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Pedepar:

1. lnceprauist pUCBA4Y€HA IIOCTAaHOBLIi Ta BUPILIEHHIO aKTyaJIbHOI'O 3aBLAHHS HAYKU YIIPABJIiHHSA i aIMiHICTPYBaHHS
LisUTIbHICTIO MiJIIPUEMCTB — TEOPETUYHOMY i METOLIOJIOTIYHOMY OGI PYHTYBaHHIO HEOOXiHOCTI, JOLi/IbHOCTI i
e€(EeKTUBHOCTI IIJIaHYBaHHS PO3BUTKY MiJIIPUEMCTBA 3 BAKOPUCTAHHSIM OPUTiHAJIbHUX MOZEJI i TEXHOJIOTii
yIIpaBJliHHA iIHKPEMEHTAJILHUM PO3BUTKOM JIIOACHKOTO KalliTaay M0ro nepconaiy. ¥ nepmomy po3szini «TeopeTudHi
OCHOBU IVIAHYBaHHS PO3BUTKY MifIIPUEMCTB Ha OCHOBI JIIOJCBHKOTO KaIliTany» aBTOPKOIO PO3TJISIHYTO CYTHICHI
XapaKTEePUCTUKU KaTeropii «I0[iCbKUI KaIliTaa» B KOHTEKCTIi 3aBJIaHHs PO3BUTKY MiIIPUEMCTBA, crieluQiKy 1iei

