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2. Development of personnel management technology of democratic basis on the industrial enterprises

Pedepar:

1. Y puceprauiiiHiil po60Ti PO3IJISIHYTO TEOPETUYHI IIOJIOXKEHHS Ta PO3PO0JIEHO TPAKTUYHI peKOMeHTALLii 1010
MigBUIIEHHS JEMOKPATUYHOCTI YIIPaBJIiHHA IPOMUCIIOBUM HiANPUEMCTBOM 3aBISKU PO3BUTKY TEXHOJIOTIH
yIpaBJliHHS NepcoHanoM. OGI'PYHTOBAHO HEOOXiHICTb YIIPOBAI)KEHHS! IEMOKPAaTUYHUX 3aCa]], B yIIPaBJliHHS

[IEPCOHAJIOM IIPOMHUCJIOBOTO MiANPUEMCTBA. BUBHAYEHO CYTHICTb [TOHATD "AEMOKPATIis”, "IeMOKPaTUYHICTh
yIIPaBJliHHS IEPCOHAJIOM", "IE€MOKpaTU3allisl yIIpaBiliHHs epcoHanoM". [IpoaHanizoBaHO KOHLEN1ii BUPDOOHUYO1
IleMOKpaTii 1 BUIiJIeHO MPUHIMIIHN, O3HaKK Ta QYHKI{I yIIpaBiliHHS IepCOHAJIOM Ha IeMOKPAaTUYHUX 3aCafaX.
OO6rpyHTOBaHO OLiIbHICTh BUKOPUCTAHHS TEXHOJIOTIH JieJleryBaHHS Ta CAMOMEHEIP)KMEHTY, SIKi JO3BOJISIIOTh
MaKCHUMIi3yBaTy BUKOPUCTAHHS TPYLOBOIO NIOTEHLiaJIy IIPALiBHMKIB. YTOUHEHO BU3HAYEHHS IIOHATD "IeJIeryBaHHS"
Ta "cCaMOMEHEIPKMEHT". PO3p0671€HO crCTeMY ITOKA3HUKIB IEMOKPATUYHOCTI YIIPABJIiHHS IepCOHANIOM. BusiBieHo

0COOJIMBOCTI BUKOPUCTAHHSI TEXHOJIOTI esieryBaHHs. Y0CKOHAIEHO TUIIOJIOTIIO MpalliBHUKIB HA OCHOBI



BpaxyBaHHA PiBHA IXHbOI CAMOCTIMHOCTI Ta CAMOYIIPABJIiHHA. Y CTAHOBJIEHO IMiANOPAAKOBaHICTh PO3BUTKY
€JIEMEHTIB TPy 0BOro [IOTEHLiaTy NPaliBHUKIB ixHIM TUIIaM. PO3p06ieHO METOOMYHUM MigXif, O OLiHIOBAaHHS
PiBHS I€MOKPATUYHOCTI YIIPaBJIiHHS IEPCOHAJIOM MiJIIPUEMCTBA, SIKUH 03BOJIsSIE OOIPYHTYBATU 3aX0AU LI00 10ro
NiABUILEHHS. YIO0CKOHAJIEHO MIPOLEC AeJIeryBaHHS IIJISIXOM JOTIOBHEHHSI IOTO €TallaMy BU3HAYEHHSI TUITY
0COOUCTOCTI BUKOHABLISl Ta BUOOPY iHCTPYMEHTIB MiTPUMKHU i1 KOHTPOJIIO BUKOHAaBLS. PO3po6seHo mporpamy

IIPOBENIEHHS TPEHIHIOBOrO HABYAHHS [TEPCOHAITY MiIIPUEMCTBA TEXHOJIOTii CAMOMEHEIPKMEHTY.

2. In doctoral thesis work theoretic positions are considered and developed practical recommendations to
increase democracy of management of an industrial enterprise by development of the technologies of
management by personnel. The necessity of the implementation of democratic principles into management by the

personnel of industrial enterprise is substantiated. The nature of notions "democracy", "democratic management

by personnel”, "improvement of democratic management by personnel” is determined. The concepts of industrial
democracy are analyzed, principles, attributes and the functions of management by personnel on democratic
principles are pointed out. Furthermore the expedience of the use of the technologies of delegacy and self
management which admit a maximization of the use of the labor potential of workers is substantiated. The
definition of the notion of "delegation"”, and the notion "self management" are specified, moreover, a system of
characteristics of democracy in management by personnel is developed. The management of enterprises is
analyzed as well as are indicated the peculiarities of use the technology of delegacy. The typology of workers
regarding to the level of their independence and self-government is clarified. We established that the development
of the elements of the labor potential of workers depends on their type. A methodological approach to the
appraising of the level of democratic management by the personnel of enterprise is developed which admits to
substantiate necessity of measures of its increase. The process of delegation by means of supplement it by stages
of definition of type of the personality of performer and the choice of the instruments of support as well as control
of performer are described. A program to conduct training study of the personnel of enterprise in the technology
of self management is developed, which admits to accomplish study in target groups.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

Iy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTbh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaaykeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH T€EMaMH:

VI. BizoMocTi mpo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Joponina Maiis CrenaniBHa

2. Doronina Maya Stepanovna

KBasigikanis: n.e.u., 08.00.04



InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BigomocTi npo odilifiHuX ONOHEHTIB Ta PELeH3€HTIB
OdiuiiiHi OIOHEHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. BoponkoBa Ansna ExxeHiBHa

2. BopoHkoBsa Aia ExeHiBHa

KBasigikanis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. IIBeTkoBa I3a6esna [BaHiBHA

2. lIBeTkoBa I3abesna IBaHiBHA

KBasmigikanis: k.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyerbes
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:



Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZOMOCTi
BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
TOJIOBH paju

Baache IlpizBuie Im's ITo-6aTbKOBI

rOJIOBYIOYOTO Ha 3acCifiaHHi

BignoBigasbHUIH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

Peectpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peECTpallil0o HAayKOBOIi

OisIIbHOCTI

Bysbko Ipuna PomaHiBHa

Bysbko Ipuna PomaHiBHa

IOpuenko T.A.



