTO JO-CJIiIPKEHHS, 110 MiCTITh HAYKOBY HOBU3HY, € TaKi:



BIIEPIE:3aIIPONIOHOBAHO METOLOJIOTIYHMI MiAXil 10 aHai3y 06'€KTUBHUX i Cy6'€KTUBHUX (PAKTOPIB, 110 BIVIUBAIOTh
Ha iHHOBaLIHY KyJbTyPy IPOMUCJIOBOTO MiJIPUEMCTBA, 5IKa PO-3TJIAAE€ThCA SIK CKIAI0BA TOTEHILiaTy
iHHOBALiTHOTO PO3BUTKY, 1110 JO3BOJISIE MiJBULIUTYU TOUHICTb Ta 00’ €KTUBHICTb 6araTopakTOPHOTO aHali3y SIK
OCHOBU M0T0 iHHOBALitHO-CIIPU-SITIIMBOTO CEPEJOBUIIA;PO3PO6IEHO METOONYHI 3aCaiu [iaTHOCTUKY CTaHy
IHHOBALiHOI KYJIbTYpY IIPOMU-CJIOBOTO MiAIPUEMCTBA HA OCHOBI iHTErPabHOTO MOKa3HMKa, IKUM XapaKTepu3ye
cTaH ii ckyagoBuX MizcucTeM (opraHisaliliHOiI, MOTUBALiIIHO], iHTe/IeKTyaIbHO-KPEeaTUBHOI), 1110 HaJla€ MOXKJINBICTb
OOI'PYHTOBAHO YIPABJIATH ii PO3BUTKOM Ta MifiBuUILy€e e(PEeKTUBHICTb (O-pPMyBaHHS iHHOBALilTHO-CIIPUSTIMBOTO
CEpeNoBUIIA HA MiNIIPUEMCTBI;yIOCKOHAJIIEHO:CUCTEMATU3AL{I0 METOLIB aKTUBI3aLlii Iepexony MmigInpueMCcTB Ha
iHHOBALIHUI MJISX PO3BUTKY LIJIIXOM JOTIOBHEHHS ii 03HAaKO10: «MeToAu (OPMYBaHHS i PO3BUTKY iHHO-BaLiiiHO]
KyJIbTypW», 3TiJHO SIKOi BUIITSIOTh «OPMYBaHHS Ha PiBHI flepKaBu», «popMy-BaHHS Ha PiBHI MigIIpUEMCTBa», 110
ZI03BOJISIE€ NOCIINTY i BpaxyBaTU BIUIUB MEXaHi3MiB COL[iOKYIbTYPHOTO PETy/IIOBAHHS iHHOBALIIMHOI Mis/IbHOCTI
nepcoHasny Ha GOpMyBaHHS iHHOBaLliHO-CIIPUSTIIMBOTO CEPEIOBUINA;[TOHATINHUI anlapaT Teopil iHHOBaL[iiHOTO
PO3BUTKY LIOJI0 BU3HAYEHHS CYTHOCTI ITOHSTD: «iHHOBALiIHHO-CIIPUSTIIMBE CEPENOBUILE», IKE JOIOBHIOE i yTOUHIOE
TpaAuLiliHi BU3HAYEHHs B YaCTHHI ypaXyBaHHS BIUIMBY iHHOBALIMHOI KYJIbTYPU CYCIIiIbCTBA i OKPE-MOTO
HiANpueEMCTBA, «iHHOBAL{IIHA KyJIbTypa IPOMUCJIOBOTO MiAPUEMCTBA» — B YACTUHI OisIblI TOYHOTO BU3HAYEHHS il
BIJIUBY Ha peasidalilo KpeaTuBHOTO NOTEHIIiaNy IIEPCOHAy Ta MOro OPieHTAallil0 Ha MOCTIMHUI MOIIYK i peasisaliio
PYHKOBUX MOJKJIMBOCTEMN iHHOBAa-LIiIHOI'O PO3BUTKY;Ha0YJIM [10JAJbIIOrO0 PO3BUTKY: CUCTEMATH3allisl METOiB
(opMyBaHHS i pO3BUTKY iHHOBALIiHO-CIIPUSTINBOIO CEPEOBUIIA HA IIPOMUCIOBOMY IiJIIPUEMCTBI,
3alPOIIOHOBAHO KOHLEINTYaJIbHY CTPYKTYPHO-JIOTTYHA CXEMY iX B3a€MOJIi, sIKa, Ha BiAMIiHY Bifl iCHYIOUMX IigXOMiB,
BKJIIOYA€ iHHOBALiiHYy KyJIbTYPY A€P>KaBHU i iIHHOBaLiHY KYJIbTYPy OKPEMOTO MiAIIPUEMCTBA, 10 NO3BOJISIE
NiABUIIMTY €(PEKTUBHICTb YIIPABJIiHChKUX PillleHb; MEXaHIi3M IIPOAYKYBAaHHS 3HaHb HA IIPOMUCJIOBOMY IiJIIPUEMCTBI
3 ypaxyBaHHSIM iHHOBALIMHOI KyJIbTYPH, 10 PO3IJISIHAETHCS, SIK FOJIOBHA CKJIa[I0BA MOT0 iHHOBALIMHOIO MOTEHLiaIY i
BM3HAaYa€ FOTOBHICTh Ta CIIPOMO>KHICTb IIEPCOHAJY CTBOPIOBATY HOBI 3HAHHS, 1171 3a6e3Ie4eHHs iHHOBAL[ilTHOro