KaTeropii [Jist YMOB €BOJIIOLIMHUX 3MiH €KOHOMIYHUX CHUCTEM, IIPOAHAJII30BAHO NIEPENYMOBY, A TAKOX



c(OopMyIbOBAHO 3aBJAHHS i OUiKyBaHi Pe3yJIbTaTy BIPOBAKEHHS IPOLIECY IJIAHYBAHHS PO3BUTKY MiAIIPUEMCTBA, B
OCHOBY SIKOTO TIOKJIQ[IE€HO IJIAHU 3 PO3BUTKY JIOJCBHKOTO KalliTajly Oro nepcoHany. B pesynbrari 1poro
BCTaHOBJIEHO, 1110 HEOOXiJHOIO YMOBOIO €(PEKTUBHOI AisJIbHOCTI Ta PO3BUTKY IMiATIPUEMCTB Y HOBUX YMOBAX €
PO3BUTOK JIIOACHKOTO KaliTasy, SKM 3alIpONIOHOBAHO PO3IJISAATY BilMOBUBIINCH Bif] IOT0 TPaAULIIHOTO
TPaKTyBaHHS SIK 3aIlacy 3HaHb, BMiHb, HABUYOK, JOCBiZly i IEPEOPIE€HTYBaBIIN Li¢ PO3YMiHHS Ha YHIKaJIbHY (POPMY
KariTtasny, 110 NOCTiiHy 3MiHIOeTbCS, iKcallis SKOro y BApTiCHOMY BUPa)KeHHi € YMOBHOI0. [Ipy 11boMYy, HOBE
BM3HAUEHHSI TIOHSTTS «JIIOACBKUI KalliTal» BpaxOBye iHKPEMEHTaJIbHO-AVMHAMIUHi XapaKTepUCTUKU OCTAaHHbOTO i
aKLeHTye HeOOXiTHICTh BKIIOUEHHS [10 iX CKJIafly TUX XapaKTePUCTUK, SIKi PO3BUBAIOTHCS, 3MiHIOIOTHCS i BUBHAYAIOTh
MOBEMiHKY JIIOOUHU-HOCIS. Pe3ynbTaToOM aHasi3y pesieBaHTHOTO MOHSTIMHO-KATErOpiaJIbHOTO anapary craja
3aIPOIIOHOBAHA aBTOPKOIO rpadpoaHaliTUYHa MOJIEJIb, O II0CTPYE PO3BUTOK COLiaJIbHO-€KOHOMIUHOI CUCTEMU B
«PO3BUTOK MiATIPUEMCTBA» i OGIPYHTYBaHH SIIPOLECY iHTeJIeKTyasi3alii Ik pe3ysbTaTy sIKiCHUX 3MiH JII0CbKOTO
Karitasy CUCTeMHU, SIKUI, B CBOIO Yepry, TpPaHCPOPMYETHCS B SIKiCTb Pe3yJIbTartiB i AisbHOCTI. [Joka30BO
IIPOJIEMOHCTPOBAHO, 110 TPOLIECH BUHUKHEHHS i (POPMYBaHHSI JIIOJCKOrO KaliTasly BUMaraloThb 10NEePeLHbOTO
IOCJIiIPKEHHS TaKUX KOMIIOHEHTIB IOT0 CTPYKTYPU Y BUIJISIAI TPbOX IPYIl KOMIIETEHIIii, a caMe: 6a30BUX, TBOPUO-
iHTeJIeKTyaJIbHUX Ta iHTeJIeKTyaJbHO-KOMYHIKalifHUX, IO J03BOJIMJIO BBECTH B OOIT TOHSTTS «II€PBiCHUM
JIIOJCbKUM KamiTany» 3 6a30BMMU KOMIIOHEHTaMU (Pi3UYHOT0 CTaHy JIIOAMHH, il 3HaHb PO MOXKJIMBOCTI
BMKOPHMCTaHHSI IPUPOJHUX PECYPCIB i HABUUOK Y BUTOTOBJIEH] Ta 3aCTOCYBaHHS 3HAPsIb Ipalli, TOOTO IOHSTTS, SIKE
POOUTD JIOMHY HEOOXiIHAM €JIEMEHTOM 3a6€e3I1eUYeHHS HaJIeXKHOTO (PYHKIiOHYBaHHS MiANPUEMCTB B
iHTesIeKTyasbHii eKoHoMiLj. [Ipy 1[bOMY TaKoX 6yJI0 BCTAaHOBJIEHO, 1O YIOCKOHAJIEHHS B yMOBax iHTeJIEKTyalbHO~
[IOBEJiHKOBOI EKOHOMIKM BAMarae IpolLec yIpasiliHH JIIOJCbKUM KalliTajoM 3arajoM i QyHKIii J1aHyBaHHS 0Tr0
PO3BUTKY 30KpEMA. 3alIpONIOHOBAHI aBTOPKOIO CXEMa ITPOLECY IIJIaHYBAHHS JIIOICKOTO KaliTaly MifIIpUeEMCTBA i
110ro opuriHajsbHe BU3HAYEHHS Y BUIJISAL 3aMKHYTOTO LIMKJIIYHOTO ITPOLIECY OLIiHKU i IIeperJisiay cTparerii, 6isHec-
LisIeli Ta MJIaHiB MigIIPUEMCTBA, aHaJli3y MOro BHYTPIIHBOIO Ta 30BHIIIHBOTO CEPENOBUIIA 103BOJIMB BCTAHOBUTH B
SKOCTiI OCHOBHOI METHU TPOLECY IJIAHYBAHHA JIIOJCLKOTO KalliTaay TaKUM AKICHUM i KiJIbKICHUI PO3BUTOK, IKUIA
[IOEHYE CTPATErivHi Lili PO3BUTKY MiATIPUEMCTBA 3 LIISIMUA OCOGUCTICHOTO i TPOQECiTHOrO PO3BUTKY KOKHOTO
IpaliBHUKa Ta 3a6e3Ieyye KOHKYPEeHTO3AaTHICTh NifanpueMcTBa. B po3zini «YMOBH, TEXHOJIOTIS Ta iIHCTPYMEHTU
IIJIaHYBaHHS €(PEKTUBHOTO PO3BUTKY i BUKOPUCTAHHSI JIIOJICBKOTO KalliTajay MigIpueMCTBa» 3adikcoBaHi
KOHLIENTyaJIbHi 3aCaiy PO3BUTKY Yepe3 YIIPaB/IiHHS HAPOLIYBaHHSIM JIIOACHKOTO KaliTaly HOro NepCoHay sIK
MHOXHHU OCOOMCTOCTEN, MOJIEJIb JII0/ICBKOTO KalliTajly SIKUX JIArjla B OCHOBY TEXHOJIOTTYHOTO Ta
iHCTpyMeHTasIbHOTO 3a6€e3I1e4eHHs YIIPaBJliHHS 1Or0 PO3BUTKOM i 103BOJINJIa CTBOPUTU CUCTEMY LIiIbOBOIO
yIPaBJliHHS HEOOXiAHMMU MiANPUEMCTBY iIHKPEMEHTAIBHUMU 3MiHAMU B CTaHi M0TO JIIOACHKOTO KalliTany.
MonudikoBaHa aBTOPKOIO 6i0-COLi0-€KOHOMIYHA MOJIeJIb OCOOMCTOCTI IPOLEMOHCTPYBaa 3B's130K CKJIaJ0BUX
inpuBinyanbHoro inTesnekry (II) 3 moncekum Kanitasom (JIK) y Burisni kommsiekcy intesnekryanbHoro (IK),
coujanbhoro (CK) i crarycHoro (CTK) kanitasis SIK IPOJYKTIB Ais/IbHOCTI ii iHAMBigyanpsHoro intenexry (II),
I03BOJIAJIA 3PO3YMITH i JOBECTH, IO Lii CKIa0Bi MOXKYTh OYTY BUKOPUCTAaHI /1J1s yIIpaBJliHHS cymapHUM JIK 6y1b-
SIKOI MHO>XKMHM €JIEMEHTapHUX HOCIiB TaKMX iHTEJIEKTyaJIbHUX XapaKTePUCTHUK Oy b-5IKOI OpraHi3oBaHOi CIiNIBHOTH
(rpynu, mizposniny, niAnpuemMcTBa TOlO), 1110, B CBOIO Yepry, BiAKPUIIO MOXUJIMBICTb aHAJIi3y MHOXXMHHUX MoZesein

HociiB II Ta JIK g5 3a6e3ne4eHHs yCIiHOro PyHKIIOHYBaHHS i CTaJIoro PO3BUTKY IIiJIIPUEMCTBA.

