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Pedepar:

1. TIpoananizoBaHO HAyKOBi MOIJISIIY, BITYM3HSIHE 3aKOHOLABCTBO, MDKHAPOHUI Ta 3apyOiKHUI LOCBI], 00
MOPAIKY ¥ YMOB HaJJaHHS ITPALIOIOYMM LIOPIYHUX BiJIIyCTOK; PO3KPUTO IIPOLEC CTAHOBJIEHHA 1 PO3BUTKY SBUILA
"mopiuHi BifnycTku". OGrpyHTOBAHO, 1110 BUKOPUCTAHHS NPalliBHUKOM LIOPIYHOI BiIITyCTKU € 10r0 060B'sI3KOM, 32
HEBUKOHAHHS SIKOTO 0 HbOTO MOXKYTb OYTH 3aCTOCOBAHI 3aX04y IUCLUIUIIHAPHOI BifIIOBiAaIbHOCTI. BUOKpeMeHO
03HAaKM MIOPiYHUX BifITyCTOK, HA MifCTaBi 40ro cpopMyIbOBaHO TaKy Ae(iHilil: MopiyHa BiANyCcTKa - L
OIJIa4yBaHa BiJI[TyCTKa, 1[0 HAJAETHCS MPAL[iBHUKOBI [1714 BillIOYMHKY 1 BiITHOBJIEHHS PaLe€3aTHOCTI 3a
BiAIpalibOBaHUI po60UMii piK, IPaBO Ha SIKY BUHMKAE HA [T0YaTKy KOXKHOTO po6040ro poKy, IOUYMHAIOYH 3 IIEPILIOTO,
i cTpoku sIKOi BU3HA4YaIOThCS 3a MOTOMKEHHSIM MK pOOOTOAaBLEeM Ta NpalliBHUKOM. JJoBeZieHO, 1110 /151 HAJaHHS
OCHOBHUX IIOJIOBKEHUX IOPIYHMX BifITyCTOK CJIi[l KepyBaTUCs Cy0'eKTHUMU MifcTaBamu audepeHuianii, a ais

IOJATKOBUX - 00'eKTUBHUMU. KOHKpeTH30BaHO MpolLelypy BUBHAYEHHS CTPOKIB HaZlaHHS WOPiYHOi BifmycTku. Ha



mizcTasi 3M00yTHX TEOPETUYHUX PE3YJIbTaTiB CPOPMYIbOBAHO HU3KY OMIOBHEHD 0 OKPEMUX 3aKOHOABUMX aKTiB

Ta ckiyazeHo IIpoexT riasu "lopivyHi BifmycTKu", SKUI MOKe 0yTH BUKOPHCTaHO B po6oTi Hay HoBUM TK YkpaiHu.

2. Scientific approaches, national legislation and international experience have been studied. The historical
development of annual leave arrangements has been disclosed. It is discovered that annual leave belongs to such
greater categories as: nonworking time, rest time and leave. Nonworking time is opposite to working time and
includes all time frames wherein an employee is free of labor duties. Rest time is time, which is secured by the
legislation, agreement, collective contract or labor contract, and which is provided for an employee to guarantee
his rest and the renovation of his efficiency. Leave is a temporary freeing of an employee from labor duties,
counted by calendar days, for which conditions are guaranteed by legislation, agreement, collective or labor
contract. It's proved that usage of annual leave should be a duty of an employee. If he fails to discharge this duty,
disciplinary measures can be applied to him. Characteristics of annual leave have been ascertained, based upon
which the following definition is offered: annual leave is a paid leave, which is granted to an employee for a worked
year for the rest and renovation of his efficiency, a leave right arises at the beginning of each working year,
commencing from the first year; terms of its usage are established by agreement between an employer and an
employee. It is shown that subjective criteria should be used to determine episodes of prolonged annual leaves,
when objective criteria should be used for additional annual leave. In such way any employee will have a right for
annual leave of standard or prolonged duration, with no connection to his working place. If he completes a special
labor function, a right for additional annual leave arises for such an employee. Rights and duties of both sides of
labor relations are elucidated to establish terms for the granting of annual leave. It is proposed that prolonged
annual leave should be granted to employees of pensioner age. It is also proposed to establish a longer duration of
annual leave for group I invalids than for group II invalids. Based on the analysis of court practice, it is proved that
in case of termination of the labor contract before completion of the working year, an employee should refund
monies paid to him for annual leave on a pro rata basis. This rule protects employers' interests while allowing for
annual leave to be granted at any time from the commencement of the first working year. Such main guarantees of
right for annual leave have been discovered: saving of conditions of a labor contract; a payment, which equals to
the salary for the same period of work; a prohibition to give money compensation instead of usage of annual leave,
except of cases, prescribed by a legislation; a prohibition do not give an annual leave two years in a row; allowance
to use an annual leave by parts; guarantees, which secure employee's rights in case of his recall from the annual
leave; rules of changing terms of annual leaves in prescribed cases. Based on the derived theoretical results,
legislative proposals have been formulated. Additionally, a project of a chapter entitled "Annual Leaves" have been
produced, which can be used during work on the new Labor Code.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTEeTHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

Iy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiaIbHO-€KOHOMIYHA CIIPSIMOBAaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHcepTalii:

3B'SI30K 3 HAYKOBHMH T€EMaMH:



VI. BizoMocTi mpo HayKOBOT0 KEPiBHUKA /KEePiBHHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I10o-6aThKOBI:
1. SIpowmienko Oner MukosanioBuy

2. Yaroshenko Oleg Mikolayovich

KBasigikanis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyetncs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pEl€H3€HTIiB
OdiniitHi onoHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. IlpoueBcbkuit Onexkcangp IBaHoBuY

2. IIpouescekuit Osnekcanap IBaHoBUY

KBasmigikanis: 1.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
HoparkoBa indopmamnist:

IloBHe HaliIMeHYBaHHS OPUAUYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocosyerbcs

BaacHe IlpizBume Im's I10o-6aTbKOBI:
1. Yepuoyc CsiTiiana MukoJsaiBHa

2. YepHoyc CsiTsiaHa MukosiaiBHa

KBasigikamis: x.10.1., 12.00.05

InenTudikarop ORCID ID: He 3acrocosyetbcs



JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZmoMOCTi

Bnacue IpizBume Im's [1o-6aTbKOBI Karnina Oxkcana BononumupisHa
rOJIOBH pagu

Biacue IpizBuie Im's I1o-6aThKOBI Kanyina Okcauna BosogumupisHa
TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasbHUMH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

Peectpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbBHUM 32 peeCcTpallilo HayKOBOi IOpuenko T.A.

OisSIIBHOCTI




