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1. MeTa mocifgkeHHs — BU3HAYEeHHS1, OOIPYHTYBaHHS Ta €KCIIEPUMEHTaJIbHA [IepeBipKa JieBOCTi NearoriyHux yMoB
(opMyBaHHS IPAaBOBOi KyJIbTYPU MalOyTHIX MariCTpiB MEHeI>KMEHTY. [lJ1s1 pO3B’13aHHS BUOKPEMJIEHUX
CyIIepPEYHOCTEN Ta JOCSITHEHHS METH JOCJiIPKEHHSI BU3HAYEHO 3aBAAHHS: 1) Ha OCHOBI HAyKOBO-T1€1arOriYyHOTO
IOVICKYPCY CXapaKTepu3yBaTU i1 OOIPYHTYBATHU 3MICT Ta CTPYKTYPY IPABOBOi KyJIbTypy MalOyTHIX MaricTpis
MEHEeIPKMEHTY; 2) BU3HAUUTU Ta apTyMEHTYBaTU KPUTePii, I0Ka3HUKY i piBHi cOPMOBAHOCTI I1paBOBOi KyJIbTypU
MaMbyTHIX MaricTpiB MEHEI)KMEHTY; 3) BAOKDEMUTHU Ta OOI'PYHTYBATH I€JaroriyHi yMoBr (pOpMyBaHHS IPaBOBOi
KyJIbTypY MaiOyTHIX MariCTpiB MEHEIPKMEHTY; 4) pO3p0OOUTH Ta BIPOBAIUTHA HAYKOBO-METOOUYHUN CYIIPOBI],
(opMyBaHHS IPABOBOi KyJIbTypY MalOYyTHIX MaricTpiB MEHEI)XMEHTY; 5) Ha OCHOBI OpraHisallii nezgaroriyHoro
€KCIIEPMMEHTY BUKOHATH I1ePEBIPKY i€BOCTi OOI'PYHTOBAHUX II€JJaroriYH1X yMOB (POPMYBaHHSI I1IPaBOBOI KyJIbTypU
MaMbyTHIX maricTpiB MeHeIKMeHTYy. O0’eKT JOCiIKEHHS — IpodeciiiHa MiATOTOBKA MariCTPiB 3a CIELiaJIbHICTIO
073 MenemxmeHT. [IpeiMeT JOCiIKEHHS — NeJaroriyHi yMmoBu (GOpMyBaHHS [IPABOBOI KyJIbTYPU MailOyTHIX

MaricTpiB MEHeIKMEHTy. MeTonu: aHasi3y i CuHTe3y, JeAyKLil Ta iHOyKIii, MTOpiBHSHHS Ta 3iCTaBJIE€HHY,



