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1. ¥ puceprauii mocipkeHO TeOpeTUKO-MeTOOMYHUN 6a3rcC OpraHisauii oraty npari Ha IPOMHICIIOBOMY
IiANpUEMCTBI, 1110 [1ajlo 3MOTy YTOUHUTHU JediHiliio TepMiHa "opraHizauis omaru npaui’. Habynio po3BUTKy
€KOHOMIYHE pO3yMiHHS CyTi NOHATTS "(oH, onaTy npaui”. Ha nigcrasi pe3ysbTaTiB KpUTUYHOTO aHai3y (PakTopiB
BIIJIMBY Ha OPraHi3allilo OIJIaTH Npali BLOCKOHAJIEHO iX Kjlacu@iKalilo IJISIXOM BKIIOYEHHS TOLATKOBUX O3HaK. 32
pe3yJbTaTaMU aHaJli3y NIOKa3HUKIB CTaHy Iiaty npaui Ha [T "Isyenko-TIporpec” BCTaHOBJIEHO, 10 HA IOTOYHUN
nepion NiANPUEMCTBO IEMOHCTPYE IIO3UTUBHY TE€HJIEHIIiI0 3pOCTaHHS 3a BCiMa COLjaIbHO-€KOHOMIYHNMU
[MOKa3HMKaMU. 3a pedyabTatamu aHaniszy [IpAT "3aBog HamiBIIPOBIZHUKIB" BUSABJIEHO, 110 BOHO BUKOPHCTOBYE
IIpeMiajibHy Ta BifpsgHO-TIpeMianbHy cuCTeMHU, HOro (piHaHCOBO-EKOHOMIYHE CTAaHOBHUIIE IIOTiPIIYETHCS 3 KOKHUM
IOCIIiIPKyBaHUM T1€PiOLOM.

2. The thesis studies the theoretical and methodological basis of the organization of labor remuneration at an
industrial enterprise, which made it possible to clarify the definition of the term "wage organization". The
economic understanding of the concept of "wage fund" is developed. Based on the implementation of a critical



analysis of the classification of factors influencing the organization of remuneration, the classification has been
developed, by including additional features. According to the results of the analysis of labor status indicators at the
SE "Ivchenko-Progress", it has been established that for the current period the company demonstrates positive
growing tendencies for all social and economic indicators. According to the results of the analysis of the PJISC
"Plant of Semiconductors" it's been determined that the PJSC "Plant of Semiconductors" uses the bonus and part-
bonus system but the financial and economic situation becomes worse with each period of the study period.
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