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1. luceprauis nprucBa4YeHa IOCTaHOBLi Ta BUPILIEHHIO aKTyaJbHOTrO 3aBIAHHS HAyKU YIIPABJIiHHA i aIMiHICTPYBaHHS
IiSIIBbHICTIO MiATIPUEMCTB — TEOPETUYHOMY i METOL0JIOTIYHOMY OOI'PYHTYBAaHHIO HEOOXiZHOCTI, AOLINIBHOCTI i
eeKTUBHOCTI IIJIaHYBaHHSI PO3BUTKY MiJIIPUEMCTBA 3 BUKOPUCTAHHSIM OPUTiHAJIbHUX MOZeJi i TexXHoJIorii
yIPaBJliHHS IHKPEMEHTAJIbHUM PO3BUTKOM JIIOJICBKOTO KalliTany Horo nepcoHainy. Y nepumomy posgini «TeopeTuysi
OCHOBU IJIAHYBaHHS PO3BUTKY MiJIIPUEMCTB Ha OCHOBI JIIOJCHKOTO KaIliTany» aBTOPKOIO PO3TJISHYTO CYTHICHI
XapaKTePUCTUKY KaTeropii «IoICbKUI KaliTan» B KOHTEKCTi 3aBIlaHHS PO3BUTKY HiIIPUEMCTBA, crienudiKy miei
KaTeropii [1J1s1 yMOB €BOJIIOLIMHUX 3MiH €KOHOMIYHUX CUCTEM, IIPOAHAII30BAHO MIEPELYMOBH, & TAKOXK
c(pOopMyIbOBAHO 3aBJAHHS i OUiKyBaHi Pe3yJIbTaTy BIPOBAKEHHS IPOLIECY IJIAaHYBaHHS PO3BUTKY MiAIIPUEMCTBA, B
OCHOBY SIKOTO TTOKJIaJIEHO IJIaHU 3 PO3BUTKY JIOJCHKOTO KaliTajly oro nepcoHany. B pesysnbrari poro

