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1. PO3BUTOK HCI/IXOJIOFO—HGILaI‘OFi‘-IHOi komneTeHTHOCTi HR MeHe,H)KepiB B YMOBaX KOPIIOPAaTUBHOT'O HABYaHH.

2. The development of HR managers’ psychological and pedagogical competence in the framework of corporate

training.

Pedepar:

1. O6’exT mocmimxeHHs — KopnopaTtuBHe HaB4yaHHs HR MeHemxepis. [IpegmeT nociifpkeHHs — nejaroriyHi ymosu
PO3BUTKY IICUX0JIOTO-T€1aroriyHoi KomreTeHTHOCTI HR MeHekepiB B yMOBax KOPIIOPaTUBHOI'O HaBYaHHS. MeTa
IOCJIiIPKEHHS: BU3HAUNUTH, OO PYHTYBAaTU Ta €KCIIEPUMEHTAJILHO [1€PEBiPpUTU [1€JJarOTiuHi yMOBU PO3BUTKY
[ICUXOJIOTO-TIearoriyHoi komneteHTHoCTi HR MeHekepiB B yMOBaxX KOPIIOPaTMBHOIO HaBYaHHS. 3aBlaHHS: 1)
IOCTiIATHA PO3BUTOK IICUXOJIOTO-TIeAAaroriyHoi komneteHTHOCTi HR MeHemxepiB B ymoBax KOPIOPaTUBHOTO
HaBYaHHS SIK HAyKOBO-TEJaroriyHy Npoo6yemMy Ta OOIPYHTYBATH ii 3MiCT i CTPYKTypy; 2) BUBHAYUTHU KPUTEPI,
[TIOKa3HMKY Ta PiBHI pO3BUTKY IICUXOJIOrO-TNI€AArorivyHOI KoMIneTeHTHOCTI HR MmeHemkepiB B ymoBax
KOPIIOPaTMBHOTO HaBYaHHS; 3) OOI PYHTYyBaTU N€JAroriyHi yMOBY, BIIPOBAIKEHHS SKUX JI03BOJIUTh 3a0€3M€4YNTH
[TO3UTUBHUM BIUJIMB HA PiBHI PO3BUTKY IICUXOJIOrO-TI€JAaroriyHoi KomneteHTHOCTi HR MeHemkepiB B yMoBax
KOPIOPAaTUBHOTO HaBYaHHS; 4) PO3poOUTH Iporpamy npogeciiHoro po3BUTKY 1010 PO3BUTKY IICUXOJIOTO-

nesaroriyHoi komrnetreHTHOCTi HR MeHepkepiB B yMOBax KOPIIOPATUBHOTO HaBYaHHS; 5) OpraHi3yBaTu



