O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUM 00J1iKOBHI HOMeEP: 0408U003760
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamuii: 22-07-2008

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KoBasnpoBa BikTopis IBaHiBHA

2. Kovalova Viktoriy Ivanivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Hdara 3axucTy: 03-07-2008

CnenianpHICTB 32 0CBiTOIO: 8.050101

Micue p060TI/l 3n06yBaqa: XapKiBCbKUN HaLliOHAJIbHNAY €KOHOMIYHMI YHiBepcUTET iMeHi CemeHa Ky3sHels

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, m. Xapkis, npocniekt Hayku, 9 a

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Cleniaai30BaHOI BYEHOI pagu). [l 64.055.01

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKuil HAlliOHAbHUI EKOHOMIYHMIT yHIBEPCUTET iMeHi
Cemena KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHsI: npocnekt Hayku, 9-A, m. Xapkis, XapkiBcbKuii p-H., XapKiBcbka 0671, 61166, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

ITloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOHM: XapKiBChbKUMil HALIOHAJILHUI €KOHOMIYHMIi YHiBEpPCUTET imMeHi
CemeHa KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. YnpaBi1iHHS TOBEiHKOIO IIEPCOHAJTy BUPOOHMYOI opraHisariii

2. Management of behaviour of the personnel of industrial organization

Pedepar:

1. O6’eKT mocCiI)KeHH: MOBEiHKA IIEPCOHAJY OpraHisallii; MeTa poOOTHU: IOJAJIbIINN PO3BUTOK TEOPETUKO-
METOMYHUX I10JIOKEHD 3 YIIPABJIiHHS [TOBEiHKOI0 IEPCOHATY MAIIMHOOYIiBHUX MiAIIPUEMCTB Yepe3 aKTUBi3aLlilo
BIJIMBY (aKTOPIB, 10 ii GOpMyIOTh; METOMKA IOCTIIIKEHHS Ta anapaT: TeOPeTUYHe y3arajJbHeHHs, aHali3 Ta
CHHTE3, CUCTEMHUI MiAXiz, cucremarusanisl, kinacugikallis, MeTOM, KOHTeHT-aHali3y, inaykuii Ta nemykuii,
€KCIIEPTHUX OLIIHOK Ta 6araTOBMMIPHOTO CTAaTUCTUYHOIO aHali3y, (paKTOPHUI aHali3; TECOPETUYHI Ta NPAKTUYHI
pe3yJIbTaTU: BIIEpLIE: 3aIIPOIIOHOBAHO CUCTEMY (PaKTOPiB (0COOMCTICHUX, 30BHIIHBOTO Ta BHYTPIlTHBOTO
cepenloBUlIla OpraHisallii) Ta ix xapakTepHuCTUK, Ha OCHOBI aZJaliTOBAHOi 40 TPeIMETHOI 06J1aCTi AOCiIyKEeHHs
TEXHOJIOTii KOHTEHT-aHaJli3y BCTAHOBJIEHO [TOCUJIEHHS BUMOT NPalleJaBlliB O [10BEiHKOBUX XapaKTEPUCTUK
IIPETEH/IEHTIB Ha po6OYi MicIsl y BUpOOHMUIN opraHisauii 3 ypaxyBaHHSIM iX CTaTi, yOCKOHAJIEHO: METOJUYHE

3a0€e31e4eHHs BU3HAUeHHs1 0COOIMBOCTEN OpieHTallii I0BeIiHKY KiHOK B EKOHOMIYHOMY CEpeJOBUIL, METOIUYHE