BCTaHOBJIEHO, 1110 HEOOXiTHOI0 YMOBOIO €(PEKTUBHOI AisJIbHOCTI Ta PO3BUTKY IMiZTIPUEMCTB Y HOBUX YMOBAX €



PO3BUTOK JIIOLCHLKOTO KarliTasuy, KA 3alIpOIIOHOBAHO PO3IJIAJATH BilMOBUBLIKCE Bif IOT0 TPALULIIITHOTO
TpPaKTyBaHHSI SIK 3aIlacy 3HaHb, BMiHb, HABUYOK, IOCBiZly i IepeopieHTyBaBIIU 1ie PO3YMiHHS Ha YHiKaibHy popmMmy
KariTtasny, 110 IOCTiHYy 3MiHIO€eTbCS, ikcallis SKOro y BApTiCHOMY BUPa)Ke€HHI € YMOBHOI0. [Ipy 11boMy, HOBE
BM3HAUEHHSI TIOHSTTS «JIIOJCHKUI KaliTal» BPaxOBy€e iIHKPEMEHTAJIbHO-AVHAMIUHI XapaKTePUCTUKU OCTAHHBOTO i
aKLEHTy€e HEOOXiIHICTh BKJIIOUEHHS [0 iX CKJIa[ly TUX XapaKTEPUCTHUK, SIKi pO3BUBAIOTHCS, 3MIHIOIOTBCS i BUBHAYAIOTh
MOBEMIiHKY JIIOAUHA-HOCIS. Pe3ynbTaToOM aHasidy pesieBaHTHOTO IMOHSTIMHO-KAaTeropiaJbHOrO anapary craja
3aIPONIOHOBAHA aBTOPKOIO rpadpoaHaliTUYHa MOJIEJIb, O ITI0CTPYE PO3BUTOK COLIiaJIbHO-€KOHOMIUYHOI CUCTEMU B
«PO3BUTOK MiAIIPUEMCTBA» i OOI'PYHTYBaHH SINIPOLECY iHTeIeKTyali3alii K pe3ysbTaTy SKICHUX 3MiH JIIOACHKOTO
Kalitasy CUCTeMHU, SIKUH, B CBOIO YEPTY, TPAaHCPOPMYETHCS B SIKICTb Pe3yJIbTartiB ii AisibHOCTI. [Joka30BO
IIPOJIEMOHCTPOBAHO, L0 POLLECH BUHUKHEHHS i (POPMYBAHHS JIIOJCKOrO KaliTasly BUMaraloThb IONEePeLHbOTO
IOCJIiIPKEHHS TaKUX KOMIIOHEHTIB IOT0 CTPYKTYPU Y BUTJISZI TPbOX IPYIl KOMIIETEHLIii, a came: 6a30BUX, TBOPUO-
iHTeJIeKTyaIbHUX Ta iHTeJIeKTyaJbHO-KOMYHIKalliHUX, 10 J03BOJIMJIO BBECTH B OOIT ITOHSTTS «II€PBiCHU
JIIO[CBKUM KaliTan» 3 6a30BMMU KOMIIOHEHTaMU (Pi3UYHOr0 CTaHy JIIOAMHH, il 3HaHb PO MOXKJIMBOCTI
BMKOPHMCTAHHSI IPUPOIHUX PECYPCIB i HABUUOK Y BUTOTOBJIEH] Ta 3aCTOCYBAaHHSI 3HAPSIb IPalli, TOOTO MOHSTTS, SIKE
POOUTH JIIOAUHY HEOOXIIHUM eJIeMEeHTOM 3ab6e3IedeHHs HaJlesKHOTO PYHKIIIOHYBaHHS MiIIPUEMCTB B
iHTeseKTyanbHii eKoHoMiLj. [Tpy 11bOMY TakoX 6yJI0 BCTAaHOBJIEHO, 1O YJOCKOHAJIEHHS B YyMOBax iHTEJIEKTyalbHO-
[IOBEJiHKOBOI EKOHOMIKM BAMarae IpoLec yIpasliHH JIIOJCbKUM KalliTajoM 3arajoM i pyHKIii 1aHyBaHHS MO0
PO3BUTKY 30KpeMa. 3anporoHOBaHi aBTOPKOIO CXeMa IIPOLECY IJIaHyBaHHS JIIOJICHKOTO KalliTasy MigIpueMCTBa i
110ro opuriHajsibHe BU3HAUEHHS Y BUTJISli 3aMKHYTOTO LIMKJIIYHOTO ITPOLIECY OLIiHKU i IeperJisiay cTparerii, 6isHec-
1iisiedl Ta MJaHiB NifIPHUEMCTBA, aHasli3y HOro BHYTPIIHbOTO Ta 30BHILIHBOIO CEPEOBUIIA J03BOJIMB BCTAHOBUTH B
SKOCTi OCHOBHOI METH IPOLIECY IJIAHYBaHHS JIIOACHKOIO KalliTany TakKuii SKiCHUM 1 KiJIbKICHUM PO3BUTOK, KU
[IO€HYE CTPATErivHi Lijli PO3BUTKY MiATIPUEMCTBA 3 LIISIMUA OCOBUCTICHOTO i TPOQECiIHOIO PO3BUTKY KOXKHOTO
IpaljiBHUKa Ta 3a0e3Ieuye KOHKYPEHTO3AaTHICTb NiAnpueMcTBa. B po3zini «YMOBH, TEXHOJIOTIS Ta iIHCTPYMEHTU
IIJIaHYBaHHS €(PEKTUBHOTO PO3BUTKY i BUKOPUCTAHHS JIIOJICBKOTO KaliTajly MigIpueMCTBa» 3a(pikcoBaHi
KOHLIEINTYyaJIbHi 3acaii PO3BUTKY Yepe3 YIPaBJIiHHS HAPOLYBaHHAM JIIOJCbKOIO KalliTaay ¥oro epcoHany gK
MHO>MHU 0COOUCTOCTEN, MOJIEJIb JIIOICHKOTO KaIiTaly SIKMX JISTJIa B OCHOBY TEXHOJIOTiYHOTO Ta
iHCTpyMEHTa/IbHOTO 3a6€3I1€4€HHS YIIPaBJIiHHS 1Or0 PO3BUTKOM i 03BOJINJIA CTBOPUTU CUCTEMY LIiJIbOBOTO
VIPaBJiHHS HEOOXiIHMMU MiANPUEMCTBY iIHKPEMEHTAILHUMU 3MiHAMU B CTaHi MOTO JIIOACHKOTO KalliTany.
MopudikoBaHa aBTOPKOIO 6i0-COLi0-€KOHOMIYHA MOJI€JIb OCOGMCTOCTI ITPOIEMOHCTPYBAJIa 3B'I30K CKJIAOBUX
inguBinyanpHoro intesnekry (II) 3 mogcekum kanitanom (JIK) y Burisgi kommiiekcy intesekryanbHoro (IK),
conjanbhoro (CK) i crarycHoro (CtK) kamitasis SIK IPOJYKTIB Ais/IBHOCTI ii iHAKBifyanbHOro inTenexry (II),
I03BOJINJIA 3PO3YMITH i JOBECTH, IO Lii CKIa[0Bi MOXKYTh OYTY BUKOPUCTAaHI /11 yIIpaBJliHHs cymapHuM JIK 6y1b-
SIKOI MHO>XKMHM €JIeMEHTapHUX HOCIiB TaKUX iHTEJIeKTyaJIbHUX XapaKTepPUCTUK OYb-5IKOi OpraHi3oBaHOi CIIiIbBHOTU
(rpynu, migposniny, niAnpueMCcTBa TOLO), 110, B CBOIO Y€Pry, BiAKPUIIO MOXUJIMBICTb aHAJIi3y MHOXKMHHUX MOZeen

