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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PyOpPHK: 15.21.51

Tema gucepranii:
1. TIcuxoJioriyHi yMOBM PO3BUTKY MOTHBALlii NPOQPECITHOr0 3pOCTaHHsI 0COOMCTOCTI KEPiBHUKA

2. Psychological conditions of development of motivation of professional growth of manager's personality

Pedepar:

1. O6'exT mocmimkeHHs: mpodeciliHe 3pOCTaHHSI 0COBUCTOCTI KepiBHUKA.[IpenMeT AOCTimKeHHS: TICUXO0JIOTiYHi
YMOBU PO3BUTKY MOTUBAllii TpodeciiiHoro 3pocTaHHs 0COOUCTOCTI KepiBHUKAa.MeTonu nociuifgxkeHHs. TeopeTuyHi:
aHaJli3 CHUXOJIOTIYHOI JliTepaTypH, 34iICHEHN 3 METOIO BU3HAUYEHHSI CTaHY PO3POOJIEHOCTI JOCIIiIKyBaHOI
npo6sieMu; TIOPiBHSHHS, aHaJIi3, CUHTE3, y3araJbHEeHHS, CUCTeMaTu3allis, knacudikaiis, MOeTI0BaHHS, 110 6yin
3aCTOCOBaHi Jj1s1 BUBHAUEHHSI KOHILIENTyaJ IbHUX 3acajl JOCiIKeHHS YMOB PO3BUTKY MOTHUBALlil podeciiiHOro
3pOCTaHHS 0COOMCTOCTI KepiBHMKA. EMMipuyHi: 6ecifja, aHKeTyBaHHS, TECTYBaHHS. 3 METOIO 360Dy 6iorpadiyHux
JaHUX IIPO PECMIOHEHTIB i, 30KpeMa, 0COOIMBOCTEN MOCAT0BOT0 3pOCTaHHS 3aCTOCOBYBAJaCh CIELiaIbHO
CTBOpPEHA coljasbHO-AeMorpadiyHa aHkera. [Ijis1 AiarHOCTUKY MOTUBALIHUX CKJIaIOBUX 3aCTOCOBYBAJINCh
MeTopuKa "CripsimoBaHicTb ocobuctocTi” B. Cmekana i M. Kyuepu, onurtysansHuk motusaii B.K. 'ep6aueBcbkoro,
1711 BUBUEHHSI CaMOOILiHKU - MeTonuKa "Camoolinka xapakrepa 3a P.B. Kerrennom" (16PF), nis gocnimkeHHs
L[iHHICHOI CTPYKTYPU OCOOMCTOCTI Ta pO361KHOCTE MK ITOKa3HMKAaMU "L[iHHICT" Ta "IOCTYNHICTL" - METOAMKA

"PiBeHb CIiBBiJHOLIEHHS L[iHHOCTI Ta JOCTYIHOCTI B pi3HUX XUTTeBUX cPepax” O.b. Panrtanosoi B mogudixanii H.I.