2. The dissertation is devoted to setting up and solving the actual task of the science of management and
administration of enterprise activities - theoretical and methodological substantiation of the necessity, expediency
and effectiveness of planning the enterprise’ development using original models and technologies for managing the
incremental development of the human capital of its personnel. In the first chapter «Theoretical foundations of
enterprise development planning based on human capital» the author considered the essential characteristics of
the «human capital» category in the context of enterprise development task. The specifics of this category for the
conditions of evolutionary changes in economic systems are considered. The prerequisites are analyzed, as well as
the tasks and expected results of the implementation of the enterprise development planning process, which is
based on plans for the development of the human capital of its staff, are formulated. As a result, it was established



that a necessary requirement for the effective operation and development of enterprises in new conditions is
human capital development, which is proposed to be considered by abandoning its traditional interpretation as a
stock of knowledge, skills and experience and reorienting this understanding to a unique form of capital that is
constantly changing, whose fixation in value terms is conditional. At the same time, the new definition of the
concept of «human capital» takes into account the incremental and dynamic characteristics of the latter and
emphasizes the need to include in their composition those characteristics that develop, change and determine the
behavior of the person-carrier. The result of the analysis of the relevant conceptual and categorical apparatus was
the grapho-analytical model proposed by the author that illustrates the development of the socio-economic
system in the context of the quality of its human capital. The model also illustrates the formulation of the
definition of the «enterprise development» category adapted to these conditions and the justification of the
intellectualization process as a result of qualitative changes in human capital of the system, which, in turn, is
transformed into the quality of the results of its activity. It has been demonstrated that the processes of the
emergence and formation of human capital require a preliminary study of such components of its structure in the
form of three groups of competencies, namely: basic, creative-intellectual, and intellectual-communicative. This
made it possible to put into circulation the concept of «primitive human capital» with the basic components of a
person's physical condition, his knowledge of the possibilities of using natural resources, and skills in the
manufacture and use of tools. That is, the concept that makes a person a necessary element of ensuring the proper
functioning of enterprises in the intellectual economy. At the same time, it was also established that improvement
in the conditions of intellectual-behavioral economy requires the process of managing human capital in general
and the function of planning its development in particular. The scheme of the human capital planning process of
the enterprise proposed by the author and its original definition in the form of a closed cyclical process of
evaluating and revising the strategy, business goals and plans of the enterprise, analyzing its internal and external
environment made it possible to establish the following qualitative and quantitative development as the main goal
of the human capital planning process, which combines the strategic goals of the company's development with the
goals of personal and professional development of each employee and ensures the company's competitiveness. In
the section «Conditions, technology and planning tools for the effective development and use of the human capital
of the enterprise» the conceptual principles of development through the management of building up the human
capital of its personnel as a set of individuals, the human capital model of which formed the basis of technological
and instrumental support for the management of its development and allowed to create a system targeted
management of incremental changes in the state of its human capital necessary for the enterprise. The bio-socio-
economic model of personality modified by the author demonstrated the connection of the components of
individual intelligence (II) with human capital (HC) in the form of a complex of intellectual (IC), social (SC) and
status (StC) capitals as products of the activity of her individual intelligence. This, in turn, opened up the possibility
of analyzing multiple models of Il and HC carrier
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Ha(TH i razy

Kopg 3a €IPIIOY: 02070855

Micue3HaxoaKeHHS: ByJ1. Kapniatceka, 6ya. 15, IBano-®pankiBcek, 76019, Yrpaina
dopma ByacHOCTI: [lepxasna

Cdepa ynpaBitiHHS: MiHictepcTBo OCBiTH i HayKu YKpaiHu

InenTudikarop ROR:

CeKTop HayKH: YHiBepCUTETCHKUI



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI

TOJIOBH paju

BaacHe IlpizBuiie Im's ITo-6aTbKOBI

rOJIOBYIOYOTO Ha 3acCifiaHHi

BinmoBigasbHUH 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

Peectpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOIi

OisIJIbHOCTI

[Tonauceka Ansa CrenHaiBHaA

[Tonauceka Ansa CrenHaiBHa

Slmepiuuna Hartanig IBaniBHa

VkpIHTEI

FOpuenko TetsaHa AHaToiiBHA



