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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
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IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI EKOHOMIYHMIA YHIBEPCUTET iMEHi

Cemena Kysnens

Kopg, 3a €IPIIOY: 02071211
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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. PerynioBaHHS IKOCTi po6040i CUJIM 3 ypaxyBaHHSIM TEHAEHIiN PO3BUTKY PUHKY IIpalii

2. Regulation of manpower quality with drawing into the progress trends of labour market

Pedepar:

1. O6'eKT mocimpKeHHs — [IpolLec 3a6e31eYeHHs rasy3eil eKOHOMIKA poboUu0I0 CUIIOI0 . MeTa NOCiIKeHHS —
y3araJibHEHHSI i PO3BUTOK TEOPETUYHUX 3aCa]l,  TAKOXK PO3POOJIEHHSI METOIUYHUX PEKOMEHIalliN I0A0
peryJItoBaHHS SIKOCTi po6040i CHu B yMOBaxX (POPMyBaHHS i PO3BUTKY PUHKOBUX BiIHOCKMH. MeTOU IOCTiIKEHHSI:
TeopeTUYHe y3arajbHEeHHs, aHaJli3 i CHHTEe3, CTAaTUCTUYHUI aHaJi3, CHCTEMHU Miaxin, 6aaHCOBUI METOM, METOAU
MaTeMaTU4HOI CTAaTUCTUKHU, MaTPU4YHi MeToaU. TeopeTUYHUI pe3yJIbTaT — Y4OCKOHAJIEHHS TEOPETUYHMX 3aca]]
PEryJIoBaHHS SIKOCTi po6040i cuiu. [IpakKTUYHMN pe3ybTaT — pO3p0OKa KOHKPETHUX METOAUYHYX MiTXOMiB, SIKi
IO3BOJISIIOTh IIPUBECTH Y BiZlIIOBiAHICTh 00CSTY MiAroToBKU po60o4oi cuiu B mpodeciitHo-kBanidikaiiiiHomy po3pisi
noTpebaM puHKy npaui. HaykoBa HOBU3HA: BIleplile 3a[IpOIIOHOBAHO PEKOMeHAallii 11010 BUOOPY 3aX0fiB s
BCTAHOBJICHHS BiJIIOBiAHOCTI IIONIUTY i IPOIO3ULlii p060Y0i CHUJIY NIEBHOI SIKOCTI, SIKi I'PYHTYIOTbCSI HA CTaisIX
BiITBOpPEHHS pO6OYOi CUJIM Ta BPAXOBYIOTb TEHAEHIIii pO3BUTKY PUHKY Ipalli; yAOCKOHAJIEHO METOAUYHUH MiAXif 10

aHalizy 3a0e311e4eHOCTi rajy3eil eKOHOMIKHU CIleljjiajlicTaMy Ha MifcTaBi ouinky audepenianii ixupoi cTpyKTypHy;



OTPUMAJIH NTOJAJIBIINY PO3BUTOK: MTOHATTS SIKOCTi po60YO0i CUJIM, B3AEMOIIOB'I3aHUMU Ta B3aEMO3AIEKHUMU
CKJIQIOBUMU SIKO1 BU3HA4YEeHO KBasiikauiiizi, ncuxodiziosnoriyHi Ta ncuxoioriyHo-CcoljiaibHi XapaKTePUCTUKY;
HaIpsIMU aHaJli3y SKOCTi poboyoi cuiy, siKi 6a3yl0ThbCsl Ha CTaisIX il BiGTBOPEHHS 3 BUKOPUCTAHHSIM IIPUHLUIIB
CHACTEMHOTO MiJX0Ay; MEeTOOUYHUI MiJXif, 10 NIPOBENEeHHS aHasi3y 6ajaHCy MiArOTOBKU po6040i CUH, IO
CIIMPAETHCSI HA MOKJIMBOCTI OL[iHIOBAaHHS €(PEKTUBHOCTI (PYHKLIOHYBaHHS CUCTEMU OCBITU. ['ay3b 3aCTOCYBaHHS:

IiSJIBHICTh OPraHiB yIIpaBJliHHS, Ki 3aMiMAIOThCS IMTAHHSIMY PUHKY ITpalli Ta 3aiHATOCTI.

2. Research object is the process of providing of branches of economy by manpower. Research aim is the
generalization and development of theoretical bases and also development of methodical recommendations of
manpower quality regulation in the conditions of forming and development of market relations. Research methods
are logical generalization, analysis and synthesis, statistical analysis, systems approach, balance method, methods
of mathematical statistics, matrix methods. Theoretical result is improvement of theoretical bases of manpower
quality regulation. Practical result is development of concrete methodical approaches which allow to adjust in
accordance volumes of preparation of labour force in a professionally-qualifying cut to the necessities of labour-
market. Results, novelty: the recommendations of choice the measures for establishment of accordance of demand
and supply of labour force of certain quality, which are based on the reproduction phases and drawing into the
progress trends of labour market are first offered; the methodical approach to the analysis of specialists
distribution in branches of economy which based on the estimation of differentiation of their structure is
improved; the concept "quality of manpower" , its components are skills, psychophysiological and psychologically-
social characteristics; directions of analysis of manpower quality, which are based on the reproduction phases with
the use of principles of systems approach; the methodical approach to conducting of statement analysis of
preparation of labour force that leans on possibility of evaluation of efficiency of functioning of the system of
education are got further development. Application sphere: activity of management organs which are engaged in
the questions of labour-market and employment.
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