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Pedepar:

1. Inceprais Ha 3000YTTSI HAYKOBOTO CTYIIEHS KAaHJMaTa EKOHOMIUYHMX Hayk 3a crnenjanbHicTio 08.00.04 -
€KOHOMiKa Ta yIpaB/liHHS MiANpUeEMCTBAMU (32 BUJaMU €KOHOMIYHOI [isi/IbHOCTI). — YHiIBEpCUTET MUTHOI CIIPABU Ta
¢dinancis. - Juinpo, 2021. BusHaueHo 3MiCT Ta CUCTEMAaTHU30BaHO MiAX0AU 10 3a0e3NeYeHHs IKOCTi YIIpaBJliHHS
HiANPUEMCTBOM. Y3arajbHEHO TEOPETUYHI I10JI0KEHHS 00 3a6€31€4eHHS SIKOCTi KOPIIOPAaTUBHOIO YIIPaBJIiHHS B
acCIeKTi rapMoHi3alii mpoueciB OisJIbHOCTI BUIIMX OPraHiB yIIpaBJliHHA aKLiOHEPHOTO TOBAPUCTBA. 34iIICHEHO
OOIpyHTYBaHHS JIOTiKM rapMOHi3aliii iHTepeciB Cy6’eKTiB KOPIIOPATUBHOTO YIIPaBJliHHA B aKL[iOHEPHOMY TOBapHCTBI.
BusHaueHoO CkJa[i0Bi OpraHisaliliHo-eKOHOMIYHOTO 3a0e3eYeHHs IKOCTi KOPIIOPaTUBHOTO YIIPaBJliHHS B
aKkuioHepHOMY TOBapUCTBI. [IpoBeneHOo aHali3 AMHaMiKM KOPIIOPAaTUBHOIO PO3BUTKY Ta OLIIHKY PiBHS OpraHisatlii
KOPINOPaTUBHUX BiTHOCHH B aKLIiIOHEPHUX TOBapUCTBax. OGIPYHTOBAHO AOLNLHICTb peasisalii TpupiBHEBOro

niAXony IO OLiHIOBaHHS SIKOCTi KOPIIOPAaTUBHOIO YIIPaBJIiHHS B aKI[iOHEPHOMY TOBapUCTBi. PO3pobiieHo



peKkoMeHpalii o0 BOOCKOHANIEHHS METOAUYHOTO 3a0€31€4€HHSI KOMILJIEKCHOI OLIIHKU SIKOCTi KOPIIOPAaTUBHOTO
YIPaBJliHHS B aKI[iOHEPHOMY TOBapHUCTBI. [laHO OLiHKY SIKOCTi KOPITOPAaTUBHOTO YIIPABJIiHHS NESKUX aKLIiIOHEPHUX
TOBapUCTB MAIIMHOOYAIBHOI rajysi IPOMUCIOBOCTI YKpaiHu. BCTaHOBJIEHO CYTHICTb Ta OGIPYHTOBAHO TEXHOJIOTIIO
($hopMyBaHHS NOJITUKY 3a6€311eYeHHs IKOCTI KOPIIOPaTUBHOTO yIIPaBJIiHHS. Po3p0o61eH0 MeTOAUYHUI MifXis 1010
MiATPUMKM iHBECTULINHOI IPUBAGIMBOCTI aKLiOHEPHOTO TOBAPUCTBA B ACIEKTi 3a6€3Me4eHHs SIKOCTi
KOPIIOPaTUBHOTO YIPaBJIiHHS. YIOCKOHAIEHO MOJIOKEHHS 00 PO3POOKY Ta BIPOBAIKEHHS! MOTUBALIITHOTO
iHCTpyMeHTapilo 3a6e3reyeHHs SIKOCTi KOPIIOPAaTUBHOTO YIPaBJIiHHS Ha OCHOBI BUKOPUCTAHHS AU(epeHIilioBaHOro
(4epe3 QPyHKLIOHAIbHO-POJIbOBE PAHXXYBaHHSI) MiAXOLY 00 GOHYCHO-TIPEMiaJIbHOTO CTUMYJIIOBAHHS BUILOTO
KEPIBHUIITBA Ta IEPCOHAJY aKI[iOHEPHOTO TOBAapUCTBa. KiIt04OBi CJI0Ba: SIKiCTbh YIIPaBIIiHHS, aKI[iOHEPHE
TOBApUCTBO, KOPIIOPATHUBHE YITPaBIIiHHS, SKiCTbh KOPIIOPATUBHOTO yIIPABJiHHS, KOPIIOPATUBHUI PO3BUTOK,
KOpIIopaLiis.

2. The thesis for the scientific degree of a Candidate of Economic Sciences in specialty 08.00.04 - Economics and
Management of Enterprises (by type of economic activity). — University of Customs and Finance. - Dnipro, 2021.
The content and systematized approaches to ensuring the quality of enterprise management are defined.
Theoretical provisions on quality assurance of corporate governance in the aspect of activity processes
harmonization of higher governing bodies of joint-stock company are generalized. The content of procedures for
harmonization of interests of stakeholders as a basic criterion for determining the quality and key areas for
improving corporate governance in a joint stock company. The rationale for the logic of harmonization of interests
of corporate governance in a joint stock company. The components of organizational and economic quality
assurance of corporate governance in a joint-stock company are determined. An analysis of the dynamics of
corporate development and an assessment of the level of organization of corporate relations in joint stock
companies. The general expediency of implementing a three-tier approach to assessing the quality of corporate
governance in a joint stock company. The first level of assessment of the corporate governance quality is the
generalization of the characteristics, parameters and features of corporate relations within the business
environment. At the second level of corporate governance quality assessment, a set of locally applicable norms and
rules (internal code) of corporate cooperation is being formed. At the third level, the assessment of the corporate
governance quality is a generalization of performance indicators of the joint-stock company, the characteristics of
the organizational structure and the parameters of the higher management bodies of the joint-stock company.
Recommendations for improving the methodological support for a comprehensive assessment of the quality of
corporate governance in a joint-stock company have been developed. An assessment of the quality of corporate
governance of some joint-stock companies of the machine-building industry of Ukraine is given. The essence and
substantiation of the technology of quality forming the policy of corporate governance assurance of are
established. It is proved that the formation of corporate governance quality assurance in a joint-stock company
covers the plane of static ordering and dynamic flexible harmonization of changes in the balance of representation
and satisfaction of corporate interests in accordance with the situational transformation of the company and the
distribution of corporate control and economic power. An approach has been developed to improve the
technology of development and implementation of corporate governance quality assurance policy based on the
subjective-reflexive awareness of stakeholders of the expected results of cooperation. A methodical approach to
support the investment affiliation of a joint-stock company in terms of ensuring the quality of corporate
governance has been developed. To support the investment affiliation of the joint-stock company in terms of
quality assurance of corporate governance on the basis of calculations in the work evaluated the impact of four
identified compositions on the maintenance of investment affiliation of joint-stock companies using a set of
regression multifactor models. Proposals have been developed for the formation of a set of measures to support
the investment affiliation of a joint-stock company depending on the level of quality of corporate governance in
the joint-stock company. Improved provisions for the development and implementation of motivational tools to
ensure the quality of corporate governance. The expediency of using the tools of differentiated through
functional-role ranking approach to bonus-premium incentives for senior management and staff of the company
in connection with improving the quality of corporate governance is substantiated. It is proved that functional-role



ranking makes it possible to develop recommendations for optimizing the organizational structure of corporate
governance and to form a reflective awareness of employees of career prospects and increase material incentives.
Key words: quality management, joint - stock company, corporate management, quality of corporate management,
corporate development, corporation.
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