abcTparyBaHHs I KOHKpeTH3allisl, CHCTeMaTu3allii i1 y3arajibHeHHs], KOHTeHT-aHali3 Ta BUPOOJIEHHS! yTOUHEHUX
BUCHOBKIB i OIIiHOK, MOZIEJIIOBAaHHS, ONIUTYBaHHS, TECTYBAaHHS, CIIOCTEPEXKEHHS], MATEMATUYHOI CTAaTUCTUKY,
nefarorivyHui eKcrepumeHT. HaykoBa HOBM3HA OJlepKaHUX Pe3yJIbTaTiB [10JIAra€e y TOMy, 110 BIIeplIe BU3HAYEHO,
apryMEHTOBAHO Ta €KCIIEPUMEHTAJIbHO [IepeBipeHo NMeJaroriyHi ymosu GopMyBaHHSI IPABOBOI KyJIbTYpH MailOyTHIX
MaricTpiB MEHeI)XMEHTY (BUKOPUCTaHHSI Cy6'€KT-Cy0'eKTHOI B3a€EMO/Iii 3 METOIO CTUMYJIIOBaHHS (POPMYyBaHHS
IIPaBOBOI KyJIbTYpY MalOyTHIX MariCTpiB MEHeI)KMEHTY; iHTerpallis 3MiCTy [IpaBOBOi KyJIbTypy B HaBYaJIbHI
IVICLMIIIHY LUKIy Tpo¢eCciiiHOi MiAroTOBKMA MailbyTHIX MaricTpiB MEHEIPKMEHTY; aKTUBi3allisl HaB4aJIbHOI
IliIBHOCTI CTYZI€HTIB HAa OCHOBI iHTEpaK1iii 3 MeTOI0 (GOpMyBaHHS ITPABOBOI KYJIbTYPH; Y OCKOHATIEHHSI HAyKOBO-
METOJMYHOTO 3a0€e31eYeHHs] HaBYaJIbHUX AUCLUIUIIH UKy TpodeciiiHOol MiroTOBKM MalOyTHIX MaricTpis
MEHEPKMEHTY Ha OCHOBI PO3P0O06JIEHNX HAYKOBO-METOAMYHUX PEKOMEHAllill); HA OCHOBI HayKOBO-I€JaroriyHoro
IVCKYPCY CXapaKTepHU30BaHO i1 OOIPYHTOBAHO 3MiCT Ta CTPYKTYPY [IPaBOBOI KyJIbTypU MaibyTHIX maricTpis
MEHEJIKMEHTY (aKCiOJIOTiYHMIA, KOTHITUBHU, Ais/IbHICHUI KOMIIOHEHTH); BU3BHAYE€HO Ta apTyMEHTOBAHO KpUTEPii
(uinHiCcHWMI1, 3HAHHEBUH, onlepaliliHuIT), IOKa3HUKU Ta PiBHI (€JleMeHTapHUI (HU3bKUIL), PENIPOAYKTUBHUM
(cepenHiii), NpOLYKTUBHUI (HOCTATHII) Ta TBOPUMIL (BUCOKUIT) COPMOBAHOCTI IIPABOBOI KyJIbTypU MailbyTHIX
MAaricTpiB MEHEI)KMEHTY; YTOUHEHO CyTHICTb IIOHSTh «IPOQeCiiiHa MiATOTOBKA», «MariCTp», «MaricTp
MEHEePKMEHTY», <KKOMIIETEHTHICTb», «IIpOQeciiiHa KOMIIETEHTHICTb», «[IPaBOBA KOMIIETEHTHICTb», «IIpodeciiiHa
KyJIbTYPa», «IIpaBOBa KyJIbTypa»; YLOCKOHAJIEHO HaBYaJIbLHO-METOAMYHE 3a0€31e4eHHS 109aTKOBOI podeciiiHoi
MiIrOTOBKY MaiGyTHIX MEHePKepiB UIJIIXOM PO3POOKH i BIIPOBAIPKEHHSI HAYKOBO-METOIUYHOTO CYIIPOBOLY
(¢opMyBaHHS iIXHBOI TPABOBOI KyJIbTYPH; AiCTAJIN MOAAJIBIIOTO PO3BUTKY [1OJIOKEHHS PO 3aCTOCYBAHHS
CHCTEMHOTO0, KOMIIETEHTHICHOTO, KYJIbTYPOJIOTiYHOTr'O, [isJIbHICHOT0, aKCi0JI0TiYHOr0, 0COOMCTICHO-OPiEHTOBAHOT O
niaxomiB 10 GOpMyBaHHS IIPABOBOI KYJIbTYPU MalOyTHIX MariCTpiB MEHEI)KMEHTY; CYyTHICTb, OpraHizauiiiHi ¢popmHu i
MeTonM (POPMYyBaHHS IPABOBOI KYJIbTYPM MalOyTHIX MariCTpiB MEHEI)KMEHTY.

2. The goal of the research is as follows: to identify, substantiate, and experimentally verify the effectiveness of
pedagogical conditions for the formation of legal culture among future Masters in Management. To address the
identified contradictions and achieve the research goal, the following objectives have been defined: 1) to
characterise and justify the content and structure of legal culture among future Masters in Management based on
scientific and pedagogical discourse; 2) to determine and substantiate the criteria, indicators, and levels of legal
culture formation of future Masters in Management; 3) to identify and justify the pedagogical conditions necessary
for the formation of legal culture among future Masters in Management; 4) to develop and implement the scientific
and methodological framework for supporting the formation of the legal culture of future Masters in Management;
5) to verify the effectiveness of the substantiated pedagogical conditions for forming legal culture through the
organisation of a pedagogical experiment. The professional training of Master’s students in the speciality 073
Management is the object of the study. The pedagogical conditions for the formation of legal culture of future
Masters in Management are the subject of the study. Methods: analysis and synthesis, deduction and induction,
comparison and juxtaposition, abstraction and concretization, systematization and generalization, content analysis
and development of refined conclusions and assessments, modeling, surveying, testing, observation, mathematical
statistics, pedagogical experiment. The scientific novelty of the obtained results lies in the fact that for the first
time pedagogical conditions for the formation of legal culture among future Masters in Management have been
identified, substantiated, and experimentally verified (the use of subject-to-subject interaction to stimulate the
formation of legal culture; the integration of legal culture content into the professional training curriculum of
future Masters in Management; the activation of students’ learning through interactive methods aimed at fostering
legal culture; and the enhancement of scientific and methodological support for professional training disciplines
based on developed scientific and methodological recommendations); drawing on the scientific and pedagogical
discourse, the content and structure of legal culture among future Masters in Management have been
characterized and substantiated, encompassing axiological, cognitive, and activity-based components; criteria
(value-based, knowledge-based, operational), indicators, and levels (elementary (low), reproductive (medium),
productive (sufficient), and creative (high) of legal culture formation have been defined and justified; the
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conceptual foundations of key terms have been clarified, including “professional training”; “Master’s degree”,
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, competence’,
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“Master of Management professional competence”, “legal competence”, “professional culture”,
and “legal culture”; the instructional and methodological support for the initial professional training of future
managers has been improved through the development and implementation of a scientific and methodological
framework for cultivating their legal culture; the theoretical positions regarding the application of systemic,
competency-based, cultural, activity-oriented, axiological, and learner-centred approaches to the formation of
legal culture among future Masters in Management; the essence, organizational forms, and methods of developing

legal culture in this context have been further elaborated.
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