O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0400U003313
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 21-12-2000

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Bantayeesa Hainsg AckapiBHa

2. Baltacheyeva Nailya Askarivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 08.06.02
Ha3zBa HayKoBOi cIeniaJabHOCTI:

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 29-11-2000

CreniaJbHICTh 32 OCBITOIO: 0606

Micue po6oTH 34,00yBayva: Jlonenpkuii HalioHaIbHMI yHiBepcuTeT imeHi Bacuisa Cryca

Kopg 3a €IPIIOY: 02070803

Micue3HaxoaKeHHS: 21021, M.BinHuI, ByJ1. 600-piuus, 21

dopma BaacHOCTI:
Cdepa ynpaBiriHHS: MinicrepcTBo ocBiTh YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CleNiagai30BaHOi BY€HOI pagu): K 11.051.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHe HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0CO0M: JloHenpKuii HallioHAILHUI YHiBepcUTeT iMeHi Bacunsa Cryca
Kopg 3a € IPIIOY: 02070803

Micue3Haxoa KeHHs: 21021, m.Binauug, Bys1. 600-pivus, 21

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTHyHHUX PyOpPHK: 06.75.13

Tema gucepranii:
1. YripaBiliHHS HaBYaHHSIM KEPIBHUKIB Ta CIIELiasiCTiB y CUCTEMI MEHEIPKMEHTY IIEPCOHAIY HiANPUEMCTBA

2. Training management of managers and specialists in an enterprise's personnel management system

Pedepar:

1. O6'eKT mOCTiIKEeHHS: CUCTEMA MePEeiAroTOBKY i MigBuIneHHs KBasidikalii KepiBHUKIB Ta crieniasicriB. MeTa
IOCIIiIPKEHHS: yIOCKOHAJIEHHS YIIPABJIiHHS HaBYaHHSIM KEPiBHUKIB Ta CHELIaJIiCTiB Y CUCTEMI MEHEIIKMEHTY
[IEpPCOHAJTy HAa OCHOBI TEOPETUYHOIO OOIPYHTYBaHHS i pO3pOOKU TPAKTUYHUX PpEKOMeHaliil. Metongu
IOCJIIPKEHHS: CUCTEMHUM MiAXill, METOAU CTATUCTUYHOTO, EKOHOMIYHOTIO, ITIOPIBHSJIBHOTO i MATEMATUYHOIO
aHaslizy, iHTepB'IOBaHHS 1 aHKeTyBaHHS. Pe3ysibTaTu: po3po6sieHO KOHLENII{I0 YIIpaBiliHHS CUCTEMOIO
IepenifroToBKY i NifgBuILeHHs KBasigikallii KepiBHUKIB Ta ClieljalicTiB; BU3HAYEHO HANPSIMKUA (POPMYBaHHS
epeKTHBHOI Ta ONITUMAaJILHOI CUCTEMU HaBYaHHS [IEPCOHAJY MiTIIPUEMCTBA; TEOPETUYHO OOIPYHTOBAHO i
PO3pO6JIEHO METOAMKY OLIiHKY e(EeKTUBHOCTI CUCTEMH IIEePEMifroTOBKY i MiABUIEeHHS KBaidikalii KepiBHUKIB Ta
CIIeLliasliCTiB; 3allpOIIOHOBAHO KiacuQikallilo YNHHUKIB, 1110 BIVIUBAIOTh HA €(PEKTUBHICTb YIIPABJIiHHS CUCTEMOIO
NepenifroToBKY i NigBUILIeHHs KBasidikallii KepiBHUKIB Ta CIIeljaliCTiB; BU3HAYEHO HANPSIMKHU Y OCKOHAJIEHHS]
MEXaHi3My BHYTPilTHbOBMPOOHMYOTO HAaBYAHHS Ke PiBHUKIB YCiX JIAaHOK yIPaBJIiHHS; BUBHAYEHO IIPUHLIAINN

opraHizauii npouecy nigsuineHHs Kpasidikauii KepiBHUKIB Ta crienjanictiB. HOBiTHICTb: po3po6ieHa KOHLIeTILIisI