HociiB II Ta JIK g5 3a6e3nedeHHs! yCimHOro (PyHKIIOHYBAHHS i CTAlIOro pO3BUTKY MiAMPUEMCTBA.

2. The dissertation is devoted to setting up and solving the actual task of the science of management and
administration of enterprise activities - theoretical and methodological substantiation of the necessity, expediency
and effectiveness of planning the enterprise’ development using original models and technologies for managing the
incremental development of the human capital of its personnel. In the first chapter «Theoretical foundations of
enterprise development planning based on human capital» the author considered the essential characteristics of
the «human capital» category in the context of enterprise development task. The specifics of this category for the
conditions of evolutionary changes in economic systems are considered. The prerequisites are analyzed, as well as
the tasks and expected results of the implementation of the enterprise development planning process, which is
based on plans for the development of the human capital of its staff, are formulated. As a result, it was established
that a necessary requirement for the effective operation and development of enterprises in new conditions is
human capital development, which is proposed to be considered by abandoning its traditional interpretation as a
stock of knowledge, skills and experience and reorienting this understanding to a unique form of capital that is



constantly changing, whose fixation in value terms is conditional. At the same time, the new definition of the
concept of «<human capital» takes into account the incremental and dynamic characteristics of the latter and
emphasizes the need to include in their composition those characteristics that develop, change and determine the
behavior of the person-carrier. The result of the analysis of the relevant conceptual and categorical apparatus was
the grapho-analytical model proposed by the author that illustrates the development of the socio-economic
system in the context of the quality of its human capital. The model also illustrates the formulation of the
definition of the «enterprise development» category adapted to these conditions and the justification of the
intellectualization process as a result of qualitative changes in human capital of the system, which, in turn, is
transformed into the quality of the results of its activity. It has been demonstrated that the processes of the
emergence and formation of human capital require a preliminary study of such components of its structure in the
form of three groups of competencies, namely: basic, creative-intellectual, and intellectual-communicative. This
made it possible to put into circulation the concept of «primitive human capital» with the basic components of a
person's physical condition, his knowledge of the possibilities of using natural resources, and skills in the
manufacture and use of tools. That is, the concept that makes a person a necessary element of ensuring the proper
functioning of enterprises in the intellectual economy. At the same time, it was also established that improvement
in the conditions of intellectual-behavioral economy requires the process of managing human capital in general
and the function of planning its development in particular. The scheme of the human capital planning process of
the enterprise proposed by the author and its original definition in the form of a closed cyclical process of
evaluating and revising the strategy, business goals and plans of the enterprise, analyzing its internal and external
environment made it possible to establish the following qualitative and quantitative development as the main goal
of the human capital planning process, which combines the strategic goals of the company's development with the
goals of personal and professional development of each employee and ensures the company's competitiveness. In
the section «Conditions, technology and planning tools for the effective development and use of the human capital
of the enterprise» the conceptual principles of development through the management of building up the human
capital of its personnel as a set of individuals, the human capital model of which formed the basis of technological
and instrumental support for the management of its development and allowed to create a system targeted
management of incremental changes in the state of its human capital necessary for the enterprise. The bio-socio-
economic model of personality modified by the author demonstrated the connection of the components of
individual intelligence (II) with human capital (HC) in the form of a complex of intellectual (IC), social (SC) and
status (StC) capitals as products of the activity of her individual intelligence. This, in turn, opened up the possibility
of analyzing multiple models of Il and HC carrier
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InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZmoMOCTi

Bnacue IpizBume Im's [10-6aTbKOBI [onsncpka Ana CrenHaiBHa
rOJIOBH paau

Bnacwue IpizBume Im's I1o-6aTbKOBI [onsHchka Anta CTenHaisHa
rOJIOBYIOYOTO Ha 3acCiiaHHi

BiamoBigaibHUH 32 MiZTOTOBKY Slmepiunna Haranis [BaniBHa

00JIIKOBHX JOKYMEHTIB

PeecTpartop YkpIHTEI



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko TeTsHa AHaTosiiBHA

JisiIbHOCTI