PO3BUTKY.

2. The purpose of the research is to develop and scientific basis of conceptual provisions, theoretical foundations,
methodological approaches and practical recommendations for the formation of an innovative and favorable
environment at industrial enterprises on the basis of the development of their innovation culture in the context of
providing innovative development. The subject of the research is the processes of formation of innovation-
favorable medium-high at industrial enterprises on the basis of the development of their innovation culture. The
subject of the research is the theoretical, methodological and methodical principles of management of the
formation of an innovative and supportive environment at industrial enterprises. The novelty of the results
obtained is to solve an important scientific and applied problem of the development and scientific substantiation
of theoretical and methodological principles, methodological approaches and practical recommendations
regarding formation of innovation-friendly environment at industrial enterprises on the basis of development of
their innovation culture. The main results of the dissertation research, which contain scientific novelty, are as
follows: for the first time: a methodological approach to the analysis of objective and subjective factors influencing
the innovative culture of the industrial enterprise, which is considered as a component of the potential of
innovative development, is proposed, which allows to increase the accuracy and objectivity of multifactorial
analysis as the basis of its innovation developed a methodological basis for diagnosing the state of the innovative
culture of the industrial enterprise on the basis of the integral indicator, which characterizes the state of its
constituent subsystems (organizations motivational, intellectual and creative), which provides the opportunity to
reasonably manage its development and improves the efficiency of the formation of an innovative and supportive
environment in the enterprise, is improved: the systematization of methods of activating the transition of
enterprises to the innovative way of development by completing its feature: "methods of formation and
development an innovation culture ", according to which" formation at the state level "," formation at the level of
the enterprise ", allows to study and take into account the influence of the mechanisms of sociocultural about the
regulation of innovative activity of the personnel on the formation of an innovation-friendly environment; the
conceptual apparatus of the theory of innovation development in relation to the definition of the essence of the



concepts: "innovation-friendly environment", which complements and clarifies the traditional definitions in terms
of taking into account the influence of the innovative culture of society and individual enterprise, "innovative the
culture of an industrial enterprise "- in part to more precisely determine its impact on the realization of creative
potential of the staff and its orientation to the constant search and the realization of market opportunities for
innovative development; further development: the systematization of methods for the formation and development
of innovation-friendly sediments at the industrial enterprise; the conceptual structural and logical scheme of their
interaction is proposed, which, in contrast to existing approaches, includes an innovative state culture and
innovative the culture of an individual enterprise, which allows to increase the efficiency of managerial
decisions;the mechanism of production of knowledge in an industrial enterprise, taking into account the
innovative culture considered as the main component of its innovative potential, and determines the readiness and
ability of the personnel to create new knowledge, to provide innovative development.
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