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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTHyHHX PyOPHK: 10.17

Tema gucepranii:
1. AIMiHICTPaTMBHO-TIPABOBE PETYJIIOBAHHS TPYLOBUX BilHOCUH B YKpaiHi

2. Administrative and legal regulation of labor relations in Ukraine

Pedepar:

1. Vrepie KOMIJIEKCHO ¥ CUCTEMHO, 3 YPaXyBaHHSM HOBITHIX JOCSITHEHDb [IPaBOBOi HayKy, IPOAHaIi30BaHO
npo6seMy agMiHiCTPaTUBHO-TIPaBOBOIO PETYJIIOBaHHS TPYJOBUX BiITHOCUH SK 3ac00y 3a6e311e4eHHs IIpaB JIIOJUHY i
3aKOHHUX iHTE€peciB poOOTOAABLS Y TPYLOBOMY IIPOLIECi. Y pe3ysbTaTi JOCHiIKEHHS CPOPMYIbOBAHO Psif, HOBUX
HayKOBUX I10JI0KEHb Ta BUCHOBKIB, CIIPSIMOBAaHUX HA BAOCKOHAJIEHHS aJIMiHiICTPAaTUBHO-TIPABOBOTO Ta
oprasizalifiHO-TIpaKTUYHOrO 3a6e3re4eHHs peasizallii Tpy0BUX BifHOCUH B YKpaiHi. Y nucepratii
[IPOaHai30BaHO: IIOHSTTS], 3MICT Ta OCOOJIUBOCTI TPYAOBUX BiJHOCHH, [IPABOBE PEryJIOBaHHS IPUIHATTS Ha
po60TYy, afMiHICTPAaTUBHO-TIPABOBE PETYJIOBaHHS AOOOPY i BiIOOPY KanpiB; aAMiHICTpaTUBHO-OpraHi3aliiizi 3acagu
VIPaBIIiHHS TPYLOBUMHU PeCypcamu, OpraHisauio po6oty, npasa Ta QyHKIii cykoy nepcoHay, B3aEMHE
BMKOHAaHHSI TPYJIOBUX BiIHOCUH po60OTOAaBLEM (aAMIHICTpaTOPOM) Ta IIPaliBHUKOM,; ITIOHATTS, MiICTaBU Ta BUAU
aIMiHICTPaTMBHOTO N€PEBEIEHHS NIPalliBHYKA Ha iHIIy POOOTY; POJIb i MiClie KOHTPOJIIOIOYMX i HAIJISIIOBUX OPraHiB
y 3abe3nevyeHHi 3aKOHHOCTI BUKOHAHHS TPYL0BUX BiIHOCKH; afMiHiCTpaTUBHI IPOLEyPH 3BiJIbHEHHS [IEPCOHAY,

IIOHSITTS Ta Ki1acu@ikallio IifcTas NpUIIMHEHHS TPYLOBUX BilHOCHH; IMTAaHHS aMiHICTpaTUBHO-IIPAaBOBOTO



peryIoBaHHS IPOLeAyPH 3BiIbHEHHS MpaliBHUKA 3 iHiliaTBu po60TOABI Ta 3BiIbHEHHS IIPAlliBHUKA 3

iHIilliaTUBYU CTOPOHHY, 5IKa HE € CTOPOHOIO B TPYLOBUX BiJHOCHHAX.

2. For the first time, taking into account the latest achievements of legal sciences, there has been made a
comprehensive and systematic analysis of the problem of administrative and legal regulation of labor relations as a
means of securing human rights and legal interests of the employer in the employment process. As a result of the
research, there has been formulated a number of new scientific provisions and conclusions aimed at improving
administrative and legal, organizational and practical implementation of labor relations in Ukraine. The
Dissertation explored the concept, content and features of labor relations, legal regulation of the employment, and
the administrative and legal regulation of recruitment and selection of personnel. The administrative and
organizational principles of human resources management, organization, rights and responsibilities of HR
department, mutual implementation of labor relations by the employer (manager) and employees have been
reviewed in detail; the concept, reasons and types of administrative transfer of the employee to another job have
been studied; place and role of regulatory and supervisory authorities in securing legality of the application of
labor relations have been analyzed. Author of the dissertation has also studied the administrative procedures of
personnel dismissal, concepts and classification of grounds for termination of employment. The issues of
administrative and legal regulation of the dismissal procedure initiated by the employer and the employee
dismissal at the initiative of the parties that are not party to the labor relations have also been analyzed. Key
words: administrative and legal regulation, labor relations, employee, employer, recruitment and selection of
personnel, human resources (HR) department, transfer to another job, employee dismissal.
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