CanixoBoi; 1151 OCIiIPKEHHST HECBiJOMOT0 OCOOUCTOCTI - METOJ, NOPTPeTHUX B6OpiB JI. COHIIi Ta pUCYHKOBUH TECT
E. Baprerra, 1J1s1 BUBY€HHS Kap'epHUX opieHTaniit - metonuka E.I'. llleiina "Kap'epHi opienTtauii” y mogudikanii A.O.
JKnanoBud, 117151 OLIHKM NPOQeCifiHUX KOMIIETEHIil - eKCIIepTHA OLiHKa.MaTeMaTUyHOi CTaTUCTUKU: PO3PaXyHOK
ONMCOBUX CTAaTUCTUK, KOPEJISILiNHUI aHami3 (KkoedilieHT r IlipcoHa), perpeciiinuil aHani3 (MpocTuii JiHiNHUHA Ta
MHOXXMHHUI JTiHITHWI), aHAJIi3 FTOJIOBHUX KOMIIOHEHT, HellapaMeTPUYHMIA AUCIEPCiiHMIL aHami3 3a ornomMorowo H-
kputepito Kpackana-Bosica, Kpurepiit acoianii ?c Kpamepa, ekcriiopaTtopHuil GakTOPHUHN aHai3, MHOKUHHUN
JIiHIAHUI perpeciiiHuil aHasi3, MHOXXMHHUIN KaTeropiaJbHui perpeciiinuil ananis. [ly1s oiHKy e(peKTUBHOCTI
KOPEKTyBaJIbHO-(popMyBasbHOi mporpamu T-kpurepiit CTbIOIEHTa 1J1s1 HE3aJIEXKHUX BUOIpOK, T-KpuTepin
CTplofieHTa [J1s1 IapHUX (3aJIe5KHUX) BUOIpOK. MaTeMaTUYHUY aHali3 eMIIpUYHUX JaHUX 3[iCHIOBABCS 32
IIOIIOMOTOI0 CTaTUCTAYHUX NporpaMHux nakeris IBM SPSS Statistics 23.0.0 Ta R 3.2.3.HaykoBa HOBU3Ha i
TEOPETUYHE 3HAYEHH NOCIIIIKEHHS: BIIEPIIE: CTBOPEHO MOJE/Ib Ta BUBHAYEHO CTPYKTYPY MOTUBALIIMHOTO
[OTEH1[ialy KepiBHUMKA, B 5IKiil MOTMBALillHi KOMIIOHEHTH 3HAaXOATbCS Y CUCTEMHUX BiJHOIIEHHSX i3 0COONCTiICHUM
IIOTEHIIiaJIOM, a TAKOX XapaKTePU3YIOThCsl iepapxiYHUM MiANOPSIKYBaHHSM; BUBHAUYE€HO OCOOIMBOCTI
iHTerpauiHuX B3a€MOBITHOLIEHb MOTUBALIHNX CKJIAJJOBUX 3 HEYCBiZOMJIIIOBAHMMH Ta YCBILOMIIIOBAHUMU
KOMIIOHEHTaMU OCOOMCTICHOTO NOTEHIialy KePiBHUKA;PO3IMNPEHO Ta YTOUHEHO YSIBJIEHHS IIPO COLia/IbHO-
nemorpadiuHi Ta iHIUBIAyaTbHO-0COOUCTICHI 0COBIMBOCTI KEPiBHUKA, 1110 6€pyTh y4acTb y GOpMyBaHHI HOro
I10CaZI0BOTO (Kap'€pHOr0) 3pOCTaHHS;JOIIOBHEHO JIaHi PO POJIb CEPELIOBUIIHUX Ta OCOOUCTICHUX [IEPEYMOB Y
(popMyBaHHi NIPOPECIIHO BAKIIMBAX KOMIIETEHLil KEPIBHUKA, 30KPEMA, NP0 [IO3UTUBHUI BIIJIMB aKTMBHUX,
IHTeHUINHMX TEHIEHIII HECBIIOMOTO PiBHS Ha Kap'€pHE IIPOCYBaHHS; PO3KPUTO BUHATKOBE 3HAYEHHS
MOTHBALiTHUX YNHHUKIB IPOQeCiiHOro 3pOCTaHHS KePiBHUKA: 3MarajJbHOTO MOTHBY, BOJIbOBUX 3yCHUJIb, OLIIHKI
PiBHS JOCSTHYTUX PE3yJIbTaTiB, OLiHKY BJIACHOTO NIOTEHIialy, HaMiueHoro piBHs Mob6ini3alii 3ycusb, 04ikyBaHOTO
PiBHS pe3ysbTary, iHiliaTUBHOCTL.[IpakKTUYHe 3HA4E€HHS JOCJIIIPKEHHS TI0JISITae Y NOOYL0Bi MOZEJi TPOTHO3yBaHHS
npodeciiiHoi KOMIIETEHTHOCTI KepiBHUKA. Mofiesb popMasiizoBaHa y BUTJISL KOMII'IOTEPHOI ITporpamMu "ATJiaHTa-
nepcoHasn". TakoxX BaXJIMBE IPaKTUUHE 3HAUEHHSI Mae po3pobiieHa KOPeKTyBalbHO-(GOpMyBaslbHA ITporpama
TPEHIHTy PO3BUTKY MOTHUBALlii Kap'€pHOro Ta Npo¢eCiHOro 3pOCTaHHS KEPiBHUKA. 3allpONIOHOBAHUI KOMILIEKC
CIleliajibHUX 32C06iB MOsKe 6yTH BUKOPUCTAHUM [JIs CKJIaJaHHs LiicHOi mporpamu ¢opmyBaHHS npodeciiiHoro
3pOCTaHHs KEPIBHUKIB B yMOBax poOOTH B opraisaliii. Matepianu mociifpkeHHs] BUKOPUCTaHI y BUKJIalaHHI KypciB
"IIcuxoutoris ynpasiiHHs", "[Icuxosioris MeHepKMEHTY", "3aranbHa ncuxosioris”, "CoujasbHa IICUXO0I0Ti",
"CouiasbHO-TICUXO0JIOTIYHUN TpakTUKyM", "Tlcuxosoris motuBauii' y BH3 sk e71eMeHT IICUXOJIOTiYHOI OCBITU Ta