nefaroriyHuil eKCIepUMEHT 3 METOIO NepeBipKu e(eKTUBHOCTI 06 PYHTOBAHUX IearoriyHuX yMOB PO3BUTKY
[ICUXOJIOTO-TIEIaroTiYHOi KOMIIETEHTHOCTI HR MeHemkepiB B yMOBax KOPIIOPAaTUBHOTO HaBYaHHS. Metonu
IoCimKeHHs: 6i6iorpadiyHnil i MOPiBHSAIBHUN METOI, aHaJIi3 i CHHTE3, KOHTEHT-aHaJi3, OPiBHSIHHS,
CHACTEeMaTu3allid, y3arajibHeHHs, Kiaacu@ikalis i CTpyKTypyBaHHsI, TpOOGJIEMHUN aHali3, iHOYKLis i AeAyKLis,
abcTparyBaHHs i KOHKpeTHU3allisi, MeToi1 300py HOPMaTUBHO-IIPABOBOI, Ne1aroriyHoi indopmariii, metoau
IiarHOCTUKY (T€CTyBaHHS, ONIUTYBaHHS, aHKETYBaHHS, CIIOCTEPeXeHHs Ta 6ecCifiy, MeTO] eKCIIePTHOI OLIiHKH,
CaMOOLIiHKM), METOJIA MaTeMaTU4Hoi cratucTuku (U-TecT ManHa-YiTHi). Briepiie o6rpyHTOBaHO NejaroriyHi ymoBu
PO3BUTKY [ICMXOJIOTO-T1€IaroriyHoi KomneTeHTHOCTi HR MeHemkepiB B yMOBax KOPIIOPaTUBHOTIO HAaBYaHHS
(ctumymoBaHHS HR MeHepkepiB 0 pO3BUTKY IICUMXOJIOrO-TIelaroriyHoi KOMIIETEHTHOCTI; OpraHisaris
KOHTEKCTHOT'O BUKJIQIaHHS Ta HaBYaHHS JJ1s1 HAbyTTs LOCBiNy peasizallii 1CMX0J0ro-1enaroriyHoi KOMIETEHTHOCTI
HR mMeHekepiB; BAKOPUCTaHHS NTOTeHIiany peeKCUBHUX ITPAKTUK; pOo3pOOKa Ta BIIPOBA/I)KEHHS NTporpamu
npogeciiiHoOro po3BUTKY AJ1s1 HR MeHemKepiB 3 METOI0 PO3BUTKY MICUXOJIOTO-I€IaroriYHO] KOMIIETEHTHOCTI B
yMOBax KOPIIOPAaTMBHOIO HaBYaHHSI) Ta €KCIIEPUMEHTAJIbHO IIePeBipeHo iX e(PeKTUBHICTh; YTOUHEHO 3MICT I1OHATh
«rpodeciliHa KOMIETEHTHICTb», «IICUX0JIOTO-TIeJaroriyHa KomneteHTHicTh HR MeHemkepay, «kkopropaTuBHe
HaBYaHHS», @ TAKOXX 3MiCT KOMIIOHEHTHOI CTPYKTYPH IICUXO0JIOTO-TIeJaroriyHoi komneteHTHOCTi HR MeHemxepa,
iHCTpyMEHTapill NiarHOCTUKYU CTaHy PO3BUTKY IICUXOJIOTO-MI€AAroriYyHOI KOMIeTeHTHOCTI HR MmeHemkepa;
YIOCKOHAJIEHO 3MiCT Iporpamu nnpodeciiinoro po3sutky HR MeHemKepiB 3 METOI0 pO3BUTKY IXHbOI IICUXOJIOTO-
[eJJaroriYyHOi KOMIETEHTHOCTI; I0JAbIIOrO PO3BUTKY HA0YJIM II0JIOXKEHHS [TPO BUKOPUCTAHHS IOTEHIialy

KOPIIOPAaTBHOI'O HaB4YaHHS.

2. The corporate training of HR managers is the research object. The pedagogical conditions of HR managers’
psychological and pedagogical competence development in the framework of corporate training is the research
subject. The research aim: to determine, substantiate and experimentally verify the pedagogical conditions of HR
managers’ psychological and pedagogical competence development in the framework of corporate training. The
objectives: 1) to study the development of psychological and pedagogical competence of HR managers in the
framework of corporate training as a scientific and pedagogical problem and substantiate its essence and
structure; 2) to determine criteria, indicators and levels of HR managers’ psychological and pedagogical
competence development in the framework of corporate training; 3) to substantiate the pedagogical conditions,
the implementation of which allows to ensure positive dynamics in the levels of HR managers’ psychological and
pedagogical competence development in the framework of corporate training; 4) to develop professional
development program for HR managers’ psychological and pedagogical competence development in the
framework of corporate training; 5) to organize a pedagogical experiment with the aim of checking the
effectiveness of substantiated pedagogical conditions of HR managers’ psychological and pedagogical competence
development in the framework of corporate training. The research methods: bibliographic and comparative
methods, analysis and synthesis, content analysis, comparison, systematization, generalization, classification and
structuring, problem analysis, induction and deduction, abstraction and specification, methods of collecting
normative and legal, pedagogical information, diagnostic methods (testing, surveys, questionnaires, observations
and conversations, method of expert evaluation, self-assessment), the methods of mathematical statistics (Mann-
Whitney U-test). For the first time the pedagogical conditions of HR managers’ psychological and pedagogical
competence development in the framework of corporate training (encouraging HR managers to develop
psychological and pedagogical competence; organization of contextual teaching and learning to gain experience in
the implementation of HR managers’ psychological and pedagogical competence; using the potential of reflective
practices; the development and implementation of professional development program for HR managers’
psychological and pedagogical competence development in the framework of corporate training) have been
substantiated and their effectiveness have been experimentally verified; the concepts “professional competence”,
“HR manager’s psychological and pedagogical competence”, “corporate training”, and the content of the
component structure of HR manager’s psychological and pedagogical competence; tools for diagnosis of
developmental state of HR manager’s psychological and pedagogical competence have been specified and
concretized; the content of the professional development program for HR managers has been improved, with the



aim of developing their psychological and pedagogical competence; the theses on the use of the potential of
corporate training have been further developed.
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