3a6e3Me4YeHHs 1iarHOCTUKUT€HIEPHUX OCOOJIMBOCTEN CIIPUMHATTS IEPCOHAIOM MAMIMHOOYIiBHOTO MigIIPUEMCTBA
LIiHHOCTEN OpPraHi3aliliHOi KyJIbTyPU Ta aKTyaJIbHUX XapaKT€PUCTUK JIiIePCbKOTO MOTEHIialy KEPiBHUKA KOJIEKTUBY
(3aBASIKM BUKOPHCTAaHHIO METOJiB 6araTOBMMIPHOTO aHali3y), HabyJ10 IO aJIbIIOr0 PO3BUTKY: OOIPYHTYBAHHS
aKTyaJIbHOCTI 11 0COGJINBOCTEN HayKOBO-METOJUYHOTO 3a6€3[1e4eHHS NepeXoly Ha NOBENiHKOBY MOJIEJIb
yIPpaBIIiHHS [1IEPCOHAJIOM BUPOOHMNYOI opraHizaliii; MeTOgu4HI peKoMeHaalii 010 YIIPaBJIiHHS TPYLOBOIO
[IOBEJiHKOIO [1ePCOHAJTy 3 BUKOPUCTaHHSIM €TUYHUX IHCTPYMEHTIB (IICUXO0JIOT{YHOT0 KOHTPAKTy, MOPaJIbHOTO,
€TUYHOT'0 Y KOPIIOPATUBHOTO KOJIEKCY); IPAaKTUYHE 3HAUYE€HHS OJlep’KaHUX Pe3yJbTaTiB: pe3yJbTaTh
IVCEePTaLiHOrO AOCJIIPKEHHS] BUKOPMCTAHO Ha MiJIIPUEMCTBaX YKpaiHu y (POpMi METOOMYHUX PEKOMEHTALLIN
IIOZ0 ITPOBEIEHHSI iarHOCTYUKY OPTaHi3aliifHoi KyJIbTYpH Ta JifepcTBa; GOpMyBaHHS i yIIPOBa)KEHHS €eTUYHOTO
IHCTpyMEHTAapilo NiJNPUEMCTBA 3 YPaxyBaHHSIM F€HIEPHUX BiIMIHHOCTEN IIEPCOHAY SIK BAKJIMBOTO IHCTPYMEHTY
VIPaBJliHHS NIOBEIiHKOIO TIEPCOHAY; 3alIPOIIOHOBAHO (YHKIIi 3 YIIpaBJIiHHS OBEIIHKOO [IEPCOHANY MIX
CTPYKTYPHUMU MipO37isaMuy MiJMPUEMCTBA; IPEAMET i CTYIiHb BIIPOBAIKEHHS: PO3POOKU JOBEIEHI 10 PiBHS
IIPaKTUYHUX IPONO3ULIif i cueHapiiB BukopuctaHHs y TOB «ATPOIMITIOPT», TOB «VESTA», 3AT «YkpaiHcbke
KOHCTPYKTOPCBKO-TEXHOJIOT{YHE O0I0PO MiAMUITHMKOBOI TPpOoMuUCIOBOCTi», BAT «Typ6oaTtom»; cepa BUKOPUCTAHHSI:

IisTIbHICTh MAIIMHOOYiBHUX IIiAIPUEMCTB.

2. Object of research: the personnel behaviour of organization; The purpose of work: the further development of
theory-methodical rules on management of the personnel behaviour of the machine-building enterprises through
activization of influence the factors, which form it; technique of research and device: theoretical generalization,
analysis and synthesis, system approach, ordering, classification, method of the content-analysis, induction and
deduction, expert estimations and multipurpose of the statistical analysis, factors analysis; theoretical and
practical results: the system of the factors (personal, external and internal environment of organization) and their
characteristics is offered; on the basis of adapted to a subject domain of research technology of the content-
analysis amplification the requirements of the employers to behaviour characteristics of the applicants on
workplaces in industrial organization is established in view of their gender; is advanced: methodical maintenance
of definition of features orientation of the women behaviour in economic environment; methodical maintenance of
diagnostics the gender of features of perception by the personnel of the machine-building enterprise of values of
organizational culture and urgent characteristics of leader potential of collective (due to use of methods
multipurpose of the statistical analysis); Has received the further development: substantiation of a urgency and
features of scientific - methodical maintenance of transition on behaviour model of management the personnel of
industrial organization; the methodical recommendations concerning management of labour behaviour the
personnel with use of ethical tools (psychological contract, moral, ethical or corporate code); practical meaning of
the received results: results of the dissertation the research is used at the enterprises of Ukraine in the form of the
methodical recommendations concerning realization of diagnostics of organizational culture and leader; formation
and introduction of ethical toolkit of the enterprise with the account gender of the personnel differences as
important tool of management of the personnel behaviour; the functions on management of the personnel
behaviour between structural departments of the enterprise are offered; subject and degree of introduction: the
development are lead up to a level of the practical offers and scripts of use in: "AGROIMPORT", "VESTA", "The
Ukrainian construction technological bureau the bearing an industry”, "TURBOATOM?"; sphere of use: activity of
the machine-building enterprises.

Jdep>kaBHU#M peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopHTETHUI HAIIPSIM iHHOBaLiHOI AiSJILHOCTI:
IlizcyMKH JOCIiAKEHHS:

ITy6osikamii:

HaykoBa (HayKOBO-TEeXHiYHa) IPOAYKILisi:



ConuiasIbHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEpPTalLii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Joponina Maiis CrenaniBHa

2. Doronina Maya Stepanivna

KBasiikamis: n.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indopmamist:

IloBHe HaliMeHYBaHHS IOPHIHUYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasitiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Jlennetiko TersgHa IBaHiBHA

2. Jleneriko TetsaHa IBaHiBHA

KBasidikamis: n.e.n., 08.06.01
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa inHdpopmamuist:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma ByracHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs



Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. Cunuupka OneHa IBaHiBHa

2. CunuipKka OjyeHa IBaHiBHaA

KBasmiikamis: k.e.x., 08.00.06
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3ak1104Hi BiZOMOCTI
BaacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH pagu

Biiacue IIpizBuie Im'sa I1o-6aTbKOBi
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

[Tonomapenko Bonogumup CrernaHoBuY

[Tonomapenko Bonogumup CrernaHoBud

IOpuenko T.A.