IICUXOJIOTiYHOI mifrotoBky ¢daxisnis.Cdhepa BUKOPUCTAHHS BUIL HAaBYaJIbHI 3aKJIaf, ICUXOJIOTIYHI CIIyKOU.

2. Object of research: professional growth of manager's personality.Subject of research: psychological conditions of
development of motivation for professional growth of manager's personality.Research methods. Theoretical: An
analysis of the psychological literature, carried out to determine the state of elaboration of the research problem;
comparison, analysis, synthesis, generalization, systematization, classification, modeling, which were used to
determine the conceptual foundations of the research of psychological conditions of development of motivation
for professional growth of manager's personality.Empirical: interviews, questionnaires, tests. In order to collect
biographical data about respondents as well as the characteristics of their career the specially designed socio-
demographic questionnaire was created. For diagnostics of motivational components the Directions of Personality
Inventory by B. Smekal, M. Kucera and Motivation Questionnaire by V.K. Herbachevsky was used. For self-
assessment - self-assessment technique based on R.B. Cattell 16PF was used. For research of the personality
structure of values and the relationship between the parameters of "value" and "accessibility"- technique "The level
of correlation of values and the availability in various spheres of life" by A.B. Fantalova (modification by N.
Salikhova), for research of the personality unconscious - the Szondi test and Wartegg drawing test, for research of
the career orientations - technique by Schein's Career Orientations Inventory in the modification by A. Zhdanovich
to assess the professional competence - expert assessment. Mathematical statistics: calculation of descriptive
statistics, correlation analysis (r Pearson), regression analysis (simple linear and multiple linear), principal
component analysis, non-parametric analysis of variance using the Kruskal-Wallis H-test, Cramer association V-
test, exploratory factor analysis, multiple linear regression analysis, multiple categorical regression analysis. For



evaluation of the effectiveness of summative assessment program paired samples T-test and independent samples
T-test were used. Mathematical analysis of the empirical data was performed using the IBM SPSS Statistics 23.0.0
and the R 3.2.3 statistical software packages. The scientific novelty and theoretical significance of the studyfirstly:
the model was created and the structure of motivational potential of the managers was determined, in which the
motivational components of the system are in a relationship with a potential of personality and also are
characterized by hierarchical ubordination; characteristics of the integrative relations of motivational components
with unconscious and conscious components of manager's personal potential were identified;- understanding of
the socio-demographic and individual-personality features of the managers taking part in shaping his career were
expanded and refined; the data about the role of environmental and personal prerequisites for the formation of
professionally important competencies of manager, namely, the positive impact of active, intentional trends
unconscious for career promotion were supplemented; the exceptional importance of factors of motivation for
professional growth of managers was disclosed, such as: competitive motives, volitional efforts, assessment of the
level of progress, assessment of their own capacity, the planned level of mobilization, the expected level of the
result, initiative. The practical significance of the study is the creation of predictive model of professional
competence of the manager. The model is formalized by means of a computer program "Atlanta staff." The great
practical importance also has the developed training program for motivation of career and professional growth of
managers. The proposed set of special measures can be applied to produce an integrated program of formation of
professional growth of managers in terms of work in the organization. The research materials used in teaching
courses "Organizational Psychology", "Psychology of management", "General Psychology", "Social Psychology",
"Socio-psychological practical course", "Psychology of motivation” in universities as an element of psychological
education and psychological training.Scope institutions of higher education, psychological services.
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