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Pedepar:

1.V nuceprauii moCipKeHO TeOpeTUYHi, HAYyKOBO-METOANYHI OCHOBYU MOOYI0BY CUCTEMU YIIPABJIiHHS SIKICTIO Iparii
B YKpaiHi B yMoBax KOHKypeHIlii. OOrpyHTOBaHO COlliaJIbHO-€KOHOMIYHE 3HaUEeHHS CUCTEMU YIIPaBJIiHHS SIKICTIO
npatji, BU3BHa4Y€Hi METOAWYHI IiAX0au 40 (POPMYBaHHSI CUCTEMU YIIPABJIiHHS SIKICTIO IPalli, PO3IJISIHYTO
3aKOPJOHHUM [OCBiM yIPaBiHHA AKICTIO ITpalli B yMOBaX KOHKYPEHLIII i MOXKJIMBOCTI 1Or0 BUKOPUCTaHHS B YKpaiHi.
BukoHaHO pocnimkeHHs crienudiky yIpaBiiHHS SKiCTIO IIpalii B IPOMUCIIOBOCTI B pPUHKOBUX YMOBAX, 3p00JIEHO
aHasi3 opM i METOIB YIIPaBJIiHHS SIKICTIO IIpalli B IPOMUCIIOBOCTI, OCIIKEHO CTPYKTYPY i 3MIiCT cUCTEM
MaTepiaJbHOrO CTUMYJIIOBAHHS IPALliBHUKIB, BAKOHAHO OLIHKY B3a€MO3B 3Ky PiBHS SIKOCTI ITpalli IIpaliBHUKIB 1
TPYAOBUX KOJIEKTUBIB 3 KiHLIEBUMU Pe€3yJIbTaTaMU BUPOOHUYO] HislIbHOCTI. PO3p06sI€HO CUCTEMY YIIPABIIiHHS
SKIiCTIO ITpalli IPaliBHUKIB B IPOMUCJIOBOCTI, 3alIPDOIIOHOBAHO METOAVKY KOMIIJIEKCHOI OLIIHKY SKOCTI npatii
[paLiBHUKIB B YMOBaX KOHKYPEHLii, yIIOCKOHAJIEHO MOJI€JIb MOTUBALLil IPALiBHUKIB Ta ii KOMIIJIEKCHY [0 Ha
MiJBUILEHHS SIKOCTI ITpali NpauiBHKUKIB, 3aIIPOIIOHOBAHO HAMPSIMKU peasidalii CMCTeMU YIIPABJIiHHSA SKICTIO IIpali

MIpaLiBHUKIB.



2. The thesis deals with the theoretical, scientifically-methodical bases of construction of the mechanism of labour
quality management in Ukraine are investigated. Social and economic value of system of labour quality
management at the industry is proved, the methodic approach to formation of a control system by labour quality is
certain, foreign experience of labour quality management in conditions of a competition and an opportunity of its
use at the enterprises of Ukraine is considered. Research specificity of labour quality management in the industry
is executed, the analysis of forms and methods of labour quality management a is made, the structure and the
maintenance of material stimulation of workers systems at the enterprises is investigated, the estimation of
interrelation the degree labour quality of working with end results of industrial activity is executed. The control
system by labour quality of the personnel in the industry is developed, the technique of a complex estimation of
labour quality of workers in a competition conditions is resulted, the model of motivation of the personnel and its
complex action on improvement of labour quality of the enterprises workers is advanced, directions of practical
realization the system of workers labour quality management are offered.
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