VIPaBJIiHHS CUCTEMOIO NIEPEMIATOTOBKY i MiIBUIIEHHS KBali(iKkalii KepiBHUKIB Ta CIeLiasiCTiB clipuse
MiIBUIIEHHIO €(PEKTUBHOCTI PYHKIIOHYBaHHS CUCTEMU MEHEI)KMEHTY [1IepPCOHAIY; 3alIPOIIOHOBAHO aJITOPUTM
PO3paxyHKY IOPiYHOTO abCOJIIOTHOTO IPUPOCTY €PEeKTy, 0OYMOBJIEHOTO 3MiHOIO SIKOCTi KEPiBHUKIB Ta CIeLiaJIiCTiB,
110 NPOVILJIN NEePEeNifroTOBKY i MiABUIIEeHHs KBasidikallii, a TAKOXK pO3PaxXyHKY 3arajabHOro eQexTy, sIKUi
OTPMMAHO Ha IiANPUEMCTBI B PE3yJIbTaTi BUKOPUCTAHHA MIpalli KEPIBHUKIB Ta CIELialiCTiB, 110 IPOMILIIN
[IepenifroToBKy i nigBuieHHs KBasidikallii; BUSBI€HO IPyNU YMHHUKIB, 11O BIIJIMBAIOTh HA €(PEeKTUBHICTh
VIPaBJliHHS CUCTEMOIO NIEPEMNIATOTOBKM i MifBUILIIEHHS KBalidikalii KepiBHUKIB Ta creniasicTiB. O6s1acTb
BUKOPUCTAHHS: perioHajbHa

2. Object of research: system of retraining and qualification raising of managers and specialists. Purpose of
research: perfection of management by training of managers and specialists in system of personnel management
on basis of theoretic proof and practical recommendations development. Methods of research: system approach,
methods of statistical, economic, comparative and mathematical analysis, interview and questionnaire. Results:
conception of management of system of retraining and qualification raising of managers and specialist is
developed; the directions of effective and optimal system of training of enterprise's personnel formation are
determined; technique of efficiency of system of retraining and qualification raising of managers and specialists
appraisal is theoretically grounded and developed; factors' classification, which define management efficiency of
system of retraining and qualification raising of managers and specialists is suggested; the directions of improving
of internal enterpri se mechanism of managers of all levels of the management hierarchy are determined. Novelty:
developed conception of management of system of retraining and qualification raising of managers and specialists
assists to efficiency rise of system of personnel management; algorithm of estimation of absolute annual increase,
caused by change of managers' and specialists' quality, which have ran the retraining and qualification raising , and
also estimation of general effect , gained on the enterprise as a result of use of labor of managers and specialist
quality, which have ran the retraining and qualification raising ; groups of factors influencing the efficiency of
system's management of retraining and qualification raising of managers and specialists are determined. Field of
use: regional.

Jep>kaBHUHM peecTpauiiiHuii Homep [JIiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKHu BOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHCepTalii:

3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. JIyk'anyenko H.J.

2. Jlyk'anyenko H.J.



KBasigikamis: n.e.n., 08.09.02
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BinomocTi npo odiniliHuX OIIOHEHTIB Ta PEI€H3€HTIiB
OdiuiiiHi oIOHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. IIpokoneHko M./
2. IIpokonienko M./I.

KBasigikanis: n.e.n., 08.00.07
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im's I10-6aThKOBI:
1. baryeHnko JL.B.

2. batyenko JI.B.

KBasmigikamis: k.e.n., 08.02.02
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa inHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:



dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
TOJIOBH paju

BsiacHe IIpizBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOi

OisIIBHOCTI

JIucenko 0. T.

JIucenko 10.T.

Opuenko T.A.



