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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTuyHHUX PYOPHK: 06.35.51

Tema gucepranii:
1. MogenoBaHHs NIPOLECIB YIIPaBJIiHHA MOTMBALI€I0 [IEPCOHAIY HiANPUEMCTBA

2. Enterprise personnel motivation management modelling

Pedepar:

1. O6'eKT mOCHiIKEHHS: IPOLIECH yIIPaBJIiHHS MOTHBALI€IO i iXHIil BIJIMB HA IPOAYKTUBHICTH IIpalli IepCOHAIY
MIPOMUCJIOBOTO MHiANpUEMCTBA. MeTa [IOCiIKeHHs: po3p0obKa eKOHOMiIKO-MaTeMaTUYHUX MOJieJiell TTpo1ieciB
yIPaBJliHHS MOTUBALi€l0 IEPCOHAITY MiANPUEMCTBA J14 MiBUILEHHS €(PEKTUBHOCTI CUCTEMU OILJIaTH Mpalli.
Merony noCiI)KEHHS: CUCTEMHUN aHAJII3 Ta 3arajbHa TEOPisi CUCTEM, EKOHOMIKO-MAaTEMATUYHE MOJEIOBAHHS 1
€KOHOMiYHa IMHaMiKa. Pe3ysibTaTh: JOCIIIKEHO CYy4aCHi MiIX0AU, METOIU i TEXHOJIOTT YIIpaBIiHHS MOTUBALi€0 1
OLiHKY JiSJIBHOCTI [I€PCOHAJy Ta BU3HAYE€HO OCHOBHI HEJIOJIIKY CY4aCHUX CUCTEM OIUIATH Ipali i yIIpaBiHHA
MOTHUBALLI€IO MigIIPUEMCTB; PO3PO06JIEHO KOHLEMIIiI0 MOIEIIOBaHHS ITPOLIECIB yIIPaBJiHHS MOTHUBALIi€I0 IEPCOHANY
HiANpUEMCTBA; po3p0o6JIeHO MOZEJIb JKUTTE3NATHOI CUCTEMU YIIPABJIiHHS MOTUBALIEIO TIEPCOHATY HiIPUEMCTBA;
3aIPOIIOHOBAHO MOJeJli EKOHOMIUHOI f1rHaMiKu (paKkTopiB BUPOOHUIITBA Ta JOCJIiIKEHO YMOBU €(EeKTUBHOI I
CTiliKOI B3aeMoJii nepcoHainy 3 iHIuMu (paKToOpamMmu BUPOOHUILTBA; PO3POOJIEHO KOMIUIEKC ONTUMI3aLiiHAX
€KOHOMIKO-MaTEMaTUYHUX MOJEJIEN MTPOLIECIB YIIPABIJIIHHS MOTUBALII€I0 [IEPCOHAIY MiAIIPUEMCTBA; BIOCKOHAJIEHO

cucTteMy oriatu npaui nignpuemcrsa 3AT "ABK" 32 ormoMoroo 3aripornoHOBaHUX KOHLENLil Ta Mogeneil. HoBusHa:



BIIEpILE: KOHLEMIiI0 MOJIEJIIOBaHHS MPOLECIB yIIPaBiliHHSI MOTHBALi€I0 IEPCOHAJY MiIIPUEMCTBA; KOMIIJIEKC
ONTMMi3alliHUX €KOHOMIKO-MaTeMaTUYHUX MOJEJIEN YIIPAaBJIiHHA MOTUBALII€IO TEePCOHAITY MifIIPUEMCTBA;
YAOCKOHAJIEHO MOJEJIb )KATTE3ATHOI CCTEMHU YIIPABJIiHHS MOTUBALII€I0 IEPCOHAJY IINIIPUEMCTBA; OfeprKaja

MOJIaJIbIIIOTO PO3BUTKY MOJI€JIb €KOHOMIYHOT0 3pocTaHHs. O61aCTb BUKOPUCTAHHS: PiBE€Hb MiJTIPUEMCTB.

2. Object of research: processes of management motivation and their influence on the labour of personnel of
industrial enterprise productivity. Purpose of research: development of economical and mathematical models of
processes of management motivation of personnel of enterprise for the increase of efficiency of the system of
payment of labour. Methods of research: analysis of the systems and general theory of the systems, economical
and mathematical design and economical and dynamics. Results: modern approaches, methods and technologies of
management and activity of personnel motivation, are investigational and certainly basic of the modern systems of
payment of labour and management motivation of enterprises; conception of design of processes of management
motivation of personnel of enterprise is developed; the model of viable control the system by motivation of
personnel of enterprise is developed; the models of economical dynamics of factors of production are offered and
the terms of effective and proof co-operation of personnel are investigational with other factors of production; the
complex of optimization economical and mathematical models of processes of management motivation of
personnel of enterprise is developed; the system of payment of labour of enterprise of ZAO "AVK" is improved with
offered conception and models. Novelty: first: conception of design of processes of management motivation of
personnel of enterprise; complex of optimization economical and mathematical case motivation of personnel of
enterprise frames; the model of viable control the system by motivation of personnel of enterprise is improved; got
subsequent development pattern of economical growth. Field of the use: level of enterprises.
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