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2. The Psychological terms of preparation of future managers to the management changes in organization.

Pedepar:

1. Incepraliiio IpUCBsIYEHO BUBYEHHIO [ICUXOJIOTIYHUX YMOB IiJrOTOBKM MalOyTHIX MEHePKePiB [0 yIIpaBiliHHA
3MiHamu B oprasisanii. Po6oTta MiCTUTb TeopeTHYHe OOI PYHTYBaHHSI, METOOWYHI 3aCaiU Ta PE3YJIbTAaTU
€MITIPUYHOTO AOCiIKEHH 3 1iei npobyieMu. Y 1OCIiIKeHHI PO3KPUTO OCHOBHI MiIXOAM 10 PO3YMiHHS CYyTHOCTI
IIOHSITTS YIIPaBJIiHHS 3MiHaMU B opraHizatlii. PO3KpHUTO 3MiCT Ta CTPYKTYpY [ICUXOJIOTIYHOi TOTOBHOCTI MalOyTHIX
MEHEKEPIB 10 YIIpaBJliHHA 3MiHAMU B OpraHisatiii, o0 MiCTUTb YOTMPY B3a€MOIIOB'I3aHUX KOMIIOHEHTHU:
MOTUBALiNHUI, KOTHITUBHUH, ONlepaliliHuii, 0COOUCTICHUIL. BU3HaY€HO 0COOINBOCTI IICUXOJIOTIYHO]I MiJrOTOBKU
MaKOyTHIX MeHeIKepiB 10 YyIIPaBJiHHS 3MiHaMU B opraHisaliii. BusiBieHo He[loCTaTHIl piBeHb [ICUXO0JIOTIYHO]
rOTOBHOCTI MaiiGyTHiX MeHeKepiB 10 yIpaBJliHHS 3MiHaMU B oprasisaii. [IpoananisoBaHO B3a€MO3B'SI30K MK
THUNaMU CPOPMOBAHOCTI CTPYKTYP IICUXOJIOTIYHOI TOTOBHOCTI MalibyTHIX MEHEIKepiB A0 YIIPaBJIiHHS 3MiHAMU B
opraHisatii Ta HU3KOIO COLiaibHO-IeMorpadiyHux (CTaTb, CiMEIHMIA CTaH TOIO) Ta OpraHisaliiiHo-npodeciiiHux

(popma ByracHOCTI BUIIMX HaBYaJIbHUX 3aKJIaJIiB, CIIelliasi3allist) YMHHUKIB. PO3p0o6ieHo mporpamy ICHUX0JI0TiYHOI



[iATOTOBKY MalOyTHIX MEHEKEPIB 0 YIIPaBJIiHHS 3MiHAMU B OpraHizarii.

2. Dissertation is devoted to learning of psychological terms of preparation of future managers to the management
changes in organization. The thesis contains of a theoretical ground, methodical bases and results of empiric
research of the problem. The main approaches of understanding the essence of concept of management changes
in organization are exposed in the dissertation. The maintenance and structure of psychological readiness of
future managers to the management changes in organization which contains four associate components:
motivational, cognitive, operational, personal is exposed. The features of psychological preparation of future
managers to the management changes in organization are certain. The insufficient level of psychological readiness
of future managers to the management changes in organization is found out. An intercommunication between the
types of forming of structures of psychological readiness of future managers to the management changes in
organization and row of social and demographic (sex, marital status and others) and organizational and
professional (pattern of ownership of higher educational establishments, specialization) factors is analysed. The
program of psychological preparation of future managers to the management changes in organization is
developed.
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